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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Since achieving independent patrol status, I have experienced organisation culture from the very start within the policing environment, it is critical to maintain wellbeing and resilience when in a police environment and when exposed to things like organisation culture. When answering this question, I am going to discuss different types of organisational culture that is known within the police and other establishments. How these cultures impact individuals and the risks surrounding conforming to organisational culture. I will also highlight the need for maintaining wellbeing and resilience within the workplace and how this has been achieved by myself throughout my time of being on independent police patrol status. I will use Gibbs reflective model to elaborate on my own personal findings and experiences. I will also discuss how I maintain control of my well-being and how I will continue to do this going forward in the future.
Organisation culture is defined on Achievers as “a collection of values, expectations and practices that guide and inform the actions of all team members” (Wong, 2020). “Police culture is how police understand the world they live in and the role in it, the culture impacts on how they deal with situations from dealing with suspects, to writing up paperwork and to the humour within the job” (Council, 2018). Expectations is described in the Cambridge dictionary as “the feeling of expecting something to happen” (Dictionary, 2023). An experience that I had while being an independent patrol police officers is that there is an expectation that has been passed down throughout the police organisational culture where it is expected for new officers within their independent patrol phase to make tea and coffee for the older more experienced officers on the shift. When I was told of this at first it made me feel as if I was expected to complete this task and there was no option but to do this. It soon become clear that although this is something that is known in the police it is not something that is forced upon you. I would describe this as an initiation phase when first meeting new officers and people that you work with. “Initiations are designed to give a sense of partnership and friendship between groups of people” (Money-Coutts, 2015). From this experience I believe that with new officers doing this task it shows they are willing to help and be part of a team environment and it sets everyone on the shift off in a friendly way and a sense of togetherness. 
 	Conforming with these cultures can however have potential risk to both the organisation and the individual. It is paramount to ensure that when involving yourself with a culture within an organisation that you continue to uphold the code of ethics within the police organisation. Policing principles are set out as being “Accountable for the decisions that you make, treating people fairly and honestly and with respect” (Policing, 2014). If these code of ethics and principles are not met, then the likelihood of individuals being disciplined is high. It is vital to be able to find the balance between bonding as an organisation or team and when this goes too far and ends up breaching one of their ethics. In having examples of initiation like spoken about previously it brings a sense of togetherness to the police. This however can have a negative impact on policing. “With the togetherness nature of police culture, it can at times isolate individuals who speak up against misbehaviour of colleagues but with culture changing it should be made the norm to challenge individuals who cross this line and fall below the professional standards within the organisation” (Muir, 2022).
 	A police officer’s or individuals’ wellbeing can be affected if they felt they are being forced to do something they do not wish to do or are judged by other individuals for challenging on behaviour that falls beneath the standard expected or if they feel the policing culture is not suited to the type of person that they are. “Wellbeing is the balance of health, contentment which include everything from mental health, the sense of meaning and also the ability to manage stresses” (Davis, 2019). I found that in the time being on independent patrols the key is to manage stress. “Be active, take control, connect with people, have some me time, avoid unhealthy habits, help other people, work smarter not harder and try to be positive” (NHS, 2022) are all key elements to maintaining stress levels and having a more controlled wellbeing. A key element I took is to work smarter not harder, it is vital in the role of a police officer to manage your work and prioritise which work is needed to be completed before others. A lot of officers do not speak up about suffering with stress and mental health due to being judged and not wanting to show what people may see as a weakness however, “17,000 officers in 2016 completed a survey resulting in showing that 39% of these officers asked for help within the police for mental health issues” (Federations, 2022). This statistic shows that officers should not feel like they are alone and clearly shows that many officers suffer with mental health and have their wellbeing suffered.
 	I have been subject to stress which is natural in the job role that I am in. I managed this by speaking and seeking support from services in the police such as occupational health, there is also a wellbeing team within the organisation who offer help and assistance when exposed to stressful situations both at home and in work environments. I have maintained ways to deal with stress and help my well-being throughout the time of being on independent patrols, I have been an athletic person most of my life and find that sport is a great way of dealing with stress and releasing endorphins. Over the last six months I have again become a member of a gym and started playing sports again, playing golf and football on weekends. This has allowed me to let off endorphins within my body. I find that while doing sporting activities and afterwards it allows me to relax more, I feel I can almost relieve what stress I have had over that day or week. Another way I have dealt with stress is spending more time with my family and friends. Before the police I worked in a prison, I found it difficult to deal with the stress as I didn’t find time for myself to have coping strategies on stress. In coming to the police, I have realised that these strategies of going for a meal with family, walking the dog, or even as simple as going to see family that I haven’t seen in a while have really helped in dealing with the difficulties and pressures of the job. I understand that going forward I must continue to adopt coping strategies with dealing with stress in work, which will allow me to have more control over stress and have a better work life balance. 
 
