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Executive summary
[bookmark: _GoBack]Professional development is the concept of learning to maintain professional credentials like attending conferences as well as the academic degree to formal coursework and informal learning facilities situated in practice. In the present study, the discussion has been completed based on the use of the self-awareness test tool in order to understand personal career aspiration from the test result. A job specification helps the candidate to understand the actual requirements of the organization for the required position effectively. The report describes about the job advertisement which related to catering manager posted within the website caterer.com has provided me with an opportunity to develop my professional career in a positive way. In this aspect, the important advantage of the online job advertisement is that it increases the number of jobs visibility. It also helps the enterprise to attract high quality and talented candidates in a positive way. Along with that, it also provides an opportunity for people to develop their professional career positively. The proper understanding helps an individual to present the answer in an efficient manner that makes an impression of the candidates to the interviewer.
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[bookmark: _Toc31122760]Part A
[bookmark: _Toc31122761]Introduction
The report is focusing on the different aspects of the career motivation test. The findings of the test are evaluated in the report. The report provides an analysis of the findings. The effect of the test over the development of the career pathway is described in the report. The report sheds light on the Johari window which evaluates the strength and weakness of the individual. The study helps me to identify the strength and weakness of the individual. 
[bookmark: _Toc31122762]Career motivation (CM) test 
CM test is considered psychometric assessment which has the potentiality to figure out the type of motivational needs of an individual. The value of the work is also evaluated by the test which facilitates an organization in the allocation of the employee in the task. As opined by Bettinger et al. (2016), CM test is a type of test which helps to evaluate the different motivation factor which creates motivation in the work. The job advertisement is created according to the test result gathered from the employee of an organization. Both the intrinsic and the extrinsic motivational factors can be identified by executing the CM test. As discussed by Mani et al. (2016), intrinsic motivation deals with the inspiration provided by an organization by incorporating inspirational behaviours. The encouraging behaviour supports an individual to take an accurate decision. The development of the decision making the procedure an individual gets a scope to solve critical issue.
[bookmark: _Toc31122763]Findings of the CM test and team role test
In the achievement section of the CM test, I have obtained 24 points and, in the Structure, and Order section of this test, I have achieved 13 points. Apart from that, in the balanced lifestyle portion, my score is 45 points as well as in the change and variety section of the CM test my score is 70. Along with that, my score in the creativity section of CM test is 18. However, in the portion of financial reward, I have achieved full marks that are 100. On the other hand, in the identity and purpose section, my score is 30 and in the altruism section of the CM test, I have gained 6 points. In the contribution section of the CM test, my scoring is 25 and within the independence section, I have obtained 80 points. In this context, in the inspiration section, my score is 10 points as well as in the responsibility portion of the CM test, my score is 50 points.
[bookmark: _Toc31104280]Furthermore, I have also identified that in the learning section of the CM test, my scoring is 30 points and in the mobility section, I have achieved 75 points. In this aspect, within the power portion, I have obtained 89 points as well as within the section of recognition and aspiration, my scoring is 84 points. Along with that, in the portion of social factors, my scoring is 52 points and in the section of stability, I have achieved 31 points. However, I have achieved 100 points in the status portion of the CM test effectively. Apart from that, my scoring in fun and enjoyment section is 80 points. On the other hand, in customer orientation, my scoring is 12 points and I have gained 53 points in the section of job-hopping of CM test. In the final section which is active/high-pressure work environment, I have gained 22 points. 
(Refer to Appendix 1)
[bookmark: _Toc31104281]Moreover, in the expert section of the team role test, I have obtained 22% score and from the driver portion, my scoring is 17%. In this perspective, in the section of the innovator of team role test, I have achieved 14% and my scoring in chairperson is 11%. Apart from that, in the executive portion, I have gained 8% points and within the explorer section, my score is 8%. Along with that, in the analyst section, my scoring is 8% and within the completer, I have achieved 6% rank and my ranking in team player portion is 6% effectively. 
(Refer to Appendix 2)
[bookmark: _Toc31122764]Analysis of the CM test and team role test
Based on the score I have obtained in the achievement section; I have identified that I have worked very hard to meet the workplace challenges in order to reach my targeted goal. In this context, an individual with high achievement motivation is influenced by the sense of satisfaction for reaching their objectives or rising to meet work-related challenges. In addition to this, the challenges mostly depend on handling a huge team as well as designing a new product. Apart from that, by performing the CM, I have understood that, my achievement area needs to be improved in order to achieve a successful career of mine. On the other hand, the rank which I have obtained in the structure and order area, it has been highlighted that I got nervous regarding my job and become confused about my job responsibility. In this aspect, the individuals who get influenced by this factor have a strong preference of working within the organization with a developed system for performing activity as well as responsibilities. 
