                                           Naema Shabir 
                                              2406615   
                                      BSc Health and Socal Care 
                    Changemakers building your personal brand   
                                              BMHP5015  
                                              Component 2  
                          
                                     




















Content Page    
Introduction..................................................................................................... p,3
Current Job Vacancy.....................................................................................p,4,5
Employability Skills........................................................................................p,5,6
Evaluation of my Skills...................................................................................p,7
Personal Brand and Professional identity...................................................p,8
Action Plan and Timeline...............................................................................p,8,9
Communicating my Skills...............................................................................p,9
Conclusion......................................................................................................p,9,10
Reference List................................................................................................p,11 


















                                               Introduction  
This report analyses the employability skills, knowledge and professional attributes required for the role of a Registered Mental Health Nurse (RMN) working within a High Dependency Unit (HDU) in the United Kingdom (UK). Mental health nurses play a vital role in supporting individuals experiencing severe and enduring mental health conditions by delivering safe, person-centred, and evidence-based care. They work collaboratively with multidisciplinary teams to assess patients' needs, manage risk, promote recovery, and improve health outcomes in accordance with professional standards (Nursing and Midwifery Council, 2023). The increasing demand for mental health services has highlighted the importance of recruiting skilled and compassionate nurses who are able to provide high-quality care in complex clinical environments (NHS England, 2024).
A current vacancy for a Registered Mental Health Nurse for a High Dependency Unit in Birmingham has been selected to explore the skills and qualities required by employers. The report will analyse the employability skills identified within the job description and person specification before evaluating these against my own qualifications, experience, and professional attributes. It will also examine how developing a strong personal brand, promoting a professional identity, and building effective professional networks can enhance future employment opportunities within mental health nursing.
Finally, the report will present a five-year action plan outlining the steps required to develop the knowledge, skills, and experience necessary to achieve this career goal. The discussion will demonstrate the importance of continuous professional development, reflective practice, and lifelong learning in maintaining professional competence and delivering safe, high-quality mental health care (Royal College of Nursing (RCN), 2024).
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Current Job Vacancy: Registered Mental Health Nurse for a High Dependency Unit  
For this report, a current vacancy for a Registered Mental Health Nurse (RMN) for a High Dependency Unit in Birmingham has been selected. The position is advertised by Options for Care through Indeed and offers a starting salary of £16.68 per hour (Indeed, 2026). The role involves providing high-quality, person-centred care to individuals experiencing complex mental health needs within a high dependency environment. Nurses are expected to assess patients' physical and mental health, develop and implement evidence-based care plans, administer medication safely, manage risk, respond appropriately to crisis situations and work collaboratively within a multidisciplinary team to promote recovery and improve patient outcomes (Indeed, 2026).
The person specification highlights several essential requirements, including registration with the Nursing and Midwifery Council (NMC) as a Registered Mental Health Nurse, excellent communication and interpersonal skills, sound clinical judgement, compassion, resilience, and the ability to work effectively under pressure. Candidates must demonstrate knowledge of current mental health legislation, safeguarding responsibilities and professional standards while maintaining accurate clinical documentation and promoting patient dignity, confidentiality, and person-centred care (Nursing and Midwifery Council, 2023). In addition, employers value individuals who can work independently while contributing positively to multidisciplinary teams, reflecting the collaborative nature of modern mental health services (Royal College of Nursing, 2024).
This vacancy was selected because it reflects the growing demand for skilled mental health professionals within the UK. Rising levels of mental illness and increasing pressure on mental health services have strengthened the need for nurses who possess not only clinical competence but also empathy, resilience, and the ability to build therapeutic relationships with service users (NHS England, 2024). The requirements outlined in this vacancy provide a useful benchmark for evaluating my current skills and identifying areas for future professional development.   
                                                    Employability Skills  
The role of a Registered Mental Health Nurse (RMN) within a High Dependency Unit requires a diverse range of clinical, interpersonal, and professional skills to provide safe, effective, and person-centred care. Mental health nurses are responsible for assessing service users with complex mental health conditions, managing risk, administering medication, and working collaboratively with multidisciplinary teams to support recovery. Consequently, employers seek individuals who demonstrate not only clinical competence but also effective communication, resilience, and ethical practice (Nursing and Midwifery Council (NMC), 2023).
One of the most important employability skills is effective communication. Mental health nurses must communicate clearly and sensitively with service users who may experience anxiety, psychosis, depression, or other complex mental health conditions. Therapeutic communication enables nurses to establish trust, gather accurate information and involve patients in decisions regarding their care, contributing to improved recovery and patient satisfaction (Arnold and Boggs, 2020). Effective communication also supports collaboration with families and multidisciplinary professionals, ensuring continuity of care across different services.
Another essential employability skill is clinical assessment and critical decision-making. Nurses working within a High Dependency Unit must rapidly assess changes in a patient's mental and physical condition, identify potential risks, and make evidence-based clinical decisions. This requires sound professional judgement, problem-solving abilities, and the confidence to respond appropriately during challenging situations. Benner (1984) suggests that the development of clinical expertise occurs through experience and reflective practice, enabling nurses to make increasingly effective decisions within complex healthcare environments. Although Benner's work is well established, its principles continue to influence modern nursing education and professional development Effective communication, and compassionate care are fundamental to developing therapeutic relationships and improving patient outcomes within mental health nursing (Peplau, 1997).
 