Word Total: 1,179
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

This answer will discuss the matter a policing incident that was attended and highlight the decision-making process and risks that were identified when at the incident. I will evaluate on the decisions I made during this incident and the skills I used to be able to manage any vulnerabilities, risk and ethical approach when dealing with the incident. I will discuss the safeguarding techniques that were used during the incident and how by using these techniques officers were able to achieve the best evidence and also safeguard all parties involved all while maintain a respect and high level of professional standard following the codes of ethics within the police and giving the best chance for a positive outcome for future incidents.
	The incident that will discuss was of a domestic violence related incident. Domestic abuse is “behaviour in a relationship used to gain control or power or violence from persons aged 16 and over who are family members or intimate partners. It can be physical, sexual, emotional, economic, or psychological” (Browne, 2012). Within Gwent police they take positive action when dealing with incidents of a domestic nature. The college of policing discuss domestic abuse as “any incident where there is a pattern of controlling, threatening or coercive behaviour and violence between people aged 16 and over who can be family members or intimate partners. Domestic abuse also includes honour-based violence” (policing, 2015). Honour based violence is a “collection of behaviour used to control members of families to protect certain cultural or religious beliefs and honour” (Johnson, 2020).
	When dealing with this incident the report was that a male had physically assaulted his daughter causing injuries to the face. Even before arriving at the incident, it is important to start using the techniques and things you have learnt to make decisions for when you arrive at the address. A tool I used in this incident was the national decision model. This model is a “risk assessment and decision-making process” (Empac, 2017). This model is taught to officer when going through their initial training, at the centre of the model is the code of ethics “sets the standards of behaviour for anyone who works in policing” (policing, 2014). Surrounding the model is a “number of phases, each phase gives the officer an area for consideration. Gathering information, assessing the threat, considering powers and policies, identifying options, and acting” (Policing, 2013). This model is used dynamically, and officers can revert to different parts of the model when other information is brought to light both before arriving at an incident and when dealing with that incident.
 	When arriving at the incident I could see a young female of what appeared to be of an ethnic background with clear injuries to her face. “Ethnicity is used to refer o shared cultural experiences, religious tradition, language and ancestry origins” (Society, 2023). When speaking with the female I began to gain some details and attempt to build some repour with her. The female was very frightened and explained that she was assaulted physically by her father due to her drinking alcohol and having dated a male who was not accepted within the family. The female was so scared and frightened that I found it not practicable to attempt to retrieve a statement from her in relation to the incident, instead while using the national decision model now at the scene and using a dynamic risk assessment. A dynamic risk assessment is “a process of observing and analysing risks and hazards that are constantly changing in an environment, this allows to work quicker and identify new risks constantly” (Martinelli, 2019). I decided that the best route to go down is an achieve best evidence interview. “Achieving best evidence interviews are used for individuals who have been assessed to have vulnerabilities that will require a particular approach to obtain the best possible evidence from the individual” (Bryant, 2020). Vulnerable is “someone in need of special care or support or safeguarding because of age, disability or risk of abuse or neglect” (disparities, 2022). As part of the assessment to identify the female’s vulnerability I also used the THRIVE model, The THRIVE model is “requires four steps, identifying individuals vulnerability, understand how vulnerabilities crate risk of harm, assessing the level of risk or harm and involving other partner agencies where relevant” (policing, 2021). THIRVE stands for “threat, harm, risk, investigation, vulnerability and engagement” (Police, 2019). While assessing the females’ vulnerabilities using these approaches but before being able to get information from the female to arrange an achieve best evidence interview, I was made aware of a male who had entered the address, the female explained that this was her father who had assaulted her. The male was angry and enraged that I was inside the address. Because of this I requested for assistance at the address. While waiting for the assistance I separated the female to a separate room and attempted to deescalate the situation with the male using verbal and nonverbal communication skills. Verbal communication is “communication that uses oral, written or sign language, it relies on words to explain meaning between at least two persons” (Masterclass, 2021). Nonverbal communication is “a host of physical cues that show emotional state, it involves different parts of the body and can be conscious or subconscious of the communicator” (Masterclass, 2021). As well as using communication skills to speak with the male I also used a thrive on myself as the way the male was being there was a potential that I could have been a victim to further offences. It was vital to deescalate the situation in the safest possible way to prevent injury to myself and others inside the address.
 	When other officers arrived, it was easier to deescalate the situation and speak with the parties separate. The male was arrested by attending officers for offences in relation to the assault on his daughter. Now that the incident was completely deescalated and the male was removed from the address, I was able to sit down and engage with the victim in the incident again. I took a first account from the female and arranged for an achieve best evidence interview to be conducted which would give the female in this incident to give the most detail and best account as to what had happened. It is important for the female to be safeguarded fully following this and there are numerous resources that I thought to do to help with this. The domestic abuse, stalking and honour-based violence checklist (DASH) is a tool that officers can use it is “a way to understand the risk that a victim is at in relation to domestic abuse” (model, 2022). Completing this helps officers deal with situations and put the correct safeguarding in place for the individual. The domestic abuse, stalking and honour-based violence form is completed and then shared with services along with a public protection notice A public protection notice is “a document used to share information with services when there are concerns for an adult or child, they are shared with other partner agencies for a multi-agency response to the safeguarding issue” (HMICFRS, 2023). This document is part of the paperwork officers will complete following the incident to further safeguard the victim. Along with this document I also complete a MARAC referral, a multi-agency risk assessment conference is “a meeting where there is a discussion between local police, probation, health, child protection, housing and independent domestic violence advisors to discuss incidents that have high risk” (Coucil, 2023).
 	Following this incident, I ensured that the correct safeguarding was put in place to help the victim and their family in future. From the very beginning of this incident there was a barrier in relation to the cultural and ethical differences between me and the victim, it was vital to speak in confidence and attempt to build rapport with the victim and identifying that the use of an achieve best evidence officer was needed to attempt to establish the best possible way of collating evidence from the victim. I ensured that my safety and the safety of everyone involved was maintained by continuously using the national decision model (NDM) alongside the threat, harm, risk, investigation, vulnerability, and engagement (THRIVE) to be able to assess the risks and dangers to all parties involved. It was clear that it would be difficult to engage with the female victim due to these barriers but even harder when the male returned to the address. Using these tools and staying within the code of ethics enabled me to quickly identify that there was a better chance to have the female engage if the male was not at the address. It was then important to make sure that following officers leaving enough safeguarding was put in place to minimise the risk after officers had left. I believe that without using these techniques available to me then the likelihood of the female engaging with the police would be low and the adequate safeguarding would not have been able to be applied to this incident. Ensuring that paperwork was completed correctly and effectively allowed for the efficient outcome to both make other agencies aware of the incident and be transparent and open with the investigation going forward as this was vital to keep respect of others culture and ethics and this would ensure this is trust within the police if ever these individuals from other cultures needed to have assistance from the police.
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


