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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Stress, what is stress? According to the dictionary stress is 
a state of mental or emotional strain or tension resulting from adverse or demanding circumstances:
"he's obviously under a lot of stress" · "stress-related illnesses”.
Oxford Languages | The Home of Language Data

Stress is something everyone feels at times, especially when dealing with change or life challenges, such as money worries, work issues or relationship problems.
A little stress can be a good thing, as it helps us to get things done or focus on something that needs our attention.
How we manage stress can make a big difference to our mental wellbeing, and the first step to managing it is to know how it affects us and why.

Refence: NHS, BETTER HEALTH EVERY MIND MATTERS, 
https://www.nhs.uk/every-mind-matters/mental-health-issues/stress/
NOVEMBER 2023


We all know that people cope with stress in different ways and it takes some people a lot more before they get what they think is ‘stressed’
The main reasons are: from google:- Moving home, Pressure from family/friends for social, Pressure at work, New Job.

So a new job this is what I have been going through, after being in job my last for 10 years and being very settled knowing exactly what I’m doing, they know how I worked. To do something totally different and not only that, having to study with it. 

I also went from part time three days a week to full time.

I have three children so had to sort out childcare this has never been an issue before because I was always around for school holidays or any children’s activities, so this will also be an added expense which is an extra stress on our finances. There were a few barriers that I had to face to go forward in this new career.  

I couldn’t take the holidays I wanted, I had to take the ones given, which included changing a holiday that we had already booked around my partner and I would have to be passing ships, so I knew this would be a strain to life. I knew that I would have mum guilt, and guilt for knowing my partner would have to work around me. I knew I would have to think of ways to put me at ease on my days off and when I got back home. I had a few coping strategies that I feel helped. So, when I had days off, I made sure I would make them count and spend time with my three children. 

I don’t like to be inside the house all day, so I would try and get out when I can, so we would go on long walks usually on a weekend morning to start the day off. I feel this helped as I knew I was getting the dogs, the kids and myself out and put the day off to a good start and everyone in a good mood. 

Evidence suggests that regular walking can elicit significant psychological benefits, although little evidence exists concerning long distance walking. The purpose of this study was to provide detailed accounts of the experiences of long-distance walkers. Phenomenological interviews were conducted with six long distance walkers. Data were transcribed verbatim before researchers independently analysed the transcripts. Participants reported a cumulative effect with positive feelings increasing throughout the duration of the walk. Long distance walking elicited positive emotions, reduced the effects of life-stress, and promoted an increased sense of well-being and personal growth. Results are aligned to theories and concepts from positive psychology.

Refence: Taylor & Francis online, Journal of applied sport Psychology Volume 23, 2011 issue 3 Walking the walk: A Phenomenological Study of Long Distance Walking, Published online: 27 Jul 2011
https://www.tandfonline.com/doi/abs/10.1080/10413200.2010.548848  
October 2023

Spending time with children can be a great way to reduce stress and anxiety. Children have a way of living in the moment, and their carefree attitude can be infectious. Playing with children, reading to them, or simply spending time with them can help you to forget about your worries and focus on the present moment. pending time with children can also boost your mood and happiness. Children have a way of bringing joy and laughter into our lives, and their infectious energy can be contagious. Playing with children, telling them stories, or simply spending time with them can help to boost your mood and make you feel happier 

Reference: Fitpaa, Gowtham Srinivas May 23, 2023, The benefits of spending time with children for mental health
https://www.fitpaa.com/blog/the-benefits-of-spending-time-with-children-for-mental-health/#:~:text=Stress%20and%20Anxiety-,Spending%20time%20with%20children%20can%20be%20a%20great%20way%20to,focus%20on%20the%20present%20moment. 
October 2023


I would benefit having the time off with the children and I feel like I was a better mother as I missed them during the week. Before I would worry about the house being tidy and make sure that was done. Working full time I knew I only had a certain amount of time with them I would ignore it to an extent and concentrate on them. I learnt to manage my time so I would tidy when they were in bed. 

