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Reflective Practice
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What is Reflection?

Reflection is how we process thoughts and feelings about everyday problems, challenging situations, and incidents.  Standing back from a situation allows a more focused reflection therefore leads to a new way of approaching or
reacting the next time.
Reflection is not a description but an exploration and explanation of events, selecting the most significant parts to reflect on, weaknesses and strengths are revealed .
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Through reflection you can analyse experience,   actively 'make sense' and meaning in it, which in turn leads to learning.  Though it is sometimes hard to reflect at the time of the activity or situation, reflection give you time to develop a clearer perspective.  Clarity through reflection can help with planning and delivery of activities in the future.
A Model of reflection can be used to focus your thinking, (Gibbs, 1988) is used in the health professions and other disciplines.
Gibbs' model of reflection (1988) 
Description- A concise account, with relevant details and aims.

Feelings - Identify and examine thoughts and reactions.
Evaluation - Look at the positives and negatives, examine the judgements made at the time.

Analysis- Examine in depth, look at key accepts and make sense of what factors affected the situation.

The Schön model uses 2 Steps. it is a vital component to help practitioners to develop good practice, a combination of both is used in teaching.  Schön's work has had significant impact on educational programmes for teachers.

According to (Schön, 1988) reflection is the opportunity to responding to situations in everyday practice.

Reflection in Action - Draws on knowledge enabling you to optimize the way you can deal with a situation and deal with them immediately. 

Reflection on Action - this is similar to Gibbs model where you review, analyse and evaluate after the event.  

Schön's reflection in action is used widely in settings, as it allows for quick response to situations using your own knowledge and resourcefulness.
The purpose of reflective models is to improve practice not to devalue practitioners professional work.
In conclusion both reflective models have positive and negative aspects but both can help practitioners to be more critically aware and effectively improve their practice.

What is good practice?

 

                                                                             Student Reflective Clipart. (2019)
CIW and Estyn have undertaken joint inspections, this was found to keep outcomes of the children as the central concern, and reduce the burden on providers, which will be more efficient. The report identified that environmental improvements had positively affected the children's' well being. It is important to focus on what is important to children and their parents. (CIW, 2018)

An Estyn report found that schools that work together, where teaching staff are given opportunities to observe good practice, given time to meet and opportunities to discuss, share resources and support each other will impact on provision and the children's standard of learning. (Estyn, 2019)
Practitioners believe that personal, social and emotional development is a vital part of their practice.  This is achieved by modelling appropriate behaviour, supporting children to work together and having a consistent approach to behaviour management.  Good quality interactions are essential and early support of language development, through songs and nursery rhymes.  (Callanan, et al. 2017)

The teaching staff in a setting are the most important resource and vital to the learning and development of the children in their care, Continuing professional development (CPD) is the ongoing education and training, it is important that practitioners are committed to their own professional learning, keeping up to date with current policy, research and good practice. (Hallet, 2013)
Collaborating with parents, focusing on listening to parents about their children, emphasising that parents play an equal part in the children development and are not just helpers.  Parents are supported to understand the meaning of the pedagogy used in their children's learning. (Arnold, 2009)
As the(Donaldson, 2015) review states, that as children progress at different rates a high-quality foundation in learning is essential to ensure that children can progress, regardless of any additional learning needs.  The new curriculum will provide a new approach about education, giving schools scope to provide interesting and challenging experiences.
Element 2 Reflective log

	Brief description of the activity (no more than 50 words)

	I read The Hungry Caterpillar by Eric Carle, to a group of children ages 4/5 years old, ratio 1:8.  We will be looking at the different foods that the caterpillar eats and doing a food tasting activity, also by using sequencing cards the children will be able to retell the story.



	Aim/Objective of the activity

	Reading the story and looking at the life cycle of a butterfly.

Tasting new and different foods in line with the healthy school policy.

Sequencing the story by using story cards

Counting the number of each food eaten by the Caterpillar. 

Outcome: to count reliably up to 10 objects

Outcome: to talk about addition and subtraction instructions in play activities

Outcome: to combine two groups of objects to find 'how many altogether?'

Outcome: take away objects to find 'how many are left?'

(Welsh Government, 2015)


	Your role

	My role is to facility the learning by providing all the resources needed to achieve the objective of this activity.   It is important to look at the six areas of the Common Core Skills (CWDC, 2012) to make sure that I was providing an environment the children felt safe so they were able to reach their potential.

The resources that are required for the activity were all prepared in advance such as preparing the fruit for the food tasting part of the activity, and in placed in the room, ready for the start of the activity. 