This answer will highlight the meaning of team dynamic, how team dynamics work and highlight some examples of tactics and models that are used to improve team cohesion and the meaning of the term team cohesion. When discussing I will also consider why conflict can occur within a team and discuss strategies that can be adopted to further enhance individuals and teams’ performance within the policing environment but also in other areas across other public jobs. I will consider how team dynamics within the police can result in police forces and individuals failing to comply with standards set out by the professional standards department and code of ethics. I will discuss the role of a line manager and sergeant within the police and how they can have an impact in developing team dynamics and team cohesion within the team which can have a positive impact on the police and the public perception on the police. I will also identify the need to understand the different types of personalities that individuals have and how these are key to be identified when trying to increase team cohesion and team dynamics.
	Team dynamics is “a system of behaviours and psychological processes that occur in a team and defines how effective your team is performing and developing new ideas” (Kulakov, 2022). Having good team dynamics can be key to creating a good work environment and have members of the team striving to achieve things and work together. Within the police one of the vital team dynamics is working as a team especially when exposed to potentially dangerous situations. There are several ways to develop team dynamics in a team-based environment. There are four steps that have been highlighted to improve team dynamics “Establish clear roles, encourage open communication, promote a positive team culture and set common goals” (Masterclass, 2022). At the top of establishing clear roles starts with having a leader within the group, within the police this would be the police sergeant. A police sergeant is “the first level of line management, they ensure effective daily supervision and are responsible for enabling development and competence within the team, also ensuring that standards and met and objectives achieved” (policing, 2023). The sergeant can disseminate roles to members of the team within the police and give them daily tasks to complete to keep them motivated. Line managers should also understand the individuals they have within the team to understand how to motivate these individuals to get the best out of them which will then help with team dynamics. An introvert person is described as someone who is “a quiet person who is usually is self-observing and tends to enjoy spending time alone” (Merriam-webster, 2022). The opposite type of person to an introvert is an extrovert, these types of people are “people who enjoys being around other persons and tend to be energetic” (Dictionary, 2022). To develop team dynamics, it can be good to have both introvert and extrovert persons, it is vital to understand what motivates these types of people and how to manage them to get the best out of these types of people to get the best out of them which will then get the best out of the team and team dynamics. Not identifying these types of individuals can have a negative impact on team dynamics, if you ask an introvert to do a role that may be more suited to an extrovert then this is likely to have a more negative impact on the person who then are less likely to achieve the goals and targets that are set within the team. Having both types of persons can help with team cohesion as there will be a type of person for individuals to speak to that a common to the type of person that they are. Team cohesion is “how well individuals in a teamwork with one another to achieve goals, tasks and achievements” (Cmolloyuclan, 2020). There can be times where individuals within the team can affect the cohesion within the team, this can be from individuals not meeting goals and deadlines that have been set out by the team. 
	A model that can be used to identify group development is that known as the Tuckman’s 5 step to group development. This is used to “identify each stage of the process which comprises to reaching the group’s goal. The stages of this are forming, storming, norming, performing and adjourning or mourning” (Team, 2022). The first step of this stage is where individuals get to know one another. The second step is known as storming, and this is where members of the group feel comfortable enough to voice concerns and challenge one another. The third step is the norming stage where the team usually have resolved most issues where the team can work towards targets. The fourth stage is performing and is where the team tend to spend most of their time, this is where the team are running smoothly and don’t often need the role of the line manager to achieve certain goals. The final stage was added to the original paper from Tuckman in 1977, this stage is when the time in the team has ended and is known as the adjourning and mourning phase, this is where members separate following their work together.
	Within the police it is likely that over times there will be differences in opinions, this is due to working in a highly stressful environment. This can lead to conflict within the team, interpersonal conflict is a type of conflict that “involves two or more persons within a group or team” (J.Legg, 2020). Interpersonal conflict can be a good thing within a team especially in the policing environment, it can promote new ideas and thoughts when dealing with certain situations. It is vital however that when these incidents do occur that it is dealt with in the correct way and in a controlled manner. A simple way of dealing with these conflicts is to just speak to the person or persons that have the problems have been raised from. It is important for officers to communicate and challenge things that they do not necessarily understand or agree with to be able to maintain a good team dynamic within the organisation. These types of conflicts can also be used and raised in a briefing situation. Briefing is a “means of giving information to one or more persons in a controlled environment” (Brown, 2020). When issues arise within a team this can be a beneficial means to identifying the issue and speaking about it in a controlled manner so that it can get resolved correctly. If the issues are still not resolved then this can again be raised with the line manager who can advise on the best approach when dealing with this going forward, which may result in the line manager raising the concerns to higher levels of management. Interpersonal conflicts if not dealt with correctly can impact on the team and be deemed to fail when officers are to operate within the policing standards and code of ethics. The code of ethics “sets the standard and behaviour that everyone who works within the police should uphold” (Policing, 2014). The codes of ethics are the standard that officers should up hold and show a standard of professional behaviour, these are set into ten set codes and are “honesty and integrity, authority, respect and courtesy, equality and diversity, use of force, orders and instructions, duties and responsibilities, confidentiality, fitness for work, conduct and challenging and reporting improper behaviour” (Policing, 2014). When dealing with team dynamics and team cohesion it is a must that everyone involved in that team abides by these codes of practice. It can be found that historically police have been highlighted to have not adhered to these codes of ethics and this is likely that the team dynamic within the police is wrong. An example of this is where between “2016 and 2018 it was found that police officers within the metropolitan police force shared messages that were highly sexualised, violent and discriminative against women and ethnic minorities, these were defended as being banter” (Kotecha, 2022). If these types of incidents are highlighted within the police, it should be raised with the line manager and these types of incidents should be dealt with differently than that to the briefing method. These incidents should be kept confidentially and raised to the professional standards department within the police for them to investigate. The police standards department also known as PSD is a role where they “lead the investigation and resolve complaints and allegations that are raised from members of the public and also by police officers and staff” (Policing, 2022). This department ensure that police are upkeeping the code of ethics and will investigate any allegations that area raised against officers and or staff. 
	On whole police should always strive to uphold a high level of standards which include the code of ethics, when officers go through the recruitment process, they show these skills, and these are identified throughout this process. When officers are working with other officers who continue to uphold these ethics and have a good team ethic then there is a high chance that the team dynamics and team cohesion within the team and organisation. Officers should be open and honest with one another and challenge any behaviour. Officers and staff should also be giving themselves targets and goals to achieve when completing tasks that they both set themselves and tasks and goals that are given to them from line managers. Line managers should continue to assess the team and understand the team’s needs, they should also be open and transparent with the team and highlight any development that is needed within the team which will not only set the team goals, but the team can also then be set goals themselves and strive to achieve these goals.  
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Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