The way I knew I was getting stressed was usually I would get tearful and emotional. Things that usually don’t upset me would easily upset me. I would struggle and I would feel overwhelmed. This is one of the symptoms on the NHS website as stated many other symptoms. Be irritable, angry or tearful, feel worried, anxious, hopeless or scared, struggle to make decisions, have racing thoughts or feel overwhelmed

The physical symptoms of stress include:
stomach problems, stress headaches and other odd pains including muscle pain
skin reactions, like stress rashes and hives
feeling dizzy, sick or faint

Reference: NHS, Better health every mind matters
https://www.nhs.uk/every-mind-matters/mental-health-issues/stress/
October 2023



So, the best way I felt I dealt with it was knowing when I was becoming stressed or overwhelmed before it was uncontrollable with any of the above symptoms. So, when I was revising for the exams, these are days I would have to make sure I was managing time so I could fit the relevant revision but not doing too much that I was losing sleep. This reflected on how I passed the exams. So, lets hope it continues while I go through these three years while continuing to police and do university work.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I have always put myself as a ‘people’ person. Most people say I can talk to anyone. I like to think I brought this skill into this role as a police officer. 

12 Reasons why is communication important in the workplace
· Good Communication Creates Good Customer and Client Relationships
· Good Communication Makes the Workplace More Productive
· Good Communication Solves Problems Quickly
· Good Communication Helps to Avoid Conflicts
· Improves employee wellbeing
· Good Communication Leads to Better Decision Making
· Good Communication Creates Good Company Culture
· Good Communication Helps to Improve Morale
· Helps to Spot Potential Issues
· Good Communication Makes for Better Staff Retention
· Helps to make the workplace a safer environment
· Brings more creativity
· Keep an Open Mind
· Communicate Clearly
Reference: Mindset Monkey.com, 2023, 12 Reasons Why is Communication Important in the Workplace (mindsetmonkey.com) December 2023

Communication helps a lot when you go to policing incidents and you need to de-escalate a situation. This also helps when a being part of a team, as there is nothing worse than someone not communicating well. Especially when communicating over the radio.
The policing incident I am going to describe is an incident that happened when I was doing City safe. City safe is something the NEWPORT CENTRAL do as a set on the weekends to help protect and patrol the town centre. It is something that shows a police presence that helps prevent crime in the town centre. 
This one night was rather busy and we were waiting at the top on the town centre, where the taxi rank was. There were pockets of people everywhere, so it was hard to see through the town. Through the crowds I saw one woman slap another across the face. I pulled the woman away from her and put her in handcuffs. The other officer held the other woman who had been slapped to take information from her.
I asked what happened and she explained that she had kissed a man she liked while in the club. Something I feel is not worth arresting for but we need to make sure the victim was ok. When I went over the officer with me, he stated that the victim stated that she was fine and didn’t want to make a complaint, as it was actually her friend and it was a silly mistake. 
As there is a crime still there of assault we still needed to do something, as there is a duty of care to people of the Gwent, so I processed a community resolution. A community resolution is an order in which they will have to either pay a fine or take a course of some sort depending of the crime they have committed. I took her hand cuffs off. I realised that she was fine with them off. The reason why we use hand cuffs is mostly for our safety obviously we saw that she hit someone, so we don’t know if she was going to do the same to us. As soon as we realised she was fine she was released from the cuffs. We don’t use them in all situations, we judge the situation before we use force. 
Community resolutions are frequently used by police to deal with low-level offending. If you accept a community resolution, you are not prosecuted and therefore not required to attend court. Like a police caution or a Fixed Penalty Notice, a community resolution is an ‘out of court’ disposal. So, what are the key things you should know about community resolutions before accepting them? Ella Jefferson, solicitor in our Criminal law team, explains below.
What types of offences can community resolutions be offered for?
Different police forces apply slightly different policies regarding when it is appropriate to offer an offender a community resolution. Community resolutions may be offered to first time offenders who have committed offences including:
· Possession of drugs (class A, B or C)
· Common assault /assault by beating
· Drunk and disorderly
· Theft
· Low level public order offences
· Criminal damage under £5,000
This is not a comprehensive list. It is rare for community resolutions to be offered for offences including sexual assault or possession of an offensive weapon. However, in exceptional circumstances it may be possible to argue that a community resolution is the appropriate disposal option in dealing with those offences too. It is also possible to be offered a community resolution even if you have been offered one before, depending on the circumstances of the offending in both cases.
	
