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	DRAFT RESEARCH TITLE QUESTION: How prevalent is sexism within modern day policing and what impact does this have on female police officers?”

INTRODUCTION:

Within my research I will aim to explore the question of whether sexism still exists within policing and it’s impact on female officer’s. I feel as though it is a topic that is highly relevant and important within contemporary society and I am passionate about it. There has been a lot of progress within policing over the years and overt sexism has likely decreased due to a change in societal attitudes towards women and their position in society, this change will have meant that progress would need to be represented in organisations such as the police force but although overt sexism may not still be widespread amongst police officers, it is undeniable that the attitudes that underpin sexism still exist and my research aims to highlight this.

Sexism and gender inequality have always been present within policing. As recent as in the 1990’s female officer’s were issued with skirts, handbags and smaller batons than the male officers so that they could fit inside their handbags. Female officer’s were also differentiated from the men by being labelled as “WPC’s” which stood for Woman Police Constable rather than just being a Police Constable and although none of these polices still exist today, the ideologies that supported this inequality certainly do and therefore there is still value in further research being conducted into the topic.


	SUMMARY OF RESEARCH OBJECTIVES: 

I want to gather information surrounding sexism within policing. I want to, from a sample of people, collate information on whether people feel that the culture within policing is sexist and if there has been an improvement or not over time. I will complete this objective by conducting my research.

I also aim to gather information about the main areas within policing where people feel that sexism is most prevalent, this will again be done through my own research as well as using existing research that is already accessible. 

I will also look to explore how the culture and ideas that people hold within policing can be changed with regards to gender and sex, this will be achieved through research into education and its effectiveness as well as more localised opinions within my force of what has and has not worked. 


	LITERATURE REVIEW:


Key literature on gender and policing provides an essential foundation for this research. Sociological theories such as Oakley’s (1972) work on gender as a social construct, Butler’s (1990) concept of gender performativity, and Connell’s (1987) theory of hegemonic masculinity highlight how inequality is embedded and reproduced within institutions. Crenshaw’s (1989) notion of intersectionality further demonstrates how gender interacts with other identities to shape experiences of discrimination. Within policing, studies by Brown (1997), Silvestri (2003) and Alexander (2023) identify persistent barriers to women’s progression, including occupational segregation and “boys’ club” cultures. Alongside academic literature, policy and official reports such as the Equality Act (2010), the Casey Review (2023), and Home Office workforce statistics (2025) show that despite legislative advances, cultural resistance to equality remains. However, there is a lack of research connecting these theoretical insights with the lived experiences of women in modern policing, which this dissertation aims to address. 


	SUMMARY OF RESEARCH –SURVEY METHOD: 

I aim to use two research methods to gather the relevant information for my dissertation. 

The first method that I am going to use is a questionnaire, my questionnaire will have a mixture of both open and closed questions in order to produce both qualitative and quantitative data relating to my topic. I will use a questionnaire as it will allow me to access a wider range of people, from different areas within policing, which will ensure that my sample is more representative of the police force as a whole rather than just my local station. The use of a questionnaire also allows me to gain more data than if I was to complete face to face interviews with all of my participants. 

I feel that given the sensitive nature of my topic of choice, a questionnaire will allow people anonymity and the privacy to complete the questionnaire is a safe place where they feel comfortable and therefore are likely to answers the question’s more honestly which ensures that my research is valid. 

The second method of research I will be conducting is the use of a structured interview. I will complete and interview with a number of questions as well as the open discussion on the topic. The use of interviewing allows the opportunity for my participants to speak more freely and express their opinions and emotions on the topic, interview style research means that rapport can be built between the research and participants which will aid the depth and honestly of the answers given. 

As beneficial as questionnaire’s will be in aiding my research, I feel that the topic is too broad and that there is only so much I will gain from a set of questions on a piece of paper. Some participants may feel that they have far more to say than a questionnaire will allow and that it is too impersonal and therefore I feel that conducting a small number of interviews will allow for more in depth conversation surrounding the topic. 


	SUMMARY OF SAMPLING FRAMEWORK: 

My target sample is a wide range of individuals from within my force. My sample will include those ranging from the ages of 18-65+, both men and woman, differing ranks and roles within policing.

I will not be seeking perspectives from any experts within the field of sexism but I will speak to a team within my force who are dedicated to trying to promote and support equal opportunity. I aim to gather statistics from them about the current position of women within the force.

My questionnaire will be shared within local stations and teams and will not be limited to just groups of people I have a personal connection to. 

My target sample will be most beneficial for my research because it allows for a varied perspective on the topic and it will aim to be representative of the force and gender population within it.

	ETHICAL ISSUES:

The nature of my topic can be sensitive and therefore there is potential that ethical issues may arise during my research. The main ethical consideration I will need to make is the potential need to breach anonymity if a disclosure is made that beaches professional standards or suggest criminality. At the commencement of my research a disclosure statement has been provided warning on the nature of the topic and the need to report anything that raises concerns so my participants are fully aware of this. 

If this situation was to arise then I would seek the correct advice from the professional standards department. 

	TIME SCALE:

I will aim to conduct my research over a 3-week period, I will create and publish my questionnaire within week once, allowing a fair amount of time for it to be circulated to my participants and responded to. Once the 3 week period is over I will stop accepting responses to my questionnaire so that I have reasonable time to analyse the results and publish them within my dissertation.

Each other component of the dissertation will be completed within the allocated timeframe given for the final deadline but I will not set myself linear deadlines as I may need to alter my work if I find further information that provides benefit to it. 
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