This answer will discuss and explain how police gather information and intelligence and highlight the model that is used to grade the information and intelligence received to the police and other agencies. This answer will also describe how this information and intelligence can be used to help when dealing with criminal activity. It will highlight some of the highest levels of criminal activity such as human trafficking, child sexual exploitation, organised crime groups, county lines and drug smuggling. It will highlight how the information and intelligence is gathered and how this can be effective when policing on the roads and policing in local areas to defer and detect crimes within these areas. This answer will also outline how the ANPR (automatic numberplate recognition) is used and how this information can be used as investigative resource when attempting to disrupt criminal activity and how continued development of the automatic number plate recognition system will further help detect and disrupt criminals who are committing offences not only in the local areas but across the UK.
Information is “facts that are about a situation, person or event” (Dictionary, 2023). Intelligence is “the ability to deal with new situations by learning and understanding information” (Merriam-Webster, 2022). Information is gathered by what people know about a certain event or situation and with that information intelligence can be gathered depending on what a person for example has seen, heard when in a certain situation or event. Police use many ways to gather or collect information and intelligence. Police use the national intelligence model “to process information and then use this to structure information and turn it into intelligence” (DRSGRACE, 2020) and there are three different levels within the national intelligence model. “Level 1 is area command, localised crime and problems, level 2 is force or interforce level, cross border crime and criminals and level 3 if that of national and international, serious and organised crime” (Consulting, 2020). One form of gathering information is an open source, open-source intelligence is “information that is available publicly such as on social media” (Agency, 2023). The information that can be found via the open-source method can be highly beneficial to the police as it can be easily found and can give police a good source of information when trying to identify criminal activity in the areas, an example of this could be a report on social media where a member of the public post. Another way of finding information relating to higher level of crime such as organised crime is the use of a covert human intelligence source (CHIS). A CHIS is someone who “maintains in contact with a person or organisation to obtain information or access information about the person or organisation” (Percival, 2021). The CHIS act 2021 was brought in to “provide a power for security and intelligence agencies and law enforcement to authorise a chis to partake in criminal activity for a limited set of purposes” (Tudor, 2021). In authorising a chis information and intelligence can begin to be obtained of some of the higher profiles and cases of criminal activity with the country. 
Depending on the information that was there depends on what level it would sit at on the national intelligence model. For example, the report could read that there are males driving around on off road motorbikes, this would likely stay at a level 1 as this is local issues. If the report stated that there were males driving from a different area and were seen dealing drugs, this is then likely to sit at a higher level on the national intelligence model due to the nature of the report. If the information is of a level 1 then it is likely that local police in the area can deal with these types of incidents.
	When there is information and intelligence that are graded at level 2 and level 3 on the national intelligence model means there is a higher level if crime that is taking place. An example of this higher level of crime is that of county lines. County lines is where “drugs are carried from one area to another across police and local authority borders” (agency, 2020). “It is often found that when the drugs are transported to a different area there is an increase of violence and other crimes as a result of this trend” (agency, 2020). Within county lines there can also be child sexual exploitation. Child sexual exploitation occurs when “an individual or group takes advantage of a child or younger person and manipulates them into sexual activity” (NSPCC`, 2021). Other types of criminality can be drug smuggling, human trafficking and distributing counterfeit goods. Local information and intelligence can be developed over time to identify members of the public who are potentially involved in these kinds of activities, this is done by local officers dealing with this information and submitted intelligence reports in about what they have seen when gathering the information. Officers