ECEY4009 Assignment Guidance: Portfolio of three parts (equivalent to 3000 words)
Tiegan Dickeson 2107308

Part 1:

	What     do I know already/What have I learnt so far: I have learnt so far how to communicate effectively with young children and parents. I also know many ways to communicate as I am bilingual. I can communicate in Welsh  and English and I have also learnt a little Makaton in my role as a teaching assistant. I also know how to support children with everyday tasks while promoting their independence. Moreover, I have learnt that every child h as their individual needs that are needing to be met every day to provide great support for their physical and mental wellbeing. I have also learnt how to help children self-regulate using different breathing techniques like blowing bubbles and starfish breathing. Furthermore, I also know how to play the piano which can help engage young children in music therapy and encourage making unique songs to assist the children for
everyday tasks.

 

	What do I want to develop: I want to develop my communication skills further by learning a new language and adapting my body language. In addition to the previous sentence, I would like to develop further knowledge to the early years child development and learn the importance of the new curriculum. Furthermore, I would also like to apply for a PGCE masters and to potentially become a primary school teacher which I can do after completing the early years practitioner course. 


	Objective 


	Actions (How will I achieve this objective/ what needs to be done?)

	Resources (What support and resources are needed to achieve this objective?)


	Target Date for achieving objective 



	Success criteria (How will I know I have achieved this goal, how will I review this?) 



	British Sign Language 


	This can be achieved by doing research on how I can learn about the British sign language.
	There are many different recourses I can find online such as YouTube videos, courses online or face to face.
	December 2024
	If you achieve a course or do levels of sign language, you will have a certificate at the end. 



	 
Early Years Practitioner course.

	I would need to look for what courses there are and where they do the courses.
	I have researched this online, and I have found a course online, variety of different universities deliver this course. 
	July 2025
	I would know I have achieved this by getting a degree at the end. 

	Apply for a PGCE Masters
	This can be achieved after I complete my Early Years Practitioner course and apply to do my PGCE.
	I have researched online and there is a course on Open University which I could do it online, different other Universities deliver this course which would suggest a more face to face study. To achieve this objective, I would have need to complete my degree with 2:1 or above. 
	September 2026
	I would receive an acceptance letter from UCAS, furthermore if the course is completed, I would receive a postgraduate diploma and a postgraduate certificate. 



Part 2: 
	What is reflection and reflective practise?
Reflective practise emerged as a means of learning from practical experiences in fields including social work, health, and teaching. Individuals working in these fields would reflect on their interactions with patients, clients, or students, how those interactions went, and the lessons they learned. Universities are among the numerous sectors that have embraced the ideas of reflective practise over time. 
    Donald Schon thinks that reflective practice is the capacity to evaluate one's own activities to participate in a lifelong learning process is known as reflective practise.
  The definition of reflection varies among individuals and is highly subjective. It is critical to keep in mind that there is no one "correct" definition of reflection or method because much of this will rely on your unique situation.
	Why is reflective practise important to EY practise?
Reflective practice is important to early years praise a means of developing and bettering ourselves, reflection on our work is essential. Learning from our reflections and gaining insight can help us become more skilled practitioners.
As a skill, teaching involves processing and reflecting to build pedagogy. 
(Howatson-Jones: Reflective practice in Nursing, 2010:120)
  To gain a deeper understanding of what transpired and why, reflective practise in early learning involves stepping back and critically analysing these encounters. We can grow from our experiences, refine our strategy, and eventually give the kids on our campuses better care by thinking back on what we do.
   By reflecting on our actions, we can also help children have genuine opportunities to communicate their own ideas and emotions and take an active role in shaping their own lives. Reflective practise also promotes learning for vulnerable children and helps professionals become more conscious of their own biases, beliefs, and values.


	The theory of reflective practise:
There are many different theories for reflective practice, two of the most used theories are Gibbs’ Theory and Kolb’s theory which the diagrams are placed below. According to the University Of Edinburgh (2023) Graham Gibbs created the Gibbs' Reflective Cycle in 1988 to provide order to experience-based learning.  It provides a structure for analysing events and, because of its cyclical nature, works especially well with repeated experiences, enabling you to make plans and draw lessons from both successful and unsuccessful activities. 
When a learner successfully completes each step of the four-stage cycle, which consists of having a concrete experience, observing and reflecting on it, and then forming abstract concepts (logical analysis) and generalisations (conclusions) that can be used to test hypotheses in new situations, new experiences, and so on, effective learning takes place. In contrast to other "classroom-confined" methods, real-world problem-solving activities can be made using this pedagogical strategy.
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According to the university of Edinburgh (2020) the Gibbs’ theory is one of the most well-known cycle models of reflection that takes you through six phases of experience exploration is the description, feelings, assessment, analysis, conclusion, and action plan stages.
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(Kolb, D.A, 1984, as cited in Brown, no date) states call Kolb's reflective paradigm "experiential learning." Our own experiences serve as the foundation for this model, which is thereafter methodically examined, analysed, and assessed in three phases.

