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Who are responsible for promoting mental health in the workplace and community?


Introduction:


The way we think and feel, as well as our ways to adapt with ups and downs, are all parts of mental health.
Mental health is something that most of us can struggle with. We have a direction and focus, the ability to pursue the things we want to do, and the ability to deal with the problems that life throws at us when we have mental wellbeing www.mentalhealth.org.uk (2019)




Mental health illness is believed to effect 34% of the population, this has a significant impact on the workplaces as people feel depressed, anxiety and distress.
Recognized and promoting mental health care is one of the most important challenges of employers and communities.
While there has been an improvement in prevention and intervention programmes around the world, only 7% of these programmes are in the workplace (Gray, P., Senabe, S., Naicker, N., Kgalamono, S., Yassi, A. and Spiegel, J.M., 2019)

The employer must develop mental health preventing programs and to bring awareness to them for all their employees.
The purpose of that is to acknowledge that every employee has the right and easy access and support once they struggle with mental health issues.

The company’s mental health policies should include the following points:

· Awareness-raising, including reduction of stigma and discrimination     
• Mental health promotion, including stress-reduction training 
• Employee assistance programmes •
        Supported return-to-work programmes ( 
                      World Health Organization, 2019. 

Unfortunately, there is a contradiction in most of the workplaces such as promoting and preventing mental health issues on one side and implementing Bradford’s point system.
The concept if the system is that the longer you have been off work, the more points you gain considering the system. Therefore, there is appoint where the workforce gets disciplinary punishment for being off sick for too long. This is a practice that most of the employer should recons ire using, and this will give the employers more time without additional stress to recover from mental illnesses. ( ciphr, 2022 ) 


Promoting the prevention, the mental health issues in the community is something that the local GP practices are responsible for because they can see directly the patient’s mental changes/issues during new patients checks and as well retune consultations. They should be responsible to do that on regular base because people can occur and any given point of their lifespan mental disorders.
It is their duty to keep informed all people within their community about the prevention and promotion of their mental health services. They can do that through different communication channels such as leaflets, billboards, email campaigns, tv adverts ext. GP practices are working   closely with local authorities and organizations such as Clinical commissioning groups, Public Health, Health and Wellbeing Boards and other organizations .GP can also promote and recommend addition activities that can boost the patients mental health as physical exercises, dance classes, yoga and counselling. (
Thomas, S., Jenkins, R., Burch, T., Calamos Nasir, L., Fisher, B., Giotaki, G., Gnani, S., Hertel, L., Marks, M., Mathers, N. and Millington-Sanders, C., 2016.)
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