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Job Title
Graduate AI Strategist
Employer
University of Wales Trinity Saint David (UWTSD)
Department
Digital Learning and Academic Development
Location of Work
UWTSD campus, with activities across university departments and student support services.
College St, Lampeter SA48 7ED, United Kingdom
Nature of Work
Hybrid, combining on-campus responsibilities with remote working where appropriate.
Working Hours
37 hours per week, full-time.
Salary
Indicative salary will range from £37,000 per annum, subject to institutional approval.
Contract
Fixed-term position for a graduate (Subject to the terms of university recruitment).
Job Purpose
During academic year 26-27, the Graduate AI Strategist will assist in the responsible and ethical application of AI to help UWTSD prepare students and staff for AI use. The postholder will actively support the implementation of AI literacy programs and the development of digital learning, help prepare the institution for digital learning, and support academic integrity and graduates' employability.
Key Duties and Responsibilities
Conduct and present workshops, training sessions and accessible learning materials on AI literacy across various subjects.
Encourage responsible use of artificial intelligence, such as academic honesty, respect and privacy of the data, clarity and consensus about the information generated by AI, and ability to evaluate or weigh the information.
Explore different AI technologies (for example, agentic AI) and how they impact the university and graduate careers.
Work closely with staff from both the University’s academic and learner development teams, library and careers teams to infuse the support for employability skills within the learning environment with AI.
Educate academics with demonstrations, academic professional development and subject-matter specific support with AI.
Support institutional-level training needs assessment & challenges and opportunities in implementing Responsible AI by the management.
Assess the effectiveness of training through student feedback, student participation information and learning evaluation.
Participate in the development and feedback of guidance, educational aids and institutional suggestions for AI.
Recognise potential dangers of AI applications and consistently follow University protocols with concerns.
Keep informed on AI Literacy developments, educational technologies and good digital behaviour.
Reporting and Working Relationships
The post holder will be held to account by the identified academic or digital learning manager, and will collaborate with students and academic departments and professional services.
Performance and Development
The Graduate AI Strategist will be required to build impactful collaborations with key university colleagues and be involved in efforts to promote responsible application of AI. The quality of the performance will be judged by the agreed targets: providing training activities, creating learning materials, involving students and getting students involved. The post holder shall invite feedback, determine how it can be enhanced and recommend enhancements to appropriate managers. The ongoing career professional development will be encouraged to ensure that up-to-date knowledge of new AI technologies, ethical issues and HE practices is maintained. The role also includes being part of the University's meetings; attending AI events and helping with reports that assess the impact of AI at the University.
Equality and Inclusion
The post holder is expected to enhance the opportunities for accessible, inclusive and equitable AI learning for students from a diverse learning and digital background.
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Job Title
Graduate AI Strategist
Qualifications and Knowledge
Essential
Business or management degree or equivalent, or a related degree to include those in digital technology, education or similar fields.
Awareness of AI and its relevance in learning and in the workplace.
Knowledge and understanding of what responsible use of AI is, such as academic integrity, data privacy, bias and misinformation.
I am aware of and understand the requirements for digital literacy and for graduates to be employable.
Desirable
The required Training and certification or education in digital learning based on the field of AI, Data protection certification training.
Knowledge of agentic AI and its implications for organisations and tertiary education.
Skills and Experience
Essential
Superb writing and speaking skills, communicating technical information to non-technical audiences.
Interpersonal skills and effective teamwork skills which allow them to interact effectively with academic and professional services.
The ability to think analytically and critically to assess information created by AI and assess potential risks.
Skills in problem-solving and presenting solutions to a problem that might be workable.
Time and organisation management to help run the workshops and training activities as well as meet project deadlines.
Competence and confidence when utilising new technologies to learn.
Ability to produce accessible learning resources and to accurately convey information.
Desirable
Gain experience in making presentations, providing workshops or peer learning activities.
Working with AI in education or research, or in professional tasks using AI. Using AI in the educational, research or professional area.
Experience using e-learning platforms and digital team working tools.
Personal Qualities
Essential
Adherence to responsibilities, transparency and ethics regarding AI use.
Student-centred and inclusive approach to learning and development.
Flexibility and acceptance of new learning and technology changes.
Professional, reliable and accurate in relation to information.
Initiative and enthusiasm for devising ways to improve the teaching-learning process.
Respect and value other people's equality, diversity and varying levels of digital confidence.
Desirable
Lateral thinking with respect to interesting learning activities.
Confidence to communicate with stakeholders and make recommendations.
Interest in technology innovation and impact of technology on society.
Additional Requirements
Commitment to UWTSD values - education, student development and continual professional learning. They will participate in various activities alongside others within the institution and take part in the institutional priorities for AI literacy for 2026-27.