When can I be offered a community resolution?
You can only be offered a community resolution if you accept that you committed the offence and agree to engage in some form of reparation. The reparation can range from an apology, promising that you will not engage in the conduct again, or even attending a course to address the root cause of the offending behaviour.
Does the victim have to agree before I am given a community resolution?
Providing the offence does not have a direct victim (i.e. possession of drugs), the views of the victim will be sought before offering you a community resolution. Their views will be relevant but not determinative. A community resolution may be the most appropriate manner of dealing with the offence even if it is not supported by the victim.
Does a community resolution stay on my record?
A community resolution is not a caution or conviction. It is not recorded on your Police National Computer (PNC). There is no associated power to take fingerprints and/or DNA when issuing a community resolution. If these have been obtained on arrest for the original offence, they should be deleted if a community resolution is issued.
Will a community resolution appear on a DBS check?
A community resolution should not appear on a standard Disclosure and Barring Services (DBS) check. It may, however, appear on an enhanced DBS check.
Reference: Bindmans, what are community resolutions - What are community resolutions | Bindmans LLP LLP – 08 Decmember 2021- January 2024 
The offender was happy to do this. Officers stated that she will also need to apologise and go straight home in a taxi. I took details and I told her she will either get an email or letter on the next steps.
This shows that in policing there are alternatives to arrest, and doesn’t always have to refer to arrest, especially if it a first-time offender. 
I went back to the station to update the OEL for the incident which is occurrence entry log, which is paperwork which we do for every incident that gets called to 999, to record everything that happens.
Upon reflection I am glad there are alternatives to arrest as if you were to take every one to custody it would take up a lot of police time, especially when it is a minor incident that can be sorted with a fine or course. Once someone is arrested, there is a wait for custody which could take hours then they are put in a cell, where they have 24hours for the person to be interviewed. This is a lot of resources. 
















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

The incident that I dealt with was on my very first shift about early evening the weather was clear, my tutor and I were driving around all was well and it seemed rather the word we are not allowed to use ‘’Quiet’’, when we got flagged down by the member of the public stating that there was a fight going on in a public car park.

We pulled in and I saw two males face to face with each other and then another male shouting in the background. 

The first thing I thought is that there were going be a fight and we were going to have to get in the middle and stop it. But it wasn’t like first sight. My tutor went to the first male, and I went to the second male who was standing next to a lady. I then found out this was his nephew and wife, and they were just trying to get him home as he had too much to drink with his friends, they weren’t from around there and it was time to go. 

I went over to my Tutor who was talking to, who we will call male one. I explained the situation, he realised that there was no need for an arrest as there was no crime, but we just needed to get male one home. The lady was pregnant, I told her to wait in the car and will try to get him home, she was very worried about him and didn’t want him to be in any trouble. I stated to her it was the last thing we want, we will just have a chat with him and try and get him in the car so they can go home. Male one did not want to get into the car, he walked off stated that he would walk home. We told him that he can’t walk home as he lived was over an hour away. He then stated that he wanted go to the pub, we told him that, that probably wasn’t a good idea, and that where they were there weren’t any pubs near to their location, so he might as well go home. This argument continued to the point he walked off and tried to walk onto an extremely busy road in Newport. We now concerned for his safety as we were worried that he might walk or do something on this busy road, we had to be alert at all times. 

We continued to try and persuade him to go back to the car with his nephew so he could take him home with his wife. There was a battle back and forth, walking him back to the car as he wanted to go home then saying he didn’t want to go home, he didn’t want to be arrested, which of course we didn’t want this. At this point we just wanted to make sure he was going to get home safely. 

In my last job as a support worker, I learnt how to talk and build a rapport with people, and I feel I used this a lot with male one. He got quite angry with my tutor at one point and said he was aggressive one, so I told him to look at me and speak to me and ask why he didn’t want to go home.

 I realised there was no reason to get angry at him as this wouldn’t help with the situation. He sat down at one point so I sat down next to next to get to his level, as towering over him would just look like we were trying to control him which is not what we wanted to do. 

There were clearly mental health issues there and whether that was triggered with the alcohol use or just an everyday thing, we needed to keep that in mind as anything could happen. I asked if there was a reason why he didn’t want to go home, he didn’t answer, and he didn’t seem to have an answer for this, I feel that he just wanted to continue drinking. 

