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Task 1
Personal Study programme / Individual Learning Plan 
 
 
One of the learning outcomes identified in the accompanying module descriptor (BMPP 6006D) asks that you formulate and implement a personal study programme to further enhance the development of your professional police practice. A template has been added for an ‘Individual Learning Plan’ that you can use for this task.  
 
This task builds upon the last personal study programme/Individual learning plan completed in a previous workbook. Again this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months. Some elements within it will be the same or similar to those identified before, however the ratings and your development needs would have changed.
 
2000 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
  
 
ANSWER - please complete the template on the next page: 
 












































 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 

Required: 7
Rating: 6
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7


	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	I have identified that having now been in police for approximately 2 years and 9 months I am now one of the more experienced people on my shift. Because of this I have graded my knowledge requirement as 7. 
 
I need to continue to improve my knowledge of the law and gain further experience to help me identify what circumstances classify as an offence. This especially being the case for offences that are not that common. Therefore, to continue to improve my knowledge I will continue to use Pocket Sergeant and Blackstone’s to research and guide me. 
Also as laws are also being updated I will continue to check PNLD website and also check Gwent Police internal website to ensure that I do not miss any updates.  

I also need to continue to develop my knowledge of case files, as although my knowledge in this topic is satisfactory, it is still often the case that when I submitted files for review by the evidential support officer team, they often send the files back with changes to be made. This is partly because the Crown Prosecution Service adjust their requirements on file submission, as does the process of submitting information and the format that certain documents need to be in. To try address this I will look to request an attachment on Gwent Police file team to help develop my knowledge and understanding In this area. 


	SKILLS 
 
 Required: 8
 Rating:6
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	I have identified that having now been in police for approximately 2 years and 9 months I am now one of the more experienced people on my shift. Because of this I have graded my skills requirement as 8. My shift has lost a number of experience and well-trained personnel so there is now a shortage of taser and method of entry trained officers on shift. 


Continue to put myself forward for courses that will not only benefit myself and help increase my experience level, but also so that the extra training will also benefit my shift. The training courses I am hoping to priorities are taser and method of entry. I have set myself a target of achieving both these qualifications by September 2023. However, this target largely depends on the availability of training courses within Gwent Police. Both these courses are of particular interest to me and will be beneficial for if I wish to change departments to firearms in the future. 

I would also like to complete a search course however I am aware that this course is very competitive as they very rarely come around. 

To ensure I maintain the skills that I already have I will continue to undertake my officer safety training. 

	EXPERIENCE 
 
Required: 7
Rating: 6
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 
	 I have identified that having now been in police for approximately 2 years and 9 months I am now one of the more experienced people on my shift. Because of this I have graded my experience requirement as 7. 

My experience can continue to be developed by completing the courses as previously mentioned within the Skills section of this assessment. 

I believe that experience is best achieved by being hands on and attending a wide variety of calls. Therefore, I will continue to work hard and try attend as many calls that I can do, as this will help my development. Moreover, if I have identified a particular type of crime I have not attended before, and if a call of that nature comes in, then if possible, I will look to attend that call. For example, I have never dealt with a call regarding human trafficking or murder before, therefore if one of these calls do come in then if possible, I will look to attend it. 














TASK 2 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below, you are acknowledging your continuing progress on O.C.P.  
This is recognised by the university as work that is fully supporting this module BMPP 6006D; Policing in the Workplace 3 and in signing it will be equivalent to 2000 words towards the 10000 words total. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance with the regulations.  
 
Signed:  G.O’Donovan (Learner – electronic signature accepted, 
							  or type name in.) 
 
Date: 11/05/22

























TASK 3

TASK 3 Option 1

Relevant areas of the National Policing Curriculum: 

Response Policing

You should choose a policing incident from year 2/3 that was of a complex nature, in which you played a significant role in providing a response.



	Critically analyse the social/political/strategic drivers that impact upon the response to this incident.

You could consider the strategic priorities of your Force; for example, victim led crime, harassment, racially motivated crime, or domestic violence.

Consider how strategies are evolved for those involved in response policing can remain effective in an increasingly challenging environment.

