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As part of the Constitutional Reform Act 2005 the United Kingdom’s legal system introduced and formed the new House of Lords which opened in 2009. The Supreme Court (2022). The head judge that overseas the Supreme Court and the English and Welsh legal system is called The Lord Chief Justice of England and Wales. The current Lord Chief Justice in the United Kingdom is the Lord Courts and Tribunal Judiciary (2022). The Lord Chief Justice has several different roles and duties that must be carried out. For example, they are responsible for the training and general well-being of the judiciary in which he presides over.  Courts and Tribunals judiciary (2022). Another key role of the Lord Chief Justice is to be responsible for allocating work to judges. Britannica (2016). He is also the figure head for the judiciary therefore, he must represent the views of the judiciary to the Government and to Parliament. Cours de droit.net (2022). The title of Lord Chief Justice also comes with several different powers. For example, he has the power to sit on important criminal or civil cases and provide a judgement on the case. The Lord Chief also has the power to investigate judicial complaints. This power is in fact shared with the Lord Chancellor. As the Lord Chief Chancellor is the president of the English and Welsh judiciary, he has been granted the power to sit in any court within England and Wales. This mean he has the power to be involved in any case whether that case is being heard in the Magistrates or the Supreme Court. Courts and Tribunal Judiciary (2022). This role is a crucial one because he is the president of the judiciary so therefore, he has the ultimate power within the judiciary. 

Even though in some areas of the judiciary in England and Wales are mainly dominated by caucasian males there are some areas where other ethnicities and genders hold the majority of the jobs. An example of this is in the magistrates’ courts, in the magistrate’s court fifty six percent of the magistrates were women as of 2019. However, even though the majority of magistrates are women, younger age groups are not really represented in the magistrate’s court with only five percent of magistrates In 2019 being under the age of forty. Ministry of Justice (2019). Even though in the magistrate’s court women dominate the job role within the higher courts the majority of the job roles are filled by males. In 2019 within the other courts such as the High Court over fifty percent of the job roles are filled by males. Ministry of Justice (2019). Also, amongst the more senior roles within the judiciary other ethnic groups such as black, Asian and minority ethnic groups are not represented very well compared to white males. Ministry of Justice (2021). It is argued that diversity is crucial amongst the judiciary because the judiciary make very important decisions on issues such as childcare. Young Legal Aid Lawyers. (2020).  this means that diversity or the lack of diversity means that decisions could be classed as unfair. This is because a white male who grew up in the South of England ay be ignorant to the needs and situation of someone from an ethnic minority who lives in Wales. Another issue that has been brought up in recent years is the fact that the old, white, male members of the judiciary have been criticised in suggesting that women who have fallen victim to sexual assault crims are actually responsible for their own assault. Laura Bates (2015). Increasing the diversity within the judiciary could lead to situations like this being avoided because younger people and women would be more understanding of the needs especially in modern day society. Age of justices within the Supreme Court could have a negative impact on the decisions made by the judiciary because older males could not be as up to date with the ever changing needs of society as compared to younger applicants for the role. 

The process for appointing new Justice of the Supreme Court is the was laid down in the Constitutional Reform Act 2005 and was amended by the Crime and Courts Act 2013. The Supreme Court (2022). After the position is advertised applicants for the role will submit a personal statement. The basic requirements for the job role are laid out by Parliament. Since the passing of the Crime and Courts Act 2013 the applicants do an interview for the post, after this the two best interviewees and are deemed to be of equal merit. If the two candidates are ranked in a similar way the commissioner can chose to pick one applicant over the other with the intention of increasing diversity amongst the judiciary. The Supreme Court (2020). After this process is complete the advisory panel will meet to decide on which applicant is the best for the job role. Parliament (2012). 

Within the Supreme Court even though there is diversity there is still not complete diversity across the board. For example, there is only one women justice as part of the Supreme Court. The Supreme Court (2022). Also, only four percent of the senior judges in courts higher than the High Court come from ethnic minority backgrounds. Coleman (2020). This is not an example of good diversity because the majority of the member are male so therefore there is very little representation from female therefore it could lead to unfair and biased decisions. Also, within the Supreme Court there is very little diversity amongst the justices. An example of this is that out of the ten justices nine of them are white males over the age of forty. The Supreme Court and the justices have set out with the aim to increase the diversity within The Supreme Court. One aim of the Supreme court is to increase the amount of justice applicants from underrepresented areas. This can be done by spreading awareness on the job role. And making the public and future applicants understand the job role of a justice. Another way the Supreme Court are trying to increase diversity amongst the justices is to support applicants from underrepresented groups. This means that The Supreme Court will listen and learn to the underrepresented members of society. This means that the members of The Supreme Court will take into account what people from underrepresented members of society think is the biggest hurdles they face whilst trying get a role within the Supreme Court. The Supreme Court also want to create an inclusive working environment. This is an important factor in trying increase diversity within the Supreme Court because it means that there could potentially be more diverse candidates applying for the jobs within the Supreme Court because they will feel more included and comfortable when applying for a role In a more inclusive workplace. 

In conclusion, it could be argued that the fact that little diversity is not important amongst the judiciary because the current structure and rulings of the Supreme court are efficient. This is because not many of the decisions made in the Supreme Court are scrutinised. However, on the other hand, diversity should be integrated more within the members of the Supreme Court because they make crucial decisions that have huge impact on the lives of the public. Also, another way why diversity is critical to the Supreme Court is the fact that different people from different walks of life will be able to keep up with the ever changing needs of society meaning that judgments made may be more suitable. 
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