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       The coronavirus pandemic is wreaking havoc on the world's population, resulting in widespread death and great human suffering. A serious economic crisis has resulted as a result of the outbreak, which has caused a halt in production in afflicted nations, a collapse in consumption and confidence, and a negative response on the part of stock exchanges in response to increased uncertainty. When the COVID-19 epidemic hit the United Kingdom on March 23, 2020, for stopping the virus from spreading the country declared a state of emergency. Even though it appears to have contributed to the containment of the public health problem, the economic consequences have been observed. As a reaction to the pandemic different types of economic policies are implemented in the United Kingdom, which affected employment and living standards in the UK, are the subject of this essay. Lockdown, quarantine, travel restrictions, and other such measures are being addressed because they are crucial to economic policy.
[bookmark: _Toc95072671]Implemented policies due to covid19 outbreak
        Pursuant to Caballero (2020), ‘’The World Health Organisation declared coronavirus as a pandemic on January 30, 2020. As of 2 March, when Prime Minister Johnson held the first emergency conference on the subject, just 39 cases of coronavirus had been officially reported in the UK.
       For the first time since March 23, can only go out of their house for some crucial reasons like purchasing food, exercising, medical need, and transportation to and from work. A prohibition on public meetings of more than two persons, as well as the cancellation of events such as weddings, was imposed on all businesses selling non-essential items. It was progressively lifted from mid-May onwards. After a surge in coronavirus infections in Leicester, a local lockdown was restored at the end of June, reversing the relaxation of restrictions (Murphy and Walker, 2020).
      Regulations and recommendations typically changed on a localized basis over the remainder of the year. When England went into lockdown, the rest of the countries had distinct timeframes and differing criteria. The end date for this lockdown was set for December 2nd. After a brief respite in December, During the early of January 2021, the Government of the UK declared the 3rd lockdown. A lack of fast action, policy reversals with little notice, and policy diversity among Britain's four nations are some of the policy reactions to the COIVD-19 (Who, 2020).


Fiscal policy
        This year's preliminary budget was submitted on March 11th. Additional fiscal measures were unveiled on March 20. The fiscal easing in place prior to COVID-19 will be increased by £12 billion in 2020. Because self-isolators are now eligible for Statutory Sick Pay, as well as a temporary increase in the Universal Credit minimum income, Sick pay now accounts for one-fifth of the average weekly earnings (£95.85). Some of Universal Credit's issues were temporarily resolved by increasing the minimum wage and speeding up payments. A seven-billion-pound increase in Universal Credit and Working Tax Credit was announced by the Chancellor on March 20 (GOV, 2020).
         According to ILO (2020), ‘’To help as many people as possible, the CJRS was introduced in the United Kingdom with no restrictions on spending. The CJRS, on the other hand, supported 8.9 million jobs at the start of May, or more than a quarter of the total number of people employed. The project cost £35.4 billion from July to September. CJRS payments may have been exploited to the tune of up to £3.5 billion. HMRC informed the Public Accounts Committee that 5–10 per cent of the left money was issued incorrectly.’’
       The chancellor plans to unveil his Jobs Plan in July 2020. A £1,000 Job Retention Bonus was given to all previous claimants who worked until the 31st of January 2021. Employees who work at least one-third of their typical schedules are eligible for this benefit. The IMF expects global policy measures launched before December 31, 2020, to provide an average annual return of 7.4 per cent. Increased medical costs accounted for 5.3% of GDP, while non-medical costs accounted for 10.9 percentage points. Fiscal deficits were among the largest in the world. As soon as the coronavirus epidemic was discovered, deficit and debt reduction goals were dropped (Arnold, 2021).
