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1.1 Explain the nature of research and the stages of the research process
Research is an undertaking, a planned, purposeful undertaking to achieve key aims. These are to increase knowledge surrounding a workplace concern or theme. It has generally a four stage methodology with the resulting outcome being one whereby there is positive validity and verification for decisions, solutions, performance and progression to improvement.
The stages are to firstly detect and define the human resource concern or theme. (Horn, 2012) Illustrates the strategies used to define such a scope, those stemming from a burning desire, those where replication is a driver, those where a practical problem needs addressing or lastly convenience overrides all.  The second stage is to assess what is the existing comprehension. The third is to acquire eminent information. The fourth is to construe and devise conclusions. To assist in completing all stages successfully from initial detection to report submission, a roadmap or journey plotter can be used (Anderson, 2013)
1.2 Compare and contrast different approaches in research
(Anderson, 2013) pinpoints four basic approaches to research; and Bryman and Bell (Bell, 2015)dovetail to this by pinpointing the essential elements of any research to be reliable, replicable and valid.
The Cross sectional approach is one of simplicity, seeking predominantly quantitative data from all sectors of the workplace such as through questionnaires. Comparisons and patterns are reaped cheaply alongside data volume if scoped. Negatives can be dependent on original construction, interpretation of requirements and response rates and effort.
The Case study approach differs in that it is more precisely targeted; a narrow remit where profoundness is necessitated and generalist outcomes not desired or generated. An insight into the reality of the organisation in an area is gained, often through more employee engagement and this can be in a specific sector as opposed to cross sector. This prevents comparisons in contrast to the cross sectional approach and provides qualitative as opposed to quantitative data, which can be challenging from an analytical perspective. (Lewis, 2018)
The Action approach is one best for overcoming or resolving obstacles and challenges in the work place promoting transformation and difference. It’s brought to effect by planning and taking actions and seeing the results of those actions whether they be positive or negative with an experimental expectation. The involvement of stakeholders in this research can cause innovative ideas to be formed and changes in mind-sets. It’s advantageous in solving an internal specific problem. Limitations are challenges in pinpointing the root or reasoning of actions, behaviours and motivations. All questions may not be answered.
The Comparative approach examines differences between groupings or circumstances such as places of work or different departments with different working situations. It can often be on a broader scale unlike the Case study approach making comparisons external to an organisation in contrast to the Cross Sectional approach. It follows a more standardised approach (that may be recognised as opposed to internally authored) enabling contrasting. Unlike the simplicity of the Cross sectional approach it can be time costly and differing workplace circumstances can prevent the generation of sufficient commonalities to produce valuable data.
 		
1.3 Identify researchable areas in HR
Research can be used when you have a live Human Resource issue that holds importance. If decisions and solutions need to be found, research can improve those decisions and solutions or validate those that are under consideration. The main features are that any research could lead to improvement that could be used again in other areas of concern or the organisation overall (reliable, replication and valid.) An example of a live issue could be increasing sickness levels, poor staff morale, pay grievances being submitted.
An assessment of existing knowledge can merit research to ensure currency and best practice is in place. The main features are that research into existing legislation, reports and journal articles can be fruitful and also keeping abreast of survey results such as the Office of National Statistics and news articles. An example of a researchable area could be current views on Equality and Diversity, Bullying and Harassment and Ethical working. 
The results of collectable data may identify a researchable area. The main features are that such data may be routinely available. An example of this could be an examination of spreadsheets holding pay figures that highlights discrepancies in similar role holders maybe in reward or gender. Other data may have been gathered purposefully but gives insight into an area that needs more examination. An example of this could be an analysis of sickness records gives insight into a rising problem with work related stress. 
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