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Workers today emphasize the growing concern of the organization. It is limited when the emphasis is defined as people living, an opportunity or they want something to be lost and the consequences of which it is difficult to predict that both parties are necessary. Stress is a reaction to unrealistic / excessive pressure or demands.
Stress is not always negative. Sometimes it can bring out the best people. It can encourage people to find new and better things to do. The positive dimension of this pressure is called "stress". But usually this word has a negative meaning. These negative aspects are called an emergency. For example - if the bigger or harassed by their tutors, the evil one does not work, and so we warn that "the pressure caused some break, others destroy the documents."
The notion of communication and work stress is often referred to in literature. Sources from a variety of sources, such as employee journals, Reader Digest, American Journal of Epidemiology, and Psychology Today, "Why so often mentioned in the communication to discuss workload?" The one thing that communication is often an integrated model to explain pressure, for example, Cooper and Marshall's imagination, are thought to push the stress model to five conditions: internal aspects, career development, employment relationships, organization, and climate ", there are three main categories of role others have. The role of the organization, the structure and structure of the climate of the ingredients and the organizational parameters are working. It is enough to note that these three categories cause stress, which in turn indicates that communication is related to stress. For example, when discussing the role of the organization, the role of conflicts of uncertainty and role is worrying. Some studies show that high blood pressure and cardiac activity are unclear about role and depression.


According to the government, in response to stress, the interaction of social conditions and characteristics of individuals generates the subjectivity of individuals: ability, needs and values. There are social conditions, such as high compatibility between colleagues in the V conflict, to determine the extent to which the situation leads to stress. The relationship between the results of a short, proposed model with social conditions and pressure is mediated by a personal opinion on the situation. Define the importance of objective circumstances due to human nature and social conditions. Communication is very important for the model, since communication variables are key actors in social situations.
Worker pressure is a topic that organizations are increasingly concerned about today. Stress can be defined as a living condition where people are faced with the limitations, opportunities or losses they want and the results are unpredictable and necessary. The reaction of people to unrealistic / over-pressures or their appeals is stressful.
Stress is not always negative. Sometimes it can bring out the best people. It can lead people to discover innovations and smart ways of doing things. The positive dimension of this pressure is called stress. But the pain is usually a negative direction. The disadvantages of this stress are called shame. For example - if top managers are contaminated or warned by officials, dissatisfied with inappropriate work, etc. We can say: "Death caused people to break and the other to break the record."
Changes are especially important for stress. These predecessors fall into different categories:
Within the agency
Physical environment:
• lightweight
• Noise
• temperature
• vibration and motion
• damaged ceiling
Personal level:
Too much work
• the role of the conflict
• Mist roll
• Uncertainty about employee goals
• responsibility for people
group
• lack of cohesion
• Conflict group
• inconsistent state
• I agree with dissatisfaction
Organization Level:
• Organize the climate
• technical management style
• operating system
• planning,
• design work
• operational activities
extra Organizational
• Family connections
• economic,
• Race and bench
In the study of communication as a factor contributing to work pressure, the source of three degrees of difficulty must be investigated: individuals, groups and organizations. The extent to which these factors contribute to the workload is still unclear. This study shows that it was possible to name the factors that contribute to stress (it is Ivancevich Matson), but each change is to what extent the feed has not been linked to the variables studied. For example, at Ivancevich Matteson and at national level, it may be true that the stress levels on individual accounts are more organizations than any other level of pressure. However, this is a speculative statement, which at this stage can only reflect excessive research. 13 In addition, they found that there was an emphasis on key institutional issues at the institutional level. 14
The possible causes of stress-burden contributions from these variables inappropriate is a study complicated, both in terms of pressure and communication through the personal style of visual behavior. Each load model is reviewed by the find individual finds everyone to find and respond to situations that determines how much the potential source of stress in this situation is. In the 1940s, two scholars began to focus on the study of environmental stress. In this study, the known types of personality A and B have grown. 15
The theory of A / B theory assumes that an individual has a tendency for a particular behavior to respond to situations. Enter Open people, including: Slowly running on sexy perplexity, hard drive and competition-centered, there may be rarely beautiful, violent stress, and keeping people and objects in hindrances to a very high level of success that aims to create long-lasting patience. But a person of type B rarely removes something or a series of endless events that increase active participation. Type B is more obvious. They spend time thinking about choices and usually think that's enough.
The type A response to people in job variables appears to be relatively different from type B. It is not enough to say that communication is related to stress, because "it is also necessary to consider the behavior of the style individual. It is also impossible to explain how much the contribution of different communication constrains the workload. Although the relationship of communication and work pressure is often mentioned in the literature, the exact nature of this communication not resolved yet.
When the organization's policies and structure have changed enormously, the workers have been struggling with great work, changes in responsibilities and roles. However, the studies are very strange about how people react to organizational change, especially when promoting a healthy response to change. In this article, the first step in the future research overview will be the queue of personal and organizational methods that can effectively reduce worker stress and related problems. Before applying such methods, agencies should provide workers with the opportunity to take on the role of changing agents and encourage them to take action to deal with stress problems. At the personal level, employees can react to changes in organizational change, using problem-solving and emotional approaches. For responses that are changing, it is important that employees are well-informed, they believe in the working environment and have access to internal and social support. Although some organizations have a role to play in helping workers to cope with change, organizations have some activities. Several communication, management, work and risk management methods were discussed.
The attitude of communication and stress-related employment must be clearly defined for various reasons. First, as the model shows, stress is not the only one. Researchers must take into account many causal relationships and different consequences. In order to better understand stress, a complex phenomenon must understand the relative impact of different job changes. Another important reason why the link between workload and communication is understandable is to develop an effective risk management workforce.


