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Part 1

	What do I know already / What have I learnt so far? 
  So far, I have learnt how to communicate with children, work as a team and individually, converse with parents and worked with children and young adults with additional learning needs (ALN). I also know about working with young adults that have complex, social and intellectual needs.
  

	What do I want to develop? In the next 2 years I would like to develop my goals which are becoming a full-time early year's teacher and being able to teach a class independently. Also, I would like to develop the skills to be a vlogger and be able to share my videos and keep up my social media channels to promote my videos.

	Objective  
  
  
	Actions (How will I achieve this objective/ what needs to be done?)  
  
	Resources (What support and resources are needed to achieve this objective?)  
	Target Date for achieving objective   
  
	Success criteria (How will I know I have achieved this goal; how will I review this?)   
  

	 Wanting to be more confident in public speaking.
	  I will be making a list of realistic goals and achievements and then think and remind myself about my personal strengths and talents
	Criticism and Feeback from lecturers, family and friends, colleagues.  Also, plenty of practise with passages and books to read aloud from. 
	2 years-
July 2025
	 I know this by feeling less nervous and being able to speak clearly in front of an audience.

	 The ability to have further knowledge in the use of information technology (IT).
	 I will be exploring the web page, applying for online courses, and searching for information on any given topic for example: computer science or engineering.
	 Recommended online courses and researching information by using a computer or electronic device.
	  2 years-
July 2025
	 I will have the ability to navigate around the computing system and various other online resources.

	 Where to find resources to help plan classroom activities.
	  I will have to use social media, used published resources, and ensure that the classroom tasks are engaging.
	 Accessing the web like the library and ideas from other colleagues or teachers from various schools and organisations.
	  2 years-
July 2025
	  I will have built up a mental and physical database of resources required to do my job.

	 I need to make sure that my time is better managed. 
	 I will stick to my daily schedule, tackle most difficult tasks first and avoid multitasking.
	 I will be using planners, calendars practicing classroom routines and tasks.
	 2 years-
July 2025
	 I will have ensured that each task has been planned with enough time to be completed.

	Being able to write and read better in Welsh.
	 I will be reading Welsh materials like books and practise writing in Welsh.
	 Books, library, google translate or speaking to others in the chosen language. 
	 2 years-
July 2025
	 During the modules I will have used both Welsh and English to complete certain assessments and have the confidence in doing this going forwards.
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This cycle is made of three what’s?
What?, So What? And Now what?
Gibb’s Model
This cycle contains six stages, Description, feelings, evaluation, analysis, conclusion and action plan.
The Theory of reflective practice: Theory of reflective practice are structures that can help examine and build our own experiences and any skills that may need to be improved. A century ago, John Dewey emphasized the importance of involving the learner in reflection. He believed that our experiences shape us, and when reflective practice is a part of learning, meaning and relevancy is created, which initiates growth and change (Dewey, 1933). The Schon reflective model is the theory of ‘reflection in actions’ and ‘reflection on action’. The reflection in action is reflecting after something happens. For example, consider the situation, decide how to act then you would act immediately. The reflection on action is reflecting on something after it has happened. You would do this by reconsidering the situation then thinking about what needs to be changed for the future. According to Donald Schon, reflection is the ability to ‘think what they are doing while they are doing it’. He says that to manage the professional practice it requires the skills to think on the run and share you previous experiences in your future endeavours.


Why is reflective practice important to EY? Reflective practice is valuable in Early Years because it allows the children to gather a deep understanding of their practise and grow the necessary skills, knowledge and approaches to help develop the best outcomes in the future. Reflective practise is also important when trying to achieve as a ‘change agent’. There will need to be an understanding of what is beneficial, rewarding, and what might need to be improved moving forwards. Reflective Practice help envision the imposed framework that will be used as a guide for learning and teaching.

What is reflective and reflection practise? Reflective practise helps practitioners to understand the meaning of practise and increase confidence. It also allows you to be more proactive and improve skills, knowledge, quality care and education offered to children.


This model builds on all three of the other models and includes further stages. It is one of the more difficult models visually, but with the further stages it provides clear understanding. The Gibbs model begins by outlining the experiences that are being reflected on. We would then try and focus on our feelings about the experience, both after and during. You then need to evaluate your experiences, what was positive and not so positive during this situation. We then use this information to analyse the situation and then find a conclusion about the actions, if there is any. The final stage is about making an action plan that we can use and may need if a similar situation occurs, to improve for the future. 