I eventually got him to walk back to the car with me, as male one stated he did want to go home. 

Finally, after being with him for over an hour, We got him back to his car or his nephew’s car where his wife and nephew were both waiting. Male one stated that he needed to be arrested, we stated that there was no reason to be arrested and how we just wanted him to get home safely. To which the male replied I will give you a f***ing reason to arrest me and shouted louder and louder it went on and on, there was a crowd forming, including children and it was getting out of hand, he then went for his nephew by throwing his arm out.  

It was this point I thought and discussed with my tutor that he needs to be arrested so I cautioned and arrested him for drunk and disorderly. 


Drunkenness in a public place.
(1)Any person who in any public place is guilty, while drunk, of disorderly behaviour F1... shall be liable on summary conviction to a fine not exceeding [F2level 3 on the standard scale].
(2)The foregoing subsection shall have effect instead of any corresponding provision contained in section 12 of the M1Licensing Act 1872, section 58 of the M2Metropolitan Police Act 1839, section 37 of the M3City of London Police Act 1839, and section 29 of the M4Town Police Clauses Act 1847 (being enactments which authorise the imposition of a short term of imprisonment or of a fine not exceeding £10 or both for the corresponding offence) and instead of any corresponding provision contained in any local Act.
(3)The Secretary of State may by order repeal any provision of a local Act which appears to him to be a provision corresponding to subsection (1) of this section or to impose a liability to imprisonment for an offence of drunkenness or of being incapable while drunk.
(4)In this section “public place” includes any highway and any other premises or place to which at the material time the public have or are permitted to have access, whether on payment or otherwise.

Reference:- Legislation.go.uk, Criminal justice act 1967, UK Public General Acts 1967 c. 80 Part VI Offences Section 91
https://www.legislation.gov.uk/ukpga/1967/80/section/91 November 2023

I cautioned him, which was my first arrest since being out with my tutor. I made sure I got all the details of the nephew and his wife so I could keep in contact with them and let them know what was happening. I told them I didn’t want to arrest him but he was getting out of hand, and to be honest it was for the best as if I had let him get in the car he might cause an accident. I wouldn’t be able to leave the situation knowing that. We took him custody and by the time he got seen he sobered up and apologised for what he done. Don’t get me wrong he was still given us the talk of do you not know who I am? Attitude but he had calmed down. But by then It was too late for him and he had to pay for his consequences, which I said to him. I told him that I gave him ample opportunity to just go home. 

I feel that use of force which was needed, I used handcuffs as he went for his nephew, this can be justified. He was also drunk and unpredictable. 

On reflection I wish I could of persuaded him to just go home, especially as he lived far from Newport. But I also think after viewing my body worn, I tried my very best and he just didn’t want to listen. At first, he thought we were going to arrest him and please don’t arrest me. To then I will give you a reason to.

The outcome was he sobered up over night the next day he got a community order as he had no other convictions. He will have to attend a drinking course online, and he got sent home in a taxi. I really do hope he has learnt from his actions, and this is one thing I’d like to visit in the future to see if he has. When speaking to his wife and nephew he does this all the time, and she doesn’t like him drinking as he is a different person she worries about him. She also stated that with a baby on the way he said he was going to stop but obviously he hasn’t. 

So, with the community order and course he has to attend I do hope he has learnt his lesson. I want to keep caring in this role and make sure that every party in an incident is dealt with efficiently. 
















Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I am going to talk about an incident that happened not that long ago.

I got called to a domestic incident, but it came from South Wales as it was called in from a friend of the victim. 

When officers arrived at the address the father of the victim opened the door and the victim was behind him.

I could straight away see the severity of the injuries caused in the domestic. Officers entered the property and she straight away stated that she fell over and hit her head.

Officers indicated how she would need to go to hospital as her injuries looked severe.

Officers asked what happened again and he repeated that she fell and hit her hit on the door. Her father stated that he was going to take her the hospital and then we can come back and talk to her.

I came back to the station as I didn’t actually have the full details on the incident as it came from South Wales. I looked at the caller who was the friend of the victim. 
I called her and asked her what had happened.

She stated that the victim rung her on Facetime and her face was swollen and there was blood everywhere.

I asked if she was willing to take a statement on what had happened, she was willing. 

