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The London Bridge terror attack 2017 and way that the police responded to the situation has similarities with the different leadership theories that will be explained into more detail in the study. The leadership styles show whether the event was handled effectively at the time of the event. There will be evidence to show the different leadership styles and how they may apply to the London Bridge Terror Attack.  

The terror attack of London Bridge 2017 as explained by Black (2018) consisted of three attackers that had driven a rented van into people on the bridge, which resulted in injuries and deaths of many different people walking over the bridge. The attackers managed to get out of the vehicle after they had crashed and wanted to cause more harm to the innocent, as they moved towards the Borough Market with knives. These three attackers stabbed four innocent people in the market after just killing and injuring people on the bridge. These attackers were shot dead by armed police officers within a small timeframe of them going from the bridge to the Borough Market. The armed police had to make the decision to kill the three attackers and prevent any further damage being done. There were already 8 people killed and 48 injured at the time. 

There are different leadership styles that have links to the way the police dealt with the terror attack. The first leadership style being transactional leadership is when leaders motivate their followers with rewards, praise and there are punishments put in place to correct any mistakes that are made. The leaders in this type of leadership style will monitor the performance and standards of the work that is carried out (Bass and Steidlmeier, 1999). There are different ways of working in a team in the police and the College of Policing (2015) show the thoughts of a frontline officer on the topic. The officer states ‘’ you reward good behaviour within a team as well as dealing with bad behaviour ‘’. The statement of the officer links to transactional leadership with the leadership style being based on giving rewards and punishment for the certain decision that are made. Transactional leadership is more of a direct approach in comparison to other leadership styles. It allows people to make their own decisions in serious situations, which can result in effective and not effective results. Transformational leadership focuses on the motivation and development process of people in working groups. The leaders are there to guide them through the process and allow them to take up more preferred roles in the group. These are the type of people that are always up for a challenge and want to feel a part of the group (Bass and Riggio, 2006, p.11). 

Transformational leadership was one of the more relatable leadership styles used in the London Bridge terror attack by the police. The different departments of police had their specific roles during the attack and prevented any further problems occurring during the time of the event. According to a statement made by the UK Government (2017) the police responded to the situation quickly and within 8 minutes of police receiving an emergency call the 3 suspects were shot and killed by the armed forces. It was clearly shown that the police made their decision quickly and acted on those decisions effectively. The armed officers that were involved made that split-second decision to use lethal force and rarely must make those decisions. At the time of the terror attack they acted calmy while using professionalism, teamwork and courage (Counter Terrorism Policing, 2019). The police used different transformational leadership skills in the terror attack, such as good communication, collaboration, decision making, trust, problem solving and motivation. All these skills were a part to play in their process to take down the 3 suspects and it has links to transformational leadership. At the time of the event there were casualties and deaths that occurred, which was clearly not intended to happen, but was there a possibility that the terror attack could have been prevented?

Another leadership theory that was linked to the London Bridge terror attack would be action centred leadership, it is when each member does their part individually to reach the end goal (Chartered Management Institute, 2015). The police officers that responded to the terror attack call and the armed force team that carried out the job of taking out the suspects worked around each other to make sure everything was in place before the decision was made. There was another theory called the ‘Hills model’ and the theory was linked to the terror attack as the police were either going to wait and gather information or act as soon as they could (Northouse, 2015). The decision that was made would have been in-between both options, as the police gathered the required information quickly and acted. The police made sure that more people would not be in danger and did not allow the suspects to continue terrorising London. The Hills model has similarities to transactional and transformational leadership with there being important decision making that will be different for every situation. 

The many different leadership styles described in the study, such as transactional leadership, action centred leadership and the Hill model had various links to the London Bridge Terror Attack in 2017. The decision making the police had to make alongside the different skills required to make sure they prevented any further injuries and death to the people in London at the time. Transformational leadership was one styles where most of the actions the police made was connected to the theory. The collaboration of the officers on duty was effective to decrease the amount of time the terrorists were able to harm anymore people. These leadership styles and the information gathered can be linked to many different scenarios where there is teamwork involved. There will always be different scenarios which certain leadership styles will not work and there will be different methods of carrying out jobs involved in the police and their different departments. 
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