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Evaluate the use of models of reflection as resources for supporting effective reflective practice within early years practice.
Reflection is a very important skill, no matter what we do, but it is the most important tool in the educational field, where achieving knowledge and understanding from experience is the key to success when working with children and their families (Lindon, 2015:1).
There are many different models of reflection to support effective reflection within practice such as those by Gibbs and Rolfe et al.
These support practitioners to analyse in depth situations and experience they have and to then be able to understand and develop their reflective thinking (Malthouse and Roffey- Barentsen, 2013).
Early years education practitioners should be ready and enthusiastic to continuously develop in their field. As professionals they should be able to analyse their experience and to learn from it. To achieve this, they can use different models of reflection, such as Gibbs reflective cycle.
Adapted from Kolb’s experimental learning cycle, Gibbs' Reflective Cycle was created in 1988 by Graham Gibbs to enhance the learning process from experiences. It is widely used model, especially for first time users, which covers 6 stages, and a set of questions to support the reflective process:
Description – What happened?
Feelings – What were you thinking, and feeling?
Evaluation – What was good and bad about the experience?
Analysis – What sense can you make of the situation?
Conclusion – What else could you have done?
Action plan – What if arse again, what would you do?
Gibb’s (1998) model is a cylindrical; this provides an ongoing process of reflection which never ends.
A model such as Gibbs presents set of key questions to support and to organize thinking process but some people demand more analytical approach.
The disadvantage of using Gibb’s model is that people might lose motivation because it’s too long to analyse, and also it can lead to shallow reflection which can disturb or unable our personal and professional development.
In the year 2001 Gary Rolfe, Dawn Freshwater and Melanie Jasper adapted the model of perception, originally invented by Terry Borton in 1970, which is built from 3 simple stages, three key questions which can lead to analytic thinking and can be analyse in more depth:
What?
So what?
Now what?
This model can be more useful for professionals who might struggle to fully understand and adapt concepts of reflective practice. The main advantages of the Rolfe model are that it is simple and clear. As Rolfe et al. (2001) state that reflective model has to be straightforward for users to adapt and to produce meaningful conclusion.
However, if only three core questions are applied, reflective process might not take place in full and in consequence there could be only brief. 
Both of these models are straightforward and can be easily applied in many situations, even for those who are not so familiar with analytic thinking.
These authors such as Johns, (1995; 2000); Moon,(1999); and Brookfield, (2005) in their work described reflection as shallow or in depth thinking, which can lead us to analyse or reflect on our experiences from the past which can be linked with present and the future, combine cognitive and emotional experiences from different point of views and perspectives.
Not everyone has the ability to reflect so it is an important matter to make sure that this ongoing reflective process will have impact on our thinking to enhance the best practice (Tarrant, 2003).
Dahlberg, Moss and Pence (1999) along with Malthouse and Roffey-Barnsten (2013) explain the importance of continuous professional development, that early years practitioners must be ready to embrace new challenges as this as discussed by Lindon (2012) will support the expansion of knowledge and skills necessary when working with children and families and to achieve high quality practice and provision within early years practitioners. 
Building a professional identity requires from us the ability to reflect and self-evaluate our practice, our knowledge and analysis of our own thoughts (Moyles 2001).
Appleby (2010:8) mention how important it is to be able to think critically and to be able to analyse practice and your own experiences.
“Reflecting on how we perceive children’s experiences may depend on how we view the child. The ways in which we interpret our practice are also framed by our current view of practice as well as our awareness of relevant literature, or theories, case studies and research data related to a variety of early years settings”(Paige-Smith and Craft, 2011)
Reflecting on practice support knowledge gained through studies and work of early years practitioners (Reed and Canning, 2010:1) and every practitioner should present it as an ongoing attitude in life and work, as a kind of state of mind (Bolton and Delderfield, 2017:1). According to Shon (1983) all professional working with children not only need to think and analyse after an experience but also the same important is to think in process of an experience and called this process reflective practice. Senge and Scharmer (2001) agreed to this thesis and they added that also action research should have significant impact on practitioner’s perception of themselves and their practice as professionals. That they should reflect on their work and knowledge.
The advantages of reflection and analytic thinking is that we can learn from our own experiences or situations which has happened, and this leading to deep not shallow thinking about our abilities, strong and weak points, it enable us to self- evaluate our beliefs and values (Marton, F. and Saljo, R. 1976). However how Barksby (2015) state that there are always some potential difficulties and critique around reflection, so if we won’t prepare well to go through analytic process, we would not be able to reflect and learn.
“Reflection is an important human activity in which people recapture their experience, think about it, mull over & evaluate it. It is this working with experience that is important in learning”. (Boud et all 1985).