(Gibb’s image)
(Driscoll’s image)
This model was developed in the 1990’s by Driscoll. He based his model on the three what’s on the key questions asked by Terry Borton in the 1970’s. (University of Cambridge, No Date) We will need to ask ourselves these simple questions to start analysing and learning from our experiences. What? This refers to what happened, thinking of the scenario and different outcomes. So what? Here we would have to analyse on what we have learnt about this experience. Now what? This is when we think about it and reflect on what action to take. For example changing a behaviour or simply carry on as we were in that situation. Not changing is a valid outcome, if you feel there isn’t a better approach then there is no need to make a change for the sake of it.






There are pros and cons to both of these models, starting with the Gibbs Model. The pros for this model are, the process. Making it simpler to pinpoint key elements and promote self-awareness by examining their feelings and thoughts. It is a useful application that encourages people to develop future strategies. The Cons to this model is that it is time consuming, there is lack of formality in its structure and simplicity against depth. It has its advantages but it could restrict in depth critical thoughts. Secondly, the Driscoll model, the pros to this model include that it produces quick results, it is a simple process and it is easy to remember and follow. The cons are that it will not provide a deeper reflection and is not suitable for layered or extensive reflections.

So the conclusion is that the Gibbs model provides a practical and clear framework. Benefits of this is that it includes organised procedures and an emphasis on self-awareness. This is a useful tool for anyone wanting to improve both their professional and personal lives. The Driscoll model gains insights when following the three stages into thoughts, emotions and behaviours. Reflection requires time and effort but benefits are worth it. It includes improved learning, decision making and better relationships.