Strategies for Managing Stress
Stress caused by workplace workers negatively affects their health, behaviour in the company. Therefore, stress must be successful in overcoming these harmful consequences. Stress Management Plans are as follows -
Organizational strategies for managing stress
1. Encourage more structured communication with the staff so that there are no doubts / conflicts in the role. Effective communication can change employees' views. Leaders can use better symbols and symbols without employees being misunderstood.
2. Encourage employees to participate in the decision-making process. This reduces the weight of the weight.
3. Ensure greater autonomy, meaningful and timely feedback to employees, and take on more responsibility.
4. Organizational goals should be realistic, stimulating and special. Employees must receive feedback on the achievement of these goals.
5. Encourage decentralization.
6. Awards and prizes and benefits.
7. Increase work volumes and enrich jobs.
8. Establish a fair and secure working environment.
9. It is an effective recruitment and transfer process.
10. Thanks to the employees for fulfilling and overcoming the goals.
Individual strategies for managing stress
1. Workers should list the list daily, prioritize and behave in the list of behaviors accordingly. Vacation and holidays on a regular basis at work. With effective time management, employees can achieve their goals in a timely manner and respond to labor pressure, avoiding stress.
2. Win a hart. Try to achieve your goal, but do not harm your family, health or your peers.
3. Enjoy exercises. It helps in efficient circulation, keeps you healthy and takes us away from the work load.
4. Encourage a healthy lifestyle. Regular sleep, drink plenty of water and healthy eating. Promote relaxation like yoga, music and meditation.
5. Workers should work optimistically. They should avoid communication with negative employees.
6. The worker should have an EQ in the working environment. They should be entrepreneurial, firm, and self-governing at the workplace.
7. Workers should create social benefits. They should have close contact with reliable peers who can listen to their questions and increase their self-esteem. This social network helps employees overcome stress.
8. Consultation with employees is a very good strategy to overcome the employee's pressure. Through the consultation, employees can feel their strengths and use them; their weaknesses and their elimination; they can develop methods for changing their behaviour. Workers also receive career counselling, which helps to reduce their job insecurity.
9. Find a fun way to lose weight, like having fun, playing tennis, and playing golf and so on.
10. Do not hold. Pay attention. Helping others to exert pressure.

Please find the PowerPoints Slides at the end of this report :
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Individual strategies for managing stress

» Workers should list the list daily, prioritize and behave in the list of
behaviours accordingly. Vacation and holidays on a regular basis at work. With
effective time management, employees can achieve their goals in a timely
manner and respond to labour pressure, avoiding stress.

» Enjoy exercises. It helps in efficient circulation, keeps you healthy and takes
us away from the work load.

» The worker should have an EQ in the working environment. They should be
entrepreneurial, firm, and self-governing at the workplace.
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Conclusion

» Consultation with employees is a very good strategy to overcome the
employee’s pressure. Through the consultation, employees can feel their
strengths and use them; their weaknesses and their elimination; they can
develop methods for changing their behaviour. Workers also receive career
counselling, which helps to reduce their job insecurity.

» Find a fun way to lose weight, like having fun, playing tennis, and playing golf
and so on.
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Introduction

» Workers today emphasize the growing concern of the organization. It is
limited when the emphasis is defined as people living, an opportunity or they
want something to be lost and the consequences of which it is difficult to
predict that both parties are necessary. Stress is a reaction to unrealistic /
excessive pressure or demands.

» According to the government, in response to stress, the interaction of social
conditions and characteristics of individuals generates the subjectivity of
individuals: ability, needs and values. There are social conditions, such as high
compatibility between colleagues in the V conflict, to determine the extent
to which the situation leads to stress.
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Strategies For Managing Stress

» Encourage more structured communication with the staff so that there are no
doubts / conflicts in the role. Effective communication can change
employees’ views. Leaders can use better symbols and symbols without
employees being misunderstood.

» Encourage employees to participate in the decision-making process. This
reduces the weight of the weight.

» Ensure greater autonomy, meaningful and timely feedback to employees, and
take on more responsibility.

» Encourage decentralization.

» It is an effective recruitment and transfer process.
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