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[bookmark: _Toc100006903]Introduction
To make the job advertisements formats by a group to represent the requirements of the organisation to recruit the new employee to perform any specific duties can help the organisation to get the expected quality employee where professionalism can help the group member to make an organisational presentation with proper information. The employee also needs to have the ability of public speaking to make the presentation understandable to the audience (Hargraves and O'Connor, 2018). All of the skills can be getable with the help of Gibbs’s reflective cycle which provides the opportunity to identify different situations for observing personal skills by overcoming different stages in the learning sessions. Gibbs’ reflective framework is a very effective and most popular framework to evaluate personal learning properly as there are six factors are available which provide the opportunity to work accordingly with the experiences. This is also important to work in a group and attain a specific goal through proper formulation.


[bookmark: _Toc100006904]Reflection on Task 1 and Presentation of Week 8 
In the group presentation, every employee has to show their experience with a specific activity and need to show its impact on the professional career to get success with the experience. From my perspective, Gibbs’ reflective cycle is described to show my experience to develop ads for job offerings for the organisation where I have to need my skills of team working, professionalism, and public speaking ability to attain the objectives of the job ads.  It has to observe in a different stage which is discussed with the Gibbs reflective cycle which helps me find out the skills on my own and what should be developed for getting much better outcomes by preparing a proper action plan for development. 
[bookmark: _Toc100006905]Description
In a group, I have to prepare a job advertisement by mentioning all of the requirement that is wanted by the organisation to collect the employee from the market which provides a clear idea for the job shakers to understand their ability for applying for the job and evaluate their eligibility for the post. In the perspective of preparing job ads my group decided to work individually to create the job advertisement in various formats and everyone had to explain their format to show the importance of the different parts of the advertisement which can assist the organisation to get the opportunity for recruiting the skilled and experienced employee (He et al., 2018).  For my academic study, I gather various knowledge to prepare job ads in an appropriate way which can help the organisation to collect the suitable employee and overcome every stage of recruitment properly. I also gained the knowledge to work as a team from my academic and professional career to complete any task properly which can assist me to complete any specific activities with the team and bring the best result for the organisation. The knowledge and skills of public speaking and professionalism will also assist me to play a big role in the group to share the valuable information with the workforce of my workplace to make it understandable and bring their products to achieve every target within the selected time. After completing everyone’s task one day before submission we sat down to see all of the ads formats of every team member we found that everyone creates the advertisement in a different way and two of my group members take much time (completed within the deadline) for making it more attractive. We also found something like the time schedule was missing and decided to prepare it properly within the fixed time. 
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Feelings
When we decided to divide the work among ourselves, we were happy to show our own skills and ability which we gather in our academic life. We thought that we are quite smart to understand the demand of the situation which will be helpful to complete our task in an appropriate way. But when I started to work with my part I got panicked as I felt I got a part very critical to cover and it has great importance in the advertisement which will play the most important role to attract the people to apply. I also avoid my persona hypothesis and collect the relevant information as I have to describe it in the group presentation which is the measurement of my professionalism. Gradually I found that the activities are not as difficult as I thought at the beginning and found so much relevant information after working hard which enables me to complete my task faster than others. However, I am quite satisfied as in the group everyone appreciates my work and I got the highest marks as we evaluate it with a statistical format where everyone provides marks for every sector like the organisation of the job advertisement, ability of teamwork, professionalism, presentation skills and the ability of public speaking. 
[bookmark: _Toc100006907]Evaluation
Evaluation is the most effective way to get the best activity and observe the development to get much better outcomes. In the task of making job advertisements, we make the format in different ways where we found that the diversity among our team members is mainly responsible to think in different and we also understand why teamwork is more effective to attain much better outcomes (mccallum and Milner, 2021). This evaluation helps us to work with more attention to get much better outcomes in the future time and also provides the guideline to work in any situation with patients which will bring a satisfactory result. Form the group discussion we also understand that we have to develop some skills and also found some group members have the ability who can help others to achieve quality by initiating proper strategy for development. By the evaluation we can find out where we should be supporting each other so that we can enhance our knowledge and attain the ability to work in the organisation with more effectiveness to make the most effective team in the organisation. 
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Analysis
I think the approach we applied in our work was very effective to understand for making any decision difficult and showing personal ability to work and handle any situation. In this way, the team members could understand the place of development and also got a proper idea about the necessity of teamwork, presentation, and public speaking to work in the future time for development (Sekarwinahyu et al., 2019). It also showed our strengths and weakness to overcome them and improve our skills for providing much effectiveness in the workplace. Understating the strength and weaknesses is very helpful for developing personal skills and taking necessary steps for development. We also learn why we should be working for personal development and how to implement the knowledge of academic life. We take the issues seriously to analyse our quality and convinced every team not too tense about their weakness as it is natural to face such kinds of difficulties which can be possible to overcome after 
[bookmark: _Toc100006909]Conclusion
I found some things thorough my work that need to develop to get a more effective process and I will work to attain the objective. I also understood the importance of self-confidence which can help anyone to perform their duties with more effectiveness. Some effective tactics should be practiced to develop the presentation and public speaking skills which I also found in our activities. Teamwork is more efficient to get much better results but individual activities are the process of judgment to understand personal strengths and weaknesses to try for recovering from the situation and develop the qualifies by following some effective guidelines. I hope all of the team members could understand their present situation and quality to find out the space for development. 
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The action plan is the list of activities that have to be found by performing the activity and need to improve for overcoming the same issues and enhancing the knowledge for future development (Hill et al., 2019). I also found some of my action plans and prepare an action plan so that I can overcome the issues which may create many difficulties to bring professionalism and increase my ability to present anything to the mass audience or failed to share the information a public speaker
	What to do?
	How I will do it?
	Who will help me?
	Specific action

	I have to develop my public speaking ability. 
	I will communicate with the team members and peer workers in the organisation to enhance my knowledge of my skills. 
	My team members can help me to develop this skill. 
	I will collect some books that will be very helpful for me to develop my skills and I also read different journals, articles, and bibliographies to get a proper idea about popular public speakers to follow their strategies. 

	I want to found myself in teamwork where I will get the leading role in my experience
	I will work with the team to develop my skills and make me a team player. 
	The peer worker and some of my friends can help me to develop my skills in the appropriate manner. 
	I will collect the relevant information from the online source to get a proper idea to maintain a team in anywhere to bring their best productiveness. 

	Presentation skills also needed to improve to get a better position in the professional life
	I will work along with my colleague and gradually develop my presentation skills. 
	My college and senior can help me to develop my skills to represent any information with proper presentation.
	There are so many bibliographies are available online and I will read the books and gathered the necessary information for my personal development. 




[bookmark: _Toc100006911]Conclusion 
In the working place, the employer needs to collect the manpower for performing the organisational activities where the organisation needs to provide ads to draw the attention of the job seekers who are willing to get a chance in a sector that is relevant with their quality and skills which is gathered by them in the sector of academic and professional life. The HR manager needs to provide the details about the job role and organisational expected qualifications and skills to avoid various unnecessary applications which make the recruitment process easier. In the job ads, it is also most important to mention the pay or other benefits to getting the applicants who are interested to work with the payment and opportunities and the recruitment work need to be complete in a fixed time for which the ads providing organisation need to add the deadline of the application to get the application in a fixed time to arrange an interview to collect the necessary workforces.
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