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Executive Summary:

	The assignment looks at how a student can develop their capabilities through the means of a simple but highly effective role play. This Role play is that of an interviewer and interviewee. There will be basic questions asked about career role options and the right answers have to given for this. Based on these answers, a complete self-valuation and career development plan has to be chalked out. The introduction explains the need and importance of the role play. 
Then comes the subtopics which includes role play and career development. Personal strengths and developments, skills and knowledge for working effectively, employment readiness, employment goals and personal action development plan. The conclusion explains the reasons for selecting the career path of digital marketing.


















Introduction:
	It is necessary to have a clear goal of career planning as end when the school years is reaching. Everyone needs to be aware what they want to achieve in life and the manner in which it has to be pursued. Otherwise, it ends up being a case of working to survive and not for realising for one’s own capabilities and interests. I have seen that many people are struggling to be satisfied in their professions because they simply took up a job that was giving them income. 
It is of course necessary that every profession is monetarily rewarding. At the same time, it has to be balanced with abilities, area of interests. The small role play will go a long way in analysing oneself and making the right professional decisions (Milewski et al., 2018).





















Role Play and Career Development

	In the role play, the interviewer asks me five questions on the role that I selected for my future career. These are related to my personal goals and the manner in which I propose to develop my future. The objective of the interview was to get mature and practical answers so that interviewer could analyse the candidate. Altogether it would be a short interview and would not go into lengthy details. The maximum duration was five minutes out of which one minute was allocated to me for any queries that I have on the given role and the topic (Choi, Kim and Kim, 2015).
In the given role play, I as the interviewee had selected the role of a digital marketing specialist and strategist. In this particular role, I would be understanding the nature of the client business and then suggest digital strategies like SEO, social media marketing, web and Google analytics, app marketing, etc. to grow the business. It would be a combination of creative and technical job profile. I would more like to go for the creative part but also understand the technical aspects in a larger sense (Sharf, 2016).
The main purpose of the play role is to make the person understand where he or she stands as regards to their areas of interests, aptitude, strength and limitations. It can also be a form of SWOT analysis of the person. This is because every question asked to me and the answer that I give for it will be description of myself as a person. It will be detail on my life goals and objectives through the desired professional career and the career path I have to choose to achieve those goals. For every answer that I give, it will make clear, the areas that I have improve upon and the strengths that I can build upon.  
Accordingly, the chosen career path can be developed. Therefore, this five-minutes role play has to be done as the most truthful and sincere self-assessment so that every interviewee knows what they want in life, the reason for the same and the ways in which it can be achieved.







Personal strength and developments (include background analysis):

	My own inclination right from the very beginning was towards arts and humanities. This was backed up with living for human interaction and behavioural understanding. This was right from the beginning and there were no two ways about it. In my own family and friends circle I had seen people enrolling themselves at an early age in ICAEW. Many of them had done due to their young age aptitude in costing and accounting. However, some of them had joined only because of the good payment that professional CA’s were getting. These people were struggling (Smith et al., 2018). The reason is that it was not their cup of tea but just the lure of good money was pushing them to join accounting stream. I was very clear that I did not want to make this mistake.
At the same time, having a satisfying career was also very important to me. In this meant monetary gains. To take an example, history and philosophy was both interesting subjects to me. I used to spend hours and hours reading on major historical events like World war one two. Chinese history and civilization, Constantinople empire, Egyptian civilization etc. But I knew these were not something that would give me a rewarding career. Being a historian was giving oneself limited career options and since there were only limited openings and those were occupied by people already well settled in those profiles. As far as philosophy is concerned, I used to read the works of Sigmund Freud and Voltaire. But I knew that I was not such a deep thinker to create my own philosophical research though process. This way clearly my skill or gap limitation (Clevenger et al., 2018). From that angle I found that pursuing a career on that subject was clearly ruled out for me.
The other major career path in the line of humanities is teaching. This can be considered as the most ideal career graph in terms of its content, monetary rewards. There is hardly anyone in the world dissatisfied with the teaching job. I thought I was also cut out for it since I was very much enthusiastic on human relations. But surprisingly teaching is just relations and it is also about imparting knowledge. A good teacher has to relay the knowledge in a manner through which each student understands and absorbs this knowledge. This includes the brightest to the slowest student. Thereby teaching skill requires a lot of patience which a person with good interactional skills may not possess (Presbitero, 2015).
My other subjects of interest are economics and psychology. The former gave a chance to know about all current business sector, corporate news, national and international trade related happenings. It also has certain statistical aspects like calculation of GDP, per capita income, demand and supply, sector specific growth etc. I was not an expert statistician but was fairly well in basic level analytical calculations. Certain predictions on the business sector and economic policies that used to make turned out to be correct. At the same time as mentioned earlier physiology was deeply interesting to me in terms of interactions and human behaviour. Writing was also my plus point. This was subject based writing and not story or fiction writing.

