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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay, I will be focusing on my initial 6 months of learning and since being attested as a Police Constable. Coping strategies I have used to develop resilience and minimise stress will be presented throughout. 

Within the first few weeks of my initial training, I found I did not implement any coping strategies within my learning and discovered balancing the workload to be a struggle. However, as training went on, I found what coping mechanisms worked best for myself and would help me to move forward within my career as a Police Constable.

During the six months of training I did not manage the stress effectively and found myself under much strain. This was partly due to having very little experience in the environment and so was unaware of what to expect. Additionally, I was worried about the exams that needed to be passed in order to continue training as a Police Constable.

In my experience, I established two turning points within the initial training period that massively helped me to change how I dealt with stress and how to build up a resilience towards it. The first instance came just after the first exam; in this a series of events happened that ended up with me finding out I was dyslexic. From this information it has put many past experiences into perspective and has made me more aware of how to deal with situations when they arise. Also, from it has come the drive to show what I can do, and that the resilience I have built towards the feedback given to me has helped me overcome the obstacles within the training. 

The second turning point came in the form of a TED talk I listened to. Phycologist Kelly McGonigal’s TED talk on how to make stress your friend was very beneficial in helping me change my mind set at how I look at stress. From listening to the talk my outlook on stress has changed, McGonigal said “change your mind about stress to help change your body’s response to stress”. (Kelly McGonagal, 2013) Now rather than looking at stress as the enemy I now look at stress as it is my body trying to help me with the challenges in front of me. An example of this would be the heart pounding you experience when you get stressed, in turn making you feel anxious. From a new perspective, I now understand that the heart pounding is helping individuals by pushing more oxygen to the brain consequentially helping and aiding one to think faster in order to deal with a situation. 

