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Q 1.

A person enters a building or part of a building as a trespasser with the intention to either steal something therein, inflict grevious bodily harm on someone or damage property.


Q 2. 
Assess any immediate dangers and threats, such as bad weather conditions (slippery paths etc), poor visibility, agitated/aggressive people who may try to harm you/themselves or another.  Any bodily fluids such as blood, saliva (spitting may require spit masks), sharps if people use drugs.  Youi also need to assess your exits so you can position yourself in a way that you don’t leave yourself vulnerable to being attacked and blocked in.  Also assess for anyone in need of any immediate medical attention because your first priority is to preserve life.  Asses and protect anyone you may consider vulnerable (for example they could have a disability or be frail through illness or age), maybe because of their age or sue to their circumstances/situation.  We have a duty under section 128 of the social services and wellbeing act to report any people we consider at risk.  We need to engage and communicate with the victim(s)/witnesses/possible offender(s) to assess what has happened and engage with any partners we work with to get everyone who needs to be informed/involved kept up to date.

Threat
Harm 
Risk
Investigate
Vulnerability
Engagement – patnerships we work with 





Q 3. 


This is the time when evidence is most fresh and less likely to have been disturbed/tampered with/lost.  It is when memories are freshest and people are more able to give more detailed accounts of what has happended.  It is important to take full advantage of this golden hour when people can recall more, but also be mindful of who you take accounts from, so as not to contmaminate eveidence.  For example if you take a statement from the victim, you wouldn’t also be the arresting officer of the potential offender, because there would be crosscontamination from you having had contact with bothe the victim and the offender.  Any forensics required (i.e if you took the victims clothes to test for the offenders DNA) would be inadmissible in court them becvause the defence could argue the victims DNA was passed to the offender from the officer. Anything with potential forensic evidence will have to be seized and protected from contamination.   The golden hour is when the most eveidence will be available to so it is important to act fast to corden off all crime scenes to protect any possible evidence such as footprints.  All your lines of equiry need to be established as quickly as possible in the golden hour before memories fade or witnesses/evidence can be interfered with so they tell a different story to what actually happened. Any evidence needs to be seized, sealed, signed and safely stored as soon as possible with contuation signatures on the bagging to identify and log anyone who has contact with that possibly `golden` piece of evidence.

Q 4. 

Robbery

A person steals and at the time of doing so or immediately before uses force on any person or seeks to put any person in fear of being then and there subjected to force.


Q 5. 

Professional discretion is using your own professional judgement to consider all the circumastances and possible options to make informed decisions about your actions.  Being professionally objective is putting your feelings aside and basing decisions on your own professional knowledge and experience, so someone of the same experience/position, presented with the same circumstances, would make the same decision.  Descrimination is allowing bias (this can be unconscious bias)  to influence how you feel about somtheing/someone and impact your decision, so you could be seen to treat someone unfavourably because you haven’t objectively considered all the circumstances. 

The best way for an officer to avoid their discretion being perceived as desciminatory is if they NDM all their decisions.   If they use the National Decision Moddel to make their decisions, the code of ethics is right at the heart of it, so if they abide by this, their decisions will in turn be justified, proportionate, lawful, accountable, necessary and ethical.  The ACPO principles or risk states officers acting in accordance with this will be judged on the quality of their decision making and not on the outcome.  So as long as we record our decisions and can justify then its will stand up to public scrutiny.



[bookmark: _Hlk7259412]Q 6. 
Under section 24(3) PACE a constable has the power to arrest the person guilty of the offence or any person they have reasonable grounds to suspect are guilty of the offence.


Q 7. 


Code G of PACE covers powers of arrest
Necessity criteria are:
I – for a Prompt and effective investigation
D – damage/destruction
C – child or vulnerable person needs protecting
O – obstruction of a highway
P  -prevent physical injury to themselves or another
P – Public decency
L – loss or damage of property
A - address
N - name



[bookmark: _Hlk6204593]
Q 8. 