As part of our Schools healthy eating programme, and working with a small group of children at a time.  Prior to the activity the children were able to help make the Hungry Caterpillar's head, so they could feed the caterpillar as I read the story making it more interactive and all the children could have a go at feeding the caterpillar, this would appeal to the kinaesthetic learner as it is a very practical hands on experience.  This will help improve the children's fine motor skills.
Promoting awareness of the natural world and experiencing new foods, using the story to gain mathematical knowledge and reading together, I introduced the welsh colours into the activity to further extend the learning which is essential for young children to encourage their interest in books.  
Gathering the children together and introducing the activity, what we were going to be doing, making sure all the children in the group can see the book when I am reading, and allowing enough room for the sorting activity and food tasting to take place.  Talk about the rules of the classroom, in relation to this activity.  I read the story using a teachers copy of the book, that is large and is easy for all the children to see, this would appeal to the auditory and visual learners in the group. (Chislett, 2005)
Monitoring the children during the activity is an integral part of assessing the children's knowledge and understanding of the activity.  Making sure all children participate, asking them questions and encouraging them to ask questions too.  It is important to listen and empathise with the children in your care.
To give the children the opportunity to develop their understanding of mathematics, by counting the food as they are feeding the caterpillar.  To monitor if the activity is achieving it learning outcomes, is the activity challenging enough and is it achievable for all the children you are working with, By using sequencing cards of the food and the story the activity can be differentiated for all children to have a go. Keeping a record of any observations and discussing any elements that were raised from the activity with the class teacher.

At the end of the activity we reviewed the activity, we talked about how it went, the good points and not so good points, looking at some of the learning outcomes to see if this activity achieved its objective.  This information will be used to further improve, change and enhance the activity.  The resources used during the activity will be placed in the classroom after all the groups have completed the activity, as part of the continuous provision for the week, also including other resources that will further enhance the children's learning.


	Positive aspects – Why?

	All children achieved the objective of the activity, they all engaged and enjoyed the activities.  The majority of the children tried the foods chosen for this activity.  The children worked together to feed the caterpillar and the sequencing activity, this will help them develop social and emotional skills.



	Challenging aspects – Why?

	Time constraints are always a challenge, when the children are engaged in an activity that they are enjoying and you have to move the children on to their next  activity, so the next group can do the activity.  If the children are hesitate to try the foods, it is important not to force them, encourage them to touch the fruit, feel the textures and smell them without having to eat any of them.  It is essential only to encourage and not force children to participate if they are not happy or comfortable to do so, as this will impact on them in later life.  Keeping the children focused on the story is a challenge, this was achieved by having them interact with the story, it enables the children to better remember the story.



	What knowledge was demonstrated?

	A good knowledge of the curriculum, and educational standards.  It is essential to have clear objectives and to keep all children on focus during the activity.  Being aware of the abilities of the children in the group, allowing time for each child to participate and not rushing them.  



	What skills were demonstrated?

	It is important to have effective discipline skills, so that you can promote positive behaviour in the children in your care.

Management skills are important to ensure that all children respect each other, have good work ethics and behave in an appropriate manner.  It is important to have patience and keep control of any situation that might arise. 

Being able to communicate effectively is important with all the children in your care, be aware of any learning difficulties that the children in the group may have and adapter the activity accordingly.

I used the Gibbs' reflective cycle (Gibbs,' 1988) to produce this reflective account as I feel it is straight forward to follow and allows for an in-depth look at the activity.



	Which values were demonstrated?

	An engaging personality that can hold the attention of the children, it is important to have patience and be adaptable to any situation.  To be enthusiastic about all the activities you have planned to do with children.  Encouraging the children to take turns and allowing others to actively participate in all the activities.  



	What could have been done differently?  Why?

	The group of children could have be bigger so allowing a longer time to carry out the activity. The food tasting activity takes time to prepare and carry out, so it could be an activity on its own, so allowing the children more time to try the different foods.  More activities could have been included during the session to include a craft activity and another literacy activity.




Element 4 Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge

PGCE


	To use my previous experience as a Learning Support Officer and my Early Years Education and Care Degree to become a Primary School Teacher.
	Request information about enrolment and attend an Open day at UWTSD to discover more information and the entry requirements.

Complete a UCAS application online and complete your personal statement.

Attend an interview and sit a literacy and numeracy tests.

If successful apply for Student finance, tuition fees are currently £9000 and Welsh students can receive a subsidy of £5100 towards the fees, also maintenance grants are available and check if I'm eligible for any bursaries.  


