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AIM(S)

· To develop a critical and analytical understanding of the importance and changing nature of HRM in a global context.

· To develop a professional understanding of what the HR function can help deliver in terms of sustainable organisation capability and innovation through people. 


LEARNING OUTCOMES

· Critically review and appraise current HRM research issues; 

· Critically evaluate internal and external business environments and analyse how resourcing an organisation is affected and informed by internal and external factors that in turn influence the HR policies, procedures and processes adopted by the organisation;

· Demonstrate a systematic and extensive knowledge and understanding of a number of advanced and emerging issues in HRM and IHRM in local or multinational organisations and how these can influence fulfilment of the strategic HR aims of the organisation and affect its competitive edge.

· Develop and enhance student’s ability of providing systematic recommendations to deal with HR issues of the company.






INDICATIVE CONTENT

· The history and context of HRM.
· Critical appraisal of the strategic HR role within varying sectors. This could include how the function looks in small, medium and large enterprises nationally and internationally.
· Organisation design, culture and development including the analysis of internal and external environments that impact upon the work of Human Resource professionals.
National and international employment markets from which organisations source and mobilise staff; how employment markets are evolving and changing. 
· Strategic human resource management.
· Processes of managing performance; innovating new working practices; breeding an environment where talent may grow. 
· The recruitment and retention of talent management 
· Ethics and professionalism; commitment to equality of opportunity; encouraging and enabling diversity. 

LEARNING AND TEACHING STRATEGY

The learning and teaching strategy for this module has been designed to facilitate a rich learning experience for students from different educational and cultural backgrounds.

The focus of the strategy is based on research and the practical application of theoretical models and concepts relevant to workplace scenarios detailed in a selection of pre-seen case study material. 

Student-centred learning strategies will be employed to ensure a balance of theory and practice. The campus based version of this module will primarily delivered predominantly in a workshop environment allowing for both a didactic and interactive learning experience. For students on the MBA (online), online learning activities will be utilized to allow for an interactive learning experience for the student. Concepts, theories and techniques associated with human resource management are provided as learning resources.  Activities will engage learners in the ideas and will allow them to participate in discussion on the application of these ideas to practical situations in their own and others contexts. Further exploration of these topics and their application to real life practical, pathway specific situations with make use of case studies both offline and online. Students will work in groups online or offline and expand discussions in areas that are relevant to the opportunities and ideas that have been developed. Students will also have the opportunity and encouragement to apply the relevant issues to their own context or a given case organisation, and gain individual, formative feedback regarding them from their peer group.

The focus of this model is on the importance of managing human and organisational resources in developing and maintaining sustainable organisational success and competitive advantage, the module further aims to promote student confidence to enable them achieve an enhanced understanding of, and sensitivity to, the managerial dynamics and processes that influence the behaviours and performance of people at work. 


ASSESSMENT
Assessment Component 1 
	☐	Written exam
	☐	Coursework
	☒	Practical

	Mode of assessment
	Volume
	Weighting

	Individual Presentation 
	15 minutes 
	50%
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Assessment Component 2 
	☐	Written exam
	☒	Coursework
	☐	Practical

	Mode of assessment
	Volume
	Weighting

	Essay
	2500
	50%



Assessment Summary
	Activity type
	Percentage

	Written exam
	0

	Coursework
	50%

	Practical
	50%

	TOTAL
	100%



READING LIST
	Module Code
	BMMB7007 / BMMB7007D

	Module Title
	Human Resource Management

	Classification
	Reading List entry
	Electronic*

	Essential
	Armstrong M. (2017) Armstrong’s Handbook of Human Resource Management Practice, 14th edition, Kogan Page 
	☐

	Essential
	British Journal of Management
	☒

	Essential
	Chartered Institute of Personnel and Development https://www.cipd.co.uk/
	☐

	Essential
	Harvard Business Review
	☒

	Essential
	Henderson, I. (2011) Human Resource Management for MBA Students, London: CIPD  2nd Ed.
	☐

	Essential
	People Management (CIPD Journal) http://www2.cipd.co.uk/pm/
	☒

	Further
	ACAS          http://www.acas.org.uk
	

	Further
	Bratton J. and Gold J. (2012) Human Resource Management Theory and Practice, 5th edition, Palgrave.
	☒

	Further
	Chartered Business Institute (CBI)
	☒

	Further
	Gold, J. Holden, R. & Iles, P. (2013) Human Resource Development, 2nd edition, Palgrave. Available at Swansea Business Campus Library
	☐

	Further
	http://www.cbi.org.uk/
	☐