Monetary and Banking Policies
       During the time of the pandemic, the bank of England drops its interest rate to .25% from 75%, and then on March 23, it cut it again to 0.1 per cent. The bank of England offered 200 billion pounds of an additional amount to the UK Government Bonds and starling non-financial investment-grade corporate bonds on March 19th.On June 17, MPC members agreed on an increase of £100 billion in UK government bonds to satisfy its medium-term inflation aim. Three of the Bank of England's policy committees unveiled their plans to help firms and consumers in the UK on March 11th. The HM Treasury launched the Covid Corporate Financing Facility (CCFF) on March 17. The Bank of England introduced a new term finance initiative for small and medium-sized businesses by using central bank reserves (TFSME). Ten per cent of participants' real economy loan portfolios were financed for four years at rates close to or equal to the Bank's rate. Small and medium-sized firms, in particular, might benefit from an increase in bank lending (SMEs). By acquiring short-term debt in commercial paper, the CCFF aims to help larger enterprises overcome cash flow difficulties caused by coronaviruses (Bankofengland, 2022).
        If required, the government will be able to access a short-term’ source of extra liquidity via the Ways and Means facility, which will be extended for an indefinite amount of time. As the Bank of England explains, this will all be paid for via normal debt management activities. Any expenditures incurred as a result of using W&M's facilities temporarily will be reimbursed at the end of the year (2020) (Bank of England news release, 9 April 2020).
[bookmark: _Toc95072672][bookmark: _Hlk95053286]Influence on employment in the United Kingdom
         According to official projections, economic activity (as measured by GDP) is predicted to decrease by almost 30% during a typical lockdown week in May 2020, compared to the previous year. The period between April 6, 2020, and April 19, 2020, saw a 23 per cent increase in the number of firms that temporarily ceased or delayed trade, while 60 per cent of companies that continued to operate reported a decrease in revenue during that period. The Office for National Statistics (ONS) has said that Upon lifting of the lockdown limitations from the economy's infrastructure, economic activity will resume; however, the speed and patterns of recovery will be very unpredictable and will vary depending on which sector is affected. According to the midpoint scenario developed by McKinsey, the UK economy would contract by 9 per cent by 2020 (OECD, 2020).
      Between April 2020 and December 2020, UK SMEs had a 30-percentage point drop in turnover growth when compared to the period before the Covid-19 crisis. In December 2020, the average SME's revenue growth was still much lower than it had been in January 2020. SMEs in the United Kingdom experienced a wide range of turnover shocks. When it comes to turnover growth, younger small and medium-sized businesses (SMEs) in Scotland and London (those with less than five years of existence) had larger reductions than the general average. Even while government programs may have helped, it seems that small and medium-sized businesses (SMEs) were able to reduce expenses by as much as the turnover on average. In other words, the cash due impact varied significantly less than the ordinary SME's little amount of cash on hand (BMG Research, 2013).
      Covid19 has had an impact on a large number of British businesses. Respondents to the October DMP survey believed that sales would have been down 17 per cent in 2020 Q3 if Covid19 had not been implemented, employment would have been down 8 per cent, and investment would have been down 24 per cent (ILO, 2020). 
   However, despite this recovery, respondents projected that sales were still down 17 per cent in the third quarter of 2020. According to a November analysis, sales are expected to be 15 per cent lower in the fourth quarter of 2020 than they would have been otherwise, based on historical trends. Sales, on the other hand, were anticipated to climb dramatically in the first half of 2021, with a decline of just around 2 per cent predicted by the second quarter of the year following. A rebound in investment was also projected, but at a slower rate and with less total increase than in the previous year (Bls, 2020).
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   A quick drop in productivity may have substantial consequences for the number of individuals who can find employment. In the event of a lockdown, 7.6 million jobs are in jeopardy, which includes permanent layoffs, short-term stoppage of work, decreased hours and compensation – all of which might occur during this period. The discrepancy in risk puts those with the lowest incomes and those who live in low-income areas at greater risk of losing their employment. According to the Bureau of Labor Statistics, low-wage professions account for more than half of all employment that is at risk of being eliminated. The percentage of jobs at risk runs from 23 to 29 per cent in the 20 lowest-income subregions, including areas like Blackpool, Stoke-on-Trent, and Torbay, while the percentage of jobs in danger ranges from 18 to 25 per cent in the 20 highest-income subregions (ILO, 2020).