6000 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

This essay will begin by defining response policing and a victim. The circumstances of a high-risk domestic violence call I attended within my third year of probation will then be provided. I will then consider how I used the national decision making model in order to reach a decision and to decide upon arresting the subject. I will then identify some issues facing response policing and highlight the different polices and strategies that are more commonly used by the police. Gwent police policy towards domestic violence will then be considered, I will use Schon’s Reflective on Action Model 1983 to reflect upon what went well and not so well, when dealing with this call. A summary recording the reasons why I have chosen to focus my learning and training on response policing will be provided, along with a conclusion.

The College of Policing define response policing as being the team of police officers that work on the front line, by responding to non-emergency and emergency calls, these officers are often the first people that the public speak to. Their role is to support the vulnerable, patrol their communities, protect the public, deal with critical incidents and to ensure they complete golden hour enquiries.  (College of Policing, 2022) Response officers attend the most varied of calls, that can range from a road traffic collision to a sudden death or domestic assault, hence the demand placed upon response officers is significant, so they need to be effectively trained and managed, in order so that they can fulfil the role. 
A victim can be defined as a person who has suffered harm as a result of a criminal offence, the harm can come in the form of a financial loss or any physical or mental suffering. (Ministry of Justice, 2021)
I will now reflect upon a high risk, complex domestic violence incident I attended within my third year of my probationary period. The initial call came from ambulance requesting police assistance as they had attended an address, found a female to be lying on the floor, in a pool of blood, and they found the circumstances of her injury very suspicious. The female’s partner was a male, this male was still at the scene, and he had called ambulance himself. I was dispatched to the call first and requested that police national computer, police systems checks be made on the address, and persons linked to that address. Whilst on route to the call I learnt that the female was at high risk of domestic violence in relation to her male partner. Both parties had markers for domestic violence aggressor and victim, alcohol, violence, and drugs. The circumstances of the call and the checks made on the persons, quickly made me realise that this was going to be a call that required a thorough and effective response as the threat to all parties at the incident was very high. As a result of this I requested the support of further units, in order to ensure we provided an effective response. The male gave an account stating that he had been outside the address and whilst looking through the living room window, he had seen the female collapse and hit her head. He had then used his tools to open up the cat flap on the front door and reach his arm up and inside the door to turn the key, that was still in the door and locked from the inside. 
The priority of dealing with such an incident should always be to safeguard the victim in the first instance, however ambulance were already on the scene and providing her with medical treatment. My next priority was to detain the subject whilst we established the circumstances of the call and also to complete the golden hour enquiries. The golden hour is defined as being the hour after an incident occurs, and is essential that officers speak to all witnesses, gather evidence, and preserve the scene within this time frame, to ensure that evidence is not lost. It is paramount that outdoor scenes are protected as quickly as possible, before external factors such as the weather conditions and especially rain, can cause a loss of evidence. (Bryant and Bryant, 2019, pp.224-225) To ensure that evidence was not lost, I completed house to house enquiries with neighbours and also photographed and recorded the scene, including the victim’s injuries. 
Upon reflection on this incident, one barrier that was extremely difficult to overcome was at no point did the victim identify herself as a victim of domestic abuse. She continued to maintain that she had just fallen over, this incident being similar to several previous reports. At this time, I had to use discretion along with the National Decision Making Model to help my decision making. Policing discretion is defined as being the professional judgement used by police officers and staff to make informed decisions, to decide on the most appropriate course of action. (Bryant and Bryant, 2019, pp.80-81) The National Decision Model (NDM) is used by the police to help make decisions quickly in a fluid situation where the circumstances of the incident may not be fully known. By using the NDM it should allow for officers to help make the best decision at that given time. There are 7 stages to using the NDM; at the heart of the NDM is the Code of Ethics which sets out the standards and principles required of the police. Secondly, is the requirement to gather information to help the decision-making process. Thirdly, is the assessment of the risk posed and to develop a plan around that risk. Fourthly, officers need to consider what policies are applicable and the powers available to them. Fifthly, officers must consider other options available to them at that time. Sixthly, they must make a decision and then take act in what they perceive is the best way. Finally, a review must occur to help improve future decision making and to identify what could have been done better. (Bryant and Bryant, 2019, pp.79-80)
