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1. [bookmark: _Toc80550179]Introduction
The employability skills are still a vague subject for the student or for the new employees (Hamid et al., 2014) mainly because they are constantly changing depending on the actual needs of the society. Based on this, the actual report has he purpose of analysing the development of the some of the most constant employability skills (Resilience, Time Management, Emotional Intelligence and Digital Competency) and identify the trend and how are those changing in the current global situation, all these while highlighting the importance of employability skills. 
The employability skills have just recently started to get attention in the academic literature and research journal, and there are a couple of definitions available, but one of the most comprehensive is the one given by Harvey (2001) which argues that the employability skills are based on the ‘core skills’ of every person, but they are developing with the help of factors like willingness, capacity and training and they can be achieved at the workplace, and there is no known end to the development of the employability skills due to the fact that the world is constantly changing and there is always something else to learn (Asounitou, 2015).
2. [bookmark: _Toc80550180]Important employability skills in today’s workforce
As mentioned before, the employability skills are always changing to fulfil the needs of the workplace and what was the most desired employability skills 10 years ago, today might not be important at all (Andrew, Russell, 2012). Still, in some instances, a few employability skills are constantly shown in top 10 skills wanted by the employer, and that is because they are always relevant (Calvo, Garcia, 2020).
The first employability skills on this list is the Resilience,  which is described as ‘the ability to adapt to changing circumstances, even when the circumstances are discouraging or disruptive’ (Collard et al., 1996). This means that at the workplace, the employees must be able to adapt to all kind of changes, from changing of personnel to budget cuts. The career resilience can be obtained by an employee by participating in trainings, access any organisational development resources and aim to know or to do more than the job requires (Filipczak, 1995). But, in order to be able to obtain this skill, the employee must be willing to go the extra mile and to stay with a company even in critical moments, to gain experience within the industry but to also learn how to solve problems under pressure, how to adapt to changes or even propose changes that will benefit the company. The resilience is considered to be one of the most desired and important employability skills nowadays, and this is mainly because studies are showing that the Z generation are not so resistant to pressure and is not willing to ‘fight’ under difficult circumstances (Borg et al.,2020). Due to the fact that the attitude is vital in developing this employability skill, employers are mostly looking for people with the right attitude, because most of the organisations are offering the right tools to build resilience within the staff. Moreover, the resilience is desired by the employers due to the concerning number of work-related cases of stress, depression and anxiety which has significantly grow during the past year, which is also translated by lost workdays due to absences caused by stress, depression, or anxiety (Barton, 2015). 
The next employability skills that is required nowadays is the Time Management. MindTools (2021)  offered the most accurate definition of the concept, saying that this is ‘the process of organising and planning how to divide the time between specific activities’. According to the same source,  the benefits are enormous for a company with employees that can manage their time properly, starting with an increased profit, less stress at the workplace, and ending with more opportunities to advance and with a greater work-life balance. On the other side, by not having a good time management, a company can have missed deadlines, which will increase the stress at the workplace and will decrease the productivity, which will make the company lose money in the end. The time management skill can be improved by following a few steps which will help create a behaviour (Juneja, 2015):
· Effective planning, which can be made with the help of to-do lists, to make sure that no task is forgotten.
· Setting goals and objectives, which are always realistic and achievable.
· Setting deadlines, so that all the tasks are completed on time, and nothing is left on the last minute.
· Delegate the responsibilities, to make sure that there is balance, and no one is overworked.
· Prioritise the tasks, from important and urgent to not important and not urgent.
· Spend the right time on the right activity, to avoid procrastination and to ensure that the tasks are done properly. 
The Time Management skill is desired nowadays because there is a continuous trend of procrastinators, which was discovered in the XX’s century (Lay, Schouwenburg, 1993) and is still increasing now with the Z Generation (Rabow, 2016). This means that the workforce is not as efficient as it used to, and the time management is a necessity in a time where everything is happening really fast and people and organisations need to keep up with all the changes that are happening in the world, from artificial intelligence development up until climate changes. Being able to effectively use the time is a skill that will be always required, especially in fast-paced work environments. 
The next employability skill desired nowadays is the Emotional Intelligence. The concept is described as the ability to objectively deal with information that emerges from feelings (Shahhosseini et al.,2012). With other words, being emotionally intelligent means that a person can make a decision or form an opinion regardless of the feelings about that topic. There is no proper training yet that can make a person emotionally intelligent, most of them only being created to give indications about what a person can do to develop the emotional intelligence skill. It is considered that to be able to develop this skill, a person must pay attention to others’ attitudes as well as its own, and to notice how they react under pressure and if it’s not a proper way, to find the power within themselves to change their behaviour (MindTools, 2021). Recent studies (Shooshtarian et al., 2013) confirmed that the emotional intelligence has influence over the job performance, meaning that the employees that are emotional intelligent are handling decisions better that the one who aren’t, and they can form an honest and objective opinion about everything that is happening at the workplace and can be more relatable in decision making as they are more calm and focused than the employees who are acting based on their emotions. Organisations are in search for reliable persons that will keep their cool and not ruing businesses based on feelings such as anger, and this is the main reason why the Emotional Intelligence is such a desired employability skill nowadays. Another reason would be the fact that the technology is starting to take off a lot of the workforce, companies being interested to save money and time by investing in technology, and the jobs available are the ones that require Emotional Intelligence. 
