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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this question I will be talking about stress and some coping techniques. I will also be explaining how I have managed my own stress whilst during training, I will also explain the importance of managing your stress and mental health within the police service.

The past 6 months of initial training have been a mix of emotions, these being, excitement, nervousness and feeling anxious at times, plus, feeling overwhelmed with the all the information needing to be obtained.

Being a police officer, I am aware that there are many skills and requirements needed such as resilience. Police officers not only see traumatic incidents, but certain situations can have a personal impact on officers, this could then influence a person’s mental health later in life.
Resilience is a very important skill as a police officer, as things can change very quickly during a situation and a decision needs to be made under pressure.

To understand how to manage stress I will explain what stress is.

Stress is the body’s reaction to feeling threatened or under pressure. It’s very common, can be motivating to help us achieve things in our daily life, and can help us meet the demands of home, work and family life (www.nhs.uk).

Stress can have different effects on different people. Stress can bring on panic attacks, making someone feel hot and clammy, feeling faint. It can make someone feel like they need to get out of a situation and go into fight or flight mode. Some people can become very angry and the slightest of things and this can have an effect with home and work life. 

There is also a risk of stress bringing on a mental health issue and this can have detrimental effects on a person’s health and wellbeing. You can think of mental health as muscle (in this case the brain) which has been overworked and it needs time to rest and recover. Now this can be managed by using medication, treatments or working on your stress levels to prevent this from happening.

As police officers you need to make sure that you are fit and healthy, not just physically but mentally. The stress of the job can become very intense and it’s important to make sure that you are seeking the right help and support. Many people feel like they can handle anything and may at times feel embarrassed to talk about the incident they dealt with or how they are feeling. 

Within Gwent police currently there is a scheme that is called “TRIM”, traumatic incident management, these are referrals that are automatic if an officer attends a traumatic scene. This referral is sent to nominated officers in the force who will contact each officer and make sure they are in order and if they needed to talk to anyone the help is there.

This is a tool to assist people who could be living with Post traumatic stress disorder (PTSD). PTSD is a condition that some people develop after experiencing or witnessing a traumatic life- threatening event or serious injury.
(PTSD Explained – PTSD UK-2022).

There is also another system called “Back up Buddy”, this is an App that officers can download on their work phones, and this can help them to maintain their mental health whilst in work. This could be as simple as when you are eating, helping you to focus on what you are eating and the taste of the food, focusing your mind in one particular area or have a few minutes you can work on some breathing exercises.

There is also a new scheme called the wellbeing dogs, this is where dogs are brought into stations so that officers can have some time to sit with the dogs and interact with them. 

Every person is unique, and people deal with daily stress and life in different ways. One person may handle a very busy lifestyle and hardly any sleep where another person will need to have a few hours to plan one task.

The key is to have that balance and understanding and to manage stress to prevent burn out and getting overwhelmed.

After conducting some research, I found that due to the impact in technology, there are several apps at your fingertips, which are available on smart devices. This technology can have a massive impact on making people feel secure and in control. One of which is mindfulness. This is an app which can help with breathing techniques and making sure that you plan time in your day to improve your stress.

Some people can manage stress by looking at their fitness, healthy eating, walking the dog, looking at hobbies or even booking in for a spa day.

Conducting further research into coping strategies I found the below helpful 
 
Split up big tasks
If a task seems overwhelming and difficult to start, try breaking it down into easier chunks.
Allow yourself some positivity 
Take time to think about the good things in your life. Each day, consider what went well and try and list 3 things you’re thankful for.

Challenge your thoughts
The way we think affects the way we feel.

Be more active
Being active can help you burn off nervous energy, It will not make your stress disappear, but it can make it less intense

Talk to someone.
Trusted friends, family and colleagues, or contacting a helpline, can help us when we are struggling.

Plan ahead
[bookmark: _Hlk115090763]Planning out any upcoming stressful days or events – a do to list, the journey you need to do, things you need to take – can really help (https://www.nhs.uk>stress. Stress – Every Mind Matters- NHS).