When they require the use of force whilst executing any power of PACE, officers can use section 117 of PACE to use reasonable force necessary.  We can also use section 3 of The Criminal Law Act to use force to arrest and to recapture someone unlawfully at large.  We can also you common law for cases of self-defence.  



Q 9. 

You must tell them they are under arrest,  tell them the grounds for the arrest and the necessity for the arrest.  You must also caution them so they know anything they do say may be given in evidence. 

Q 10. 
At the heart of the NDM is the Police Code of Ethics, which ensures all our decisions are in line with the policing principles such as honest, respect, openness, selflessness and accountable. Then we have gathering information and intelligence, so we can get all the information we need to make informed decisions.  This first stage is when you would be asking all the questions who, what, why where, when and how. The next stage is assess risks and threats and develop working strategies, where you take into consideration any risks you wil/may encounter and how you will deal with these.  This will be a dynamic risk assessment, as risks are always changing.  Next you would consider your powers and policies.  For instance, any Human Rights violations you may make.  When we arrest for instance, we take away a person’s liberty (article 5).  This is fine as long as it is justified, proportionate, legal, accountable, necessary and ethical.  Next we have our options and contingencies.  This is where we look at what options we have and who we can involve and what actions we could possibly take if necessary.  Then we take action and review what affect our action has had.  If the situation is still continuing and needs further intervention from you, you can go through the process again. 
This is a very useful tool for orricers to be able to justify their deciosions and have the support of their superiors when it comes to using their professional discretion because they have recorded their decision making process and kept the police code of practice at the heart of their decisions

Q 11. 

This is the power to enter a proper if they have reasonable gounds to believe a person is there who they want to carry out a lawful arrest for an indictable offence on or to recapture somone unlawfully at large, as long as it is a fresh persuit and if they have reasonable grounds to suspect they need to enter to save life and limb or prevent serious damage to property.

Q 12. 

The purpose of the test is to see if the person had the Mens Rea (guilty mind)  when doing it.  As outlined in Ivey V Genting Casinos, the jury has to decide if what the person did was wrong by the reasonable standards of ordinary people.  Prior to this, they would have referred to the R V Ghosh case which not only had this point to consider, but also whether the person by these standards of ordinary people also realised that what they were doing was dishonest.  However, the problem with this is it ment those people with say a lower moral compass, who claomed to not know that what they were doing was dishonest, were less likely to be held criminally responsible.  Thus in more recent cases like R v Dawton and Booth, the jury were allowed to first consider the circumstances of that person and what led them to behave the way they did.  Hence the manager of a carehome was found to act dishonestly when he befriended elderly people under his care, to take advantage of them financially.



[bookmark: _Hlk8109683]Q 13. 
Thrive 
[bookmark: _GoBack] Threat harm risk investigate vulnerable engagement of other necessary parties

[bookmark: _Hlk7766688]Q 14. 
Because of their situation/circumstances, they are considered to be less likely to protect themselves from harm or explotation

Q 15. 

Behaviour directed at people - Intimidation or harassment
Environment
Disregard for their own or community wellbeing
Misuse of public space

It can be anything with regard to comeones area of residence or where they live.

Q 16. 

This allows an officer or a PCSO to require a person to leave an area for 48 hours.  For example if there is a park with persistent ASB occurring with the gathering of young people, they can be asked to leave the area.  


Q 17. 

This problem solving model is used to identify possible responses to problems within the OSARA model.  It says that for a problem to occur you need a likely offender, a suitable target and a lack of a capable guardian.  Thus if you and your partners target one of the 3 elements, you can reduce the problem.  For instance you could impact the presence of a suitable target by using one of the 10 principles of crime prevention – target hardening.  You could also affect the presence of a capable guardian by having more PCSOs patrolling.  Or taget the likely offender by youth referral schemes where they are deterred from crime.


Q 18. 
Evidence based policing allows us to develop an evidential `what works` best approach to policing, in which theories/hypothesis and researched and synthesised and tested, so we can learn, use and share best practice across the police and our working partnerships.

