Event Risk Assessment:

Title:
Date:

	Event Description
	Mobile Field Hospital

	Department:
	

	Event Location:
	

	Event Organiser (Module Lead) Name
	Tania Davies 

	Student Event Manager 
	

	Student Treasurer
	

	Numbers of students attending
	30

	Students with additional needs (please describe)
	

	Numbers of staff attending
	[bookmark: _GoBack]3

	Number of first aiders attending
	

	Start Date:
	Click here to enter a date.

	Return Date:
	Click here to enter a date.

	Event Details:
	







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	[bookmark: _Hlk6821906]According to Healthy Working Wales (2019), Health and Safety Legislation are a set of laws that have been accepted through Parliament which are designed to protect individual’s well-being and prevents any neglect or harm. Hoggart (2013) explains that there are many key pieces of legislations that impact how businesses and organisations manage Health and Safety, these include; ‘The Management of Health and Safety at Work Regulations 1999, Health and Safety (First Aid) Regulations 1981, Reporting Injuries Diseases and dangerous Occurrences Regulations 1995  (RIDDOR), Control of Substances Hazardous to Health (COSHH) and Manual Handling Operations Regulations 1992’. Health and Safety Executive (HSE) (2013) reports that all legislations listed are developed from the ‘Health and Safety at Work Act 1974 (HSAWA)’.
Buckley (2014) reports that Health and Safety (First Aid) Regulations 1981 legislation suggests that an employer is responsible for implementing risk assessments to ensure that first aid provision in the workplace is adequate. Buckley (2014) further explains that an employer should ensure that employees have up-to-date training and should ensure that enough first aiders are in the building to handle an emergency if one was to occur.
HSE (2019) suggests that RIDDOR places responsibilities on the employer to report serious workplace incidents or accidents by noting them in an accident or incident book. HSE (2019) explains that the book is then looked over regularly to check to see if there are any recurring themes which will be able to be acted upon.
HSE (2019) informs that COSHH is a law that states it’s the employer’s responsibility to keep substances that are a hazard to health away from employees by provided information and instructions and to be prepared for any emergencies. 
HSE (2019) explains that Manual Handling Operations Regulations 1992 is a law that informs it’s the employer’s responsibility to manage, control and reduce any injuries that may occur from carrying a heavy load. This will be managed by providing up-to-date training for employees to understand how to correctly lift and manage heavy loads.
HSE (2013) informs that HSAWA 1974 is the main, primary piece of legislation covering work-related Health and Safety in the United Kingdom. HSE (2013) informs that the HSAWA 1974 legislation necessitates that risk assessments are to be completed as this would demonstrate that the event organisers have acted responsibly and implemented everything to prevent harm to the participants and it is required that risks are identified, and sensible measures are put in place to avoid harm. Rausand (2013) explains that a risk assessment is a cautious examination of what could cause harm to individuals. HSE (2013) suggests that a competent individual with the necessary skills, knowledge and experience to manage health and safety should be implementing risk assessments before any work or activity gets carried out. Rausand (2013) informs that there are different types of risk assessments dependent on what the situation is, these include; ‘when employees are on or off site, the use of equipment and the protection of vulnerable groups’. HSE (2013) explains that HSAWA 1974 is implemented in the work place by ensuring that staff have adequate training to confirm that Health and Safety procedures are understood and followed. 
HSE (2013) reports that the Management of Health and Safety at Work Regulations 1999 was introduced to reinforce the HSAWA 1974 legislation. HSE (2013) informs that employers should be prepared for the unexpected by making arrangement for emergencies and are responsible for providing staff with relevant training.
According to HSE (2019), as businesses and organisations have to follow Health and Safety legislation, employers should; complete risk assessments to identify what can harm staff, explain how risks will be controlled and ensure individuals are aware of who is responsible, provide health and safety training and providing staff with any equipment or protective clothing needed for implementing job roles. National Health Service (NHS) (2019) suggest that provisions or equipment might include; suitable first-aid facilities, toilets and drinking water and employers should have insurance which will cover staff if they were to be injured at work. Burton (2018) explains that employees should always follow the training that has been received, take sensible care of owns’ and other safety and report any dangers or hazards to an appropriate member of staff. 
Cherrie et al. (2011) explains that a hazard is anything that could cause harm while a risk is the probability of someone being harmed by the hazard. Cherrie et al. (2019) further explains that hazards exist in every work place and could be; safety hazards, biological hazards, chemical hazards, physical hazards, ergonomic hazards or work organizational hazards. Martinelli (2019) reports that Safety hazards can include; things that can cause spillages or tripping such as leads or liquids, confined spaces and electrical hazards such as frayed wires. Cherrie et al. (2019) suggest that biological hazards can be identified as bacteria, viruses, insect bites and mould while chemical hazards can be recognised as flammable materials, cleaning products and vapours such as solvents. Martinelli (2019) informs that physical hazards can be known as radiation and temperature extremes, whereas, ergonomic hazards can include poor posture, poor adjusted chairs or objects and frequent lifting. Martinelli (2019) suggests that work organizational hazards can be identified as factors that causes stress and strain, these factors include things like; workload demands, flexibility and respect. 
The legislations relevant to this event include; 
· Health and Safety at Work Act 1974
· RIDDOR 1995
· Health and Safety (First Aid) Regulations 1981
· COSHH 2002
· Manual Handling Operations Regulations 1992
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Slips, Trips and Falls
	Staff/Students/ Visitors/Patients
	· Work areas kept clear
· Any drips or spillages on the floor are cleaned up straight away.  
· Spills of biohazards should be cleaned up according to Departmental procedures.  
	· Floor mats by the entrance to minimise the amount of water trailed in when weather is wet.
	Cleaner/      Healthcare professional
	3/5/2019