[image: ]REFLECTION is a constant process of analysing what we as practitioners do, how do we act in many different situations, what values we present; 		 			What could we do different?
Reflection it is ongoing learning process through deep thinking, which enable us to become professional practitioner, to develop and to provide good quality practice (Moyles, 2010) 
 Reflecting on practice support knowledge gained through studies            and work of early years practitioners  (Reed and Canning, 2010:1)  and every practitioner should present it as an ongoing attitude in life           and work, as a kind of state of mind (Bolton and Delderfield,  2017:1). 									        Source: Forbes ( no date)   
Good quality practice should be supported by reflection and self-evaluation (Lindon, 2012).
Lindon and Trodd (2016) come to terms that all practitioners actively involved in process of reflective practice will improve their performance with both children and families.
Reflective practice enables practitioners to go through an individual experiences and perspectives which help to plan for the future steps and to improve quality of service and educational process.                                     (Osmanovic Zajec, Maksimovic, 2020).
[image: ]When children are approached with high quality standards of education and care it can have positive impact on their development and future  (Nutbrown, 2012, pp.12-13).
MODELS OF REFLECTION
Schön’s Reflective Model 1983 created by Donald Schön, who identifies two main points of reflection:
[bookmark: _GoBack]One is reflection in action and this is happening while the experience or event is happening, and according to Moyles (2010) it is immediate respond to children’s needs in actual time. Melanie Jasper (2003) notices that such thinking and analysing the situation,  when it occurs is intuitive action and we often do not pay attention to it. Second one, reflection on action, taking place after an experience    Source: Cambridge International ( no date)   or event has happened and we need to reflect and think more deeply on how to improve in future (Lindon and Trodd, 2016).
[image: ]Gibbs' Reflective Cycle 1988 created by Graham Gibbs to enhance the learning process from experiences. It is widely used model, especially for first time users, which covers 6 stages, and a set of questions to support the reflective process:
Description – What happened?
Feelings – What were you thinking, and feeling?				
Evaluation – What was good and bad about the experience?
Analysis – What sense can you make of the situation?
Conclusion – What else could you have done?
Action plan – What if arose again, what would you do?

Gibb’s (1998) model is a cylindrical; this provides an ongoing process 					    of reflection which never ends, it presents set of key questions to support   Source: Cambridge International ( no date)                                                  and to organize thinking process but some people demand more analytical approach. 
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CIW and ESTYN
[image: ]Care Inspectorate Wales CIW on behalf of Welsh Minister setting up National Minimum Standards promoting ongoing improvement in child care services in Wales, they set out standards for all practitioners to follow (CIW, 2018). CIW use the United Nations Convention on the Rights of a Child and Foundation Phase Framework to ensure that all children’s rights and needs are                  Source: CIW website ( no date)             accomplished.

[image: ]Alongside to CIW there is another public organization ESTYN (2017), responsible for setting standards and inspecting educational services in Wales, making sure that these follow regulations and working as high quality services. ESTYN focus on five areas, such as WELLBEING, LEARNING, Source: Estyn website ( no date)             CARE AND DEVELOPMENT, TEACHING AND ASSESMENT, ENVIRONMENT AND LEADERSHIP AND MANAGEMENT; By creating annual reports they highlight good quality standards which lead to excellent practice and children’s wellbeing and development (ESTYN, 2017).
SKILLS, KNOWLEDGE AND VALUE

[image: ]Koshby et al. (2017) explains that by reflective practice professionals will develop their skills and values, and after analyzing past experience, you would use your knowledge and reflect on future, how would you as professional act differently so you could learn from it and improve in the future. Hallet (2013) suggest to use simple questions like What?, Why?, Who?, How?, When? and Where?, to critically reflect on your practice working with children and their families and providing high quality standards.                                                                     How you develop as a practitioner will have significant impact on future          Source: Information Age (2016)            of children and young people you will work with. Continuous improvement through looking at what we are doing now?, and how we doing?, what we could change and adapt?, will help to create strategies to move forward. So by expanding your knowledge and performance you will become practitioner, who provides high quality standards (McGregor and Cartwright, 2012).
CONCLUSION
Being a professional practitioner working with children you have to consider, how important is your role in children’s and young people development and wellbeing. As a practitioner you have to give a good example and present values and knowledge and understanding of everyday high quality support.						
[bookmark: cysill]Element 3 Reflective log, 2011722
	Brief description of the activity (no more than 50 words)

	
Story telling session with children aged between 1-4 years. I was reading a book “Brown
bear, brown bear what do you see?” While I was reading the story I was asking the children about the colour of the animals that were in the story and if they could spot the same colours in the room.