	Analysis of models – compare/contrast/pros/cons:
As both the theories are popular there are several similarities and differences between these theories, this would be as both theories of reflection are to have the same the same outcome to improve experiences in life. According to the University of Edinburgh (2020, November) Graham Gibbs created the Gibbs' Reflective Cycle in 1988 to provide order to experience-based learning.  It provides a structure for analysing events and, because of its cyclical nature, works especially well with repeated experiences, enabling you to make plans and draw lessons from both successful and unsuccessful activities. Although on the other hand the Kolb’s model according to (Kolb, D. A, 1984, as cited in Brown, no date) is based on concrete evidence as you physically and consciously go through a circumstance that helps you recognise that to learn anything new or advance your current practice and expertise, you must reflect methodically. At this point, you will just record the scenario and explain what you see, feel, and think. Both models have similarities yet differences as Kolb's approach is also known as an experiential learning model, which is just another way of saying that learning is done by the experience. However, Gibb’s model, iterative modelling, which essentially refers to learning by repetition from your previous experiences. Furthermore Main, P (2023, May 09). Shares the comparison between the two theorists and states that the Gibbs' model is an experiential learning theory, much to Kolb's model, which emphasises learning from events that happen to you or those around you. If you've looked at other models, you will recognise it since, after the last step, we immediately enter a new experience that we may each assess and consider in turn. 

	Conclusion 
In conclusion, both models of reflective practice both aim for the same objective but may be used in different scenarios. As stated above the difference between Kolb’s method of reflective practice is that it is built around concrete evidence as stated from (Kolb, D. A, 1984, as cited in Brown, no date). However as Main, P (2023, May 09). the Gibb’s method is about learning from experiences that have happened to you or people around you.






Part 3: 