The information provided meant I had to consider that the victim had maintained she had fallen over, and her partner provided the same account and that he had seen her fall over. However, both myself and ambulance found her injuries to be serious and suspicious, as she was found lying down in a pool of blood, there were no sharp objects around her to suggest that she had hit her head, nor was there any blood found on any surrounding objects. Also, I did not believe it was possible to get a person’s arm through a cat flap to unlock a key from the inside, and one neighbour stated that they had heard some shouting coming from the address. 
Section 24 of the Police and Criminal Evidence Act 1984 (PACE 1984) requires a constable to have reasonable grounds to suspect that an offence had been committed, and on this occasion, I suspected that an assault had occurred. Therefore, under Code G and Section 24 of PACE 1984 it allowed the subject to be arrested without a warrant, on suspicion of causing Grievous Bodily Harm, which falls under Section 20 of the Offences Against the Person Act 1861. Hence the male was arrested on suspicion of causing Grievous Bodily Harm because the victim had lost a significant amount of blood from a cut on her head, her face was significantly swollen, she had bruises over her body which appeared historic due to their colour, and it appeared she may have fractured her skull. This level of injury therefore amounting to Grievous Bodily Harm. To ensure that Code G of PACE 1984 was followed the male was informed that they were under arrest and were given the reason and grounds of the arrest, the time of arrest was given, the male was also cautioned, and the necessity of the arrest was to ensure that no further injury or harm was caused to any person, to allow for a prompt and effective investigation and to protect a vulnerable person. (Home Office, 2012, pp.1-13) The male was arrested in a public place, hence under Section 32 of PACE 1984 it allowed officers to search the male to try find any evidence relating to the offence. Moreover, as we were unsure how the female had obtained her injuries, the male may have had weapons on him used to commit the offence, and hence posed a threat to myself and my colleagues and the public. Nothing evidential was found on the male, however had he had any weapons in his possession then under Section 32 of PACE 1984 and Section 19 of PACE 1984 it would also have given police the power to seize those items.
The paramedics also raised concerns themselves that if the victim was subject to further domestic abuse such as this incident, then there was a potential risk that she may die. Research shows that around 30% of women worldwide experience some form of domestic violence, and during the COVID 19 pandemic between March 23rd and April 12th , female deaths in the UK during this time due to domestic violence had more than doubled when compared to the previous 10 years. (Roesch, Amin, Gupta and García-Moreno, 2020, pp.1-2) This clearly shows how much of a serious issue domestic abuse is, and with lockdowns within the pandemic this appears to have brought about a higher level of domestic abuse, with people having to remain within their homes for long periods of time. Further statistics show that between August 2013 – June 2017 domestic abuse had increased by 88%. (Walklate, Godfrey and Richardson, 2021, pp.221-233) This undoubtedly has led to a bigger demand placed upon the police and these incidents are becoming more complex in their nature. Moreover, the report states that the number of domestic violence victims not supporting an investigation had risen from 15% - 58% depending on the area of the police force. (Walklate, Godfrey and Richardson, 2021, pp.221-233) Moreover, it would be expected that the percentage of women subject to domestic abuse is in fact a far higher number, due to those incidents that are not reported and captured within these statistics. It is possible that in relation to this incident, the female would not have reported this incident herself, putting herself further at risk. There are many social and psychological reasons why victims of crime and domestic abuse do not report incidents to police and also why they do not engage with the police when they encounter them. Victimisation is a very complex concept, and it is often seen within domestic violence that the victims do not consider themselves to be victims and normalise the abusive behaviour. A study that captured results upon speaking to female victims of domestic abuse, found that women often stay with their abusive partners for several reasons. This included financial reasons, fear of further violence, a feeling of entrapment and some of the participants of the study blamed themselves for the violence. Moreover, participants stated that they did not recognise the abuse, and it was only until the victim had accepted, she was being violently abused then she would seek to leave the relationship. (Francis, Loxton and James, 2016, pp.2202-2214) Upon reflection upon the incident I attended, I believe that the female involved had not recognised that she was a victim of domestic abuse, which was part of the reason why we struggled to engage with her. 
