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Introduction,
This is my reflection on a professional and career development course I took in year 4 at the University of Wales Trinity Saint David, 2023, (U.W.T.S.D). This report will include my reflection on the course, my learning style, which includes my personality traits, a table of my swat analysis, and a personal development plan, as well as a conclusion, references and prefixes.  


My Reflection on the course.
From OpenLearn (Open University's 2023)  I discovered several models of reflection, but I will use the Atkins and Murphy model in this paper. Their model can be seen to support a deeper level of reflection, which is not to say that the other models are not useful, but that it is critical to avoid superficial responses by identifying challenges and assumptions, imagining and exploring alternatives, evaluating the relevance and impact, and identifying learning that has occurred as a result of the process.
Atkins and Murphy think that reflecting on your actions and how they affect the encounter and outcome is beneficial.
A Personal Development Plan (PDP) is a written account of self-reflection and improvement that also serves as a detailed action plan for achieving academic, personal, or career-related objectives. (Rolfe, 2023)
At the start of this course, my personal development plan was very simple: pass the course, get the certificate, and try to get a promotion at work; if they refused, risk it and look for a better job; I wanted to learn, but was not completely prepared for what happened 
As the weeks passed, I learned the difference between a job and a career, so I had to readjust, my PDP, I was aiming lower than my true potential, then a game changer, I learned about our learning styles, and our culture towards our jobs, this came to pass due to different types of assessment tests taken.
For the first time in my life, I had to pause and reflect on myself because this course is all about my development, which is fascinating. 
I discovered that my learning style was an auditory learner and that my work culture was that of a commander, which I will elaborate on later in the text. We also learned about trends in jobs that involve hybrid working and flexible hours and about home-to-work ratio things that I had no interest in, suddenly started to pique my interest, so the PDP had to be readjusted.
[bookmark: _Hlk130514796]My biggest challenge of the course was to update or create a curriculum vitae, a brief and clear, written summary of your skills, achievements, and experiences related to your desired role (National Careers Service, 2023). We then started to explore employment opportunities where we had to find a challenging job that we thought we could apply for. It is utilised in the preliminary phase of employment applications. A cover letter introduces you to a potential employer and pleads with them to consider your application; it is your first opportunity to market yourself. (National Careers Service, 2023)
I created one quickly only to discover what the hiring process entails and how our possible future employers review our applications. As a result, I had to update my PDP, redo my resume, and customise my cover letter. I also learned how to advance professionally and, most importantly, how to build my personal brand.
Too much truth was coming out too fast. At that point, I decided to rebrand myself as a university student with no constraints. I joined the University of Wales Trinity Saint David careers section https://www.uwtsd.ac.uk/careers/  and completed all of the relevant assessments, I began doing the LinkedIn learning sections of Moodle https://www.linkedin.com/learning/me/my-library/in-progress0, a learning website at work that the company paid for us to do e-learning, https://www.flicklearning.com/, to be honest, I was not interested in it because I doubted my chances of ever being promoted; however, I did take pertinent short classes there after starting the rebranding. Our lecturer informed us of things we were not even aware of; the things we did in class were also new skills learned, such as presentations, teamwork, leadership, diversity, and equality, to name a few; and now my c.v. was looking nice, we learned how to package our primary product. Us.
I was required to conduct a practice interview, where I learned about the star system and how to use it. (Birt, 2023)  You can practise behavioural and situational interview questions by using the STAR interview approach. STAR stands for situation, task, action, and results. As a result of our realisation of our uniqueness and our desire to demonstrate it, even the dynamics of our class have altered.
Additionally, we study job law and its significance in the workplace. I have looked at the health and safety at work act of 1974, the data protection act of 2018, and the equality legislation of 2010 with great interest. https://www.gov.uk/search/all?keywords=equality+law&order=relevance I then went on to complete the activity quiz, and I received the highest score. https://moodle.uwtsd.ac.uk/mod/quiz/view.php?id=258287.. 
Our lecturer also gave us feedback based on our activities, and I agree with the majority of his recommendations, particularly the one that I should back up my arguments with more stats and facts, which I am trying to do in this report.
We were giving this guideline as a tool to help us in our future endeavours according to https://www.bachelorprint.co.uk/methodology/smart. The most frequently used meaning of the acronym SMART is Smart, Measurable, Achievable, Realistic, and Timely. Make careful to take into account each component of the SMART framework when setting goals. Then, as I go along, I will gradually quantify my success to give myself motivation that I am getting closer to my goal. Additionally, SMART goals will enable me to recognise in good time when objectives are too ambitious and out of reach, enabling me to make the necessary adjustments.
Learning styles.
Personality may have an indirect impact on learning through one's attitudes and motivation, which shape one's unique ideas of learning, amount of time spent in learning, and preferred methods of acquiring knowledge, according to (Kiligann, 2022). Personality traits can thus be reflected in a person's learning style, which leads to the creation of specific learning techniques and a specific learning outcome.  As a result, I have chosen to combine personality and learning type because one will influence the other. 
My personality character
Overview of the ENTJ Personality Type, also known as the Commander type (Simkus, 2023) ENTJs excel as executives, captains, and administrators because of their powerful leadership abilities. They are the rarest type among women and one of the least prevalent kinds overall. they consist of 2% of the populace overall, 3% of males and 1% of females
I learned that I am an effective, energetic, self-confident, strong-willed, strategic thinker, that is charismatic and inspiring, but that these qualities also make me stubborn and dominant, intolerant, impatient, arrogant, handle emotions poorly, and have the potential to be cold and ruthless. (Jobs, 2011)

