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[bookmark: _ezioxomjx0vv]INTRODUCTION
Reflective practice is an essential component of personal and professional development, allowing us to examine our experiences and learn from them through a critical lens. In this essay, I will reflect on the experiences learnt during our classes and my own career path and career change. My principal focus of work for this reflective essay will be the Rolfe reflective model. This is structured around the questions ‘What?, So what?, and Now what?’. I want to explore what happened to determine my current career and my career transition, the significance of this experience, and how it will dictate my future in the working field. This present reflective essay aims to deepen my understanding of managing people and communication, the results I had on the in class tests and enhance my ability to respond effectively in future situations in the future.
[bookmark: _owurcdmex9tk]What?
“Kolb’s (1984) theory supports the idea that learning from experience—especially through reflection—is key to personal growth”[1].Professional career development skills are an essential part of each person either seeking a job or trying to grow their already established career. As someone currently transitioning in their career, I believe that reflecting over my in class tests and utilizing methodologies to bring forth both my strength and my weaknesses will determine how to establish myself in the new field and to grow my career and build a community. “McClelland (1987) identifies the need for affiliation and achievement as powerful drivers in career decision-making.”[2]
Through this essay I want to correlate the results of my tests and, by using the SWOT analysis, Ikigai, Maslow’s hierarchy of needs and certain elements from the Johari Window. With these two elements in place, I can establish my career path and personal development. 
The career path that I am switching to is from a delivery service to a driving instructor. I am switching from a job that is very object oriented with minimal human interaction to a very socially focused job, in which I will be meeting new people every day, each with their distinct personality and traits. In contrast to the job’s needs is my result for Holland's career theory result. “According to Holland’s career theory, people will thrive in environments that match their personality types (Holland, 1997)”[3]. As a realistic/builder,  my ideal job would be hands on repairing, taking actions, using machines and using tools. This is a perfect reflection on my previous job in delivery. I worked mainly with machines and was very hands-on in this job. The core values brought forth  by this test are: practically, repairing, structure, independence and physical skill. As a former delivery driver these values are perfectly reflected in my job: the job gave my day a certain structure, I had a level of independence related to the deliveries: I could choose what deliveries to do. Everyday I would receive a list of deliveries that needed to be done and I could choose which I wanted/could do. This allowed me to be a practical person, to create a structure and be independent. 
As a driving instructor, I will still retain certain Realistic elements: I will be working with both vehicles and people , teaching hands-on skills, and operating in a structured environment. These elements go hand in hand with my builder personality results. However, as I transition from delivery to driving instructor, the primary focus of the role is shifting to human interaction. “The transition from a realistic, hands-on role to a social one can be seen as a shift in vocational identity (Savickas, 2013)”[4]. My social competencies need to be actively developed. I now need to develop my social competencies, such as patience, empathy, clear verbal communication, and adaptability to different learning styles and personalities. By looking at the Johari Window Open Area (Known to self and others): I consider myself a good listener and eager to learn. These two traits that I managed to observe by completing the Johari Window exercise reflects on my work in developing my social skills which are crucial as a driving instructor. 
To support this transition, I am focusing on building social confidence and emotional awareness. Through this reflection on the ‘what’, I can say that my core identity as a driver is rooted in practicality and in being action-oriented. However, I believe that these traits can be an asset in the future social setting  that I will find myself in, especially when I will be hands-on teaching a future student how to properly maneuver a vechile . The structure and independence I valued in delivery work can be reoriented into planning individualized lessons and supporting my student’s autonomy. In this way, I see my move into a more socially oriented role not as an abandonment of the Realistic identity that I discovered, but as blending it with Social qualities to become a more well-rounded professional. Career development is increasingly viewed as a lifelong, socially influenced process.
To further my reflection and see how I can be a much rounded person in my career path, I will continue my reflection on the ‘So What?’ question using the Ikigai method and continuing with the Johari window Hidden Area. “The Johari Window encourages greater self-awareness and openness in interpersonal relationships (Luft & Ingham, 1955)”[5].
[bookmark: _7ucxaf5zvszr]So What?
Ikigai is the Japanese concept of finding purpose at the intersection of what I love, what I am good at, what I can be paid for and what the world needs (García & Miralles, 2017)[6]. Looking through the lens of this concept, I can understand the meaning and consequences behind my decision to shift careers.
My previous job in delivery aligned well with my Realistic personality type and allowed me to work with machines and maintain independence. Still, it lacked certain aspects of my life that I managed to bring forward within the Johari Window Hidden Area: introverted self and social isolation. As an individual I realized that my previous job was quite isolating and that it lacked personal connection and a sense of contribution to a community. By becoming a driving instructor, I can satisfy more elements present in the Ikigai pattern: I can still use practical skills and structure (traits that I know I am good at), but now I know I can help others achieve something essential—independence and confidence on the road (what the world needs). This adds a sense of purpose, fulfillment and belonging - exactly what I was missing from my previous work.
