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	DRAFT RESEARCH TITLE QUESTION:
INTRODUCTION:

An evaluation on whether police officers are more at risk of suffering with poor mental health than the general public, and ways to improve officer welfare and resilience.

This topic means a lot to myself as I have personally struggled with my own mental health which has greatly improved since being open and talking through my stressors. I am very passionate about raising awareness and promoting my colleagues and friends being open and honest about their mental well being to help improve resilience. I am aware that mental health does not discriminate against any race and religion, and everyone is susceptible at being affected by it in their lifetime. 

 I believe this to be worthy topic for my undergraduate dissertation, due to the alarming figures of Police officers being off sick within the police force due to mental health. Research shows as of 2022 there were 13,263 police offices off on sickness leave due to stress, anxiety, and poor mental health, compared to 8,450 compared to the year prior (Police FED, 2022). This data shows an increase of over 55% in one financial year of Police officers having to take time off from their job to help improve their mental health. I endeavour for all police constabularies to look at the rate of sickness within their area and take a proactive approach instead of a reactive approach, with the aim to reduce sickness within their constabularies. 

Research shows that current demand within the police in the year 2022 is on the rise, as 14% more crimes were reported in 2022 then the year previous (Cooke 2022). The rate of police officers off on sick leave has a direct correlation on how well the police service can help and protect the public. A reduced numbers of police officers in work at any time pl aces a greater demand on the officers who are still in work, which not only affects the public, but also the officers own mental health as they are subjected to greater stressors as their workload increase.

Mental health has gained a lot of attention and awareness in the last few years, as there has been a push to remove the stigma away from being affected with the illness. However, research still shows that 64% of people surveyed within the UK admit to putting on a brave face and not talking about their own mental health (ReThink 2024). I believe that there are still many police officers who still feel unable to talk to others regarding their mental health, which I want to help change. Research shows that the role of a police officer is in the list of the top 10 most stressful jobs within the UK in 2024(Brand 2024). This shows that this research into the topic of mental health within policing is necessary and proportionate to help reduce any further negative impacts which may arise. I want to further review literature to establish the reasons why the police are more at risk of and establish the best ways for them to help improve their mental wellbeing. 





	SUMMARY OF RESEARCH OBJECTIVES: 

1) Firstly, I want to establish at whether police officers are at greater risk of being subjected with poorer mental health then the general public due to their job and lifestyle.
2) Secondly, I want to establish the reason why the police are at greater risk of poor mental health (if it is found that they are) 
3) Also, I want to establish ways that not only literature, but fellow police officers believe the best ways in improving mental health and resilience within the job. 






	LITERATURE REVIEW:

I will be utilising numerous open sources such as Google Scholar and reputable open sources such as the Office of National Statistics and the Collage of Policing. Both sources mentioned have completed their own surveys and questionnaires on my chosen topic, allowing myself to gain valuable evidence and feedback on the topic I am researching, ensuring that the fairness and results would not be biased and are factual as they are government bodies who have been paid/paid for this research to be done. I will also utilise and read medical journals and articles regarding Mental health illnesses. 

The SAGE journal has also published a literature review on the UK Police wellbeing (Phythian et al, 2022) which has been greatly researched and acted upon, therefore I will review this research in great depth and reflect on it within my own literature review. 

I understand that topics regarding mental health have been greatly researched and published which allows myself to be able to review numerous articles, which will increase my own understanding and allow myself to have a less biased opinion as there is a greater amount of research to review and reflect upon. However, there is a gap within the research as I am not only looking at the mental health of police officers, but also of the public, which will allow myself to analyse why police may be more susceptible to poor mental health and what can be implemented to help improve the resilience and welfare of a police officer. I will be able to establish what police officers may not be able to do on a day-to-day basis that the average person would be able to do from my findings and see if the culture of the police can be changed for the benefit of the police officer. 
I want to give credit to the Mental Health Foundation which is an open source which covers all research within Wales and England on mental health and all topic related. This open source distributes all original research which has been conducted as well as development on existing research and translation of their research to help minimise future poor mental health, as well as maximise an improvement in mental health and remove the stigma surrounding it (Mental health Foundation, 2020). I will be utilising this open source throughout my research as of many. 




	SUMMARY OF RESEARCH –SURVEY METHOD: 

I am going to use two primary research methods of obtaining information from current police officers, those both on sick leave and those currently in work now. The questionnaire will also be used for the public (similar sample size to ensure fairness) to see what their major stresses are and how they rectify these and combat them. 

I will be using a questionnaire style format with multiple choice questions, targeting a rough split of half on sick leave and those currently still working within the police. This format allows myself numerous advantages, such as being able to organise and analyse my findings, which will help myself be able to identify any correlations and draw any conclusions from my findings. I believe a multiple-choice questionnaire will suit the respondents as it is easy and quick to be able to do, which should increase the participants I have responded, helping myself gather a broader picture of mental health within the police. 

I will also be allowing a section at the end within my questionnaire where a free speech feedback section can be left where officers can write up to 500 words on their own recommendations, they believe will improve officers’ wellbeing and resilience. This section encourages honesty as respondents do not feel pressured at being categized within multiple choice answers and are more likely to express their true thoughts in an open-ended format. Also, research shows that allowing free speech feedback allows people within surveys to feel more empowered and more motivated to complete the survey as they believe their own ideas and thoughts are being listened too (Maden et al 2021). I believe these are best suited to the research as my evaluation is not only on who is at more risk of mental health, but how to improve it within the police for greater welfare and resilience. 

 


	SUMMARY OF SAMPLING FRAMEWORK: 

I will be targeting approximately 50 police officers with a hope of being able to get a sample of around 50% of this sample who are on sick leave within the police force. I will also be looking to sample around 50 members of the public to ensure fairness in the data I receive when I compare the data against the police officers feedback. The questionnaire is necessary to be conducted with the public as their responses are valid and beneficial to the research in answering my above objectives. I will ensure that the questionnaire is distributed with my constabulary which will allow for a diverse response with all ethnic, race and religion background being asked to participate.

I will be looking to speak to the Mental Health and Wellbeing lead within Gwent Police and ask themselves on any research they have conducted and the findings they have found. I will ask for their advice on the best examples of questions to use within my questionnaire to be able to gather the most relevant data possible. I will also speak to my supervisor and have regular meetings with himself throughout the year as he is an ambassador for the Police Federation, which are currently looking into improving the wellbeing of police officers and reduce the negative impacts some of the job brings to an individual .This will allow myself to be able to be aware of what the Police Federation are currently doing and a potential view at contributing what else they could potentially do to help Police officers. 




	ETHICAL ISSUES:

I understand that mental health is a subject which some people may not feel confident talking about with persons who they may not have a good relationship with, therefore all surveys and questionnaires will be made completely anonymous. 

I also understand that talking about mental health may be triggering for certain individuals, which may have a negative effect on themselves and bring on strong emotional and physical symptoms. Therefore, I will ensure to place trigger warnings on all surveys and questionnaires, so the individual is aware and prepare for what they are going to answer. Also, I will include helpline and support numbers, and signposting for anyone who is affected about talking about their own experience of mental health to ensure a limitation of negative effects are brought about during my study. 


	TIME SCALE:

Research proposal and Ethics From – 26th August 2024
Literature review – 4th November 2024
Research Methodology and planning- 16th December 2024
Analysis of Results- 3rd February 2025
Findings and conclusions- 10th March 2025
Final project- 7th April 2024
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