To conclude, within the last six months I believe I have built a better resilience to life, understanding situations while working operationally will come with their challenges. The stress that is being put on my body will be used in a positive way to help myself stay calm within situations allowing myself the chance to debrief what has happened and how I can use future situations to better myself.  
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Within this essay, a policing incident that involved conflict, in which I played a significant role with the offender will be discussed. A detailed description of the incident that took place will be put forward, as to give an understanding as to why certain actions and choices were made. A review of the incident will be presented, looking at the effectiveness of communication used, as well as why the use of force was necessary in the conflicting incident. The strengths and weaknesses of the event will be proposed, suggesting how encounters could be handled differently in similar situations and incidences within the future.  Kolb’s (1984) experimental learning cycle will be used as a practical structure for this reflection.
On the 23rd of January 2021, my colleague and I were called to an address in the Dinas Powys area in relation to a domestic incident that had taken place. The initial information was passed to me that the individual reporting was claiming that her partner was throwing furniture around the house, whilst continually shouting directly towards her. I was consulted that the female caller was in great distress, as well as their two young children who were also present in the house at the time of the incident.
Based on the information given to my team and I at that time we attended the call as an immediate response to ensure the safety and wellbeing of the reporting person and both the children inside. On arrival at the address the women reporting the incident answered the door and let us inside of the property. From my initial observations of those involved, there did not seem to be any injuries to the victim nor the children. 
As we entered the property the male in question was in the kitchen. Whilst we walked past the kitchen door he projected out “WHAT THE FUCK ARE YOU DOING IN MY HOUSE” this was then followed by a pause, in which he then directed his speech towards the female reporter stating “I CANT BELIEVE YOU CALLED THE POLICE ON ME ARE YOU FOR REAL”. At this point, I knew it was important in these circumstances to separate the female and the male to obtain accurate accounts of what had happened and to protect those involved. 
I spoke to the female, whilst my colleague spoke to the male involved. I started to build rapport, to allow the female to gain my trust and so I could gain a further understanding of what had happened. At this point in time, the woman disclosed to me that her partner had become very aggressive because she had turned a light on within the house. As the light was turned on, she stated that he had started to shout at her and began throwing their child’s play tent and scooter towards her. The items thrown across the room fortunately did not hit the lady involved, however she felt that the items were intended to do so. Whilst building a rapport with the woman, I began asking her a variety of opened and closed questions to get a better understanding of the situation, due to her mental and emotional state, I thought this would be the best approach to take. Although I spent some time with the victim and managed to build a rapport with her, the woman stated that she did not want to support police in the investigation to the criminal offence that had occurred. The reporting victim just wanted the male removed from the house, in order to obtain the safety of their children and herself. The offence that I was investigating was (Common Assault, Section 39 – Criminal Justice Act, 1988).
After having spoken to the victim, I then turned my attention to the male in question and began to discuss with him that he would need to leave the address. I approached this is in a respectful and calm manner, encouraging and trying to get him to leave the address voluntarily. Whilst dealing with the male, I ensured to keep a reactionary gap between him and I, as beforehand I was provided with insight and intelligence from the police system that he was known for being volatile and violent towards police officers in past occurrences. However, I knew that it was also important that I didn’t allow this to have an impact on the way in which I dealt with the individual on this occasion. 
Some of these markers included – Violent, Weapons, Mental Health, Drugs, Self-Harm. 
When engaging with the male, I asked him multiple questions to get a better understanding from his side of what had happened and to see if he understood why my colleagues and I had been called to the address. While I was building rapport with the individual in question, I decided to use the five-step appeal. 
“This model offers a valuable means of final approach is cases of resistance whereby individuals are given every chance to comply with the officer’s requests” (College Of Policing, 2019)
The five-step appeal consists of five steps to try and resolve a conflict situation. The first step is the “simple appeal”. In this I asked the male to leave the house, to this he responded that he was not leaving. Step two followed which is known as “reasoned appeal”. In this step I asked the male again if he would leave the address and stated that he would be able to return in a few hours when the atmosphere had calmed down. This appeal also did not work, it was clearly visible that the male was getting increasingly agitated from the requests made. I stayed persistent and began to try the third step with the male, which is the “personal appeal”. Within this stage, I asked the male to think and empathise with his two young children and how they wouldn’t want to see him and his partner arguing as it would cause upset and distress to them. As before, this step failed to work with the male again refusing to leave the address. After the previous failed attempts, I used stage four of the appeal known as the “final appeal”. This final step allows the individual to comply with requests before acting. I asked the male if there was anything I could reasonably say or do that will allow him to comply with the requests and prevent him from getting arrested. To this he replied “NO, NOW GET THE FUCK OUT MY HOUSE”. From that response it was necessary to move into the final step of the appeal which is the “action” step.  
As this took place in the kitchen, I could see that to the left of the suspect was a block containing kitchen knives and behind him was a Stanley knife. With these items in the kitchen and the markers against the suspect I had a feeling that if I did not act promptly then something could go wrong.  As a result, I quickly acted as to not cause potential harm to those involved and in the house at the time.  With all these factors in play and the male not complying with the requests made, we arrested the individual for common assault, aswell as to ensure the female and children’s safety. 
Upon reflection of the incident I recognise that I used both open and closed questions as well as use of non-verbal communication skills. As I have learnt from my initial training and which is backed by researcher Albert Mehrabian who stated that around 55% of communication is body language, 38% is voice tone, and a mere 7% is actual speech or spoken words. Therefore, I knew the way I presented myself in body language, tone and the words I used would affect the behaviour and responses of the individual in question. 
In conclusion, I felt my approach to the situation that was in front of me at the time had a positive outcome, as a main priority was to protect the female and the young children and that was the result which was achieved. The way the situation was handled with the male possibly could have been improved. In the ideal situation, the male would have complied with the requests made, as a result preventing the five-step appeal. However, as the male did not want to cooperate, action had to be taken. This led to a positive outcome as nobody was injured during the tour of duty. 
Throughout the call I was putting into motion the procedures I had learnt in class and from previous experiences of being in the specials. Betaris box was on my mind at all times of the investigation, to ensure that I knew my attitude would affect my behaviour which in turn would affect the male’s attitude and could potentially lead to unwanted behaviour. Knowing these factors and those who were present at the home at the time of the dispute, I remained calm and spoke to the male on a low level to help ensure he kept calm also.    
Word Count: 1501 












Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


During this essay, I will be describing a policing incident to which I was involved with a victim and suspect and how I managed the situation. I will be explaining and reflecting on my role within the incident in accordance with the relevant codes of practice to support victim and witnesses throughout the criminal justice system. For this, I will use Kolb’s (1984) learning cycle to reflect on the way I dealt with the incidence and if there would be anything I would change when dealing with incidents of a similar manner to this in the future. 
My colleagues and I were called to an incident on the thirteenth of January 2021 that involved a male showing up unexpectedly to his ex- wife’s house and aggressively banging on the door and window in order to try and gain access to see their children that live at the address with their Mother. 
The offence I was investigating was (Harassment, Section 1- Protection From Harassment Act, 1997).
Section 1 of this act states that “A person must not pursue a course of conduct- 
(a) which amounts to harassment of another, and 
(b) which he knows or ought to know amounts to harassment of the other. 
Upon arrival at the address my colleagues and I spotted the male in question stood outside the address, after speaking to the individual he stated that he was there to see his two children. However, the female later, disclosed that the male was showing up unexpectedly numerous times a week. She stated that the male in question would knock multiple times and further escalate his actions to banging aggressively on the door and front window. The male would repeat his behaviour for a long period of time in order to get their attention before leaving. 
On this occasion after speaking to the male about his behaviour and how he was making those inside the house feel, my colleague and I asked the male to leave the address multiple times, however he refused. As this type of incident had happened more than three times within a three month period and he refused to leave at our requests the male in question was arrested for causing harassment. The necessity for the arrest was to prompt an effective investigation in order to protect the children living at the address and a vulnerable adult. Immediate reaction was also taken as the subject had disclosed suicidal thoughts, while stating “WHAT’S THE POINT IN LIVING IF I CAN’T SEE MY KIDS”.
After dealing with the male and bringing him into custody, I then went back to the address to take a statement from the victim.  A statement was necessary in order to fill out the relevant paperwork, ensuring the victim’s safety was kept and support was in place for herself and the family. 
Once the incident was dealt with, I had the opportunity to breakdown how I dealt and managed the situation from start to finish with my colleague. From the discussion, I found that I used many types of communication to deal with the subject and the victim to help build that rapport and make them feel more comfortable.  
When arriving and initially dealing with the subject, I started by using open questions to try and gage with the subject. This was in order to get a better understanding of the individual, why he was at the address and want he wanted to achieve by being there. After the initial engagement with the subject, and from starting to build rapport with him, I changed my communication style with him. This was necessary as it was clear to see that the individual was getting more irritated and he was no longer answering questions, but instead would reply to open questions with another question. To ensure that the situation did not escalate any further I decided to remain silent. I used this tactic of communication that I had learnt from my initial 6 months of training in order to use silence as a way to make the subject feel uneasy by the silence, promoting them to talk. This lasted approximately 5 minutes before the subject began to engage with me again and was telling me how all he wants to do was see his children and that he had not seen them for a number of months including over the Christmas period. 
Just before the subject was arrested for harassment, my colleague and I did try and use our negotiation skills to try and allow him to leave the area. Following the five-step appeal, I prompted the suspect to comply with my wishes, to which was proving unsuccessful. Having gone through the five-step appeal and arresting the suspect for harassment. 
My colleague and I then returned to the victim and the children to get a better understanding of the bigger picture and how going forward my colleague and I could help the situation. She was very happy to see us again and thanked us for dealing with the situation. While there I asked the victim if I she would be willing to give a witness statement outlining the events that had led up to this incident, for example previous times the suspect has turned up unexpectedly and banged on the door. While taking the statement, I tried to make the victim feel comfortable as she was giving us this information. I did this by building a rapport with the victim and asking her questions about her home and pets, trying different communication tactics to help breakdown any barriers that the victim may have had. 
Having completed the statement, I then asked the victim if she would be willing to make a victim personal statement, in which the victim agreed. “The Victim Personal Statement gives victims an opportunity to explain how the crime has affected them, physically, emotionally, psychologically, financially or in any other way” (www.gov.uk).
I did explain to the victim that although she agreed to the victim personal statement that she did not have to do it at this moment in time and that she could do it in her own time. The victim stated that she would prefer to do it in her own time as it would give her a chance to gather her thoughts and really explain in the statement how the whole ordeal of the suspect showing up has made her and the children feel. 
Once the statement was complete I then explained to the victim that because the incident was of a domestic nature, i.e. both the suspect and the victim know each other that a Public Protection Notice or PPN for short would have to be completed. This was in order to clarify that the Public Protection Notice uses a list of questions that risk assess the incident and determine if they would come under high, medium, or low risk. I went on to say that the answers given would be passed on to partner agencies so that they could develop a strategy to help vulnerable people and provide them with whatever support they need. When completing the dash questions, the victim did explain to me that as well as showing up to the house and harassing her, she also felt as though he was stalking her. This is in accordance with CPS who state stalking to “not legally defined but section 2A (3) of the PHA 1997 lists a number of examples of behaviour associated with stalking. The list is not exhaustive but gives an indication of the types of behaviour that may be displayed in a stalking offence. The listed behaviours are: 
(a) Following a person, 
(b) Contacting, or attempting to contact, a person by any mean 
(c) Publishing any statement or other material relating or purporting to relate to a person, or purporting to originate from a person,
(d) Monitoring the use by a person of the internet, email or any other form of electronic communication,
(e) Loitering in any place (whether public or private),
(f) Interfering with any property in the possession of a person,
(g) Watching or spying on a person. 
(Crown Prosecutor Service, 2018)
In conclusion, throughout the incident I felt like I used a variety of communication skills to help build rapport with both the victim and the children. Being able to provide the necessary support throughout the process brings an immense amount of joy, as I am able to do what I can within my power to help those in need. This was identified by the victim when she asked for my name and expressed how lovely it was to talk to me. Due to this positive feedback from the victim and the way in which I handled myself throughout the situation, I believe I would conduct following situations similar. However, in order to improve, I could perhaps work harder in dealing with the suspects in order to not reach the fifth step of the five-step appeal.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay I will be describing a policing incident I dealt with in which I played a significant role with an offender and reflect on how I came to the decision I did during the incident. The essay will show a reflection of I utilised the National Decision Making Model to aid my decision in resolving the incident. I will also be explaining how I made my decision while utilising my discretion. Finally I will be explaining my responsibilities with provisions of the CPIA whilst conducting my investigation. Throughout the essay I will be illustrating how policing values were engaged, through the analysis of the potential impact of bias on the decision making process.
