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Element 1 - Project Proposal

My project title: Burnout rates among nurses in the UK.


Aim:
and enhance support for the nursing workforce The aim of this study is to define burnout among nurses in the UK, examine its prevalence, analyse workforce and organizational factors that contribute to it, and evaluate how it affects wellbeing, engagement, and delivery of care. The goal of the study is to gather evidence that will guide strategies for reducing burnout.
Objectives:
1. Define and examine the concept of burnout among nurses in the UK, exploring its key characteristics, theoretical foundations and relevance to contemporary nursing practice.
2. Analyse the organisational, professional and personal factors that contribute to rising burnout rates among nurses across different UK healthcare settings.
3. Evaluate the impact of burnout on nurse wellbeing, patient safety, quality of care and overall organisational performance within UK healthcare system.
4. Provide Recommendations for evidence- based interventions, polices and workforce strategies aimed at reducing burnout and improving nurse retention and wellbeing.

 Background/Rationale:
Burnout among nurses in the UK has become an increasingly urgent issue, with recent workforce reports indicating rising levels of emotional exhaustion, stress and staff turnover across NHS and independent healthcare settings. Persistent challenges such as chronic understaffing, high patient dependency, long shifts and the lasting pressures of the COVID-19 pandemic have increased the risk of burnout, affecting nurses’ wellbeing and the quality of care they provide. However, within health and social care this issue is significant because burnout directly influences patient safety, organisational performance and the sustainability of the nursing workforce. 
Despite growing awareness, a clear gap remains in understanding how specific workplace factors interact to shape burnout experiences across different clinical environments. Additionally, there is limited evidence on which interventions are most effective in reducing burnout within the UK context. This research addresses these gaps by exploring contributing factors, evaluating impacts and identifying practical, evidence-based strategies to support nurse wellbeing.
 Methods:
This study will use secondary data from peer-reviewed journal articles, government reports, professional nursing publications and UK policy documents relevant to burnout and workforce wellbeing. Sources will be selected based on credibility, publication date, relevance to UK nursing and methodological quality. The analysis will involve identifying recurring themes, comparing findings across studies and synthesising evidence through a thematic review. Ethical considerations include accurate citation using Harvard referencing, avoiding plagiarism and ensuring all information is drawn from well-respected publicly accessible sources. This approach will support precise evidence-based understanding of burnout among nurses in the UK.
 Resources: 
· ProQuest
· PubMed
· Google Scholar
· NHS Digital
· UK Government libraries
· University online library
· Microsoft Office
Timescale:
· Week 1: Finalise topic and gather key literature
· Week 2-3: Conduct detailed secondary research 
· Week 4: Thematic analysis and comparison 
· Week 5: Draft findings and recommendations
 Self-reflection as researcher (any strengths or challenges):
The researcher’s ability to conduct effective literature analysis is strengthened by well-developed research, organisational and critical thinking skills. These competencies enable the researcher to locate relevant evidence, evaluate the quality of academic sources, and synthesise information in a structured and meaningful way. However, during periods of high workload, the researcher may experience challenges in managing time efficiently and engaging with complex academic material. Recognising these difficulties has encouraged the researcher to adopt strategies to enhance their academic performance, including building greater confidence in academic writing, further developing analytical skills and seeking support when clarification is needed. This reflective awareness demonstrates the researcher’s commitment to continuous improvement and to producing work of a high academic standard.
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