To ensure that this incident was dealt with effectively it required several agencies to work together to not only safeguard the victim but to help complete the golden hour enquiries. Firstly, due to the significant injuries of the victim, paramedics provided her support in the first place and whilst on scene, they themselves requested assistance from police. Before attending the call, I requested support from my colleagues upon hearing the gravity of the call, this included requesting a dog unit in case the subject ran away from the scene. Crime Scene Investigators also attended to help photograph the scene and identify if there were any blood particles on any sharp objects within the address. Before terminating duty, I completed a Domestic Abuse Stalking and Harassment (DASH) risk assessment within the Public Protection Notification (PPN) and also requested that Multi Agency Safeguarding Hub (MASH) and a Multi-Agency Risk Assessment Conference (MARAC) were held in order to support the victim going forwards as she was so vulnerable. A vulnerable adult is defined as being a person over 18 years old who may be unable to care and protect themselves from risk or exploitation, they may also require care services. (Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Services, 2015, pp.1-28) The DASH and PPN were completed in order to help grade the risk to the victim and to help identify her vulnerability, to see how she could be best supported. As the risk rating to the victim had been identified as high risk this required a review from both a Sergeant and an Inspector to ensure that the incident was being effectively dealt with. Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Services (HMICFRC) conduct PEEL inspections to identify how effective each police service is performing, and they found that in 2015 South Wales Police provided a good service to vulnerable victims. (Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Services, 2015, pp.1-28) MARAC referrals are completed for those that are regarded as being high risk and during this multi-agency meeting that involves police, health, and probation services etc, they discuss how best to support the victim. MARAC referrals can be very effective in safeguarding the victim with up to 60% of victims referred to MARAC not reporting any further incidents of violence. (Save Lives, 2014, pp.1-3)
Victim led policing is defined as being a policing strategy that puts the victim’s needs and wants at the forefront of policing. (Paterson and Williams, 2018, pp.85-101) The benefits of this strategy is that it should improve community cohesion and public confidence within the police, as the victim should get what they want and the support that they require. The National Policing Improvement Agency (NPIA) define community cohesion as being when members of community engage and get on well with each other, this including the police and the members of public. (National Policing Improvement Agency, n.d, pp.3-4) The benefits of community cohesion for the police is that there will be more trust in their work, and it should lead to more intelligence and engagement with the public, which is essential for the police to be a effective organisation. However, it is important to note that policing can not always be victim led and this is certainly the case regarding this incident previously described. The victim was adamant that nothing had happened and that she did not want police to be at her address. However, due to her vulnerabilities, lack of understanding that she was a victim and the circumstances of the call it would have been poor judgement to have walked away from the address, which is what she wanted, without any further police action. Moreover, it was our decision that it was paramount we safeguarded the victim and arrested her partner which went against her wishes. To further safeguard the victim, bail conditions were placed upon her partner to prevent him coming to her address and to contact her via any means whilst the investigation continued. If she continued to give the same account that she had just fallen over, the investigation could have continued and sent to the Crown Prosecution Service as a victimless prosecution. This evidence led prosecution was necessary to continue to support such a vulnerable victim, and as her injuries were so serious from a domestic violence incident, it was in the public interest to continue the prosecution. (Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Services, 2020)
Statistics show that policing has seen a slight increase in numbers of the last few years with a 5% increase in March 2021 compared to March 2020.  (Home Office, 2022) This largely coming about as part of the Conversative party manifesto in 2019 to recruit 20,000 officers within 3 years.  (Schofield, 2019) However, whilst there has been an increase in numbers recently this is still a 6% decrease (8,467) in the number of officers across the United Kingdom when compared to its peak in 2009. (Home Office, 2022) Moreover, the demand placed upon on officers during this time has significantly increased, meaning they carry a greater workload. Statistics from the Telephone operated Crime Survey for England and Wales show that there is an estimated 18% increase in total crime from December 2019 to December 2021. (Office for National Statistics, 2022, pp.1-5) Moreover, police are responding to more welfare checks and calls relating to mental health. Within a report completed by Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Services (HMICFRS) it states that due to failings of the healthcare system, it is putting massive pressure on the police to deal with mental health calls and the police don’t have the expertise to deal it. Moreover, it appears that the public agree with