To manage my stress throughout training I felt that I needed to be organised. Due to the amount of information that I needed to retain and digest ready for the exams. I found it very helpful to create flashcards, I would write these cards out and test myself every few hours within a night.

I found that my mind processed information better as a visual learner. I would set aside time to myself, spend time with family and to focus my mind on exercise as I felt that this is the best way for me to relax and be in control at that time.

On reflection I believe I managed my time effectivity and I know that this is a key skill for police officers and keeping calm under pressure. I also witnessed other students talking openly about how they were managing their stress and the difficulties they faced, this helped me with communicating more with my peers and the importance of sharing with your colleagues. 

Word count - 1100




















1

Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



Dealing with mental health and the welfare all members of the community is a vital part in policing and new medical conditions are ever evolving. Its key that officers are always resilient and professional dealing with stressful incidents and getting the correct medical attention for individuals.
In this question I will talk about how I dealt with a situation which involved conflict management, Acute Behavioural Disturbance (ABD). I will talk about what ABD is and its effects. I will discuss the use of force and welfare of the person involved.

I attended a call where assistance was requested due to a large disturbance at the property, screaming could be heard in the background as the call was being made.

At the time of the call, I wasn’t sure how many people were involved, i asked colleagues to attend the location. It was early hours of the morning so I was mindful of the disturbance alerting neighbours, I anticipated a gathering in the street and officers would be outnumbered.
On route, I requested checks to be carried out at the address for any warning markers, names of individuals and pervious calls. Using the National Decision-Making Model (NDM), I gathered as much information I could prior to arriving at the scene. I was thinking of possible, alcohol and drug misuse. Due to the incident reported in the house, I was also mindful of any weapons that could be used or in possession of any people present.

On arrival at the scene, I activated my body worn video (BMW), I wanted to capture events, and anything disclosed. As I approached the address, I could hear a male screaming and shouting at the top of his voice, stood within the doorway of the property, I could see that his hands were clenched tightly gripping the door frame, the male’s behaviour was hyperactive as he was jumping up and down on the spot and couldn’t stay still, the property itself was situated on a slight hill and raised up from the pavement with some concreate steps. I was considering the safety of the male, the other family members present. I knew that communication was key to calm the situation down as the male looked scared.
I continued to run through the NDM and assess the threat and with the evidence presented in front of me think that the male’s actions could be drink or drug related.
 I spoke with a female present to gather further information of events prior to police arrival, she stated that the male had taken ketamine.

As I looked up towards the male who was still screaming and repeating words that were not making any sense, I identified that this should be a call for ambulance as there wasn’t any apparent injuries to any people present and no offences disclosed. It was apparent to me, due to the male being agitated, aggressive and confused, that this male was suffering from drug induced Acute Behavioural Disturbance (ABD)

So, what is ABD?
There is no widely accepted definition of ABD, but it is characterised by a combination of:
· Delirium
· Serve agitation and aggressive behaviour.
It is usually associated with illicit drug use, it proceeds to metabolic acidosis, rhabdomyolysis, multi- organ failure and death
(Authors: Lauren Katherine Fraser, Alun Marc Henry, Nicola Moultrie / Editor: Johann Grundlingh / Reviewer: Stewart McMorran, Nicola Moultrie / Codes: CAP4, MHC1, MHC5, MHP1, SLO2, SLO3, SLO7 / Published: 20/12/2021)


ABD is a medical emergency and should be treated as such and should be identified at the earliest opportunity and a multi -agency approach is needed. In most ABD cases the police are called, individuals who are experiencing ABD can present as drunk or on drugs and can become very violent, the police can be utilised to assist with restraint, however this restraint should be used as minimal as possible.

After carrying out some research I found some information in relation to ‘ The Karpman Drama Triangle’, this is describes dysfunctional relationships where the people in the relationship shift between three roles, Persecutor, Rescuer and victim, all held in place by guilt and blame. 
The persecutor mode is where the person doesn’t value other people’s views and integrity. They present as angry, aggressive, judgemental, demanding
The victim in this mode the person doesn’t value self and defers others, blaming others, downtrodden and fretful

I believe that the male in this situation was shifting between both of these modes 
(listeningpartnership.com/insight/about-the-drama-triangle- and – how – to- escape)

The male wasn’t in his right mind due to the unknown substance he had taken. After conducting some research, I found that there is a balance between your emotional brain and rational brain. 