Resilience and emotional intelligence are equally important within mental health nursing because staff regularly encounter distressed individuals, challenging behaviours, and emotionally demanding situations. Emotional intelligence enables nurses to recognise and manage their own emotions while responding empathetically to the needs of others, promoting therapeutic relationships and reducing conflict within clinical settings (Goleman, 1998). However, resilience should not be viewed solely as an individual responsibility. Healthcare organisations also have a duty to provide supervision, wellbeing support and continuing professional development to reduce stress and prevent staff burnout (Royal College of Nursing (RCN), 2024).
Finally, professionalism, teamwork and safeguarding are fundamental employability skills identified within both the vacancy and the NMC Code. Mental health nurses must maintain confidentiality, practise within legal and ethical frameworks and collaborate effectively with psychiatrists, psychologists, occupational therapists, and social workers to deliver holistic care (NMC, 2023). Safeguarding vulnerable adults and ensuring accurate documentation are essential professional responsibilities that protect patients and maintain public confidence in nursing practice. Therefore, employers seek nurses who demonstrate accountability, integrity, and a commitment to lifelong learning through continuous professional development.  
                                    Evaluation of My Skills 
Evaluating my current skills against the requirements of the Registered Mental Health Nurse vacancy has enabled me to identify both my strengths and the areas I need to develop. The job advertisement highlights the importance of communication, teamwork, resilience, professionalism, and person-centred care. Through my previous experience in health and social care, I have developed many of these transferable skills, providing a solid foundation for a future career in mental health nursing.
One of my main strengths is effective communication. Supporting individuals with different physical, emotional, and social needs has enabled me to build trusting relationships while communicating with empathy, respect, and professionalism. These skills are essential in mental health nursing because therapeutic communication helps develop trust, encourages patient engagement and supports positive outcomes (Arnold and Boggs, 2020). My previous roles have also improved my ability to work effectively within multidisciplinary teams to provide safe, coordinated care.
Another strength is my understanding of person-centred care. I have supported individuals by respecting their dignity, promoting independence, and meeting their individual needs. These values reflect the Nursing and Midwifery Council (NMC) Code, which requires nurses to prioritise people, practise effectively and preserve safety (Nursing and Midwifery Council, 2023). However, I recognise that I need to develop specialist knowledge in areas such as mental health assessment, medication management, and crisis intervention before I can meet all the requirements of the role.
Working in health and social care has also strengthened my resilience and adaptability. I have learnt to remain calm under pressure, manage challenging situations, and respond professionally to the needs of individuals. Although these experiences have increased my confidence, I recognise that working in a High Dependency Unit will require further clinical experience and ongoing professional development (Royal College of Nursing, 2024).
Reflecting on my current skills has helped me identify that my caring attitude, communication skills, and practical experience are valuable strengths. At the same time, recognising my development needs will help me set realistic goals and prepare for a successful career as a Registered Mental Health Nurse. 
                   Personal Brand and Professional Identity
Developing a strong personal brand and professional identity is important when pursuing a career as a Registered Mental Health Nurse. A personal brand reflects how an individual presents their knowledge, skills, values and behaviours to employers, colleagues, and service users. Within healthcare, professionalism is demonstrated through compassionate care, ethical practice, effective communication, and a commitment to delivering safe, person-centred care in line with the Nursing and Midwifery Council (NMC) Code (Nursing and Midwifery Council, 2023).
To strengthen my professional identity, I will continue to develop my knowledge and practical skills through higher education, clinical placements, and continuous professional development (CPD). Keeping my knowledge up to date will enable me to deliver evidence-based care while adapting to changes in mental health practice. The Royal College of Nursing (2024) highlights that lifelong learning is essential for maintaining professional competence and improving the quality of patient care.
Building a professional network is also important for career development. Learning from university lecturers, placement mentors and experienced healthcare professionals will help me develop my skills, gain constructive feedback, and increase my confidence. In addition, joining professional organisations such as the Royal College of Nursing, attending relevant training events, and maintaining a professional LinkedIn profile can increase employment opportunities while demonstrating my commitment to professional development (Health Education England, 2023).
My unique selling point is my previous experience within health and social care, which has enabled me to develop effective communication, teamwork, and interpersonal skills. I am compassionate, reliable, and committed to providing person-centred care while treating individuals with dignity and respect. I am also motivated to continue learning and developing my clinical knowledge, allowing me to contribute positively to a multidisciplinary team and support the recovery and wellbeing of service users.  
                                                      Action Plan and Timeline    
To achieve my career goal of becoming a Registered Mental Health Nurse, I have developed a realistic five-year action plan. The plan identifies the key steps, resources and timescales required to develop the knowledge, skills and experience needed for the role.
 