Moreover, individual encouraged by a balanced lifestyle requires feeling that they have a fulfilled as well as active life beside work. In this context, with the help of the CM test, I have understood that I give equal importance to both my professional as well as personal life and I have maintained a good score. Along with that, people influenced by change and variety are mainly curious as well as crave the thrill of learning as well as doing and experiencing something new. In this perspective, from the ranking in the section, it can be highlighted that to learn or experience something new encourages me. Apart from that, in the creativity section, I have scored fewer points which means I do not get influenced to show my creativity to others. On the other hand, I have achieved full marks in the financial rewards section of this test which indicates that financial rewards influence my work in a positive way. 
Furthermore, by performing a team role test, I have understood some strengths and weaknesses of mine in my professional career development. In this context, based on the ranking in the expert section, I have gained knowledge that I give strong attention to my task and get defensive when someone tries to interfere within my task. Along with that, as per the scoring in the driver section, I have understood that I am very energetic as well as ambitious regarding my work. In addition to this, it makes me very impatient as well as impulsive sometimes. On the other hand, the ranking in the innovator portion, it has been highlighted that I have a strong imagination and I have also preferred to perform most of my task in a scientific manner. Apart from that, I have achieved the lowest score in the team player section which indicates that I must gather more experience in order to manage my own team member.  However, as an analyst, I have achieved the lowest score in the team role test that means I have a lack of sensible as well as a rational idea in order to solve the complexity of the work.
[bookmark: _Toc31122765]Impact of CM test and team role test in the career development process
The CM test as well as team role test as supported me to identify my strengths and weaknesses in order to develop my professional career in a positive way. In this context, by answering some questions answer within both the testing sites. Apart from that, the weaknesses which I have identified within myself are creating challenges for me in my past job interviews. However, now by performing Team role and CM test I have identified those weaknesses and I wanted to overcome my weak skills for my future career development and job opportunity. Along with that, with the help of these tests, I have also gained knowledge about the factors which motivates me the most in order to achieve success in my professional career effectively. It has also helped to understand the areas I have interest in my professional life and about my interest by showing my creativity efficiently. 
[bookmark: _Toc31122766]Johari window 
In the statement of Khatoon (2018), the Johari window is the method which helps individuals in order to better understand their skills and competencies. In this context, it is the psychological model which illuminates personal skills as well as hidden skills through feedbacks of peer groups. On the other hand, as mentioned by Cordell and Thompson (2019), this model allows people to create trust among the team members and permitted individuals to better understand them efficiently. Along with that, this model is being used in the context of professionalism by the people in order to enhance the open area size for an individual regarding professional skills and competencies. 
Open area
As described by Meyerding (2018), the open area is considered as the area which is known to the individual along with others. In this context, my open area skills which have identified from CM and team role test can be included as change and variety skills as well as independence, responsibility, mobility and expert skills. 
Blindspot
In the mention of Lackner and Martini (2017), the area which is unknown to the individual but known to others is determined as the blind spot. In this aspect, from the feedback obtained from my peer group such as my friends as well as friends and teachers, I have achieved knowledge about my skills which was previously blind for me. In addition to this, the skills can be included as driver skills as well as innovator, fun and enjoyment and active/ high-pressure work environment. 
Hidden area
As per the view of Van den Berg and Van Der Klaauw (2019), the area that is known to me but unknown to others is considered as the hidden area. In this perspective, my hidden skills can be included as learning skills as well as contribution, creativity and analyst skills. 
Unknown area
As mentioned by Moore et al. (2017), the area which is unknown to the individual along with unknown to others is considered as the unknown area. In this context, some of my skills are not known to others as well as to me which can be identified on the dependency of the situation. 
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Figure 1: Johari window 
(Source: Meyerding, 2018)
[bookmark: _Toc31122767]Conclusion
Thus, the report describes about the importance of performance the self-awareness test in order to gain knowledge about professional career progress for a better opportunity in the future. The concept of CM test is mentioned in the report. The report provides an idea about the findings of the CM Test. Moreover, the analysis of the findings is provided in the report. The report describes about the effect of the CM test. The study highlights over the Johari window. 