Your thalamus is an area in the limbic system that takes all the sensory information you take in — the sights, sounds, and smells around you — and puts it together into a fully-formed perception of what you’re experiencing. The thalamus filters information into what’s relevant and what’s not, making it vital for concentration and learning. 
During a traumatic experience the thalamus shuts down,
(Emotional Brain vs Rational Brain: Fear and Safety | Shortform Books, published Nov 30,2020). 

I believe that due to the unknown substance the male had taken he went into panic mode and couldn’t distinguish between what was real and what wasn’t.

I needed to get medical professionals to the area.
Communication was key to try and calm the situation down and prevent the male lashing out and becoming violent, causing injury to himself or others, to keep him as calm as possible so his heart rate would remain steady, ABD can cause rapid heart rate, and this can have serious health issues.
I started to talk to him and ask what had happened, the male was screaming in my face and screaming “Call the police, call the fucking police”.
I reassured him that we were the police, and we were there to help him. 
We were still outside, within the front garden, I was mindful that there was a steep bank and a number of steps behind me, and I didn’t want the male to push at me and this would cause me to fall backwards. I could see some chairs at the front of the property and using direct verbal commands as within the conflict management model, I instructed the male to sit down.

I started the 5-step appeal:

step 1: Simple appeal – Ask the individual to comply with the officer’s request.
Step 2: Reasoned appeal – Explain why the request has been made, what law has been broken if any, and what conduct has caused the request
Step 3: Personal appeal – This may remind the individual that they may be jeopardising values that are high priorities to them e.g, loss of free time if arrested, loss of money, loss of income, possibility of a criminal record, loss of respect of their partner and family.
Step 4: Final appeal – The officer should now finally tell them what is required and use a phrase that means the same as the following example “Is there anything I can reasonably do to make you co-operate with me?”
(Pocket sergeant APP, V 27.0, updated 02/02/2021- five step appeal, conflict management).


The male asked for water, I could see that the male’s mouth was dry from shouting and hyperventilating, family gave him a glass of water. I was mindful that he was given a glass and he could use this and a weapon against officers or cause injury to himself or others, I was aware that I would need to use necessary force under common law to prevent harm.
The male then suddenly started to lash out.

I went straight to Step 5 and took action.

Step 5: - Action – Reasonable force may be the only option left in the case of continued resistance 
[bookmark: _Hlk118453890][bookmark: _Hlk115622712](Pocket sergeant APP, V 27.0, updated 02/02/2021- five step appeal, conflict management).

The male continued to lash out and I applied minimal force to his wrist to protect him from injuring himself, others and causing damage to the property, the power I had to do this was Section 3 of the criminal law act. The male was not under arrest so there was no power under Police and Criminal Evidence Act (PACE)

The male stormed into the property towards the kitchen. I was aware of weapons that could be used, and access needed to be prevented. My colleague stood in the doorway, I placed my hands on the male’s arm, whilst talking to him asking him to go back outside as we were currently in a narrow hallway. The male was extremely strong, he was pushing against the officer in the doorway and whilst I was pulling at the clothing of the male it was having little impact, I instructed another member of my team to assist with minimal restraint to keep the male contained and away from the kitchen area.

I knew that we had to restrain the male in a controlled way and NOT restrict the airway as he could suddenly become unresponsive. To try and keep the male calm and prevent him from overheating, I spoke directly to him and asked him to focus on his breathing and instructed him to breath in and out on my command. This then calm the male for a few minutes. The male would then suddenly start resisting and I had to try and refocus his mind. This was a continues act until medical professionals arrived.

On reflection I worked well as a team with colleagues, correctly identified that we were dealing with an ABD situation and that this was a medical emergency.
Communication was key, this helped keep the male calm and focused, even if for a short period of time. I acted professionally and fairly, telling the male what was happening and the arrival medical professionals. I needed to build a rapport with the male to gain trust.
Word count - 1647


Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

I will talk about criminal damage that was caused to a takeaway. I will detail the importance of statement writing along with supporting the victim and the codes of practice, dealing with the offender in this case, the powers used when dealing with the suspect.