this with 70% of the public taking part in the survey stating that it should be the health service dealing with mental health calls. The report further states that the police are overstretched, and this workload is putting stress upon those in frontline policing. However, further work is required to fully determine the exact demand that calls relating to mental health are having on the police. (Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Services, 2018, pp.1-26) Not only has there been budget cuts of 19% in 2018 for the police over the last ten years, but there has also been cuts for the police’s partner agencies. This again has increased demand on police as they now respond more frequently to calls involving vulnerable people as the support network is not sufficient for them. (Ellison, Bannister, Lee and Haleem, 2021, pp.3157-3175) This demand on police has been identified by the HMICFRS and has been noted that the extra pressure on those officers working on the front line. Police Federation reports state that around 80% of officers are feeling anxious or stressed, with approximately 90% relating this to their high workload. (Newiss et al., 2021, pp.88-108)
This demand I believe is impacted upon the effectiveness of the police, and especially on frontline officers as their high workloads mean they have less time to undertake proactive forms of policing and are now becoming purely reactive in their response. 
I will now identify several strategies used by the police. The police have several different strategies that can be used to deal with incidents and to try reduce crime and protect the public. Evidence based policing (EBP) has been adopted by the police to improve policies and strategies by looking at all the available information to understand what works and what doesn’t work. This approach encourages staff to challenge policies that no longer work, therefore EBP should in theory make the police more effective. (College of Policing, n.d.)
Reactive policing is defined as a policing strategy used to respond to calls made to the police by members of the community, this strategy focuses on responding to crimes after they have happened. (Majmundar and Weisburd, 2018, pp.20-27) 
Proactive policing is defined as a policing strategy used to actively prevent or reduce crime from occurring, this strategy does not focus on responding to crimes after they have happened.  (Majmundar and Weisburd, 2018, pp.1-3) Under Section 1 of PACE 1984 and Section 23 of the Misuse of Drugs Act 1971 gives the police power to use stop search to help disrupt criminality and is a possibly the most obvious form of proactive policing. Section 1 of PACE 1984 being used to detain and search people and vehicles for any stolen, prohibited, bladed, and sharply pointed article and prohibited fireworks. Section 23 of the Misuse of Drugs Act 1971 being used to search a person, vehicle and vessel for any controlled drugs. However, Tiratelli, Quinton and Bradford (2018, pp.1212-1231) found that stop search has little impact upon offences such as robbery and theft, but a more positive impact on drug related offences.
 Targeted policing is also another form of proactive policing. Zero tolerance policing and hot spot policing are the most commonly used forms of targeted policing. Hot spot policing involves the police targeting certain areas where crime is at its highest and is shown to be an effective model for reducing crime. The College of Police state that tests were carried out on hot spot areas and 62 out of 78 of the areas were found to be positively affected by hot spot policing. (College of Policing, 2021) Targeting such specific areas can also involve targeting specific offenders who tend to conduct their criminality in their local area. Zero tolerance policing involves officers using little discretion in their decision making and is an aggressive form of policing where offenders of lower-level crime are robustly dealt with. However, this has been shown to not be a popular form of policing that has a negative impact upon public confidence.  
Problem solving is also commonly used by the police to try identify the root cause of criminality and the issues faced by people who are victims of crime. Problem solving also places emphasis on the necessity of the police to work effectively with the community so that they can gain information and intelligence regarding the issues the community face. Hence public confidence and engagement is so essential for policing as the more information provided to police, allows the police to be more effective and can target specific problems, and this in turn brings more confidence in policing, as problems facing the community are being dealt with. Problem solving also requires good levels of partnership working with councils, housing associations, national health service etc. 
Routine activity theory (RAT) states that in order for a crime to occur there must be 3 factors present; a lack of a capable guardian, an offender that is motivated to commit the crime and a target. (Bryant and Bryant, 2019, pp.48-50) By reducing the effects of one of these factors it means that the crime is less likely to occur, this can be done by crime prevention techniques such as target hardening and improving door locks or installing CCTV. This may increase the risk to the subject, and also make the crime more difficult to complete hence it reduces their motivation. The use of RAT is very useful in all forms of policing, and it is used commonly by response officers to try help safeguard victims of domestic abuse etc. Suggesting that a domestic violence victim changes their door locks and installs CCTV, increases the risk of offenders turning up at their doors and may reduce their means of gaining access to a property. RAT is also very useful in terms of partnership working and problem orientated policing. Issues caused by youths in the local town, maybe addressed by working with the council to install CCTV to try deter them, or by identifying that the youths simply don’t have enough activities in the area for them, hence working with councils might result in more youth clubs being set up. 