Have you ever questioned why some courses you take are better than others? It might rely on your particular learning preferences. Your preferred method of learning affects how you comprehend knowledge and approach problems. There are three main types of learning: Visual, Auditory, and Tactile, While many people combine different learning methods, some find that using just one is the most effective. http://www.educationplanner.org/students/self-assessments/learning-styles-quiz.shtml.. This was used in class to determine that I am Auditory Learner. 
Says indeed. Everyone has a particular learning style that suits them well and their unique means of learning and remembering information. (Indeed Editorial Team, 2023)
Why Learn by Hearing?  
Those who learn best through listening are said to have an auditory learning approach. (BAU, 2022) For an auditory learner, listening to the information is preferable to reading it from a book. An auditory learner will concentrate on hearing or speaking to process the information, whereas other learners will retain information in various ways, such as through touch, vision, or reading. When given information in the shape of a written text, many auditory learners find it difficult to learn, but they have no trouble comprehending it when given it orally.
They remember information based on how it sounds, and they frequently pick up new information by reading it aloud or associating it with nonverbal noises like music or applauding. Children who are auditory learners, for instance, often enjoy music and pick up song lyrics more rapidly than other types of learners. They have no trouble following spoken instructions from their teachers, but when requested to read something, they would much rather have it read to them aloud.
 Typically, auditory learners perform best in conventional educational settings where listening is the main mode of instruction.
Auditory Learners' Characteristics
Knowing the traits of auditory learners can help determine whether a person is one or the other. To improve learning, it is crucial to understand the traits of auditory learners. The following are traits that auditory learners typically exhibit: They retain knowledge better when listening to it, typically have a good memory for spoken words, possess strong public speaking skills, excel in oral presentations and examinations, have excellent listening skills, enjoy conversations, prefer spoken instructions, are skilled storytellers, and are easily distracted by background noise or silence. are adept at recognising and interpreting tone changes, can clearly describe concepts possess effective speaking skills, have trouble following printed instructions, like to read aloud, Enjoy music while focusing on words rather than riddims, While reading, whisper to yourself, Enjoy your hearing exercises, enjoy talks and lectures, Also, voice volume and tone can be used to convey a feeling.
Higher level of critical reasoning
The best way to help students engage with the material they are studying, according to a study on the difficulty teachers experience in doing so, is to take into account their different learning preferences. Students are more likely to engage with the content once it is presented to them in their preferred learning style. As a result, they are more likely to use and improve their critical thinking skills because they are paying closer attention to the course.
Enhanced understanding and brainstorming abilities and memory
Additionally, using auditory learning strategies will enhance your understanding and idea-generation abilities. You should be conscious that as you work through various listening tasks, you will unavoidably develop a variety of skills at the same time, albeit at various levels of complexity. When compared to individuals who favour other learning styles, auditory learners quickly and thoroughly assimilate knowledge. According to the INC, auditory learners can keep more than 75% of the information they hear, proving that having good auditory learning techniques can help you retain more of the information you learn.
Interactivity
It will make you more interactive with other students, just as we previously stated that using a student's preferred learning style will help them engage with academic material more effectively. Auditory learners, in particular, are compelled to speak with more people and ask them to explain things aloud to better comprehend through listening.