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Opening Statement
Welcome to the interview with UWTSD for the post of Graduate AI Strategist. I am the Hiring manager at UWTSD. 
Question: Why have you applied for the Graduate AI Strategist position?
I have a keen interest in applying AI to enhance the learning system and prepare the learners for future employment. As a student, I recognise the challenges students face when using new technology. I am excited about the opportunity to share my business expertise, communication skills and problem-solving skills with students to increase their AI literacy and understanding of the responsible use of AI. This role would also allow me to support UWTSD's educational systems, benefiting their development.
Question: How does this position align with your career aspirations?
I would like to do a role like the AI strategist that I will do with dedication, realising my aspiration of doing work in the business process strategy, digital transformation and technological innovation area. It would allow me to be the one bringing empowerment in the field of Strategic Planning, Stakeholder Engagement and Change Management. Furthermore, I am keen to gain insights into the responsible use of AI across various sectors and its implementation practices. It would be good for my professional development and for my higher education to improve.
Question: How might AI adoption affect graduate employment and the skills students need in 2026–27?
The application of Artificial Intelligence will replace some jobs, affect jobs and develop new skills. Graduates will, therefore, need to be equipped with skills in digital literacy, adaptability and critical thinking, as well as communication and problem-solving. Agentic AI has the potential to impact workflows and decision-making processes inside organisations as well. The student should be aware that information created by AI may contain factual errors or presumed facts that are inaccurate or biased. Thinking about how to provide our students with the ability to effectively leverage AI while preserving human judgment, creativity and accountability.
Question: How would you develop an inclusive AI literacy programme for students?
The Learning sessions, workshops and recommended topics for introductory training for candidates will be AI Fundamentals, Responsible Prompting, Output Verification, Data Privacy and Academic Integrity. The activities in the Discipline-specific activities would illustrate various activities from each of the disciplines that could be facilitated with AI. Online resources for students who cannot attend the workshops would also be recommended. There would be practical drills and short assessments; feedback would help to identify gaps in learning. Collaborating with academic staff would help guarantee training to meet the learners' needs.
Question: How would you encourage students to use AI ethically?
I would suggest being transparent about the use of AI to assist with tasks, disclosing the use of AI and explaining the consequences of misusing it for academic tasks. Students should have the ability to spot facts supplied by AI, credit support from AI, and maintain confidentiality of information. Situations that create risk could be represented, for example, bias, plagiarism and misinformation. I would also remind the students to post a question whenever they do not understand the meaning of an assignment to the academic staff. All these suggestions are meant to be included in an inclusive list that would be conducive to academic honesty and, at the same time, allow innovativeness in the approach.
Question: How would you support staff and university services in preparing for responsible AI adoption?
I would suggest academic staff Professional Development Workshops, Joint meetings & demonstrations. Both learner developer academic skills and information evaluation and research literacy lectures may be facilitated with the assistance of AI. Academic skills lectures, information evaluation and research literacy may be given by the learner developer and library staff, respectively, using the aid of AI. There is scope to discuss how AI affects recruitment and expectations at the workplace, with examples given by Careers Officers. I would suggest that these teams have regular conversations to share their thoughts. Appropriate resources, policies, and opportunities to raise concerns should be provided to staff.
Question: Which training programmes would you recommend, and how would you evaluate their effectiveness?
Candidate recommends sessions on introducing students to the concept of AI, discussions on ethics and AI, and discipline-specific training and employability activities. There should be practical tasks and exercises to explore outputs, bias and measures to take to protect the information in the output; training should cover these. Evaluation of effectiveness will be made via pre- and post-training assessments, attainment, student feedback and staff observation of their attendance. Outcomes can show targets for weakness and how to overcome this. Regular assessments would also help keep resources up to date with the development and change of AI technologies.
Question: How would you respond if an AI tool produced inaccurate information and exposed confidential data?
I will react by channelling this issue through proper channels of the university and providing relevant staff members with information on data protection and technology. I will first report it. Affected students should be advised not to use the tool until a risk assessment (if any) is carried out. I would support giving folks the right info and finding safer strategies. Longer-term measures could include training reviews, briefings on future data security events and the importance of data privacy, and the development of processes around future incidents.
Closing Statement
Thank you also for your answers to the questions and for providing an explanation of why you're the ideal candidate for this position. Your responses will be judged based on the selection criteria, and the panel will also consider your ability to positively impact the responsible use of AI at UWTSD. The interview has now come to an end.
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Job Description
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Job Description (Continued)