	
2
	Manual handling
	Staff/Students/              Patients/Visitors
	· Students and staff have received manual handling training and are aware of the need to seek assistance for heavier load.
· Patients carry their own items at their own risk.


	· Detailed manual handling risk assessment could be implemented by a professional every month.
	Trained healthcare professional
	3/5/2019

	
3
	Housekeeping
	Staff/Students/ Patients/Visitors
	· Cupboards provided to keep walkways uncluttered.
· Staff/Students given training regularly to explain importance of good housekeeping. 
	· Detailed housekeeping risk assessment could be implemented by a professional monthly.
	Trained healthcare professional
	3/5/2019

	
4
	Biological Hazards
	Staff/Students/ Patients/Visitors
	· Protective clothing always to be worn when necessary.
· Training provided to staff and students explaining importance of infection control.
· COSHH risk assessment is implemented.
	N/A
	
	

	
5
	Chemical Hazards
	Staff/Students/ Patients/Visitors
	· Protective clothing to be worn when necessary.
· Liquids to be mopped up thoroughly. 
· Training provided to ensure correct supplies are used on correct appliances.
	· Cleaning products to be places in a labelled container.
· Cleaning products to be kept in a locked cupboard.
	Trained cleaner
	3/5/2019
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Review of Risk Assessment Process (250 words)
	Review Date:
	3/5/19

	HSE (2019) informs that as no business or organisation stays the same, there are always new hazards and control measures to consider. By communicating with staff and monitoring incident rates, this will confirm weather the control measures and risk assessments are effective. HSE (2019) explain that risk assessments should be monitored regularly by a trained individual to check to see if the control measures are working efficiently and to check to see if surroundings have changed. HSE (2019) state that risk assessments are always evaluated for effectiveness. HSE (2019) inform that the pros and cons are weighted in order to discover whether the risk assessment worked by keeping people safe, furthermore, recommendations are suggested for how to improve the process.
Weekes (2017) explains that the benefits of completing risk assessments is that they reduce injuries within the workplace, and it creates awareness amongst employees. Weekes (2017) further notes that another benefit would be that it creates a positive image as everyone is aware that their safety is being protected. 
For the risk assessment completed above, there are recommendations that have been suggested to further protect individuals from any danger. HSE (2019) informs that risk assessments should be updates regularly, however, by using the recommendations to prevent harm and danger, the suggestions should be acted upon as soon as possible.













FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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