While on duty in Cardiff Bay area I received a call from staff at one of the homeless shelters that is situated within the area that I cover. On the way to the call myself and my tutor were called to a male who was intoxicated and possibly under the influence of drugs, shouting and being aggressive towards staff and other residents that reside within the shelter. 
Upon arrival at the shelter, there was a number of people outside congregating in the street as the description of the suspect was not given to us I went inside to speak to staff. From speaking to staff they explained to who the male was and he looked like. They also explained what had happened and what it was exactly they wanted done with this male. Staff at this shelter explained that it was very out of character from this male and wanted him to leave the area for a couple of hours to sober up then he could return. Knowing this information I returned outside to see if I could identify and speak to the male, having located the male in question I spoke to him and explained what the staff wanted from him, when speaking to the male you could smell alcohol on his breath, his speak was slurred and his eyes were glazed from these factors I could tell that the male was intoxicated, and the male did disclose that he had taken spice. Explaining to him that staff wanted him to leave initially proved difficult, but as I went through the five step appal and got the third step which is the personal appeal the male agreed to leave the area for a few hours. 
A few hours had passed and myself and my colleague were tasked with returning back to the homeless shelter as another call came in to us from the staff there regarding the same male we had dealt with earlier while on our tour of duty. On returning to the homeless shelter the male was inside talking to a staff member, while he was talking to a staff member I went into the staff area to talk to the other members. While in there they explained that the male had returned and was being aggressive towards staff members again and being aggressive and trying to provoke residents. They also mentioned that while speaking to a staff member the male said a passing comment of how he could slice her throat, in this comment he was referring to another staff member. 
After learning this information I asked the staff member if they felt alarmed, distressed or harassed to which they said they did not. I also asked them if they would be willing to give a statement in relation to what had happened now and earlier in the day, to that they refused as they felt it would not help him in the situation. They went on to say that it be best if we removed him as they have a duty of care to the other residents and they were worried that if the male was not removed it cause a fight to break out with the male and other residents. 
From the information given to me I utilised the Nation Decision Making Model, and applied each of the steps in helping me come to a decision on how I would resolve the incident. The National Decision Making Model is suitable for all the decisions and should be used by everyone in policing. It can be applied: To spontaneous incidents or planned operations, by an individual or team of people and to both operational and non-operational situations. Decision makers can use the NDM to structure a rationale of what they did during an incident and why. (College of Policing, 2013).
The NDM is made up of five steps that form around the code of ethics, this code sets out the principles and standards of behaviour all policing decisions should be made in accordance with.  The College of policing states that the code of ethics is “Built on the Nolan principles for public life, with the addition of ‘Fairness’ and ‘Respect’. Our nine policing principles are: Accountability, Integrity, Openness, Fairness, Leadership, Respect, Honesty, Objectivity, and Selflessness 
These principles underpin and strengthen the existing procedures and regulations for ensuring standards of professional behaviour for both police officers and police staff “. (College of Policing, 2014)
The first step in this model is to gather information and intelligence, this came in the form of the call summary I was given by the control room when I was first asked to attend the shelter. From the information I received in the summary I did a person search on the male to see if there was any warning markers that could pose a danger to myself, colleagues or any members of the public. I was also important that we had confirmation that the male had no weapons on him, this was a priority as many of the shelters residents seem to be carrying weapons for “protection”. 
The second step is to assess threat and risk, develop a working strategy. In this step I had to identify if there was any risk to members of the homeless shelter or members of the public, the confirmation from staff and the person search I conducted helped me highlight that there was not an immediate risk or harm to life. To ensure the safety of others around us, it was strategized that we would remove the male and take him to custody to overcome his intoxication. 
The third step of the model is to consider the powers and policy. As the staff at the shelter did not feel harassed, alarmed or distressed by what the male had said and was not forthcoming in making a statement the avenue I went down to remove this male from the area was breach of the peace, I explained that to the staff members at the shelter and they were happy for the incident to be dealt with in this manner.   “A breach of the peace means that there is actual or likely disturbance of the public peace and good order which is it expected citizens should ordinarily enjoy. (Metropolitan Police Service, 2010).
I was initially deciding on how I would handle the incident, my thought did go to that we would have to arrest the male of the offence for threats to kill, this was based on when being told by staff what he had said about slicing her throat, in accordance with the government website Threats to kill is stated as” A person who without lawful excuse makes to another a threat, intending that that other would fear it would be carried out, to kill that other or a third person shall be guilty of an offence and liable on conviction on indictment to imprisonment for a term not exceeding ten years”. (Offence against the Person Act, 1861).
As no one felt feared I changed my approach and adopted to go with Breach of the Peace instead.
[bookmark: _GoBack]The fourth step in this model is identifying options and contingencies. One of the contingencies I thought of was to have another set of units to assist in removing the male, my reasoning behind this was that the males stature and build was larger than my own and I felt that if I was going to have to use force in removing the male I would be difficult and could result in myself getting injured. 
The final step in the National Decision Making Model is take action and review. It was at this stage that I took hold of the male and explained to him that he was under arrest for breach of the peace and placed in handcuffs.  When reviewing the NDM in regards to this incident I glad I decided to ask for assistance with the male based on his size, as when putting handcuffs on him he did start to become resistant, it was at this point that my colleagues stepped in and helped in removing the male. 
When dealing with the incident I ensured that I was in accordance with the CPIA. While I was dealing with the offender, I ensured that any personal information that I gathered was retained on the policing system for the purpose of data protection. 
To conclude, I felt that I used the National Decision Making Model with great effect to come to the decision that I did. The way I dealt with the situation effectively and ensured that a main priority throughout the investigation was the safety of myself, colleagues, staff and the male. When completing the incident I ensured that aby information was recorded correctly and in full detail.   
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	