Swot analysis
	Strength
	Weakness
	Opportunities
	Threats 

	Confidence
	Public speaking
	Communication skills
	Direct speaker

	Effective listener
	Attention to details
	Get the job done
	Overconfident

	Leadership
	impatient
	Straight forward
	Lack of empathy

	Risk taker
	Handles emotion poorly
	
	Impatient 




This is simply a list of my strengths and weaknesses and a guide to help me identify my areas of weakness and how to strengthen and maximise my strengths professionally to increase my confidence and pursue the career I want to pursue rather than working a job that just pays the expenses. 








Personal development plan
	objective
	action
	Success measure
	Target time 

	Further, develop leadership skills and qualities
	· Attending university

· Delegating tasks to subordinates
	· Completing the course
· Formal and informal feedback to subordinates


	· 2 years
· immediately

	Public speaking
	Attending university and doing appropriate courses and presentations
	Practise more to improve my confidence in public speaking
	2 to 3 years

	Complete years 5 and 6 in university
	Attending university
	The passing of each course and term
	2 years

	Become a manager
	Finishing university and doing appropriate courses and skills
	Passing each course to update the Curriculum vitae 
	2 to 5 years



This is a forecast of my 5-year plan and the methods of achieving them. 



Conclusion
In this course, I have learned a lot about myself and have received multiple guides and discovered a variety of websites that offer multiple learning opportunities, in addition to multiple assessment tests that I will be using regularly. I have developed and will be constantly updating my personal development plans and using them to measure my success and achieve a targeted and focused path towards my career.
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Commanders are natural-born leaders. People with this personality
type embody the gifts of charisma and confidence, and project
authority in a way that draws crowds together behind a common goal.
However, Commanders are also characterized by an often ruthless
level of rationality, using their drive, determination and sharp minds to
achieve whatever end they've set for themselves. Perhaps it is best
that they make up only three percent of the population, lest they
overwhelm the more timid and sensitive personality types that make
up much of the rest of the world - but we have Commanders to thank
for many of the businesses and institutions we take for granted every

day.
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What's Your Learning Style? The Results

Your Scores: » Printer Friendly Version

« Auditory: 45%
« Visual: 35%
« Tactile: 20%

YYou are an Auditory learner! Check out the information below, or view all of the learning styles.

Auditory

If you are an auditory learner, you learn by hearing and listening. You understand and remember things you have heard.
You store information by the way it sounds, and you have an easier time understanding spoken instructions than written
ones. You often learn by reading out loud because you have to hear it or speak it in order to know it.

AAs an auditory learner, you probably hum or talk to yourself or others if you become bored. People may think you are not
paying attention, even though you may be hearing and understanding everything being said.

Here are some things that auditory learners like you can do to learn better.

Sit where you can hear.

Have your hearing checked on a regular basis.

Use flashcards to learn new words; read them out loud.

Read stories, assignments, or directions out loud.

Record yourself spelling words and then listen to the recording.

Have test questions read to you out loud.

Study new material by reading it out loud.

Remember that you need to hear things, not just see things, in order to learn well.




