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Introduction
Employee’s ability skill is important for operating business operation. Those businesses have skillful employees they must achieve their goal. On this report academic and employability’s skill are describing properly. Importance of employability skill for is getting the opportunities of the employees are also including here.  On the health care employability skill how effects on employer are also describe ere. Importance of employability skill on social and health care unit are addressing here. Employees ability improving is essential task for the organization. Main purpose of this report is including the importance of employability skill on the workplace.
Literature review
Employability term indicates the issues that involve on employees and employer. Employability skill and performance level include on this section. Different types of skill contribute on provide better comfort on the public health issues (Jensen, (2011) Head of UK Health supervisor committee declares that only well experienced and skillful employees are appointing on the social and health care sector (Peng, 2008) Employability skill expressed the inner feelings and enhances the power of team works. Most of the important employability skill is communication; team works, self-management, critical thinking, and problems thinking that influenced the social working system. Herbert Spensor social scientist explain that medical and social health care conduct from its well experienced practitioner and it community profession. Social and community development implement from practice of social and mental health care practice.            
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In business industry employees are the most important assets and they have some skill that use for operating business. Business industry can be reached on their goal with use their employees skill and ability. In the section employability skill are mention properly that learn from the CBI (2009).
1. Self- management
2. Communication
3. Team work
4. Computer and Numeracy
5. Awareness creating
6. Using technology
7. Application of information
8. Positive attitude
9. Entrepreneurship management
10. Problem- solving
On the business sector employees have all these skill but on the social and health care sector employability skill is simple difference. Social and health care sector employees have exceptional skill that are badly need on the social care sector.
1. Empathy: it is the most important skill for the operating social and health care sector. Social and health care workplace treatment to the patient and empathy can provide positive behavior (McManus, 2014). Employees who works in social and health care sector must have improve the skill of empathy. Patient could not have get satisfaction without empathy and empathy removes the mental pressure and depression. Social and mental health patient suffering from mental pressure. Empathy skill show respect and well behavior that can remove distress and encourage the patient. So on the social and health care sector empathy skill must be improved for better service.
2. Communication skill: communication skill is essential for every sector in social and health care practice. Employees who works on the social and health care sector must have improve their communication skill. Communication skill helps for share the relevant information among the patient and practitioner. Communication skill indemnifies the problems and makes strong relation between the patient and practitioner. Collaboration is one kind of communication that reduces the conflict among the team workers. For making helpful working place communication skill has no alternative. Communication skill closely related with college, workers, patient and service seeker. As a employability skill communication must needed for the social workers.
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Adapt in situation: social and health care workplace have contain full of complexities. Different situation make the social and health care workplace difficult. Adaptation skill easily helps for face the difficult situation and adapt on workplace. Different types patient make the profession hard and complex. Adaption skill is impact on engagement on the patient and critical situation. Adaption skill inspires the college to service properly and it also improves the level of confidence. So this skill must need for improve the treatment of the patient.
Ethical practice: ethical practice provides respect to the patient and it shows the effective attitude. Ethical behavior expressed the personal attitude and addressed positive reaction. On the social care practice ethical practice satisfied the patient and also attracts them for getting support. Among the colleague ethical practice skill make good friendship. It improves the practice of helpful behavior and also removes the collusion. Service holder gets advantage from the practice of ethical behavior. So ethical practice skill should be need for create better working environment. 
Flexibility: flexibility skill helps for adapt on the social care workplace and influenced on service proportion. Flexibility works in different movement and makes the workplace sustainable. As a social care worker flexibility skill learn makeup in different situation and remove the social barriers. Strong relationship within the working environment can be making after by the flexible skill. So social workers should improve their flexibility for makeup on workplace. 
Self-management: self- management skill learns works based on schedule. This skill helps for doing individual task (McManus, 2014). Self-management skill improves confidence level and better treatment. Individual attitude bring happiness and inspire the patient to get relevant proper treatment. 