use the intelligence report, and it is used “to submit and manage information and then pass this information on to other agencies who then create the intelligence” (polcing, 2015). In completing these intelligence reports things such as warning markers and flags can be placed on the individual and if applicable their vehicle they use to drive. Warning makers are used to “identify when an individual is a risk to themselves, others or may be wanted in connection of a crime” (HMICFRS, 2023). These warning markers can be helpful when searching for individuals who are not from the local area, and these are updated on the police national computer. The police national computer is also known as PNC it is “one of the biggest databases in the UK. The system links many police databases, it holds information on persons and vehicles” (Crbcheck, 2019). 
These systems and the information that is gathered can play a vital part of disrupting the most prevalent criminal activities in the nation. Road’s policing can be used to use this information to disrupt the criminal activities. Road’s policing could be used in their role as they are responsible for “policing the nation’s roads, where necessary bring vehicles to a stop and support victims, witnesses and suspects and gather information which can lead to a prosecution” (Police, 2020). Although roads policing is tasked with policing the roads, response police and other units within local areas are also capable of policing the roads within their area. Police can use the information on the PNC database and local intelligence to highlight certain areas where potential routes that criminal activity can be taking place. In relation to county lines, it may be found that they are using vehicles, it is vital that officers are aware of this information and intelligence when policing the roads to know key areas to patrol when looking for these vehicles or persons. It is also vital for police officers to highlight areas within their area that they need to continue to patrol, this again is highlighted from information and intelligence reports submitted to highlight a potential crime pattern that is happen in a certain area. Police patrolling the roads in this area will enable officers to have a better presence in the area and will deter the offenders of criminal activity in the area. Another vital tool that officers can use is ANPR (automatic numberplate recognition). Automatic numberplate recognition is used by “reading vehicles registration plates and creates a location of this vehicle” (RAC, 2020). Automatic vehicle registration can be used for many reasons, police use automatic number plate recognition to “detect and also disrupt criminals at a local force and also regional and national levels including organised crime groups” (Jasmine, 2021). Automatic number plate recognition cameras are an effective way of identifying vehicles and matching them against any warning markers or flags on the vehicle which can be out on around the UK. It provides a “tactical way of disrupting and detecting criminal activity in the area which then increases public confidence in the area” (Policing, 2013). 
When policing the roads, it is vital that officers are aware of the locations of these cameras to try to identify when the subject last entered or excited the said location. It Is also vital to continue to gather information and intelligence to keep these systems up to date to enable to continue to track when these individuals are in certain areas to continue to deter crime. It is also vital to identify the routes that these individuals are likely to take and where applicable to install further automatic number plate recognition cameras, in doing this criminal will have to try to think of alternative routes to use and this can cause as much disruption as possible to the criminals who are in the area trying to commit offences. With other police forces using the national intelligence model to grade the level of intelligence can really help by keeping neighbouring forces up to date with potential incidents that could be affecting their area and surrounding areas. Policing the roads is one of the best ways to disrupt these criminals and using ANPR alongside policing the roads and help officers identify vehicles that they can then use their powers to pull over these vehicles and individuals to identify if they are in fact involved in any criminal activity such as county lines and child sexual exploitation. Not only the higher level of offences though, these systems and gathering the information and intelligence can have a massive impact on deferring and detecting lower level of crime as well as the higher levels of criminal activity.
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 I feel I have developed knowledge of my role as a PC over the past 12 months. With strengths being that of domestic violence and responding to policing incidents. There are still gaps in my knowledge as a whole
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 

