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[bookmark: _Toc153145894]Introduction
Promoting equality and diversity in the legal field and the services provided by lawyers is a basic principle that is upheld by regulatory bodies and people who follow important legal frameworks. The Legal Services Act of 2007 and the Equality Act of 2010 tell groups in charge of rules similar to the SRA, BSB, and CILEX Regulation how to be open and friendly to everyone. Along with regulatory codes, policies, and outreach efforts, these frameworks help make the legal field fairer. This piece will go into more depth about how these things work together. The main focus is on ethical application, and it looks at the different ways that equality and diversity are promoted in professional practice.
[bookmark: _Toc153145895]Legal Frameworks
There are many parts of the legal system that work to support equality and variety in the legal field and in the way that legal services are given. Legislative requirements, regulatory oversight, and professional rules of conduct are some of these parts. The Equality Act 2010 and Legal Services Act 2007 lay the groundwork for legal justice, inclusion, and non-discrimination.
[bookmark: _Toc153145896]Equality Act 2010: Foundation for Non-Discrimination
The Equality Act 2010 is the major law in the legal field that protects people from discrimination and works to make things fairer. Because of this rule, lawyers are responsible for nine protected characteristics: 
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[bookmark: _Toc153145926]Figure 1: Nine Characteristics Protected under the 2010 Equality Act. 
Source: (Malleson, 2018)
It tells them that they have to make sure their work and services are fair, and equal, and don't discriminate against anyone. One of the most important laws in the system is the Equality Act 2010, which was passed in 2010. Because of this, lawyers have to do what's right by society and make sure everyone is treated the same. By focusing on these protected traits, the Act puts the law in line with social norms. This makes the legal field a place where everyone feels welcome and no one is discriminated against. All legal groups have to change their internal rules, training courses, and ways of keeping an eye on things to make sure they follow standards for equality and diversity (Fell, 2017). And finally, the Equality Act 2010 is important because it helps make the law more fair in a way that respects differences and keeps everyone's basic rights safe.
[bookmark: _Toc153145897]The Legal Services Act 2007
A major legal reform is the 2007 Legal Services Act. While not directly about diversity and equality, the purpose is to provide justice, competition, and law services for all. The Act established new legal action bodies such as the SRA, BSB, and CILEX Regulation. The Legal Services Act 2007 focuses on providing adequate legal aid, although it indirectly affects the field's diversity (Boon, 2017). New firms and service offerings can make the legal market more vibrant. This indirectly fosters inclusion by making law firm arrangements more flexible. The Act doesn't mention equality or diversity, but it affects regulatory agencies like the SRA, BSB, and CILEX Regulation, which support them. These governing groups have included equality and diversity in their moral and ethical codes while respecting the Act's major purposes. The Act has a greater impact since it focuses the legal system on good services and fosters diversity and inclusion.
[bookmark: _Toc153145898]Regulatory Bodies' Role in Promoting Equality and Diversity
SRA, BSB, and CILEX regulations aim to promote legal equality and diversity. These organizations foster inclusive environments where equality, diversity, and non-discrimination are ethical. These regulatory entities are vital to legal equality and diversity:
Solicitors Regulation Authority (SRA) and Equality & Diversity Standards
The SRA's Code of Conduct has strict rules for equality and diversity, which are in line with UK law. The figure presented below illustrates the diversity of law firms as a percentage.
[image: SRA | How diverse is the solicitors' profession? | Solicitors Regulation  Authority]
[bookmark: _Toc153145927]Figure 2: Diversity in Law Firms 
Source: (Simons, 2020)
To ensure tight compliance, law firms have to set rules, train their staff, and find ways to keep an eye on things. By taking this proactive step, we can make sure that lawyers follow equality and diversity principles. This makes the legal system open to everyone.
Bar Standards Board (BSB) and Emphasis on Equality & Diversity
In the same way, the BSB's rules stress diversity and equality, and they expect barristers to behave in a certain way. This code says that barristers should always be fair, value diversity, and work to include everyone in their professional relationships (Vaughan, 2021). Equality is valued and protected by the BSB because these ideas are written into their rules.
CILEX Regulation and Mandates for Equality & Diversity
The Code of Conduct for CILEX Regulation, which is in charge of legal leaders, has rules about variety and equality. Because of this, law leaders have to do what's right and make the workplace safe for everyone by ending discrimination (Taylor, 2022). By making these moral rules necessary, CILEX Regulation promotes an open and fair culture among legal leaders.
[bookmark: _Toc153145899]Incorporation of Equality and Diversity in Codes of Conduct
As part of their rules on how to behave, regulatory groups such as the Solicitors Regulation Authority (SRA), the Bar Standards Board (BSB), and CILEX Regulation have strong equality and diversity standards. As moral guides, these rules make lawyers put fairness, inclusion, and respect for difference at the top of their list of things to do. These codes say that people who work as lawyers have to respect equality, get rid of discrimination, and create places where people from all backgrounds feel respected. These rules are included in codes of behavior to make sure that moral duties are in line with what society expects. This encourages equality and diversity in the legal field.
[bookmark: _Toc153145900]Strategies for putting the law into action
It is necessary to follow strict tactics to meet equality and diversity standards in the UK legal system. Legal bodies make their own rules, give employees specialized training, and set up very thorough ways to keep an eye on everything. These strategies are meant to make sure that the Equality Act 2010 and other related laws are followed, which will help make the legal field a more welcoming place for everyone. Legal professionals in the UK uphold their ethical duties by implementing these practices, which promote fairness, respect for variety, and the end of discrimination (Nicolson, 2022). The UK is committed to upholding equality and diversity principles, and these application strategies will help make the legal sector a place where everyone feels welcome and has the same chances.
Individuals' Initiatives and Role in Promoting Equality and Diversity
To promote variety and inclusion in their business, each lawyer plays a very important role. Through projects, action, and leadership, these people work to stop discrimination, make spaces welcoming, and support equality (Bussat and Soleymani, 2022). These people hire people from different backgrounds, fight for fair treatment, and reach out to the community to make the playing field fairer. Because they work hard to include everyone, government rules have a bigger impact. This changes the culture of the law field so that everyone is treated fairly. Last but not least, their actions show others how to accept differences and work for equality in the legal field.
[bookmark: _Toc153145901]Impact and Implications of the Legal Framework
People are greatly affected by the legal framework, which makes the legal field open to everyone. Laws like the Equality Act 2010 and the Legal Services Act 2007 make this possible. It tells lawyers that they have to be fair, include everyone, and not be biased in their work. Lawyers are told how to follow standards for equality and diversity by this system, which shapes the rules that govern them (Hepple and Choudhury, 2020). Everyone, no matter where they come from, feels respected and treated fairly when they follow the rules. The framework's effects show how it helps bring the legal field in line with societal norms. This creates a moral society that values diversity and makes the legal system fairer.
[bookmark: _Toc153145902]Conclusion
The legal field's commitment to diversity and equality, which is built on laws, rules, and moral codes, sets a very important framework. The Equality Act 2010 and the Legal Services Act 2007 say that this system must make sure that ethical tasks are met. This makes sure that the legal system is fair and includes everyone. A lot of people, like the SRA, BSB, and CILEX Regulation, work hard to make sure that these rules are followed (Webb and Sherr, 2019). By having strict rules and support networks, they make an environment that values variety. This moral code aligns with society's expectations, creating a just and courteous legal environment where people from all backgrounds can succeed.
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