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Review report
1. I think the selected research is quantitative analytical research. However, in this article the researchers have tried to incorporate several qualitative types of issues. The 344 VCP (Venture Creation Process) founders have been picked up through random sampling. The primary data of 344 cases has been collected trough interview with the support of computer from the staffs, investors, and different service providers.The research also draws on the various forms of ventures from Germany and USA and. Although the article is focused on evidence, nonetheless some theoretical points have also been considered like VCP, TFP, and OM.

2. The area of discussion primarily reflects on how effective the team development against the VCP has evolved. More precisely, the analysis essentially seeks to explain how the national institutions design VCP from countries viewpoints. Either the country does have its specific characteristic of team setup (stage-based) or the VCP has already been formed by the entrepreneurs centred on adjusting the situation (activity-based). The main discussion also seeks to reveal the best TFP solution to figure out the connection of the approaches along with reactions between the staff, venture founders as well as service providers. 

3. The important outcome of the research is that the findings support both the literatures (Liao et al. 2005; Levie and Lichtenstein 2010; Gartner and Shaver 2012) of stage-based and activity-based situation that TFPs are “order, not chaos”. In addition, the analysis was unable to figure out one suitable strategy for setting up team formation. Furthermore, the study also identifies seven different ways where founders make contribution to venture creation (ranging from part-time entrepreneurship to strongly the founding teams), six separate strategies (From no hire to the rapid recruitment of multiple workers) to employee engagement including five distinct methods of engaging service providers (Often moving from the dedication of no service providers to a large number of service providers). 

4. The first stated limitation is; larger database containing data for more than two countries will be very useful for better measuring the effects of various labor market establishments. In addition to expanding the current database, on other drivers of team creation than the ones the study considered. The second stated limitation is; this is especially true because the weak R2-values of the regression outcomes suggest that there are variables other than those considered that have a major impact on the venture’s team formation strategy. Such considerations may also involve time-dependent along with internal attributes of undertakings, such as a venture's funding acquisition process. Finally, the study could not relate team building processes to concrete outcomes, e.g. the success of venture. 

5. The random investigation of data for the study has been utilized from the year 2012 to 2016 from 344 venture development process cases via computer supported phone interviews. The data has been collected from the research team located in USA, Germany, UK, Netherlands and Italy. According to Comrey and Lee (1992) to decide the sample size of the research, indicating that, a sample of 50 as bad, 300 as good, 500 as very good and 1000 as excellent for analysis. Thus I think data collection procedures are compatible with research methods and adequate for that research.   

6. The main issues of the study argue that, vital heterogeneities between numerous ventures along with the times gone by of venture development make it complicated to reveal trends in VCPs and the study tries to find out whether the VCPs are “order or chaos”. The questions have been raised by the authors of this research are, 

· Do distinct types of team formation processes Exist? 
· How do those types of team formation processes differ?  
· Which structural characteristics can explain these differences?

In addition, the study has five diverse propositions concerning VCP and team building. By applying those propositions the study has attempted to reach its research question. 

7. Form this selected study, the arising research questions and arguments have been addressed as follows. Initially, from table-1, the analysis revealed the phase of team creation based on data obtained, and arranged a series. Second, the analysis assesses the disparity between the arranged series that have been uncovered. Third, the analysis is trying to figure out how close those arranged series are. Lastly, the research conducts a similarity-based cluster analysis of the team creation processes. In findings, seven various forms of clusters were identified with respect to the engagement of the founders. Nevertheless, five of these clusters are uniform in scale; are the following two clusters are the biggest and the lowest. All of those seven clusters that have been recognized can be figured out as the styles of team formation. A correlation of the team development approaches from the three selected groups (founders, employees and service providers) were also been observed. Thus it can be said that, the study could well addressed its research arguments and questions. 

8. The authors tried to sort out one best approach for team building technique regarding venture creation. However, the major points of the study are, in case of founder involvement in venture creation, all the unearthed seven different team building techniques are diverse to each others. In case to the segmentation of the strategies to employee recruiting, the performance measurements of the partition suggest a six-cluster approach. In case of potential approaches to engaging service providers, the partition consistency metrics define the five cluster solution.

9. Like the other researches the selected study has also some limitations. Which means the limitations of a research is the way of further research. However, it can be said that the study is roughly balanced or fare. In this study, some stated limitations have been mentioned earlier. If those limitations could be met, it cloud be more fare and balanced than the current research.

10. It can be said that, the research is original and new to its context. The authors of the study genuinely tried to contribute something new to the existing literatures. From some previous literatures for example, (Samuelsson and Davidsson 2009; Gartner and Shaver 2012 etc.) could reveal the approaches of CVPs but could not unearth team development process for the VCPs. In this sense, this research in new and original to its research area. Based on these findings the new VCPs can learn how well they can establish a venture through best approaches of team involvements. 
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Abbreviation  
VCP = Process of Venture Development.
TFP = Process of Team Forming.
OM = Optimal Matching.