	Aim/Objective of the activity

	
The aim of the storytelling activity was to teach children age 1-4, colours, different animals
names and the sound’s they make and the environment they live in,
and objects we are surrounded with, to expand children’s knowledge and understanding of different colours and different objects, to learn sounds, to develop their vocabulary and to develop early literacy skills.
To develop children’s imagination and to build their curiosity through the use of
stories.
To stimulate children’s cognition and ability to focus; To support and extend their
communication skills and understanding of turn taking.


	Your role

	
My role was to lead the activity, firstly I ensured that all the children were sitting comfortably and could see the book. I also beforehand ensured that I was familiar with the
story as this lets me know what is coming next so that I do not have to take my attention from the children.
An important aspect of my role was to interact with the children, ask them questions about
the story, encouraging them to engage in the story and therefore support and extend their development.
To read the story and to interact with children by asking the questions about colours and
animals described in the book and supervising the activity, making sure that everyone had equal opportunity to ask and answer the question.


	Positive aspects – why?  How could these be developed further?

	
Children seemed to enjoy the whole activity and they remain to be active and cooperative throughout the story telling session, they were curious and interact well with each other.


	Challenging aspects – why?  Link to your own practice.

	
One of the challenges was to ensure that all objects were easily accessible for the
younger children but still presented a challenge for the eldest ones; Children in the age
range of 1-4 have differing levels of concentration and can lose focus quite quickly so it
was a challenge to make sure that everyone was involved and enjoying the story telling
time.
It was challenging to gauge how much or little encouragement was needed based upon
their levels of development to support them to find certain objects to match the colour in
the book and to make sure that they were all fully involved.


	What knowledge did you demonstrate?

	
I have demonstrated awareness of appropriate storytelling and how books promote and
support language development and holistic learning- this was gained from completing the language and literacy module in my degree studies. I also knew how to choose an appropriate book that incorporate rhyme repetition and onomatopoeia from the module to support the children’s engagement and development needs. , I am aware of the settings health and safety policy and this was followed when I asked the children to sit down and taking part in this activity. From my studies I have gained an understanding of good practice such as being patient, listening to the children, give them time to be able to understand and process, to make sure each individual child feels comfortable and is able to express their thoughts. I am also aware of the literacy outcomes from the foundation phase requirements so I ensured that the story is appropriate for their age and abilities.


	What skills did you demonstrate?

	
I have payed attention to children to make sure they are in safe environment, surrounded with objects they might know and they are appropriate to explore and play with. During story telling session I focused on my voice, I presented a strong and confident
voice as an important tool and intonation so children could easily absorb what I am talking about and, I tried to build an interesting atmosphere to promote their curiosity and pay attention during the activity. I also tried to make sure that each individual child is involved in activity on their own developmental stage, according to their individual abilities and age.
I listened to all of the children and responded to them, demonstrating my communication skills.


	Which values did you demonstrate?

	
I demonstrated respect for all children in the range of ages, by listening and responding to them.
I demonstrated patience by making sure that they had enough time to process the information or questions that had been asked.
I presented and promoted a positive attitude for the children to follow.
I showed kindness and consideration throughout the activity


	What could be done differently in future?  Why?

	
In the future to make this activity even more interesting I would use puppets or toys which would represent animals from the book.












Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	First Aid Course
	To refresh my first aid course knowledge and to build my confidence.
	I will contact my manager to discuss when I could have my refresh first aid course done.
	My current work place.
	When my company I work for will book me for the course.

	Welsh launguage
	To learn Welsh language to be able to communicate on basic level with children and other practitioners;
	I will contact  Welsh course provider
	https://learnwelsh.cymru/about-us/providers/carmarthenshire-county-council/
	From September 2021

	Visit Career Adviser
	To have advice on my career and opportunities after I will complete my degree.
	I will contact through the phone to arrange the meeting or online consultation
	University Saint David’s 
	When it will be possible to arrange the meeting

	 Postgraduate Teacher Training and Preparation of Pedagogical on polish university 
	To be able to work with children in Poland.
	Online course £1080
	Pedagogical University of The National Education Commision in Cracow, Poland
	September 2020

	Apprenticeship
	I would like apply for apprenticeship to work with speech and language therapy team.
	I will apply through NHS
	https://www.healthcareers.nhs.uk/explore-roles/allied-health-professionals/roles-allied-health-professions/speech-and-language-therapist/entry-requirements-and-training-speech-and
	May 2020

	Speech and language therapist
	I would like to become Speech and language therapist.
	I might contact speech and language therapist teacher to discuss my further learning and development opportunities
	I will try to find different university courses and attend their open days to find out more about the course.
	May 2020
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