The last on the list of the most desired employability skills is one that 20 years was not even considered – Digital Competency. This skill can be defined as a technology-related skill. This means that, based on the job, this involves everything from machines and robots until the Microsoft Office Package and Zoom. There are indeed a few basics that are nowadays needed for almost every job, like the ability to use the e-mail or to operate a machine, but there are also jobs that are completely based on the digital competency such as software developer or engineer. There are also lots of trainings, certificates, online courses and even classes at school available for everyone that wants to achieve the digital competency in any fields. The accent is so high on this topic, and everyone is investing in this because the world is advancing and the workforce needs prepared employees to continue to develop new technologies that will improve the living (Ilomäki et al., 2011). Moreover, creating a population that is digitally competent means that technology will be even more accessible to everyone (Nyikes, 2018). 
3. [bookmark: _Toc80550181]The future of employability skills
The year 2020 was a challenge for everyone, and the businesses were one of the most affected, as the number of cases grew, the employees were infected with the virus and the pandemic hit with bigger restrictions every two weeks, until everything was completely shut down and the people were forced to stay at home. Because of this, many businesses were forced to either shut down completely and ask for financial help from the government through the furlough scheme, either make the employees to work from home, with just a few businesses open, mostly the ones in the Health Department, Logistics and Food. That meant an incredible effort to change processes, invest in equipment and learn how to work together from distance (Kaushik, Guleria, 2020). The most difficult part was to change behaviour and make people adapt to restrictions and working from home. The employers were concerned because every employee must have the possibility to work from home, which was not always possible, or have the equipment needed to be able to perform the job from the comfort of their home, and while this issues could be easily solved with a financial investment, the part where the employee can be as productive as home as it was at the office was one of the main concerns, along with how to keep the employees focused on the work and not on the distractions that were at home. For this to happen, they needed people that were resilient, emotional intelligent, digitally competent and that had the ability to use the time efficient. The employees needed to be resilient and to adapt easily to this huge change, they needed to show no emotions and to understand the global decision to stay at home, they needed to purchase their own equipment, learn how to install it and use it from home, and they needed to be able to plan and manage every task from home, offering the same level of professionalism and productivity. 
In present, things are a bit better and most of the restrictions are lifted, but another challenge is now currently faced by the employers. The people that used to work from home and are now requested to return to the office are refusing to do so, arguing that the productivity was not decreased, and they are working better on their own environment (Buheji, 2020).  This means that now employers are looking for people that are team players and know how to work in a team and are willing to go and socialise at the workplace. The employers’ argument for that was that the employees can be better supervised. 
As it can be easily deducted from this report, the employability skills can be constant, such as resilience, but they can also change along with the world changes. Also, it can also be noticed that employers, schools, and governments are investing in what they believe it will come next, so that they can easily adapt the employees to the changes. A good example for this is how everyone started investing time and capital into the digital competency, which now is needed everywhere and is a big part of everyone’s life. 
4. [bookmark: _Toc80550182]Conclusion
In conclusion, it was proved in this report that no matter what employability skills is desired at a certain point, there are always ways to achieve that employability skill. Every employer will prepare training for their employees, but the employees must be willing to learn as well. The opportunities will always be there because the workforce needs people qualified to continue to have profit and to be productive, which is why, if there will be any changes, the employees will have all the chances to keep up and adapt as fast as they can. On the other hand, it was also showed that some employability skills are constant on the top of the most desired and needed employability skills. One of this is the Resilience, which is also one of the most important due to the fact that the world is in constant change, and employees must be prepared to learn new things, use new equipment, or change career paths if needed. 
Moreover, everything stated previously was proved during the 2020 pandemic, when the businesses were impacted by restrictions, new situations such as sick personnel, offices closing and lost of revenue. They needed resilient people that could adapt to working from home and have the same level of productivity, meet all the deadlines and work in a team from their homes. 
The employability skills started to be studied just recently, but all the studies around this subject shows how important they are to the world and how they are constantly changing to make sure that the world is still going on. It is also a proof that the investment in people is as big as the investment in the equipment and research and development. The employability skills will always be important and there will always be ways to make the employees and the future employees to learn how to achieve them. 
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