According to the National Design Academy (no date) The phrase "professional practice" refers to actions that will assist you in applying your knowledge to your field, job, or workplace. Furthermore, Silvia (2006) cited by Longford, 2017 may) also suggests that people who wish to practise professionally must possess the abilities, information, attitudes, and values that are suitable for their position and level of responsibility in the workplace. It also calls for participation in supporting continuous professional growth and frequent reflection on practice. But if that is what professional practice is, what is a professional? According to Brock (no date) a professional working with young children consists of more than just credentials, training, expertise, knowledge, and experience. It also consists of attitudes and values, ideology and beliefs, a code of ethics, autonomy to determine what is best for the children and families, commitment, enjoyment, and passion for working with children. 
What are values? According to Our lives are shaped by our values, which also determine how we interact with people in our social and professional spheres. They influence the choices we make, the things we do, and the connections we make. According to WJEC (no date) our own values and beliefs can affect children and their families/carers, for example if day-care providers have a positive attitude, it can help children and their families/caregivers feel good about themselves and the environment. However, a negative attitude might give rise to the sense that children and their parents/caregivers are rejected and unaccepted. Children, families, and carers can thus be favourably or negatively impacted when a day-care provider reacts to their needs. WJEC (no date) also suggests that values are important to provide fairness within all children and families/careers and for everybody to be given equal opportunities. Furthermore, as stated in WJEC (no date) there are different ways to bring children up, and for all children and parents/caregivers to be respected and to support the parents’ opinions no matter what the caregiver’s opinion may be due to different beliefs. 
Relationships and communication are important in early years childcare as this would be the viable connection to ensure that the individual child’s needs are met. According to the United Kingdom's government (no date), skills development as well as personal, social, and emotional growth are supported by building relationships via dialogue and experience sharing. Successful learning in all subject areas depends on having the ability to communicate socially and utilise language to express thoughts and explain concepts with others. Furthermore, communication is important with parents and other professionals, as this can support us to meet the children’s individual needs. WJEC (no date) suggests that to collaborate with children, parents/caregivers, co-workers, and other professionals in an efficient manner, childcare providers need to have strong communication skills. Effective interaction is aided by having good communication skills which can help meet the needs of a child. 
     Having in depth knowledge and understanding is important to professional practice as it helps protect not only the practitioner but also the children in their care. Having in depth knowledge and understanding is important to professional practice as key elements of effective practice (2005) states, children require time to focus, finish tasks, and get engaged.  Professionals need to be able to watch children and react to them in a way that is acceptable, based on their understanding of how children learn and grow as well as their knowledge of potential next stages in their learning. Which would suggest that having in depth knowledge and understanding would support the practitioner directing children in the right way by their personal needs and personal development. Moreover, it is important that the knowledge of Safeguarding and the policies surrounding a professional practice should be studied as it would ensure the children’s environment to maintain safe and protect the children. According to NSPCC learning (no date) safeguarding is the action done to safeguard children from danger and to advance their wellbeing. This would protect children from any risk of harm from adults or other children. Safeguarding policies are used in all organisations with or have relation to children to ensure that all children are protected.
       Having partnerships and multi-agency is essential for working in a professional practice. This would help assist practitioners by being able to express a different technique for children by using their different experiences. WJEC (no date) states that in addition to communicating and collaborating with other professionals as well as other agencies such as physiotherapists, speech and language therapists, social workers, health visitors, and additional learning needs coordinators (ALNCo), childcare workers also have a responsibility of knowing when and how to refer children for specialised support. To make sure that kids get the best opportunity possible, settings will need to collaborate with these experts as well as parents/caregivers. It is important to secure additional assistance, particularly if the child is developing slowly or has developmental issues. Training Express (October 2023) suggests that to better understand the requirements of children for their well-being, multi-agency collaboration entails exchanging best practices and experiences amongst various organisations. By exchanging information, professionals may raise the standard of their care, provide individuals with extra assistance, and advance in their current roles. Furthermore, Training Express (October 2023) also states that the ultimate objective of multi-agency collaboration is to recognise and avoid the different issues that may jeopardise a child's education and growth. When working with individuals who have complex and varied needs, there are important considerations to make. Which can be supported with multi agency as the main objective is to support every child’s individual needs with all the support that is provided. WJEC (no date) agrees that multi agency working is important as it enhances understanding and prompts awareness of problems, strengthened ability to provide initiatives that address children's and their families' needs, stronger relationships because of greater service coordination and other benefits like 
      The Hub (2019) suggests Observation and planning cycle informs the professional practice by creating continual formative assessment. This is the foundation of early childhood education. Efficient planning considers, validates, and expands upon the unique interests, learning preferences, enthusiasms, and developmental stages of every child. Which would suggest that the practitioner is meeting the needs of children by doing this unique assessment to collect evidence by using the children's own interests. Furthermore, the Hub (2019) also suggests that while some observations are made expressly for a purpose, others may be made in response to a need to learn more about a child, their resources, or locations in general. All people, including parents and staff, should be committed to the idea that ongoing observations are essential to supporting and encouraging children's learning and development. This would ensure that practitioners and parents are meeting the needs of the children.  
According to children’s rights Wales (no date) It puts a duty on those in charge of budgets, laws, and policies to constantly ask if a choice will affect children's life, to estimate the impact of that decision, and to prioritise taking children's interests into account when making a final decision. Children’s rights Wales (no date) also implies that every child is covered by the Convention, regardless of their colour, religion, or ability; regardless of what they believe or say; and regardless of the kind of household they are from. It makes no difference where children live, what language they speak, what their parents do, what gender they are, what culture they come from, if they are wealthy or not, or if they have a disability. Every child has the right to proactive protection against all types of discrimination; they should never be subjected to unjust treatment on any grounds. These principles ensure all children in every professional practice are treated equally and protected. The children’s rights Wales (no date) also suggests communicating with children as capable citizens who can further their own personal growth. It complements other participation rights, such as freedom of expression and association, that provide children the knowledge they need and requires practitioners to include children's viewpoints in decision-making. 
  To conclude to have an effective and efficient professional practice you would need to ensure you have done research and to follow many policies to the rights of the child. Furthermore, as stated above it is very important for children to be in a safe and welcoming environment that you as a professional practitioner can help provide by communicating efficiently and having a positive attitude. You must also follow all legislations and stand by the rights of the child, furthermore, ensure that everyone in your professional practice is updated to all policies and safeguarding. Moreover, you must ensure you communicate effectively with children and the parents maintaining the child's best interest. As the Hub (2019) suggests, using the observation and planning cycle encourages children to learn with their personal interests to meet the child’s personal targets which would effectively keep them engaged and show a greater understanding for their knowledge and where they are in their life stages.
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