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Introduction 
There is a big difference between knowledge and knowing how to do a certain thing; by knowledge is meant the recognition of certain subjects based on theoretical and technical examples, the skills, however, are intended as the ability to apply this knowledge to complete tasks and solve problems. Some individuals appear more gifted than others, from a professional point of view, in the development of their activities. Think of those people who manage to untie organizational, conflictual, managerial, and relational nodes, in a more efficient and qualitatively better way than others who perform the same functions. What skills, knowledge, and attitudes do they have to appear more prepared in the various operating conditions? The purpose of this assignment is to analyse, by focusing on the real-life scenario, different academic and employability skills.

When you want to apply for any job, is required the presentation of a Personal CV, which talks a bit about previous work experiences and the characteristic traits. When writing a CV, it is essential that it contains a short SWOT analysis that talks about its own strengths, weaknesses, the opportunities and the threats. (SWOT). Talk about the skills helps the employer choose which people are best suited to work in his company; these, for example, are some of the most sought-after features:
Self-Motivation: 
[bookmark: _Hlk39612813]The ability to do whatever needs to be done without the help or influence of third parts. “Motivation concerns energy, direction, persistence and equifinality (…) perhaps more important, in the real world, motivation is highly valued because of its consequence: Motivation produces.” (Ryan, R. M., and Deci, E. L., 2000). A self-motivated person can find the strength and a point to complete a challenging task without the encouragement of someone else. Self-Motivated employers and students usually obtain higher quality results and inspire their colleagues to work harder. Whether the student wants to finish that important assignment as fast as possible, or the bank employee aspires to become the employee of the month, it is much easier to achieve these results if they have great manipulation of their impulses and can motivate themselves properly. Psychologists, over the years since 1970, have declared the existence of two different types of motivation. Thus, the two theories divide motivation into two different stages: intrinsic and extrinsic. The extrinsic one is based on the conditioning of external factors, such as money, a prize, the acquisition of a new social position, etc., so, the person in question, chases a certain type of goal and motivates himself not for reasons that are in his soul, not for love, but because influenced by the reward he could receive. The intrinsic motivation, on the contrary, is dictated by what the individual conceals in his inner world, the pleasure he derives from it, the passion and devotion. Clearly, in both cases, in the end, you receive a certain compensation, but it is evident that the most important is the intrinsic type, without which it would all be concentrated on the sole purpose of  “making money”.
I personally think I am a highly motivated person because I like to stay positive as much as I can, no matter what, looking for the bright side of every individual situation. It is not always easy to keep your feet on the ground, attached to reality following this lifestyle, in fact, this is one of the factors that I must work more on: staying realistic even if I have big ambitions.

Decision Making:
The power of decision making is one of the greatest gifts all human beings have, all the decision that a person makes, will lead him to be the person he is going to become in the future. Dwight D. Eisenhower said that ‘the history of free men is never really written by chance but by choice; their choice’ (nd). Every day every single human being finds himself in the position of having to make different decisions: be it to choose which clothes to wear, what to eat for dinner or which way to go to get to work faster; everyone makes a lot of choices a day. But there are more complex decisions that, if you are in charge of an organization, or you are an entrepreneur, you have to evaluate with much more precision; for example deciding whether or not to lay off an employee, or how, how much and for what to spend the company's money and, instead, how much of them to invest. In the same way, a university student who chooses which courses to follow, because more relevant with his ambitions, or in a group work decides which group to choose because it could lead to a better final result, is on the same level as the criticality of the choice. However, a big obstacle that can easily be found during the decision of any choice, is the big and feared "time pressure". Zakary and Wooler (1984) studied time pressure and concluded, at the end of the tests, that it can totally change, in different situations and depending on the subject, the success of the decision. A subject under pressure is not going to receive the same results as one in a normal situation. Precisely for this reason it is very important to design training courses, both for workers and for decision maker students, to help them develop this ability even in stressful situations. I, unfortunately, belong to that category of people who, if under stress and critical pressure, find it difficult to side on one side or the other, is one of the weaknesses that I absolutely have to work on. On the other hand, however, when I have enough time to think about it, most of the times the decisions I make lead me to excellent results.