[bookmark: _Toc31034654][bookmark: _Toc31122768]Part B
[bookmark: _Toc31034655][bookmark: _Toc31122769]Introduction 
The report describes about the various factors of the job advertisement. In addition, the application of the documents is also described in the report. The report sheds light over the relevancy of the documents with the specification provided in the job advertisement. Moreover, the role of the preparatory steps for the individual is mentioned in the report. 
[bookmark: _Toc31034656][bookmark: _Toc31122770]Analysis of the benefits of a job advertisement 
As opined by Morgeson et al. (2019), the main aim of the job advertisement is to attract the correct candidate towards an organization for an open position. In this context, the main objective of the job advertisement is to inform specific job candidates regarding the new opening as well as attract them to apply for the job. On the other hand, in the statement of Bell (2018), the main benefits of the job advertisement are that it gives clarity to the candidate about their job role which supports them to understand about the responsibility of the job. In this context, the importance of job advertisement for a candidate is that it provides opportunities for them to increase their professional experience in a positive way (refer to appendix 3). 

Figure 2: Job Advertisement Structure
(Source: Bell, 2018)
Furthermore, as stated by Bell (2018), a job specification is the kind of document that explains educations as well as skills, experience and knowledge needed to perform a job. In this context, it has helped me to understand the requirements for the catering manager before preparing my cover letter for this job. However, in the online advertisement for the catering manager, a clear job specification has been provided which has supported me to understand the actual requirements for the mentioned position along with its salary. The advertisement is for the position of catering manager and the working days have been mentioned as Monday to Friday. The salary for the catering manager is £36,000 to £40,000. Along with that, I have also noticed that in the job specification, it has also been mentioned that I have delivered 5-star level of catering service to my clients. Apart from that, as the catering manager, it is important to have experience in managing the same very high-profile contact site if catering. It is also essential to manage the financial budgets as well as health and safety and quality of the food and services. 
[bookmark: _Toc31034657][bookmark: _Toc31122771]Implementation of documents 
As per the view of Demyanyk et al. (2017), a cover letter is very essential as it tells the employers regarding the kind of position is seeking by the individuals. In this context, I have also drafted a cover letter for applying for the position of catering manager after noticing the advertisement. In the cover letter, I have mentioned about the advertisement which I have noticed on the website caterer.com. Along with that, within the cover letter, I have also shared regarding my working experience as well as skills and knowledge which is required for being a catering manager. Apart from that, I have also attached my CV with the cover letter as the documents. 
Moreover, as mentioned by Jackson and Wilton (2017), CV (curriculum vitae) is an important marketing tool which gives an individual an opportunity to prove their abilities to the employers effectively. In this context, in my CV, I have clearly mentioned about my personal details as well as my educational background and my experiences as the catering manager. I have highlighted my key skills within my CV which can be included as communication skills, problem-solving, team management, excellent customer service and honest and reliable. 
[bookmark: _Toc31034658][bookmark: _Toc31122772]Analysis of the relevance of job advertisements 
The job advertisement is generated for the recruitment of the catering manager. As reported by Boulton and Cole (2016), the prime role of the job advertisement is to grab the attention of the right candidate in the right position. The prime duty of the catering manager is to provide catering services to the customer. As suggested by Reddan (2016), the duties of the candidates are mentioned in the job advertisement which supports the candidate to select the job faculty. Hospitality management is the main requirement of the specified job. However, I have working experience which is based on my hospitality management course. The personal appearance is influenced by my improvement procedures. I have developed a problem-solving skill which increases my confidence level. The stated skill is evaluated in the next mock interview session by proper delivery of answers to the critical questions prepared by the interviewer. 
Another specification required for the catering manager is serving a private party along with private dinner. In this concept, I have previous working experience of serving large parties and events. On the other hand, according to Lackner and Martini (2017), job advertisement is considered as the announcement process that supports an organization to inform efficient candidates regarding the new vacancies available. Apart from this, team management skill is a vital part of the mentioned specified job. The following context portrays that I have developed team management skills and excellent customer service skills by working as an automobile production operator. The developed skill helped me to work as a head waiter in Priory Restaurant.  
Another demand is to have previous experiences of management of the profile contract catering site. Linking with the concept I have a track record of managing contract sites in an efficient which makes the profit of the company. On the other hand, I have developed the IT and Epos till systems knowledge from the working experiences. However, I have identified that I have a good communication skill which influence my customer service skill. Apart from this, another demand of the reported job is to monitor the quality of the provided product and services. As opined by Hajli and Lin (2016), product monitoring is the prime role of the catering manager. The proper delivery of the food services is included under the responsibility of the catering manager. 
The monitoring and maintenance of the financial record is another requirement of the specific job. I have developed by budget monitoring knowledge from 9 GCSE’s which support my math and financial calculation knowledge. The developed skill and knowledge will help me to establish a financial budget which is one of the demands of the job. In addition, based on Sogari et al. (2017), the catering manager should have the health and safety knowledge which has the capacity to enhance the customer retention rate. The strict knowledge regarding the health safety of the special client and customer is required for the job. The development of the hospitality management knowledge supports me in the management of a safe working environment. Moreover, I have identified that I have the potentiality to management the patient and visitor. Thus, the proper presence of working experience, skill and knowledge makes the application document relevant for the job specification. 
[bookmark: _Toc31034659][bookmark: _Toc31122773]Analysis of the function of preparatory steps before interview 
Various preparatory steps are taken by me for preparing myself for an interview session arranged by Private Equity firm which is in Central London for hiring a catering manager. According to the job specification, I have identified that my experiences and skills are relevant which builds my confidence level for involving in the preparatory steps of the interview. As suggested by Wang and Yu (2017), the candidate takes the preparatory steps before the interview for answering the question asked by the interviewers in a well-planned manner. The behaviors of the candidate are also monitored by the interviewer which helps the candidate to get a specific job. 
Gather information: 
The research over the company is a vital part that helps the candidate to select the job. The website, blog and the official page of the company is the prime way to collect information about the background of the company. I have gathered information about the Private Equity firm which provides me an overview of the organization. In addition, from the information, I get the idea of the previous working style which helps me to build which supports my psychological condition. 
Job advertisement: 
As opined by Darolia (2016), the job advertisement describes about the vacancy and the duty of the candidates in a systematic manner which supports the candidate in job selection procedures. In this context, I have found a job advertisement that is published on the caterer.com website. On the other hand, the vacancy number and the job role are mentioned in the job advertisement that facilitates me to estimate my chance in the specified job. The advertisement helps me to evaluate my experience and skill according to their job role demand.