A call was made to police in the late evening, stating that a drunk male was being very abusive to the store owners and smashing up the shop and needing police.

I went through the National Decision-Making Model (NDM), prior to attending.

[bookmark: _Hlk117428370]The national decision-making model is suitable for all decisions and should be used by everyone in policing. It can be applied to spontaneous incidents or planned operations, by an individual or team of people and to both operational and non-operational situations 
(www.college.police.uk/app/national-decision- model) assessed on 23/10/2022 - first published 23rd October 2013)


What information did I have: Information was limited, I had a description of the male but no name, so unable to conduct further checks on the person to gather further information regarding any warning markers, ailments or medical conditions to consider.

Assess the threat: Are there any weapons. The call stated that there was one male, how tall is the male?, what his is build?, how has be caused the damage to the shop and has anyone sustained any injuries?.

Powers and Policies: A criminal offence has been disclosed, so there is an option to arrest under the Police and Criminal Evidence Act (PACE) Section 24, this gives an officer in uniform to arrest any individual which they suspect has committed an offence, I also thought about if there are injuries, getting medical attention.

I walked to then location with several colleagues and activated my body worn video. I could hear raised voices in the distance as I approached the street in question, I could see a female waving at us and directing us towards a group of males.

I was approached by a male stating that a male in a camouflaged coat who was stood down the street, shouting, had smashed a plastic screen within the takeaway and that he also tried to hit the rear window of his vehicle which was parked outside on the street. I obtained his details, quickly spoke to the takeaway owners who were very emotional and clearly frightened by what had just happened. They confirmed that the same male had caused damage to the plastic screen inside. Due to the language barrier, they pointed to the male in the camouflaged jacket and pointed to the screen.

I asked, “Did that male damage that screen”, the owner nodded his head. I was satisfied that the male pointed out to me had committed an offence of criminal damage.

 I considered my options and contingencies in this case which were:

1 – Do nothing – This wouldn’t be an option, as a criminal offence had been committed and an investigation needed.
2 – send the male home – This wouldn’t be an option, the male was drunk, could come back to the area and causes further issues and possible harm others or himself.
3- Arrest the male and start an investigation, take witness statements and gather any CCTV of the incident.
4 – Community resolution.

I chose option 3 -  I was aware that I would be infringing on this person’s human rights under article 5 – right to freedom. 

To do this I approached the male calmly, the male was still shouting and was unsteady on his feet and slurring his words and smelt of intoxicants. I took hold of the male’s right wrist and took hold of my handcuffs and said to the male “you are under arrest for criminal damage”, I then cautioned the male and explained that the necessity for the arrest was to prevent further damage to property.
 I had the power to use this force under section 117 of PACE as I had legally arrested the male under section 24 of PACE. 

This male continued to be verbally abusive, and I advised him to stop swearing which he ignored and started to resist by pulling away from me. The male continued to shout and swear. I further arrested the male for drunk and disorderly.

I asked fellow male officers to search the male. The search was carried out under section 32 of PACE which gives officers the power to search a person after arrest for any item which possess a danger to themselves or others, any evidence relating to the offence which they have been arrested for or anything that could assist with escape.

As the male was being conveyed to custody, I started an investigation, to prove the male’s involvement in the offence of criminal damage. I knew that the suspect would need to be interviewed to account for the allegation and this was in line with code C of the Police and Criminal Evidence Act. This code relates to the suspect scare whilst they are within the care of police and their time within custody and the authority for detention. This is all recorded within the custody record and once the recorded are redacted to comply with data protection this evidence can be sent to the Crown Prosecution Service (CPS)

I spoke with staff and identified CCTV cameras. The footage captured the event, the video was of good quality footage with a clear view of the male causing the damage. To obtain the CCTV and add this to the case file I sent a link to the victim so this footage could be sent electronically, saving time, also adding this as an exhibit.