	             Goal 
	            Action 
	          Timescale 

	Complete my nursing qualification. 
	Successfully complete my degree and clinical placements. 
	      Years 1–3 

	Develop mental health nursing skills.
	Gain practical experience through placements and training. 
	       Years 1–3 


	[bookmark: _Int_Y0319y4D]Build my professional profile
	Keep my CV and LinkedIn profile updated and join the Royal College of Nursing. 
	Ongoing 

	Improve my leadership and communication skills.
	Attend CPD courses and learn from experienced professionals. 
	Years 3–5 

	Secure a registered mental health nurse post.
	Apply for suitable vacancies and prepare for interviews. 
	Within 5 years 


                  Communicating My Skills to a Potential Employer  
I plan to communicate my skills to potential employers by maintaining a professional CV that highlights my qualifications, work experience, transferable skills and continuing professional development. I will also keep my LinkedIn profile up to date to highlight my achievements and expand my professional network. In addition, I will prepare thoroughly for interviews by researching the organisation and using examples from my education and health and social care experience to demonstrate my communication, teamwork, and problem-solving skills. These methods will help me present myself as a professional and motivated candidate for a Registered Mental Health Nurse role (Nursing and Midwifery Council, 2023). 
                                               Conclusion  
This report has analysed the employability skills required for the role of a Registered Mental Health Nurse and evaluated my current skills against the requirements of the selected vacancy. It has demonstrated that effective communication, teamwork, professionalism, resilience, and person-centred care are essential qualities for success within mental health nursing. Reflecting on my own experience has enabled me to identify both my strengths and the areas that require further development, particularly in relation to specialist clinical knowledge and mental health practice.
The report has also highlighted the importance of building a strong personal brand, maintaining a professional identity, and developing a professional network to enhance future employment opportunities. Finally, the action plan provides realistic goals to support my career progression over the next five years. By continuing to develop my knowledge, skills and experience through education, clinical practice and continuous professional development, I will be well prepared to achieve my goal of becoming a competent and compassionate Registered Mental Health Nurse (Nursing and Midwifery Council, 2023; Royal College of Nursing, 2024). 
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