Perfection arises after practice: 
According to the job advertisement, I have collected the key requirements of the stated company which help me to prepare the question which may ask the interviewer during the interview session. As cited by Whittington et al. (2017), the estimation of the question from the job advertisement, expands the idea of the job which has the capacity to increase the commitment level of the candidates. In this concept, I have prepared various questions according to the job role. The working style and demand are evaluated with my developed skills and experiences help me to practice the questions which are initially made by me for practice. As opined by Huss et al. (2017), the confidence level extended by proper preparation of the interview according to the company’s needs.
Importance of dress code: 
As described by van de Ven et al. (2017), the dress code delivers respect to the interviewer’s time which shows the seriousness of the candidate towards the job. On the other hand, the proper dress code delivers interest to the job position. I have selected to wear a formal dress code for showing respect to the culture of the company. 
Role of eye contact during the interview: 
The eye contact with the interviewer shows professionalism which grabs the attention of the interviewer. The development of eye contact with the interviewer helps the candidate to make the quality decisions while answering the questions. I have decided I will make eye contact with the interviewer for showing my confidence in the job role. The previously developed skill, professional knowledge, and experiences build my confidence level.
[image: https://lh5.googleusercontent.com/aFE-BKMyn7940eeANAumWhX4C1BpvDZGSHFf2bXMR10yPgS3zFy_-Lgx_mzSydLYc0EnMRu6BIAB6olhZJ2U6wSh9kaKmCF4rAfAtgnwYxipXHhBLQXqFdQWlnYzyCJU6HxEQxZA]
Figure 3: Different preparatory steps before the interview
(Sources: Wang and Yu, 2017)
[bookmark: _Toc31034660][bookmark: _Toc31122774]Evaluation of the lesson adopted from mock interview 
I have participated in several mock interviews before the interview session arranged by the described company which helps me identify my strengths and weakness. The pre identification of weakness helps me to improve my drawbacks. The following context portrays that I have identified that communication skill is one of my strongest side which generates my confidence level. On the other hand, I have identified that fluency in English language is created a barrier in the career development pathway. As suggested by Caballero et al. (2017), the feedback received during the training session helps an individual to rectify various limitations. The self-realization helps me to rectify my drawbacks. 
Apart from this, I have developed an understanding skill which helps me to understand the requirement of the job specification. I have acquired the knowledge of eye contact answering approach from the mock interview which helps the interviewer to evaluate the behavior of the candidates.
[bookmark: _Toc31034661][bookmark: _Toc31122775]Conclusion
Thus, the report focuses over the benefits of the job advertisement. In addition, the report sheds light over the preparatory steps taken by the candidates during interview. Different lessons are analyzed in the study which is developed after the mock interview session. Moreover, relevancy of the job specification is described in the report. 
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[bookmark: _Toc31122778]Appendix 1: Career Motivation Test - Sample Report
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(Source:https://testyourself.psychtests.com/tests/showsample.php?name=career_motiv_r2&page=page1)
[bookmark: _Toc31122779]Appendix 2: Your team roles
[image: ]
(Source: https://www.123test.com/team-roles-test/id=FZMBAGTZCE8T&version=)
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[image: Image result for importance of job advertisement](Sources: https://www.talentlyft.com/en/blog/article/165/job-requirements-the-how-why-and-what)