      In accordance with OECD (2020), ‘’When production declines at such a rapid pace, it has significant implications for employment. The lockdown, which we describe as a mix of permanent layoffs, temporary furloughs, and pay cuts, has the potential to affect around 7.6 million employment nationwide. The most at risk are those with the lowest incomes and the regions in which they live. Almost half of all job vacancies are for employees earning less than £10 an hour. Throughout 2019, the United Kingdom's hourly salaries averaged out to $13.30 per hour. In Blackpool, Stoke-on-Trent, and Torbay, between 23 and 29 per cent of employment is in danger, compared to 18 to 25 per cent in the 20 highest-income subregions, such as London and the Greater London Authority.’’
[bookmark: _Toc95072673]Influence on living standards in the United Kingdom
         The standard of living in the United Kingdom has fallen to an all-time low, according to official statistics. There are far too many people who do not have the resources they need to sustain a bare minimum level of life daily. This was already the case before Covid-19, but the epidemic and ensuing economic collapse had exacerbated the situation in the previous year. More than 21.4 million people in the United Kingdom would be living in poverty by the end of this year if present government policies are not reversed. This is 32 per cent of the population of the United Kingdom (MIS). The Minimum Income Standard (MIS), which is the sole needs-based method to gauging living standards in the United Kingdom, describes the conditions that must be met for a person to survive in the community of which they are a part (Murphy, 2021).
         Real earnings have been stagnant for a decade, rents have risen for renters, and working-age benefits, particularly for families with children, have been frozen or reduced in recent years. These patterns were followed by the Covid-19 epidemic. UK families with the lowest incomes had the second-highest percentage of those living below the OECD's definition of poverty, making the country an outlier when it comes to global poverty. Family incomes in the lowest tenth of the income distribution have increased by just 3 per cent during the two decades leading up to 2020, a pace that is six times lower than the national average. Since the outbreak started, about three out of ten people have been living in households with earnings below the federal poverty line (Arnold et al., 2021).
         The fact that the pandemic has exacerbated this dilemma of the wealth gap, even more, should not be underestimated, according to the authors. As a result of long-term lockdowns, people have been prevented from reporting to work for months at a time despite the fact that many jobs have been preserved as a result of the furlough program. In the period from January 2020 to January 2021, the number of persons receiving universal credit increased by almost two million. As a consequence, many more people now rely on social security to make ends meet (Bankofengland, 2022).
      After the pandemic, a greater number of individuals were living below the poverty line by April 2021 than there had been previously. This was true even after universal credit got a temporary boost of £20 per week. Due to the fact that the social security system in the United Kingdom does not offer an adequate income floor on a comprehensive basis, this has resulted in the situation. By international and historical standards, it's a poor choice for the presidency. Only the United Kingdom ranks worse than any of the 37 OECD advanced nations when it comes to the replacement rate. The overall amount of money available to families that rely on assistance will still be £10.5 billion less than it would have been in the 2010-11 system that had stayed in place (OECD,2020).
      The fact that an increasing number of people are living below the level necessary to "thrive"  and are instead either "destitute or barely surviving" has become more obvious over time. As a consequence, four unique forms of social misery are experienced. There is a great deal of poverty that impacts a large number of people on a daily basis, and there is a lack of togetherness that has led to a society that is becoming more split. A lack of demand and a drop-in output have resulted in global economic stagnation. A lack of economic resilience makes it easier to be struck by downturns and other types of instability. An ambitious new ‘mission' on living standards for the twenty-first century is being suggested by the nonprofit National Endowment for the Future (NEF), which seeks to bring together a diverse range of government initiatives into a new social safety net. As part of this plan, initiatives to encourage better-paying and more secure jobs are included along with measures to expand public service delivery and create a new system of social security or a living income (Arnold et al, 2021).
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      Living standards in the United Kingdom are at an all-time low. There are too many individuals who are unable to afford the necessities of life on a daily basis. This paper examines how the UK's economic actions in response to the coronavirus pandemic influenced employment and living conditions in the UK. The epidemic, on the other hand, has worsened this crisis of inequality and poverty. People have been unable to go to work for months at a time because of long-term lockdowns, even though many jobs have been sustained via the furlough program. There is a growing population that relies on the social security system to make ends meet because of this.
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