“My Honey & Mumford learning style test result was that of a Reflector. Honey and Mumford (1986) describe the Reflector as a thoughtful learner who prefers to observe and analyze before acting.”[7] This result has also shaped my approach to this transition. According to the test results, reflectors observe, analyze, and think deeply before acting—qualities that are especially useful when dealing with new learners who may come with the anxiety of someone stepping into a new skill and with the desire to not disappoint. Instead of rushing into quick solutions, I tend to step back and assess the situation. This will allow me to understand each student’s needs and fears and adjust my teaching to better suit each one. This approach will not only support effective learning but also help me connect more with people—something that will be increasingly important in this socially focused role and that I realised I was missing with the Johani Window. 
I can recognize the value of reflection and meaningful interactions with others. During this reflection essay I can now see that this career shift is not just a change in tasks and obligations, but a realignment with a more purpose-driven path. It brings together my existing strengths with new opportunities for growth—both professional and personal. 
In order to further my claims and understanding of the methodologies and test results, I will answer the Now What? question by reflecting on the Maslow Hierarchy of Needs and my personality test result which was INTJ-T Architect.
[bookmark: _e1wfyp7szeh3]Now What? 
Moving forward to the final question of the reflective model, I plan to use this transition to build a new skill set and to also fulfill deeper psychological and personal needs through Maslow’s Hierarchy of Needs. “Maslow’s hierarchy of needs suggests that meaningful work contributes to self-esteem and self-actualization (Maslow, 1943).”[8] In my previous job in the delivery service, my basic needs—such as physiological security and a degree of autonomy—were well met. However, the roles of belonging, esteem, and self-actualization were largely unfulfilled because of the solitary nature of the work. By becoming a driving instructor, I am actively moving up the hierarchy—working in a role that allows for more meaningful social connection, will provide a sense of contribution and recognition, and opens a path toward personal growth through teaching and mentoring others. At the same time, it will allow me to improve on my introverted personality and open myself up to more social interactions and bring my contribution to the community.
As an INTJ, I tend to approach career changes with long-term strategic planning and a strong need for independence (Myers et al., 1998).[9]. INTJ-Ts (Architect) present traits such as independence, strategic, and driven by internal logic. I like to plan ahead, analyze systems, and seek continuous improvement. According to the website results, this personality type often thrives when there is a clear goal and purpose behind actions, and when the environment allows for autonomy paired with impact. In this new role, I can easily cultivate and apply these strengths by creating personalized lesson plans, improving my instructional skills, and helping my learners achieve the freedom and responsibility of driving.
I also acknowledge the Turbulent side of this personality. This means I am self-aware and often strive for perfection, which was something I also noticed within the Johari Window exercise. This can be a source of pressure, but it can also drive me to reflect, adapt, and improve, which results in a mindset that fits well with being a Reflector in the Honey & Mumford model. I plan to continue embracing these traits by continuously seeking feedback from my future learners, working on my teaching methods, and setting personal development goals as I gain experience.
To discuss practical terms, the next steps I have to take include enrolling in further professional development courses, discussing with experienced instructors, and setting up a structured, strategic plan for my first months in the new role. This will allow me to satisfy both practical and psychological needs, align with my strengths, work on my weaknesses and ensure this career shift is not just a job change, but a long-term, meaningful evolution. “Modern career development is seen as a lifelong, context-sensitive process that balances personal goals with social realities (Robertson, Hooley, & McCash, 2021)”[10].
[bookmark: _yc8aq0qh9e4q]
[bookmark: _ddd1ko6u7xdw]Conclusion 
Reflecting on my job transition from delivery to a driving instructor has allowed me to better understand the deeper motivations and results behind this change. My previous role aligned closely with the Realistic (Builder) personality and has satisfied my need for structure, independence, and practical engagement. At the same time, there was a lock in social interaction and a sense of purpose. Through the lens of Holland’s Career Theory, Ikigai, and Maslow’s Hierarchy of Needs and Johari Window, I can now see the shift not as a departure from my strengths, but as growth which incorporates new dimensions such  as social connection and meaningful contribution to a community. The Reflector learning style and INTJ-T personality will further support my job transition. It will offer me self-awareness, planning ability, and introspective depth that I will need to grow in this new role. As I move forward, I am committed to building my career in a way that balances my practical skill with the need for human connection. This will bring long-term fulfillment both personally and professionally.
As Robertson, Hooley, and McCash (2021)[10] emphasize in their book, “a career path today is not linear, but it is shaped by a combination of individual agency, learning, and shifting social contexts”. This transition will allow me to construct a career that is both meaningful and responsive to the ever shifting world of work.
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