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Question: Does having mental health problems affect the way one functions in their jobs?
Having mental health problems can affect the way one functions at work in many ways. Whilst trying to commit to a job and having mental health problems can be quite difficult to jugal with day to day commitments and having a job. Having a job means that you can spent a lot of time at work in an environment which is different at home which can be one's comfort zone. An employee's workplace is meant to be the place that you thrive in. To be successful in the job you are in you need good mental health so that you can achieve the deadlines you may have and be the best employee you can be. With good mental health an employee show that there more productive in the workforce and gives an employee the ability to make right decisions and have good sense of direction and purpose in their career and day to day lives. Bad mental health can affect the way an employee does their job, it can affect the way they manage their workload and how they address other people they work with. It can take the employee out if the charter that they usually are. It can affect thier appearance; time keeping and can make them very tired whilst being at work and day to day tasks can be more difficult than usual.  Also, an employee with bad mental health find it very hard to motivate themselves. This can cause one to give up their job or even result to a disciplinary or the sax if the employee is not doing what their supposed to do.  Mental health problems can affect your mood and may appear to be angry, distant and isolate themselves from other colleagues and make uncharacteristic mistakes. On the other hand, bad mental health can also play out the opposite where the employee can interrupt other colleague conversations in the workplace and take on too much work that cannot be managed, which can seem chaotic. If all this situation progresses it can lead to the employee showing emotions of anger, their appearance slipping, and they may turn to other anti-depressants such as drug and alcohol. These issues can cause the employee to have suicidal thoughts sometimes. On a serious note unfortunately, there is over 6000 people a year that commit suicide in the UK due to long term mental health problems. Mental health can stop a person getting on with their lives which can result to having a negative impact in their workplace and home live too. All these situations can have a big impact on how an employee job can be affected. These issues may not be address either, because when an employee has mental health issues, they may be reluctant to speak to their work colleagues about the issues that they are facing due fear of feeling embarrassed or shamed or even discrimination from others, especially when the workplace don’t have an environment where an employee with mental health issues feels safe to speak up.