 Problem orientated policing (POP) is a form of problem solving to help the police become more effective and address problems within the community. Police effectiveness has become more of a driver because of the budget cuts. South Yorkshire Police undertook a 3 year project in 2018 to identify the benefits of problem solving within the police, this project being undertaken as it had been noted that reactive policing is not effective. Therefore, more emphasis was placed upon neighbourhood policing to address the root causes of crime and disorder within the community.  This report states that POP policing was shown to be effective within neighbourhood policing, however it was rarely used by other departments. (Sidebottom et al., 2020,pp.1-62) Within this report it also states that the OSARA model had been identified as the best model to use for problem solving.  This model has 5 main parts and involves setting an objective, scanning to try identifying repeat problems, analysing the available data regarding those issues, responding to these issues by developing a strategy, before finally assessing the results of the strategy. Intelligence led policing involves the analysis of intelligence and the assessment of repeat offenders, repeat victims and target locations to implement strategies to deter and prevent crime occurring. 
Northumbria police found that their use of intelligence led policing that targeted repeated offenders was found to be very successful in decreasing crime rates. (McGarrell, Freilich and Chermak, 2007, pp.142-158) Community policing is similar to that of intelligence led policing in that it requires a lot of information and intelligence in order it to work. Community leg policing requires high levels of public confidence so that there is good levels of engagement between the police and the public, and its partner agencies such as councils and social services. 
Gwent Police policy towards domestic violence incidents is that positive action should be taken, myself and my colleagues achieved this by deciding to arrest the subject in order to safeguard the victim. In 2014, 11% of all recorded crime in Gwent was related to domestic abuse, and within Her Majesty’s Inspectorate of Constabulary report (HMIC), domestic abuse was identified as being a force priority for Gwent Police.  It was highlighted that there were concerns as to how Gwent Police deal with victims of domestic abuse and the risk assessments that they undertake. (Her Majesty’s Inspectorate of Constabulary, 2014, pp.1-28) Within Gwent Police latest four year crime plan it states that the priorities for 2021-2025 as set out by the Police and Crime Commissioner Jeff Cuthbert are to; target the most serious crimes, make policing more effective, keep neighbourhoods safe, protect vulnerable people and support victims, improve public confidence. (Cuthbert, 2021, pp.1-37) Moreover, within Gwent Police and the Crime Commissioner report on the Equality Objectives 2020- 2024 it states that in 2018/19 over half a million men, and over 1 million women suffered from domestic abuse within the UK. Within that year 16 men and 80 women were killed by people they were or had been in a relationship with 80% of the survivors having not called police. (Office of the Police and Crime Commissioner, n.d., pp.1-21) These startling figures highlight the gravity and severity of the impact that domestic abuse has, and the necessity for police forces to adopt early approaches to try minimise to risk to people. 
Several typical proactive policing strategies mentioned above cannot be fully applied to domestic abuse, as a lot of the incidents would be impossible to estimate when they would happen or even if they would happen, hence proactive policies cannot be applied. However, early intervention and engagement with the police and numerous other support agencies and charities such as Women’s Aid, National Domestic Abuse Helpline, National Health Service etc may help victims of domestic abuse to understand that they themselves are victims and that its not normal behaviour to be a victim of abuse. Therefore, going forwards it may prevent from returning to their abuser and possibly even give them more guidance about any future relationships. The app Bright Sky is a mobile application that can be downloaded onto a mobile phone and offers advice, support on how to respond to domestic abuse, it can also signpost victims to the relevant agencies. This app has the benefit of being discreet as it displays as a weather application, hence if a aggressor looks at a victims phone they may not notice that the application is actually intended for domestic abuse.
 One proactive strategy towards domestic violence is the use of Clare’s Law. The Domestic Violence Disclosure Scheme known as Clare’s law allows the police to disclose information about a person’s domestic abuse and violence history to a victim or potential victim. This disclosure request must be sent to the police who will they review the case to decide if it is proportionate to disclose the information. (Home Office, 2022) The scheme was introduced in 2014, after the death of Clare Wood in 2009 who was killed by her ex partner, this male had been subject to an extensive history of domestic abuse and had also been in prison and Clare was unaware of his history. (Maguire Family Law, 2022) Therefore, Clare’s Law potentially may protect victims of domestic abuse as having the information regarding a partners violent past may deter them from entering or continuing in a relationship with that person.
