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                                              Scenario 1

Jayne i consider was discrimination on her marital status.
It is unlawful for an employer to discriminate an employee because they either married or in a civil partnership;it does not apply if you are engaged to be married.Interestingly,the distinction is based on the status of marriage(eg,the fact of your marriage)and not who that person is married to.
Direct discrimination would occur in situations where employees are treated worse than other workers in your workplace because they are married or in a civil partnership.
I will give example about of two married co-workers was discriminatory in choosing to fire an employee’s wife following their split.
The employer,Mr Ellis,fired Ms Bacon for an alleged IT breach,reported her to the police for theft and withheld 31,560 pounds dividend.It was alleged that Mr Bacon has ‘pulled his strings ‘to exclude and finally dismiss Mrs Bacon,because Mr Bacon was supposedly suspicios that she was seeing another man.Mr Bacon then went on to use the company funds to pay for his divorce,with Mr Ellis’consent.
The reason for that treatment was clearlythe claimant’s marital status to Mr Bacon.It was help to be clear Mrs Bacon was being subject to less favourable treatment on the grounds of her marital status MR Ellis had no other explanation for such treatment other than fact he had taken to the side of her husband and aws therefore hels to have committed marital discrimination.
Where your employees are in relations or married,you always run the risk of a potential break up which the employer(especiallyin small companies )may become a casuality of.Where is a divorce between a employees ,to avoid discrimination, an employer should:
-Stay objective!The employer should avoid being involved in the issues and try to no take sides.
-Be as consistent as possible ,what is said to one said to other one.
-Giving employees more flexible working arrangements,proceedings divorce.
-Although it can be difficult to suggest one party lose both their marriage qand their jobs.
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Marital status provides that your employer can’t treat you less favourably than others because of your marital status.
The Equality Act 2010 provides you whether you are an employee, a former employee or an applicant for a job.You will also be protected if you are a worker ,partner or office-holder.
For example it could be direct discrimination if a single person ,who has the same experience and qualifications as yourself ,is promoted instead of you simply because he/she is single while you are married or in a civil partnership.
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It is against the law to discriminate against a person because of his or her marital status.
It is also discrimination when there is an unreasonable requirement or practice that is the same for everyone but has an unfair effect on people of particular marital or relationship status.                                                                                                                                                                   
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