Appendix-04: Job specification 
Catering Manager
Monday – Friday 
£36,000 - £40,000
Do you take exceptional pride in delivering the highest levels of 5-star catering service to your clients and customers?
Do you have experience of managing a hospitality focused contract catering site?
We have a great opportunity for a Catering Manager to manage the private dining, hospitality and meeting space at this Private Equity firm in Central London
As the Catering Manager you will be responsible for managing a small team delivering the day to day free issue breakfast and lunch and their very high-profile fine dining and hospitality. 
The Catering Manager will: 
Have experience of managing a similar very high-profile contract catering site.
Focus on ensuring that the catering department delivers on the financial targets agreed with the client in line with the budget.
Ensure that their clients are given a prompt and efficient service and that their food service exceeds expectations are consistently exceeded. 
Ensure health and safety regulations are strictly observed
Budget and establish financial targets and forecasts
Monitor the quality of the product and service provided
Keep financial and administrative records
Manage the payroll and monitor spending levels
Maximise sales and meet profit and financial expectations 

Appendix-05: Cover letter
Mohammed Rofiqul Islam 
84 Ribblesdale Road 
Stirchley 
Birmingham 

Dear Vince Ward 
I am writing to express my interest in the catering manager position which was recently advertised on the caterer.com website. 
Your vacancy offers me the opportunity that I have been looking for. As a knowledgeable Catering Manager who has worked in this field for many years. I believe that my skills and experience are a perfect fit to this role. I have an in-depth understanding of the demands of this job, a status for creating good food and a passion for making every eating experience an unforgettable one. 
I am self-assured that I will be able to contribute to the continuing success of your company. My key strengths include being able to communicate at all levels, being a team player and managing a team. Having a positive management style and possessing hands on knowledge of staff recruitment, induction, training, promotion and discipline. I am attentive to every customers’ needs and precisely clean in both personal appearance and my working environment.
Should you feel that my resume is suitable, I would be delighted to attend an interview at any time convenient to you. I look forward to meeting you soon.
Yours Sincerely 


Mohammed Rofiqul Islam 


Appendix-06: CV
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 Appendix-07: Mock interview Grading 
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« Comprehensive understanding of IT and Epos tl
systems

‘Good leadership and organisation skills

Excellent people skills to inspire catering staff

Track record of managing sites diigently & profitably

Abilty to provide a safe physical working environment

for catering staff, patients and visitors,

References
References available upon request

:




image8.JPG
Mock Interview Grading Rubric /)
Date:Q3/ ) /20y
STUDENT: 1| 350 W\ gla gransanegl JOUANTERVIEWER: SC1Agnle  Muges 1 '

SCORE: 5= Excelet, 4=Very Good, 3= GoodlAverage, 2-Foar, 1=Very Poor J

7u7.*:ui_ Comments.

FIRST IMPRESSION Ty wa b ek cway -conneed wWe

| Showedwpontme ___________ [=HE=] T qu” \wkuruiewed s
Fimly shook bands of nterviewer, smied and greeed_| 0| O o binaiel
Fid senme/efesences and offred profesonal copis | 0| 01 O {towt. Compa owledge .