Dealing with conflicts. (non- compliance)  






	Assigning myself to incidents whereby it is evident that you will be faced with conflict.

When attending calls where I am facing conflict, I will ensure that I put myself forward and deal with the conflict head on rather than allowing others to deal with it. 

Other way of dealing with conflict and up my confidence is to conduct enquires for outstanding suspects allowing me to deal with people who undoubtedly do not want to have contact with police 





	· OST refresher 
· Tutor
· Sergeants 
	I am currently part way through my tutorship I currently have 3 sets of 6 shifts left during my tutorship. This equals to approximately 4 weeks and I am going to set myself a target to reach this goal by the end of my tutorship. 

	



Interviewing 







	· During my tutorship I have had very little experience in interviewing. Therefore I would like to get more experience to get more confidence in interviewing. 
· I will make sure I will put myself forward for any interviews that need to be done during my tour of duty for my team. 
· If I go interview as a 2nd jockey with an officer that has more experience than me I will ask to lead to help better my experience and confidence. 
	· I can talk to colleagues in other departments such as CID or the HUB to help get more knowledge on interviewing. 

· I will also look at books and use the internet to get a better understanding of what needs to be done in interviewing 
	· I will give myself a timeline of around 3 to 4 months, this I feel covers me coming out of tutorship and into being able to interview on my own. 
· This may seem like a large time frame but as not all offences a police constable deals with need an interview it can be difficult to come by. 

	



Academic writing 








	· Utilise Moodle 
· Keep on top of work.
· Extra reading 
· Utilise sending my work off to the university  
· Utilise my colleagues to proof read before submission 
	· Friends 
· Family
·  Colleagues
· Internet 
· Area training Sgt and officers 
	· Whilst writing this development plan I am due to submit my work in the next number of weeks, I am going to set myself a target to achieve this over the next three weeks so that it will help with my next assignment. 





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed: Niall Murphy (Learner - Electronic signature or type name)

Date: 08/02/2021
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