Gathering all evidence in the case to add this to the case file was important and I knew I had to take a statement from the owner who didn’t speak English. In line with the codes of practice for victims I asked if an interpreter was needed. The one family member of the victim stated that they could translate, and a statement was arranged for a later date to take a statement from the owner, as he wasn’t a witness at the time.


 I identified a witness who was willing to provide a statement and attend court. I explained that I would be asking certain questions to get as much information as possible. I built a rapport with the witness wrote the statement using ADVOKATE and INSIDE method.

 (IN) – relates to the introduction, this is where the person giving the statement introduces themselves and gives a brief outline as to why they are giving the statement. 
(S) – is all about setting the scene.
 (I) – this is where you detail the actual incident. 
(D) are any descriptions of the subject or anyone else involved.
 (E) – relates the ending of the statement, this helps inform people that are reading it that the statement is coming to an end as hasn’t suddenly stopped.

 ADVOKATE is a tool designed to assess eyewitness evidence and how much it is reliable. It requires the user to respond to several statement / questions.
 (A) – amount of time under observation 
(D) – distance from suspect
 (V) – visibility
(O) – obstructions to the view of the witness
(K) – known or seen before when and where
(A)- any special reasons for remembering the subject
(T) – time-lapse (how long since seeing the subject)
(E) – error or material discrepancy between the description given first or any subsequent accounts by a witness
(MRCPsych UK: ADVOKATE: A Mnemonic Tool for the Assessment of Eyewitness Evidence, by Waleed AHMAD September 20 2016). 


In the famous case of R v TURNBULL (1976), witnesses were called to give evidence at an armed robber’s trial. These witnesses saw a robbery take place, but their testimony was put into doubt by the defence. May questions were asked:
How far away from the defendant were you?
If across from the street was the road busy at that time of day?
Could passing busses obscure your view?
In summary, the judge informed the jury that there should be special need for caution when considering eyewitness evidence, a single witness can make mistakes and that several witnesses are likely to paint a more realistic picture of events but can still be mistaken.
[bookmark: _Hlk118739450](ADVOKATE in Witness Testimonies: Regina vs Turnbull 1976 (linkedin.com), published 24th Feb 2021 by Kevin WHITE).

Looking at the Code of Practice for Victims of Crime, this sets out the services and a minimum standard for these services that must be provided to victims of crime in England and Wales. Victims have the right:
To be treated with respect, dignity, sensitivity, compassion and courtesy:
· Make informed choice that are fully respected
· Have privacy respected by service providers in accordance with their obligations under the relevant privacy and data protection laws
· Have services provided to assist you and your family to understand and engage with the criminal justice process and that are offered in a professional manner without discrimination of any kind.
[bookmark: _Hlk118739385](,Code of Practice for Victims of Crime in England and Wales (Victim's Code) - GOV.UK (www.gov.uk),  updated 21st April 2021).

As detailed above I complied with the codes of practice for the victims in this case. I created a case file and recorded their details in compliance with the data protection guidelines. I asked if a translator would be needed due to the language barrier with one of the victims. I informed the victims of their unique crime reference number along with my contact details if they were needed.
I kept the victims up to date with the case and informed them of the suspect being released on bail and what these conditions were. I explained to the victims about the court process.
On reflection, I believe it was dealt with effectively and timely, arrests was justified and necessary, evidence was obtained in a timely fashion and the victims were supported in the line with the codes of practice.
The case was progressed to the CPS to prevent further delays 
Word count - 1650




Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


I will be talking about a domestic violence incident. How I obtained the relevant evidence to support the case, dealing with the offender, witnesses and victim. How I used the National decision-making model (NDM) to deal with the incident and after further information changed in circumstances.

A call was made to police from a third-party female, stating that their daughter was currently involved in a domestic violence incident and the offender was still at the property, had bitten their daughter and smashing the house up, kicking down a door to the room where the aggrieved hiding. There was a further male that was on his way to the address to help their daughter.

On route to the incident, going through the National Decision-Making Model (NDM), I considered if any weapons were being used, I considered the injuries mentioned, sustained by the aggrieved if medical attention was needed and administrating first aid until an ambulance arrived. I was mindful of the other male that had been mentioned on route to the address, I considered where the offender was and who it was. I asked the control room to conduct checks on the address for previous calls to give me any further information about the people mentioned and any warning markers that I would need to be aware of.