Problem Solving:
The concept of problem solving refers to the ability to reach a solution in a problematic context. “If it can be thought, it can be done, a problem can be overcome” (E.A.,Bucchianeri, 2011) The appearance of problems, be they major or minor depending on the situation, is a great exercise for our brain that leads us to understand how skilled we are to find a way out. Whether they are complex math problems, unexpected events, market crashes, or even burning lunch: we must come to a conclusion. On these occasions it is important to set priorities, understand what the real problem is, evaluate whether a similar problem has already occurred in the past and choose options to get to the bottom. Knowing how to manage this great competence is fundamental for those people who every day must untangle managerial nodes, or often encounter conflicts of interest, because this is the concept on which their work is based. To be a good employee it is necessary to have this skill, so that it does not always have to rely on the contribution of a superior to get to grips with a difficult situation; however, what is important for an employee, is crucial for a good manager. Any person who oversees the proper functioning of an organization and its components, must be perfectly capable of being able to correct, when necessary, the flaws and contingencies. For this reason, is necessary a good dose of concentration and self-control. As for my personal problem solving skills, I am still in the development phase; I am working hard to be able to build a strong handling of this ability because, as I mentioned above, if I find myself faced with a situation of high stress I find it difficult to concentrate deeply.

Time Management:
Time management is "simply" the ability to control and plan different activities, improving their quality and efficiency. Considering the 80/20 rule, also known as "Pareto Principle": roughly 80% of the effects come from 20% of the causes. (1895). This means that only 20% of the activities that are planned to conduct will lead to at least 80% of the final result. Following this principle, to improve the efficiency of what we are doing, it is always better to give priority to that small 20% which, however, has a major weight. Time management is important for those people who have a large number of tasks to perform and must take time to fulfil the most important first, eliminating unnecessary activities that would only lead to the loss of it. In fact, procrastination is one of the biggest obstacles of the time. A large number of people tend to get lost in small useless and futile actions, completely postponing the main objective: putting the main priorities before. The so-called "putting off tomorrow what can be done today" can, over time, turn into a real avalanche effect on life. Precisely for this reason it is important to learn to prioritize the most difficult and heavy activities, in order to then have the rest of the day submerged (yes) by small and insignificant actions, but much lighter. Everyone would be able to eliminate unnecessary activities, but few, however, are able to say "no" to elements that maybe they are very interested in and that they care about, but that would not lead to any production result. The real champions of time management are, in fact, those employees, entrepreneurs, managers, students and so on, who know how to eliminate distractions in order to concentrate on the final goal. It would be useless, in fact, to have 80 projects half finished, that 20 finished in time because they received all the necessary attention. As far as I am concerned, I am a great procrastinator, I often get lost in small distractions and leave important work until the last minute. But I always conduct all I have to do before the deadline. Of course, this is a big disadvantage towards me, but I am keeping myself less busy so as to practice this skill and then manage it better.

Collaboration:
This is the ability to knowing how to work with one or more people for the same purpose. Working in a community very often leads to better results in much less time. To be part of a team is a quality in itself which, however, implies knowing how to manage others; “Individual commitment to a group effort—that is what makes a team work, a company work, a society work, a civilization work.” (V. T., Lombardi). To work in a group, in fact, you need to be reliable, so that other members can trust what you say and do, you have to be pro-positive, that is, to recommend new and innovative ideas, you need to be oriented towards the solution and, above all: you have to stay positive, otherwise the negativity of other subjects can infect the whole group. Being able to collaborate with people of different ages, religions, backgrounds, and political options is very important both for students and in the workplace, because the world is mostly made up of people, with whom we must constantly interact. I love working in a team, I like the feeling when the work is done, and everyone is satisfied. For this reason I continuously look for situations that put me in contact with new people as much as possible, I find that making a constant exchange of ideas with people who think differently is one of the most interesting activities ever.

Conclusion
In this work, we have analysed some of the many and varied skills that every enterprising person must possess in order to achieve good goals. Since simply acquiring a degree cannot determine how suitable a person is for the job, it is necessary to have characteristic traits such as these listed above, so as to be able to stand out in the eye of the employer. At the same time, it is very important that specific training is offered to improve some of these skills. Of course, everyone has their own strengths and weaknesses, for this reason is essential to improve the weaknesses and work on the strengths, in order to open more ways for future jobs, feel satisfied and achieve goals. 
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