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Today we will...

The session will include the following items:-

* To revisit the second assessment task so that
you are clear of what the expectations are for
this assessment point.

 To look at a topic area covered in unit 4 —

Personality Quiz.

 To provide time for you to work on your e-
learning units in Moodle.

 To take questions on the module contents and
the assessment tasks.




Assessment 2
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ASSESSMENT

1. Assignment 2 — Written Assignment - 50%
2,000 word (-/+10%) Submission to Turnitin
links on Friday 29" July 2022 at 15:00 GMT




Respond to the following question

"ldentify the key learning points from the online e-learning
material which you have gained because of completing the
Changemakers: Creativity and Value Creation module.

Draw upon one topic area from each of the four units of the
e-learning material from the module e.g.,

unit 1 - ideas and values,

unit 2 - creative solutions,

unit 3 - mobilising support and
unit 4 — evaluation”.




Expectations

* You are expected to write In the first person
to reflect on your learning and personal
journey which has helped you to identify your
knowledge and critical understanding of
iInnovation, creativity and enterprising
mindset recognising the values and
contribution, which creativity makes to the
common good within the health and social
care profession.
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Self-reflection

« Remember that with assignment two you are
doing a self-reflection of your journey through
completing each of the four units in the e-learning
online activities.

* You write in the first person, so thati u can bring
in your lived experiences, within wor

, soclal or
personal life.

You are drawing on the e- earnin? material by
evidencing from the material itself in a meaningful
and engaging way and linking it to health and
social care.
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Reflection relates to...
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2nd Assessment - Assignment Structure

Cover page — student number, your name, the module number and title and the tutors
name (not part of the word count).

A contents page (not part of the word count).
Sub-heading suggestions for writing the assignment as follows:

Introduction — setting an outline about what you are going to cover in the assignment,
which is linked to the assignment question (approximately 100 words).

Unit 1 — choose one topic area from the unit and confirm it in your introduction to this
section of your reflection (400 words).

Unit 2 — choose one topic area from the unit and confirm it in your introduction to this
section of your reflection (400 words).

Unit 3 — choose one topic area from the unit and confirm it in your introduction to this
section of your reflection (400 words).

Unit 4 — choose one topic area from the unit and confirm it in your introduction to this
section of your reflection (400 words).

What is important in each unit’s reflection is that you are being specific so that it is
evident which topic area you have chosen.
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2"d Assessment - Assignment Structure

Conclusion —my overall learning from the e-
learning material which you have gained linking it
to recognising the values and contribution, which
creativity makes to the common good (in health
and social care) (approximately 300 words).

Reference list — follow the Harvard guidance and
requirements. Please remember to do it in
alphabetical order, adding access dates if web
source material. It is essential that you have 8
creditable reference sources (8 minimum).
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Assessment Criteria 2"d Assignment

Generic Assessment Criteria
1. Engagement with Literature Skills 20%
2. Knowledge and Understanding Skills 20%
3. Cognitive and Intellectual Skills 20%
4. Practical Application Skills 20%

5. Transferable Skills for Life and Professional Practice 20%
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UNITS FOR THE ON LINE TASKS — UNIT |

TOPIC 2 WHO AM I? MY SENSE OF SELF

1. The idea of self
2. Social influences
3. Developing creative confidence

TOPIC 3 ADDRESSING SUSTAINABILITY

. What is the problem?
. Sustainability changemakers
Be the changemaker.

. Additional resources
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UNITS FOR THE ON LINE TASKS — UNIT 2

TOPIC 2 STORYTELLING

1. Stories and why we tell them.
2. Spotting competences in stories
3. Creating our own competency story

TOPIC 3 IDENTIFYING NEW IDEAS
1. Scoping

2. Finding meanings

3. Identifying attributes
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UNITS FOR THE ON LINE TASKS — UNIT 3

TOPIC 2 FUNDING YOUR IDEA

1. Sources of funding
2. Creating a crowdfunding campaign
3. Understanding social enterprise

TOPIC 3 TELLING YOUR STORY

1. Storytelling as a persuasive
communication tool

2. Self-confidence and authenticity

3. Preparing a strong presentation
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UNITS FOR THE ON LINE TASKS — UNIT 4

TOPIC 2 PERSONAL EVALUATION

1. Your project success
2. You, your project and others
3. Success through teamwork

TOPIC 3 MOVING FORWARD

1. Building up from the project
2. The power of failure
3. Looking forward
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Values Matter - working in the
Health and Social Care Sector

MY Type your Value 1 here

SOCIETY’'S Type your Value 2 here

VALUES Type your Value 3 here

MY Type your Value 1 here

FAMILY Type your Value 2 here

VALUES  type your Value 3 here

Type your Value 1 here
Type your Value 2 here
Type your Value 3 here

From: Unit 1 Topic 4 Values

% Prifysgol Cymru
Y Drindod Dewi Sant
¥ ¥ University of Wales

Trinity Saint David



Unit 4 Activity - Personality Quiz

S C | E N C E oF P E [] P I_ E People School  TheBook  Products Blog About~
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GUIDES POPULAR

Take Our Free Personality Quiz and
See Where You Rank for the Big 5
Tra its BODY LANGUAGE

WhatltIs & How To

Hawe you ever tested your personality? Read It

Understanding personality science is the key to optimizing your
behavior and getting to know yourself.

INTERPERSONAL
Plus... your personality science might surprise you. Along with our free SKILLS
personality test, you can read the descriptions of each personality trait T
What Are They & How

below.
To Improve Yours

Take our official quiz to find out your Big 5:

TAKE THE QUIZ LEADERSHIP



Some Quiz Questions

2+ | see myself as someone who is talkative. *

Strongly Disagree Neutral Strongly Agree
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3+ | see myself as someone who tends to find fault in others.

x

Strongly Disagree Strongly Agree
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4+ | see myself as someone who does a thorough job. *

Strongly Disagree Neutral Strongly Agree
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6+ | see myself as someone who is original, unique, and
comes up with new ideas. *

Strongly Disagree Neutral Strongly Agree
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8+ | see myself as someone who is helpful and unselfish
when it comes to others. *

Strongly Disagree Neutral Strongly Agree
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1+ | see myself as someone who is curious about many
different things. *

Strongly Disagree Strongly Agree
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144 | see myself as someone who is a reliable worker. *

Strongly Disagree Strongly Agree
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17+ | see myself as someone who generates a lot of
enthusiasm. *

Strongly Disagree Strongly Agree
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194 | see myself as someone who tends to be disorganized. *

Strongly Disagree Neutral Strongly Agree
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214 | see myself as someone who has an active imagination. *

Strongly Disagree Strongly Agree
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Categories for Assessments

» Low Open “Preserver”

» Medium Open

Y High Open “Explorer”

Interpersonal Skills: What Are They and How to Improve Yours (scienceofpeople.com)
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https://www.scienceofpeople.com/interpersonal-skills/

Feedback and Assessment

Openness: You are high open
Conscientiousness: You are high conscientious

Extroversion: You are high extroversion

Agreeableness: You are high agreeable

Neuroticism: You are low neurotic
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Connection the E-learning with
Health and Social Care
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