	University of Wales Trinity Saint David,

Swansea Campus,

Technium 1, 

Kings Road, 

Swansea. 

SA1 8PH

https://www.uwtsd.ac.uk 

	September 2020

	2. Knowledge 

First Aid Course


	To have the opportunity to take on more responsibilities and to enhance my employability.
	Search for local First Aid Training courses.  The First aid at work (initial) course is a 3 day course costing £286. The nearest available training centre with available places is St John Ambulance Training.


	St John Ambulance Training.

Venue,

Priory House, 

Beignon Close, 

Ocean Way, 

Cardiff. 

CF24 5PB

https://stjohnwales.org.uk/ 
	29 - 31 May 2019

	3. Skills

Learn Welsh


	To better support the children in my setting, by improving my Welsh language.
	By completing a 30 week entry level course in the local area.  The course covers vocabulary, basic language patterns and everyday phases. There are also digital resources available.

Course fees: £90


	Provider: Learn Welsh Glamorgan

Course reference: M01P04J

Carnegie, Bridgend Old Library, Bridgend. CF31 1EF

https://learnwelsh.cymru/learning/find-a-course/?p=35f42172-78fc-e611-841d-005056994c0f

	25 Sep 2019 until 10 June 2020

	4. Skills

Outdoor Learning


	To enable me to help to create an outdoor environment/classroom therefore offering the opportunities to provide outdoor learning sessions.
	Search for local provider of Forest School training.  Select a course that provides a focus on practical skill development and utilises E-learning.  This qualification will provide the skill and knowledge to set up a forest school, and deliver a Forest School programme.  It also has Outdoor First Aid and Food Hygiene elements.

8/11 day course (E-learning submission within 10 months)

£950.00


	Forest School Programme Leader (Level 3)

Dare Valley Country Park

Aberdare, 

Rhondda Cynon Taf. 

CF44 7RG

http://igniteup.co.uk/events/forest-school-programme-leader-l3-2/ 

	25 September 19 - 25 October 2019 

9 - 4.30

	5. Values

Safeguarding & Child Protection 


	Keeping myself up to date with current Safeguarding and Child protection guidelines and my continuing profession development.
	By completing a course provided by a local Teaching Agency, I will gain the knowledge and skill to help identify concerns and understand the legislative framework and processes in place.

Free.


	Apollo Business Village

Heol Persondy,

Aberkenfig, 

Bridgend. 

CF32 9RF

 https://www.apolloteaching.co.uk/training/ 
 
	30 May 2019

9.30 - 2.30

	6. Values 

Children's Voice


	To improve my knowledge and understanding of the UNCRC articles that give children the right to be involved in decisions that affect them.

The Rights Respecting Schools Award (RRSA) is an initiative run by UNICEF, using the UNCRC as the guide, working with schools to put children’s rights at the heart of schools in the UK, “to create a safe and inspiring places to learn, where children are respected, their talents are nurtured and they are able to thrive”. (UNICEF, 2010)


	By research and discussion with members of staff who have completed training in delivering the Children's Voice.  Observation of class activities that involve the delivery of the resources received from UNICEF.

Attending a training course, UNICEF (UK) Rights Respecting Schools - Teachers Training course (Professional Development Training)  - 101 ideas to teach about Rights.

Free
	Course to be held in a school in Cardiff venue to be notified. 

https://www.unicef.org.uk/rights-respecting-schools/training-and-support/training-courses/


	1 October 2019

	7. Other?

GCSE Science


	To achieve my goal of becoming a Primary School teacher I need to achieve a Grade B in Science to be accepted on the PGCE Course
	By studying using an online GCSE course as none of the local colleges provide the facilities to study GCSE Science  while I complete my Early Years Education and Care degree. 

£911 that includes exam fees, access and support for 12 months also printed course materials

200 hours study Time


	CloudLearn Ltd,

Strathcylyde University Incubator, 

Graham Hill Building, 

50 Richmond Street,

Glasgow. 

G1 1XP

https://cloudlearn.co.uk/?gclid=EAIaIQobChMI78ig7frt4gIVQuDtCh0PGgrhEAAYASAAEgJyjvD_BwE
	Flexible start
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“…the way that we learn from an experience in order to understand and develop practice”   (Jasper, 2003).








“Reflection is part of learning and thinking. We reflect in order to learn something, or we learn as a result of reflecting, and the term ‘reflective learning’ emphasises the intention to learn from current or prior experience” (Moon, 2004).











Reflect








By engaging in reflective practice, we effectively become researchers of our working world - in much the same way that young children are researching theirs. (Paige-Smith and Craft. 2011)