Greeted and maintsined cye contact ojo/ojg/a compaly Hae onsch !
Dressed appropiach 81878188 Hawe gGoost quidiond prep
P st g ) o o el alalalalo

F o | foos on

'VERBAL BEHAVIORS Wnen osked  Ooos ¢ i &

T Demonsmied nowiedgeshov e company [0 0] 0] 0] 0 frofessional istory 1S g 1%
Ansvered quesions completly, et e 18187078 Oln, ok was ySks wost recend jok,
Utz STAR/BAR fomoat or Behavionl Quesions (0101011010 1%

‘Understood company needsFmphasized quaifiations | 0| 0] 000 &ree +
Undessood poionPonied out work relsed s | 0181 31O IO N0 yousr cunsweds focusd - don b
Displayed enthusiasm . [o/o[o/oo i or lose your Way.

[T oo gt e s orolo O[Ol fo lo ) PN
“Acted i a polite manner ololololgl s specifc Qxamples ToRer faad
Refesenced specifc fems o zeme o oloolo R sratements.

Responded to s promptly, but nothurriedy | 0| 00 [0 0 (Gunerod 2 N m: &
Asked sppropeate quesions ofth nteviewer o/o(ea(al jnen ¥\Ving G m}ﬂ. story |
Spoke clexly and st s sesonabie volume o/olo/olo o ol . R
Avoided us of e/ empy word,slang tc. alolalB[oLemmuni cabion cks) doet frget STHR:
To[o|o|o|o| INIERVIEWER: PLEASE SIGN AND DATE IN THIS BOX
QUERALL PREPARATION L b TO CONFIRM COMPLETION OF INTERVIEW. |
POINTS AVAILABLE 100 7T
POINTS EARNED ____ vy et
GRADE [ (S% [
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Mock Interview Grading Rubric _.
Date: 221t |psso

STUDENT: | 2 (0%70 Wolpsnmme!  JolamINTERVIEWER:  Fonest v
SCORE: 5~ Excellent, 4=Very Good, 3= Goo/Average, 3=Poor, 1= Very Poor
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Lol ol o e Ve
e
-
m,,m,vm g u;wi donte. ond
e EEEEE @.&r&#ﬁiii?&.
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e
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GRADE [ %





image10.JPG
TOTAL SCORE RANGE

90 - 100

 Showed up on time in spproprite arsire
+ Demonsttes conidence throngh veice, body language, and cye
contact,

 Provides decsled and specifc answers to questons
o Sels kil and referries previous experince

Clearly explans how skils and qualics match the Job descsipion
westions and demonstraes prepacedncss

sritde snd demeanor
& Very clear and concise manner of speaking; avids e of iller
words

« Demonstraes above average matusky (professinal s, maer).

'WE'RE CONSIDERING YOU...

80 -89

'+ Resume was prnted snd presented n  professional manner
. up on time snd in attire that s mostly sppropeiste
 poise, bods langosge and eye contact
contdent

Provides specific snswess o questions
o Sels some sl

« Displays sore skills nd qualioes dat match the b descrpton

* Acks some “houghttul quetions and shows some sgns of having
one reseach on the company snd posidion

oresvieee i wsually professionsl when responding

 Cless msnner of spesking;used some e words (um,ub, ke, ctc)

* Noticeable matusiy professionl, e, manoes).

WE MIGHT HAVE HIRED YOU, BUT....

60-79

. some questions, others 100 general
#_Comes o as oo inespesienced; vague n selling skils

+ Appear to have some communiction problems

kil do not match ob desciption; lacks preparedess in research.

o Aempts to be professional whe responding:

* Manner of peskingis comprehensible, bt sometimes  bit uacle;
Frequeat use of filer words (um, uh, ke, )

* Some matusiy i evident rofesion), e manoes)

DON'T CALL US, WE’LL CALL YOU...

20-59

'+ Resume v ot presented
. Showed up lste and/lo dressed unprofessonally

# No poise, poor body language snd lte t0 00 eye contact
 Luckof confidence.

Amswers o questons sre ot sufficen, elevant oz convincing.
+ Tnexperience s obvious

= Docs oo dispay il and

* Docs oot sppeat o bave donc.
gencaally unprepared

 Comes off a undependsble snd unprofessons

© Manses of spetking is uaceae, junbled o poorly worded

* Jaterviewee needs more expericace and marusity

sz reevant 1 the posion
mpany rescarch and it

ADDITIONAL COMMENTS:
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