Part 3
When I decided to write about this topic, I reflected on my past experiences and how these can help improve my future within the role as a teacher. In this section I will be covering values, and why communication and relationships are important to being a professional practitioner. Also, ensuring the children’s needs are met and how the principles of the UNCRC inform the professional practice and why this is important. I will be taking notes and assessing the areas of teaching practices, realising why I need to ensure each child’s needs are met. Professional practice is a term that is used to describe events and activities which will help you with your knowledge within your given profession, workplace or role. Being professional includes being accountable for your thoughts, words and actions. Ensuring your abilities match your roles requirements and working hard to achieve better than anticipated results. Dressing appropriately is another key factor that is to be considered. It is important to find out and understand the workplace’s dress code and to follow them appropriately. Dressing well can show others your professionalism. Promoting mutual respect, you can do this by using good manners with others at your workplace or with the people you contact to help build rapport and strong working relationships. Treating people with equality and addressing any issues directly is vital to showcasing a professional attitude to your peers. These are a select few factors I feel that are needed to be considered professional. 
There are many values that are important to be a professional practitioner like being a good role model. It is important to be a good role model because it allows children to have someone to look up at and aspire to. It also helps them to behave in the correct professional setting. Being patient, positive and dedicated is also important when becoming a practitioner. Other values are professional commitment, understanding and enjoying the role. This will help better the lives of the children especially when your confident in doing the right thing. Trusting and respecting the child’s feelings should be considered, encourage the children to talk and listen to what they are saying. Do not interrupt them, even if you think it is nonsense. Lastly building trust and relationships with children are simple but an effective way of communicating with them. The children’s values are just as important as ours. Knowing the role of a practitioner is important which is continuously promoting the child’s welfare, organising age appropriate activities to help stimulate their educational development and acting as their ‘key person’ when necessary. The role includes ensuring that each child is assessed, observed and planned for.
Communication is important to professional practice, it is a key skill that we all learn and develop from a young age that is utilised in a private and professional setting, essential in the education sector especially for maintaining positive student-teacher relationship. When you communicate or build relationships, children will feel more comfortable in class and will learn better and more efficiently. Here are some points in the importance of communicating in schools. Being able to communicate effectively creates a safe learning environment, which aids in the development of active listening skills and teamwork. When children are more engaged and actively listening, they are more likely to understand the explanation and retain more information. When teachers and children communicate efficiently, they can work more effectively in class meaning a smoother learning environment for everyone involved. Meeting the children’s needs are also very important as this provides a starting point to help them achieve their highest potential. Many of the children’s behaviour problems are caused by not getting their basic needs met. For example, Terry Clark-jones (2018) mentions a school-age child learns the feeling of safety when people listen to what they say and take an interest in what they do. Teenagers feel loved when parents and adults discuss decisions with them and listen to their opinions.
Having an in-depth knowledge and understanding is important as we then gain skills like making informed decisions. This skill is more important than ever as we are faced every day with endless information and decisions, without this skill it may be a bit harder to find our way through. When we put our knowledge into practice we tend to learn from our failures and successes, we then gain a more in-depth understanding of the issue, and we are then ready to face any informed decisions in the future. For example, safeguarding. Having in-depth knowledge on safeguarding is crucial when working with children as we as practitioners are required to ensure that the child or children are kept safe, and they can access their rights. We are also required to recognise any child abuse that may be occurring. For example, physical, mental or neglect. Safeguarding is the proactive steps that we will take towards keeping all our children safe. The role of a practitioner to safeguard is to protect the child and to show them what steps can be taken next, how we can support them and who to report the incident to. 
Multi-agency working and partnership is important as we are then more aware of individuals and better equipped to support any children with or without ALN. While working within partnership, it is important to remember that workers or colleagues can get stuck in their ways and to take all opinions into consideration. Also, acknowledging information that been shared with you is effective because when people feel like what they have said is being valued, they are more than likely to share information and communicate with you again in the future. Working as multi-agency can also help with sharing workload so you are not only reducing stress within the workplace but also preventing them from feeling like they are being overworked. It is important to communicate with colleagues as this minimises misunderstandings and helps with working more efficiency as a team. It also enables different workplaces to join to stop any problems from occurring. It is important that when communicating or contacting parents, the same message is delivered from each agency or practitioner. The NSPCC recommend that if there are several agency workers or practitioners that are working with a family it may be an idea to identify one trusted individual who will communicate and liaise with the parents. 
Observation and planning cycle inform professional practice and ensure practitioners are recognising and meeting the needs of children by taking extra steps to recognising when they are in a mood, not doing work and if they are just having difficult day or if any extra help is needed to identify ALN. It is also important to Identify the impacts on the children, for example putting their work up on the wall or just by simply listening. Being able to plan helps teachers to reflect on what is best for their pupils or children to learn, as everyone learns in a unique way. This allows them to become the best they can, to encourage the best outcomes for their students. Observation is watching children’s performances, making notes on their abilities, strengths, and weaknesses to put a plan in place for their future learning. Being organised also consists of allocating your time more efficiently and ensuring your meeting the deadlines. 
[bookmark: _Int_tyB5NPnh]UNCRC is an explanation on all children rights all over the world, they all have the same human rights as adults, but children have extra rights as they need to be able to learn, play, grow and reach their full potential. UNCRC stands for The United Nations convention on the rights of the child. UNCRC is set up of forty-five articles that explains the children’s rights. It also explains how governments have put them together for them to be available and applicable to every child. The first ever declaration on child’s rights were written by Save the children founder, Eglantyne Jebb, in 1923. Save the children support children’s rights by ensuring all the rules and laws adhere to the UNCRC, increase spending on children and ensuring an independence for children rights. It is important to follow the UNCRC in your setting because it understands that every child should be respected, recognised, and protected as a rights holder. This applies to all persons under the age of 18. There are four key central points of the UNCRC. Non-discrimination, these are the rights that every child should have the same rights without being discriminated. Knowing the best interests of the child is another key principle. When actions are taken or changed, the child’s best interests should be considered. Thirdly, the rights of life and development. All children should be allowed to develop in their own way, mentally, socially, physically, spiritually, and morally. Lastly, is children have the right to be heard. They should be able to express their feelings and views freely and having a say in decisions made related to their lives. 
The conclusion is that to be a skilled professional practitioner you will need to be professional, be an effective communicator and be able to meet the needs of children. To do this I understand I will need to observe the children and plan activities which will enable each child to develop and reach their full potential. Children need to feel engaged and need to be listened to, whatever the level of conversation. Each ability is nurtured, and every child is their own unique person and learn at different paces. 
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