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The coronavirus pandemic was one the worst problems the UK has faced in many years, people from all different ethnicities and race were affected by this pandemic on a national scale as well as a global one. As the UK recovers from the consequences that the coronavirus pandemic has had on its economy, one of the goals is to make the UK a safer, and better environment for everyone. 
The main aim of the police force is to protect and preserve life, preserve order, prevent crimes and to bring offenders to justice. However, the police have been heavily criticized over the years for how they handled a few cases such as the Brixton riot (1981), Stephen Lawrence murder (1993), the murder of Mark Duggan which led to the London riots in 2011, as well as being labelled institutional racists by Sir William Macpherson in his report (Gov.Uk, 1999).  Due to the backlash the policing regiment has faced over the years, in 2016 the College of Policing announced that new officers from England and Wales would require to be educated at a degree level from 2020 onwards. The Policing 2025 vision sees policing as a job that is a graduate level occupation (Maruf, 2020). This will allow the next generation of officers to be well educated at a degree level and be able uphold the values and beliefs that are required for them to be an officer, this then enables officers to properly protect and preserve the communities.   
According to Shults (2022), a few big issues that the law enforcement face are recruitment and retention, risk of prosecution for on-duty actions, officer wellness and morale and media coverage of police issues. These issues make it hard for the officers to work towards and achieve their goals (Shults, 2022).  
The management style of the police force has changed over the years through three major development perspectives which were classical police management, behavioral police management and finally contemporary police management. 
The classical police management style was a bureaucratic style which meant that organisations operated in a rational basis, authority, discipline, and responsibility were some of the main factors of this management style. The results of behavioral science research led to the development of systems theory as well as the contingency theory which helped influenced the private sector movements (Novak, 2017). 
The current needs of the policing learning and development framework are to reduce and prevent violence, increase the trust and confidence that the public have in the police, supporting the victims of crimes better and to protect people from being exploited or harmed (London Assembly, 2022). 
Furthermore, the policing future will include a complex network of digital systems where algorithms would dominate simple activities such as dispatching and addressing complaints (TechUK, 2021). Also, some of the future trends of the policing framework are things such as smart device data, robotics, virtual reality (VR) and augmented reality (AR). The emergence of video camera doorbells such as the “Ring” camera doorbell can capture footage of people as well as enabling the owner of the device to speak through the device remotely (Siminoff, 2023). These new smart devices provide the police force with useful data when investigating crimes. 
Additionally, in the coming years society will most likely see an increase in autonomous police mobile units in use such as an increase of use of drones and robots that can dispose of bombs as well as other packages that seem suspicious. Moreover, the use of VR and AR is becoming more familiar with society as more people can experience VR and AR devices. VR and AR is a useful piece of technology as it makes the lives of police officers much easier as they could run realistic simulations to train themselves (Marr, 2022).
The learning and development plan for West Yorkshire police includes working with stakeholders to identify, design and deliver a range of learning and development products and services to meet the needs of the organisation (WestYorkshirePolice, 2022). For the policing practitioners to achieve the aims and objectives of the learning and development they need to be well connected to the strategic and operational spaces within policing organisations (Harding, 2022).
In 2017 the Met police achieved a lot which has subsequently aided them in their aims and objectives for the future of the organisation. In 2017 the Met police made 587 charges and 478 convictions for offences related to terrorism as well as reducing the number of robberies and attacks that were taken out through the use of motorcycles and mopeds which reached a peak of 1238 offences in April 2017 and the Body cameras that were introduced so that all the frontline officers and could have protection if something unpredicted occurred which also improved public confidence in the police. On the other hand, the Met police received 2,177,747 999 emergency calls in 2017/18 which was an 8% increase on the year prior (Metropolitan Police, 2018). 
Some leadership trends the law enforcement should embrace are authenticity, transformational, emotion and motivation. Authentic leaders are able to demonstrate internal strengths and values in their work behaviors which means that they are great role models for their subordinates as they do not behave a certain way in public and another in private (Reynolds, 2015). Transformational leaders can identify internal and external factors that require change in order to achieve results, whether it may be a change in culture or mindset (Widener, 2020). Additionally, being emotionally intelligent is useful as it allows leaders to relate with their subordinates and others in order to understand them better and it allows officers to better themselves on and off duty (Policing Matters Podcast, 2021). Finally, motivational leaders are able to increase morale within the organisation so that the officers are mission focused and have a passion for doing the right thing (Smith, 2021). Officers just want their leaders to show that they are cared for and are treated right. If leaders are able to embrace these leadership styles, then officers will be able to stay mission driven and achieve the goals and objectives of their learning and development framework and make the organisation better as a whole and improve their relationship with stakeholders and the public (Police1, 2023).
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