Time management: time management skill is important in every profession and social and health care sector time management skill complete task just time. Patient treatment must need accurate time and routine schedule impact on the patient safety. So social and health employees must have needed this skill. 
Self-Confidence: Self-confidence help for treatment within a better scope and critical situation can face by self-confidence skill. Treatment and service the patient is difficult task and without self-confidence social workers could not provide better support to the patient. So self-confidence should impact on the social and mental health care setting. 
Critical thinking: critical thinking innovate new ideas that impact on the social care workplace. Those workers who have critical thinking skill can discover new idea and make solution on critical phase. Again it improves the higher job facilities and patient can find better effort from the social care workers. Critical thinking skill is important on the social and mental health care practice.
Active listening: active listening is part of communication and after improves this skill social workers identify the accurate information (Klein, 2006). Patient inform about their problems with the social workers or employees, if active listening skill is not good patient could not get proper treatment. So active listening skill is important for improve own experience. 
Emotional Intelligence: Emotional intelligence skill is important for convince other and it also provide happiness. Emotional intelligence changes the patient minds and it identifies the exact problems. Emotional skill set positive minds among the patient and it bring essential change. So emotional intelligence is important provide extra support to the patient.
Problem solving skill: Social and health care organization have internal problems. Patient and employment issues are closely related on those problems. Social and mental health workers absorb the problem solving skill for solution their relevant factors. Problem solving skill improves the strong friendship and make better workplace. So problem solving skill is important for conduct social and health workplace.
[bookmark: _Toc38820350]Discuss the importance of employability skill for get employment opportunities on the social and health workplace
Employment skill is importance for getting opportunities on the social and mental health care settings. On the social and health care workplace employees get huge opportunities that impact on the future carrier and professional life. For example employment skill such as communication helps for make good relationship and communicates with each other. This communication skill brings opportunities in different sectors. Mainly job satisfaction and promotion criteria can be influenced from this skill. Again future job opportunities must enlarge for communication skill. Self- management skill also help for maintain the self-evaluation and it also impact on individual experience. After improve the employability skill friendship relation must be build and it can provide support in crisis situation.  (Helpman, 2011). Adaption according to situation also brings opportunities that are face the critical situation. After this collaboration with each and other can be learning. Patient satisfaction can be develop for adapt on their environment. Time management skill is important for complete daily works and self-management. Emotional intelligence skill innovate new ideas that is important for creative works. Creative works open new platforms for leading high professional career. Job satisfaction opportunities and getting promotion can be achieved by the employment skill. Patient satisfaction level bring opportunities that is promote from the own place. Salary increasing opportunities also come from the employment skill (Jensen, (2011) Doctors and nurse is the vital person on the social and mental health sectors and they have got well secured working environment by applying their skill. So employment skill is important for getting opportunities to build strong future. 
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According to the social and health care workplace employer is such kind of profession who are responsible for all debts and issues. Mainly doctor and medical practitioner is the employer. Employers are the person who has some skill and experienced those apply on their workplace.  Employability skill also impact on their effective working system. Well experienced doctors know about the patient and treatment according to systematic way (Hill, 2013). Communication skill enhances the power of employer relationship building and inform about the relevant issues.  Social workplace environment appoint well experienced employees for activate better service. Mainly who have experience in medical sectors and social care unit must have choice for appoint. In order that employer such as practitioner and doctors are appointing after consider their occupation and experience (Peng, 2008) Nurse and social workers have some skill and abilities that consider when they apply on the social and mental health care sector. Employer have responsible fundamental working sector and promote their level. Motivation skill must be analysis as a doctor or practitioner because it impact on inspire the patient. Team working is vital skill that has no alternative for operating social and health workplace. So employer must improve their employability skill.
Conclusion
Employability skill is important for conduct the organization successfully. Mainly some skill and activity of the employees are closely related on the improving the employability skill. Flexibility for the employs adapts o different situation and impact on organization team works. Communication skill of the employees getting the advantage for promotes their professional stage. Main purpose to improve the employee’s skills is enhancing the power of organization strategy. 
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