A ask the questions like what is the problem and how do we currently deal with it.  build hypothesis for how we could do this better/differently

T test out your theories and new approaches to see how they work in practice and where we still need work

L learn from the results of testing.  What worked and what didn’t.  

A adapt the new practices based on what you have learnt from your testing 

S it is important to share all of this with others within the partnership team.  Share everything, including your questions and what you learnt. 


Q 19.  

Partnership orientated police models can be used by police to get to the root of the problem and undertand and remove crime, rather than just moving it to somewhere knew as in traditional police methods.  

Using the OSARA Model we would first decide on our objective, which needs to be specific, measurable, attainable, realistic and timely.  Then we would scan to find out more information about the problem.  Then we would carry out analysis to get a deeper understanding of the problem.  For this we could use the Problem Analysis Triangle where we look at the 3 elements needed to creat a problem – victim, offender and location and look at targeting one or more elements that us and our partners have most influence on.
Next we would look at our response.  We could use the Routine Activity Theory for this which suggests that crime takes place because certain things at certain times in certain places all happen and as a matter of routine, crime happens.  Thus if we were to interfere with one of the elements (likely offender, suitable target, capable gardian)  we could disrute this natural order of events.  For instance by reducing the suitable targets by target hardening, this my deter a likely offender.  The rational choice theory suggests the offenders perception is what has the biggest impact of crime.  They do a cost benefit analysis before they carry out a crime and weigh up if they thing it is worth it.  

The last stage of OSARA is action.  So implement whatever action you decide is apporprriate (i.e one of the 25 situational approaches for crime prevention) .

We can consider a problem solving model in which the RAT and PAT are combined, so the likely offender has a handler who has the power to deter them, the victim/target has a guardian and the location has a manager and them above all of these you have a supercontoller who enables you to enact the decisions.

Q 20. 


a). 

make them high risk in a vulnerable victim assessment.  Action is required, cannot do nothing.  
b). anyone assessing 


Q 21.
			
This is a stop and search power.

So a police officer can detain any person or vehicle in any place the public has access to, if they have reasonable grounds to suspect they have with them a stolen or prohibited article, prohibited firework or bladed or sharply pointed article.



Q 22. 
G – grounds for the search
O – object of the search
W- warrant card to be shown if not in uniform
I – Identity of the officer
S – station the officer is attached to
E – they are entitled to a copy of the search record
L- the legal grounds – i.e searching under section 1 of PACE
Y- you are detained for the purpose of the search

Q 23. 
This was to increase transparency.  So they were to encourage lay observations by members of the public.  The would try and get more public approval by having a community trigger feature, in which memebrs of the public were directed to where they could complain if they disagreed wh=ith any serch procedures.

It also meant officers would record more.  So even if the search didn’t result in an arrest, they would recod say if they cautioned them or gave them a penalty notice.  This made for more accurate recording of search outcomes and hopefully less negative search outcomes.

It also aimed to reduce the use of section 60 searches by decreasing them from 24 to 15 hours long and raising the rank of approval required to higher than chief inspector.  



Q 24. 

This model provides for information to be at the forefront of all policing decisions, on a local, regional and national scale, enable information to be gathered and processed into useable intelligence and shared lawfully. Neighbourhood officers would record at the very bottom levl – force level, any information that may be  relevant. Local intelligence officers would record and share on the PNC/PND any information they get.  This would be processed into intelligence.  National crime agency would be at the very top of the NIM recoding high level organised crime. The intelligence cyle is an important part of the intelligence model and involves the collecting of information, evaluating (3x5x2 model) to record its source (reliable/untested/unreliable) the reliability of the intel and if it can be lawfully shared for a plicing purpose or needs to be shared with conditions, disseminating and directing decisions. 


Q 25. 

MOPI – the management of police information was brought in after the Bichard enquiries following the Soham murders, to encourage the recording and sharing of information between relevant parties.

Freedom of information act

RIPA


Human Rights Act – i.e article 8 right to a private life