Myself and another officer made our way to Cardiff where the victims friend lived.

After taking this statement on the way back from Cardiff the victim rung us back, she stated that she lied to the police and she will now speak to them about the incident. 

I was glad of this after what the friend disclosed to us and what was said on the Face time that morning. 

When officers arrived she stated that she hadn’t been seen at the hospital as the wait was too long. Her face was less swollen but there was still clear injuries to head and face.

I knew this was going to be a long statement due to the nature of the incident. I would also need to what we call- a DASH form, this stands DOMESTIC ABUSE STALKING AND HARRASSMENT. This form we take on every domestic incident whether it be a couple or between family members. It shows the type of risk of the domestic incident. 

Approaches to risk assessment
For general information on risk, see APP on risk.
Risk assessment is the process of estimating and regularly reviewing the likelihood and nature of a risk posed by a perpetrator to a particular victim, children or others. Professionals working with domestic abuse victims, for example, independent domestic violence advisors (IDVAs), may also be at risk of attack from the perpetrator. While such professionals have their own risk management processes, police personnel should ensure that all those supporting a victim are made aware if the police risk assessment concludes they are at high risk of harm.
Unstructured clinical judgement
Grading of risk is based solely on the assessor’s opinion. This approach is flexible, but prone to the assessor’s personal biases. It lacks accountability, and is recognised as the least accurate.
Actuarial
Grading of risk is based solely on mathematical modelling of risk factors. This approach is used to make one-time predictions of the likelihood of abuse recurring. It is recognised as more accurate than unstructured judgement, but is inflexible and blind to specific contexts.
Structured professional judgment
Responsibility for grading risk sits ultimately with the assessor, but their judgement may be guided by a structured tool that includes relevant risk factors. This approach combines a degree of accountability with the flexibility to consider the wider context of specific cases.
Structured professional judgement is the most commonly used approach in England and Wales. This is based around a standard risk assessment tool that involves a risk identification interview with the victim. The assessor uses the information from the risk identification interview to help them grade the level of risk as either standard, medium, or high. Structured professional judgement models are not designed to predict risk of victimisation using cut-off scores.
Forces should avoid grading the level of risk solely on the number of ‘yes’ responses.
Standard risk assessment tools have limitations. Points to consider include the following.
· There is limited evidence to support factors that predict future risk of domestic abuse. Where evidence does exist, it mostly identifies factors as being associated with domestic abuse rather than specifically predictive of abuse.
· The majority of research on risk factors relating to domestic abuse concerns male to female abuse in heterosexual relationships. These risk factors may not encompass the range of circumstances and relationships that come under the definition of domestic abuse.
· The accuracy of risk assessment tools can depend on the information provided by the victim – a victim may either refuse to answer questions or answer only a few, but the professional may still conclude that they are at high risk of harm.
So we started the statement and the stuff she was saying gave me chills, She stated that the relationship started and it started as just verbal abuse, then after a few weeks it got controlling, then the physical abuse started, throwing things at her a slap here and there and spitting in her face. 
Then one particular incident that was the most recent incident why we turned uo at address in first place the offender, got on top of the victim, punched her multiple times, covered her mouth and nose when she tried to call for help and then strangled her. When he was strangling her, he said to her “This is when you are going to meet your mother” referring to her deceased mother. 
This was a very intense statement which took 2 and a half hours. There was a lot of crying and stopping for a break as she had to talk about some sensitive topics.