I have therefore divided my skills and experience into the following:
· Basic level analytical skills (Itani and Srour, 2016).
· Ability to assume the direction a business can take under certain market conditions.
· Interaction with other people and striking an interesting conversational flow.

Skill gap limitations
· Limited ability to impart knowledge and make them understand especially for those who are little weak in grasping.
· Good in contemporary affairs but limited skills in deep rooted social or philosophical thinking.

Considering all these, my selected career option is the line of digital marketing. The reason is the following:
· Utilise my analytical skills on economic developments especially fast-growing contemporary sectors like e-commerce.
· Following business developments in the corporate sector and making a short-term and long-term assessment about growth of business. This assume high importance since digital marketing is closely linked to company growth.
· Writing skills and with enriched language and appealing words.

Skills and knowledge for working effectively 
	In the role play that I have selected for myself, it is a combination of hard skills and soft skills. 
The hard skills mean technical knowledge. The machine dynamics applied by a mechanical engineer or the cost accounting practices used in an audit by a chartered accountant are examples of hard skills. These are specific subject knowledge used in the job.
The soft skills on the other hand include, communication, interpersonal relationship, client servicing, team management and motivation. The person needs to have both skills. The marketing statistics and data is given to me as the digital marketing consultant. This is empirical and also factual. Now keeping this in the background, the digital strategist has to execute a creative plan, that will give the company high visibility through the internet (Chaffey and Smith, 2017).
This means that I should be well aware of industry dynamics as regards to the digital world. The sectoral details however can be studied and understood according to each scenario that comes in front of me. 
On the soft skills side, the communication and presentation skills should be of the highest quality in front of the client. Otherwise it will never move to the next stage.




Employment readiness
	In my specific case, it can be said that I am only employee ready at a level of twenty-five percent of what it actually should be. As regards to the complete understanding of digital marketing technologies, I need to go into a certification course of one year to get the depth understanding of the academic skills. Only then, I will be in a position to understand the background and client requirement. 
As regards the soft skill part, I do have confidence to speak with conviction in front of others and to present myself in an impressive manner. I can also build up a relationship with others. But here again the readiness is far from a professional level. This is because interacting as a student with a peer or lecturer is a different aspect. In the real-life business sector, it is a cutthroat competition and there is no simulation like situation. (Park et al., 2018). 
The things need to be grasped very fast and suggestions with deliverables have to be implemented at an equally fast and professional manner. I had earlier mentioned the need to develop my information imparting skills in a convincing manner. This needs to be upgraded very much (Ibrahim, Boerhannoeddin and Bakare, 2017). 


Employment goals and personal action development plan	
Personal goals can be specified accordingly.
· To improve my communication skills in such a manner that I am able to convince with effectiveness my opinions and ideas.
· To become technically strong in all aspects of digital management and strategizing so that I can suggest thee appropriate solutions and help clients grow their business. 
· To update myself in all technological and theoretical aspects of digital marketing as per newly introduced concepts and technical tools. 
· Not to be just a good communicator but also someone who can impart learning to others as per their capabilities and capacity.

Action development plan
· Fine tune the communication skills in a professional manner by attending specialized communication development programs.
· Undertake advanced training course in digital marketing and learn comprehensively all theoretical, creative and technical aspects of the same (Grit, 2019).
· Undertake at least 2 different certifications of digital marketing. 
· Learn and become proficient in at least three major international languages.



Conclusion 
	This course and the play role help me in understanding the importance of developing the career goal in tandem with personal goals. This will help me and all others to plan out our perspective career. The maximum importance has been given personal strengths and developments because it explains the things about me with focus on strengths and limitations. It is not necessary that if a particular career aspect is very rewarding it should be taken up. By selecting digital marketing, I will be utilising my creativity of reading and writing in my professional arena. It is a segment which is going to drive many things in the future.
At the same time while I like subjects like history and philosophy, I know I have career limitations in that time. The reasons have been mentioned above. But the knowledge can always be used to bring about customer interactional and conversational skills.
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