9
	Low 
1-4 
	Med 
5-7 

5
	High 
8-10 
	 I need to further understand the use of the APP process and when prisoners are on bail.
I feel I need to further develop and the understanding on what is required for certain types of files and the CJIT process.

I also need to further research the Road Traffic act as I find myself sometimes not knowing 100% if I am making the correct decisions in certain situations.

	SKILLS 
 
 
 
 I feel I understand my role quite well, I tend to know what to do in a variety of situations.
I find I communicate well with members of the public and also my colleagues when at incidents.
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10

9 
	Low 
1-4 
	Med 
5-7

7 
	High 
8-10 
	 
In relation to skills, I feel that I am using all the skills that I have learnt throughout the past 12 months on response policing. 
I feel I need to further develop my skills when writing the incident up on the computer systems, I have always struggled with this aspect and not just in the job but also in my home and personal life.

I feel that I would be suited in a more practical role rather than a computer-based role.

	EXPERIENCE 
 
 I work in a fast passed area of policing where over 75% of calls are of a domestic nature, this is an area I have gained the most knowledge in. 

 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10

8 
	Low 
1-4 
	Med 
5-7 

6
	High 
8-10 
	 
I need to continue gain experience over the next 12 months in a varied type of work, I unfortunately had to take time off work which has hindered my experience over the past 12 months, I feel since returning to duty I have been playing catch up with my workload and also the university work side by side. 
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