Job Purpose

¢ During academic year 26-27, the
Graduate Al Strategist will assist in the
responsible and ethical application of AI

to help UWTSD prepare students and
staff for AT use.

* The postholder will actively support the
implementation of Al literacy programs
and the development of digital learning,
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Job Description (Continued)

Reporting and Working Relationships

¢ The post holder will be held to account
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Performance and Development
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Person Specification

Qualifications and Knowledge
* Essential

* Business or management degree or
equivalent, or a related degree to include
those m digital technology, education or
similar fields.

¢ Awareness of Al and its relevance in
learning and in the workplace.

¢ Knowledge and understanding of what
responsible use of Al is, such as
academic integrity, data privacy, bias
and misinformation.

¢ I am aware of and understand the
requirements for digital literacy and for
graduates to be employable.
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Person Specification (Continued)

Skills and Experience

¢ Essential

¢ Superb writing and speaking skills,
communicating technical information
to non-technical audiences.

¢ Interpersonal skills and effective
teamwork skills which allow them to
mteract effectively with academic and
professional services.

¢ The ability to think analytically and

critically to assess information created
by Al and assess potential risks.

e Skills m  problem-solving  and
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Person Specification (Continued)

Personal Qualities

Essential

Adherence to responsibilities, transparency
and ethics regarding Al use.

Student-centred and inclusive approach to
learning and development.

Flexibility and acceptance of new learning
and technology changes.

Professional, reliable and accurate in
relation to information.

Initiative and enthusiasm for devising ways
to improve the teaching-learning process.

Respect and value other people's equality,
diversity and varying levels of digital
confidence.
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Interview

Question: Why have you applied for the

Graduate A Strategistposition?

* I have a keen interest in applying Al to
enhance the learning system and prepare
the learners for future employment.

Question: How does this position align with
your career aspirations?

¢ I would like to do a role like the AI
strategist that I will do with dedication,
realising my aspiration of doing work in
the business process strategy, digital
transformation and technological
innovation area.
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Interview (Continued)

Question: How might Al adoption affect
graduate  employment and the skills
students need in 2026-27?

¢ The application ~ of  Aurtificial
Intelligence will replace some jobs,
affect jobs and develop new skills.

Question: How would you develop an
inclusive Al literacy programme for
students?

¢ The Leaming sessions, workshops and
recommended topics for introductory
trammg for candidates will be AI
Fundamentals, Responsible Prompting,
Output Verification, Data Privacy and
Academic Integrity.
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Interview (Continued)

Question: How would you encourage
students to use Al ethically?

* I would suggest being transparent
about the use of Al to assist with tasks,
disclosing the use of Al and explaining
the consequences of misusing it for
academic tasks.

Question: How would you support staff

and university services in preparing for

responsible Al adoption?

* I would suggest academic staff
Professional Development Workshops,
Joint meetings & demonstrations.
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Interview (Continued)

Question: Which training programmes
would you recommend, and how would you
evaluate their effectiveness?

¢ Candidate recommends sessions on
introducing students to the concept of
Al discussions on ethics and Al, and
discipline-specific training and
employability activities.

Question: How would you respond if an Al

tool produced inaccurate information and

exposed confidential data?

e I will react by channelling this issue
through proper channels of the university
and providing relevant staff members
with information on data protection and
technology.
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Interview (Continued)

¢ Thank you also for your answers to the
questions and for providing an explanation

of why you're the ideal candidate for this

position. CLOS l NG

STATEMENT
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