                                                       
Reflective Interview
                                                    

This reflective interview write up is based on Gibbs Reflective Cycle, Graham Gibbs was born in 1988, the American Sociologist and Psychologist then published a book called `Learning by Doing`. (Mulder P 2018). This book focused around his Reflective cycle Theory it was to inspire people to think methodically about experiences that they had in a situation. By putting this into a cycle Description, Feelings Evaluation, Analysis, Conclusion and an Action plan made it clearer for people to reflect on themselves. 
The interview took place in a relaxed room with A small group of male and females, also mixed ages were within the group interview I was smartly dressed to give a good impression according to Josh Hawking’s (2013) Most people will judge you within the first few seconds of meeting you and this impression will stick by them.  
[bookmark: _GoBack] There was a panel of three people sat in front of us, these people were also from a mixed background including two Nursing students who were on the second year of university, James Purkins and Catherine Reynolds, and Elizabeth Langdon who worked for careers wales welsh Government.  When entering the room, it was at this point that I was the first to introduce myself the group then followed my lead they then all introduced themselves, three people then handed over their CV I had not prepared myself correctly and did not bring mine. This was a negative point as I felt the other members of the group already had an advantage by providing the correct information, also having the ability for the panel for them to see on their attributes on paper is a major positive. According to the Legal Secretary Journal (2018) that Your CV is the first chance you get to make a good impression on a new potential employer. A high-quality CV will significantly increase your chance of getting a face-to-face interview, so it is worth spending time and effort on the content and presentation. As soon as a I sat down, I made eye contact with the panel and sat down with relaxed positive body language. According to Total jobs (2018) Your body language can have a significant impact on how you’re perceived, and so you have to be aware of it from the moment you step through the door 
The group was then asked to tell the panel about themselves and what they hope to achieve in the future. We were then asked a series of questions four in total these revolved around ourselves asking our qualities and life experiences and what we would have to offer in the choice of career. The first question was Tell us about the main qualities you feel you posses which make you suited to working as a nurse or in the  health profession ,I chose to put myself forward to  answer this question and did it was confidence, my feedback from the panel mirrored how I felt when I answered the question and was all positive the second question was Why do you think communications important when working as a nurse or health profession? Yet again I found I answered with ease again and was the first to answer again as I felt I understood the question asked, my feedback from the panel was yet again positive.
The third question was What is the best way for staff in this sector to ensure dignity for all service users/patients? I felt more uncomfortable as it was in relation to the health care background as I felt I didn’t have as much life experience as some of the other members in the group, so they managed to give much better examples of their experience.  I became more withdrawn at this point and people began to talk over me when I was giving my thoughts in relation to this question, my feedback for the third question was not as I would have wanted to be.  The fourth question was Tell us about an occasion when you have dealt with a challenging situation? The fourth question was the one I really struggled with I felt as if I had not thought the question through and put my hand up to give the answer without thinking the question through correctly, I wanted to be the first to answer so I rushed my answer, my answer was in relation to when I was armed forces and had to deal with a situation but the way I had answered it was more like a story and not a answer. I knew I had answered it incorrectly after I had said it but, but at this point I did not have enough time to rectify my mistake as other members in the group were giving their examples in much more detail. My Feedback for the fourth question was exactly how I felt.
Over all I felt like the interview went well, I learnt that I should pay more attention to the questions asked and not to rush and try to make the good first impression and that maybe being too confident is not a good thing. If I was to take this interview again, I feel as if I would research more into the job that I’m applying for, also to be more prepared for example with my CV making sure it’s up to a high standard and to also have one with me. I felt like the members of my group had more life experience in the health profession making me want to gain more knowledge within this industry. I feel this was good experience and help me get where I need to be in future interviews.
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