On route to the address, fellow colleagues arrived and stated, that the front door was open, and they could see that there was one male and female present at the address, the female was visibly upset and shaken. The male present stated that the other male that has caused this problem had left the address on foot. I informed control room to ask for the assistance of a police dog until to attend the area to see if a track could be traced. I also carried out an open-air search whilst still making my way.

On arrival, my fellow colleagues explained that the male present disclosed, he was the female’s ex-partner, she had contacted him screaming down the phone asking for help as her current boyfriend was beating her up.
Officers spoke to the female who was intoxicated, and noted visible injuries to her right arm consistent with a Section 47 Actual Bodily Harm assault, they  also saw that there were some plates scattered across the floor smashed consistent with a criminal damage offence. The female stated that her current partner has assaulted her. I asked if she wanted any medical attention and asked a colleague to take some photos of her injuries.

An area search was carried out for the subject but didn’t return any results. Due to the incident, I considered the females safety, I knew that gaining any Domestic Assault Stalking and Harassment (DASH) form would be difficult due to the intoxication. The decision was made to remove the female from the home address and transport her to a friend address out of the area and to talk with officers the following day.

I was aware at this stage that this case would need to be investigated in lines with the Criminal Procedure Investigations Act. 
This code of practice sets out the way police officers are to record, retain and reveal to the prosecutor material obtained in a criminal investigation and which, may be relevant to the investigation and relevant matters.
In this code:
A criminal investigation is an investigation conducted by police officers with a view to it being ascertained whether a person should be charged with an offence, or whether a person charged with an offence is guilty of it. This will include:
· Investigations into crimes that have been committed
· Investigations whose purpose is to ascertain whether a crime has been committed, with a view to the possible institution of criminal proceedings and 
· Investigations which begin in the belief that a crime may be committed for example when the police keep premises or individuals under observation for a period of time, with a view to the possible institution of criminal proceedings 
· Charging a person with an offence includes prosecution by way of summons or postal charge requisition 
(WWW.GOV.UK, published 23rd November 2020 and March 2015).

The following day I spoke with the aggrieved and completed a DASH form, after the risk assessment was completed, I graded the case as high and the aggrieved was willing to share information with other agencies for help, she also disclosed that the subject had made threat to kill her. I made a referral to the Multi Agency Risk Assessment Conference (MARAC), so this incident could be discussed as I had carried out checks on all parties involved and noticed that the subject was a domestic violence perpetrator and been violent with another partner. I took a detailed statement from the aggrieved outlining the circumstances and the history between the aggrieved and the suspect. I also asked the aggrieved if she would like to also provide a personal victim statement that could be read out in court on her behalf, this was declined at the time. The aggrieved stated that she was living with Post Traumatic Stress Disorder (PTSD), I knew that special measure would be considered in this case, these special measures would be for the aggrieved not to sit in court across from the subject. I explained to the aggrieved that these could be asked by officer to the court but not the officers decision.
Whilst taking the statement the aggrieved disclosed a coercive and control element to the relationship and that the offender had made threats to kill the aggrieved during this incident, I documented this information within the crime log for supervisors to be made aware.
I obtained several photographs of the injuries sustained and the criminal damage, along with some text messages that were sent to the aggrieved by the subject after the incident, these were then exhibited and added to the case file. 

Due to the high-risk element, I knew the offender needed to be located and arrested and interviewed as soon as possible, this would also give the person the opportunity to answer questions relating to the accusations. The incident itself occurred in the home address between the offender and the aggrieved, to prevent any bias in my decision making, I remained professional and impartial and gathered all the information given to me by the two people involved. 


The offender was arrested by fellow officers, arrested under section 24 of PACE under suspicion of assault, criminal damage and threats to kill. Currently the arrest was necessary and breaching the male’s human rights to freedom, to prevent further harm and to gather further evidence to support the case. The offender disclosed that he sustained injuries and these were a broken wrist and ankle and several scratches on his face, photos were taken of these and also exhibited and added to the case file.