However, there are also strategies that whilst maybe reactive in the first instance, should hopefully safeguard and protect the victim from any further abuse. In 2014, Domestic Violence Protection Notices (DVPN) and Domestic Violence Protection Orders (DVPO) were introduced to further protect a vulnerable person following the arrest of a subject. DVPN’s are given to the subject whilst in custody and are authorised by Superintendent, and this notice requires the subject to attend court within 48 hours, where a magistrate will review the case and decide if a DVPO is to be issued. (Home Office, 2013) A DVPO can then last up to 28 days, and these will impose strict conditions upon the subject, these conditions may restrict the subject from attending the victims address and contacting them via any means. The benefits of both DVPN and DVPO are that they give a victim time to decide how they want the relationship to progress or if at all. 
I will now use Schon’s Reflective on Action Model 1983 to assist in reflecting upon this domestic incident, using this model has allowed me to write down what went well and not so well at this call, and what future improvements I can make. As previously mentioned, the circumstances of this call were very confusing and the victim had potentially life changing injuries, hence not only did I seek support and advice from colleagues but also from my Sergeant. I believe that the positives of our policing response were that we were able to effectively safeguard the victim by arresting her partner. Which was a difficult decision to come to as both parties at the address gave the same account.  We also completed the golden hour enquiries effectively and this included photographing the scene, searching for evidence and conducting house to house enquiries. However, the biggest issue we faced is that the female maintained throughout that she had just fallen over and that an assault had not occurred. At the time I identified she was incredibly vulnerable, and I thought myself that she was possibly trying to protect her partner out of fear or love. I did not consider that all officers attending the call were male, and that she may have been fearful of men, which was potentially due to her significant domestic violence history with men. Hence, she did not engage with us at all, however towards the end of the call a female officer did attend, and the female did speak more freely with her. Whilst she still maintained that she had fallen over, she did speak about times she had been previously assaulted by the male and she generally spoke much more openly to my female colleague. This is something that I will take onboard, that even though I engaged with her as best I could and remained compassionate throughout, sometimes people have barriers that are not visible but also so significant that they cannot be overcome by myself. Therefore, I need to ensure I remain open minded, and upon reflection, once I realised there were barriers to engaging with the victim, I could have requested a female officer to attend straight away to try facilitate communication. However, whilst this is a learning point for me to take forwards, in reality there will not always be female officers available, especially as my shift is predominantly males. Hence, it maybe the case that I learn from this incident and continue to do the best I can in such circumstances. Also, I believe that my colleagues that also attended the call were of great assistance in completing the golden hour enquiries, and also having someone remain with the subject whilst we gathered the circumstances. Without their help I would not have been able to deal with this call effectively on my own.  
My interest and desire to become a better response officer is the reason why I have chosen to focus my training and learning on this subject. Response policing and the effects of crime reduction are also of interest, hence why I have focused my year 3 project upon the effects that technology can have upon crime statistics, namely theft offences. By gaining extra knowledge and understanding in response policing, I hope that it will make me a better officer and provide me with more enjoyment in doing the job as I will be more knowledgeable.  
To conclude, I believe that in the circumstances myself and my colleagues responded to this call very well. This was a complex domestic violence case where I had to use my discretion and the policing national decision model in order to come to the decision to arrest the subject. The case was passed over to our Criminal Investigation Department and officers within that department thanked us for our work and for effectively safeguarding the victim. Due to the current nature of response policing and the demand I believe that response policing is now almost purely reactive, however if the police want to continue to be an effective organisation, then this demand must be eased to allow officers to become more proactive. I have identified that whilst at calls I need to keep an open mind and accept that there will always be barriers towards policing, and this will require me to think outside the box in order to overcome them. 
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