OFFICIAL SWYDDOGOL



Bad Character - Wording examplesPre- Interview Briefing 
It is my intention during the course of the interview to explore your client’s bad character in respect of previous convictions.
The following are previous convictions which I consider relevant to this investigation in that the convictions tend to show that your client has a propensity to commit this type of offence”
Or, alternatively for reprehensible conduct :-
“Your client’s previous conduct in particular (outline of the conduct to be explored e.g. untruthfulness in the form of previous false denials) which I consider relevant to the investigation.

Section 101 of the Act sets out Seven “Gateways” which can be explored in order to introduce evidence of Bad Character and its admissibility. These “Gateways” are,
A. All parties agree.
B. Adduced by the defendant. (101)
C. Important explanatory evidence. (102)
D. Matter in issue between defendant and prosecution. (103)
E. Matter in issue between defendant and co-defendant. (104)
F. Evidence to correct a false impression. (105)
G. Attack against another’s character. (106)


Challenge
You have confirmed your conviction of Rape/GBH/Theft etc at Swansea Crown Court on 14th February 1996.
You have denied the offence which you are being interviewed for today. (You may at this stage need to explain a particular aspect of conduct that you feel is relevant to the current allegation)
I put it to you that this previous conviction /conduct clearly shows that you are the type of person who has a tendency to commit this type of offence. Do you agree?”
During Interview
If a decision has been taken to explore BCE it is recommended that this is done at the challenge stage, or, at the end of the interview…e.g.
“Is it correct that on 14th February 1996 you were found guilty of Rape/GBH/Theft etc. at Swansea Crown Court”
(If we can get the suspect to agree the conviction(s) it may save us having to prove them at court)
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