Due to the development of witnesses mentioned by the aggrieved, I knew I had to manage the offender and after interview of the subject under code C of the police and criminal evidence act (PACE), I would need to bail the subject with conditions not to contact the female, this would be for her safety and to gather further statements from witnesses and to gather evidence into what was disclosed in interview by the offender.

I instructed officers to attend the local area and conduct enquires to see if anyone else had seen or heard anything that day. This information was recorded on the crime log.

I spoke to the witness who was willing to provide a statement. This generated further exhibits in the form of phone calls that were made by the aggrieved for help. In line with data protection, I added this statement to the secure case file and asked for the witness to sign the statement to confirm that what they had disclosed was true to their knowledge. I also went through the next steps of the process and if there was anything I could ask the court to ensure attendance to court. 

With all the information I gathered through, statements, exhibits, these included photographs of injuries, damage to the property and photos of messages that had been sent to the aggrieved after the after, interviews, detention log for the subject. All this information was stored correctly on the crime system (NICHE). I also contacted all officers that had been involved and asked for a copy of the Electronic Pocket Notebook (EPNB) and for them to provide exhibit statements when needed. 

Many documents contained personal information; I redacted this information to comply with the data protection act. All information was added to the case file, this was then sent to the Crown Prosecution Service for advice. The reason for this was that this was an incident that took place in the house between to people, but I had gathered further evidence from a witness who was contacted during the incident and could hear what was going on and had seen the damage on arrival.

In preparation I also looked at a Domestic Violence Protection Notice (DVPN).

Officers have a duty to take or initiate steps to make a victim as safe as possible. Officers should consider domestic violence protection notices (DVPN) and domestic violence protection orders
(DVPO) at an early stage following a domestic abuse incident as part of this duty. These notices and orders may be used following a domestic incident to provide short-term protection to the victim when arrest has not been made but positive action is required, or where an arrest has taken place, but the investigation is in progress. This could be where a decision is made to caution the perpetrator or take no further action (NFA), or when the suspect is bailed without conditions.
(Using domestic violence protection notices and domestic violence protection orders to make victims safer | College of Policing, first published 16th September 2015).
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	




Case files 



	I have been booked onto a case file course in December 
	There is a new case file team within my current station and I can speak to members of staff here to gain a better understanding of what documents are needed in each file 
	2 months

	



Interviewing 







	To assist with as many interviews involving different crimes such as ABH/ common assault/ harassment 
	My tutor and supervisor 
	2 months

	












	
	
	





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.


www.nhs.uk
(https://www.nhs.uk>stress. Stress – Every Mind Matters- NHS). 

(Pocket sergeant APP, V 27.0, updated 02/02/2021- five step appeal, conflict management).

Acute Behavioural Disturbance - RCEMLearning Authors: Lauren Katherine Fraser, Alun Marc Henry, Nicola Moultrie / Editor: Johann Grundlingh / Reviewer: Stewart McMorran, Nicola Moultrie / Codes: CAP4, MHC1, MHC5, MHP1, SLO2, SLO3, SLO7 / Published: 20/12/2021


(www.college.police.uk/app/national-decision- model) assessed on 23/10/2022 - first published 23rd October 2013)

Emotional Brain vs Rational Brain: Fear and Safety | Shortform Books published November 30 2020

(,Code of Practice for Victims of Crime in England and Wales (Victim's Code) - GOV.UK (www.gov.uk),  updated 21st April 2021).

(ADVOKATE in Witness Testimonies: Regina vs Turnbull 1976 (linkedin.com), published 24th Feb 2021 by Kevin WHITE).

(MRCPsych UK: ADVOKATE: A Mnemonic Tool for the Assessment of Eyewitness Evidence, by Waleed AHMAD September 20 2016). 


(WWW.GOV.UK, published 23rd November 2020 and March 2015).

(Using domestic violence protection notices and domestic violence protection orders to make victims safer | College of Policing, first published 16th September 2015).


 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.

Please sign to confirm the work submitted is your own work and has not been copied from another. 

Signed: …...................

Date: ….......................
 



image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%