We obviously had a lot of offences on the offender, so we had to make sure he was coming into custody.
When looking into the history of the offender he had a lot of previous domestic related offences and had all been NFA. Which in police talked this means no further actioned.
The offender is from Cardiff, so we had to make sure South Wales would get him in. But he wasn’t at his address or anywhere else he was known to be. This is when we put him out as wanted. 
Officers took pictures of the injuries and took swaps of the victims neck, as there could be potential finger prints from the offender when he grabbed her neck.
We offered safety advice, in this case the safety advice was, to stay with a friend or family member, she was going to stay with her friend (the one that called the incident in) keep doors and windows locked, block the offenders number, and call 999 if anything further happens. She stated that she wanted him locked up fro what he had done and never wants to see him again.
When officers got back to the station to update everything that had happened and our relevant paperwork. Within the hour we got a call over our radio, stating that the victim had rung up again stating that she wanted to retract her statement. 
I was devastated after spending so much time with her and what she had disclosed. This is when my Sargent stated it was emergency as he reckoned that the offender had come back to house and made her retract the statement.
When we got there she was by herself, officers did a search of the property and the offender was no where to be seen. I spoke to her and she stated that she wants to retract her statement and no one has told her to retract it, she just doesn’t want the stress, during this conversation the offender was ringing her constantly on the phone. I asked her if she answered or if he had been there and she stated no. I asked her where her friend had gone and she stated that she went as she wanted to be in her house. 
I later rang her friend and her friend stated that the victim stated that she wanted to stay with her dad for the night. This shows she being some what controlled by someone. 
As I was finishing the shift, the role for the next shift was to patrol the house and keep an eye on the victim. It was later on the offender returned to the property and was found hiding under the bed. 

He was arrested for attempt murder, coercive controlling behaviour, fraud, and theft.
Due to the nature of the offences, he was interviewed and remanded – which means he stays in prison until his court date.
I was so glad of this as this felt like such a big job and we did so much to find the offender and he got charged. Even when the victim retracted her statement.
This is due to the amount of work we got to go towards the case. Ie. Photos of injuries and statements from her friend and our body cam when we first saw her injuries. 
The next day we go praised by the level of work we gave in and did to make sure the offender got the sentence he deserved, and the victim is receiving the care that she needs. 






















Recommendation 6 of HMIC (2014) Everyone’s business: Improving the police response to domestic abuse(opens an external website in the same tab) required the College of Policing to consider the current approach to risk assessment and evaluate the effectiveness of existing risk assessment tools.
Following an initial assessment and consultation with representatives from across the police service and support sector, the College and the National Police Chiefs’ Council (NPCC) lead jointly endorsed HMIC’s position, which is that forces should, in the immediate term, continue to use their current arrangements for risk assessment and management. Most forces use the Domestic Abuse, Stalking, Harassment and Honour-Based Violence risk identification, assessment and management model (DASH). DASH is also used by partner agencies, providing a consistent approach. Forces that do not operate the DASH model should, however, feel comfortable continuing with their current arrangements, as the College has found no research or evaluation to support the adoption of any one particular risk assessment tool over another.
Some practical tips on risk assessment, based on interim research findings, can be found in the joint letter(opens an external website in the same tab) issued to forces by the College of Policing and the National Policing Lead on domestic abuse. This can be accessed on College Learn by registered users.
Officers and/or staff using standard tools to carry out risk assessments that result in the grading of risk should be trained in their use. This includes first responders. Senior management is responsible for ensuring that appropriate training is provided to those carrying out risk assessments, and that the overall process is monitored by police domestic abuse supervisors. See training provision. Training on using the force risk assessment tools should comply with national training programmes.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	


Statements






	When I become independent. I know I will be writing more statements so I am hoping over time I will get better. 
	My tutor gives me good support. 

There is also a statement workshop. 
	End of January. 

	


Written work after the crime 








	I am fine going to calls and dealing with the situation there and then. It is just the after math what do I do, to progress the crime further. I need to work on this 
	Work with other colleagues and talk about what I need to do, to progress things further. 
	End of September 

	


Keep on top of university work  









	I feel I panicked when I first had to do uni work. I will now take my time and not rush, this means I will look at it on every shift and add a bit here and there. 
	I will contact the uni if I need any help 
	During the 3 years 





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.

https://www.nhs.uk/every-mind-matters/mental-health-issues/stress/

https://www.tandfonline.com/doi/abs/10.1080/10413200.2010.548848  

https://www.fitpaa.com/blog/the-benefits-of-spending-time-with-children-for-mental-health/#:~:text=Stress%20and%20Anxiety-,Spending%20time%20with%20children%20can%20be%20a%20great%20way%20to,focus%20on%20the%20present%20moment. 



12 Reasons Why is Communication Important in the Workplace (mindsetmonkey.com)
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What are community resolutions | Bindmans LLP LLP
https://www.legislation.gov.uk/ukpga/1967/80/section/91 November 2023
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 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  Emma – Marie Linton (Learner - Electronic signature or type name)
Date: 7.01.24
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