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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the roll of a constable

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Mental wellbeing and psychological resilience refers to having a healthy mind frame in general, as in feeling good and positive, and being able to cope with the stressors of life. 

Stress is defined by the World Health Organization as “Any type of change that causes physical, emotional or psychological strain”, (Organization, 2023). This is a very broad definition. An example of a physical strain could having to work extra hours at work due to workload and then losing out on sleep due to being back in early the next day. The lack of sleep can leave people physically and mentally less prepared to deal with future stresses. 

An example of an emotional strain could be losing a family member. The forever loss of a loved one can cause emotional grief amplifying all other things in life. A psychological strain could come from a bad experience and can leave people constantly waiting and worrying that the bad experience will happen to them again giving them anxiety. An example could be a police officer who has been stabbed in the past in a particularly well known area may not feel as confident in the future when working in that area again.

Resilience relates to how an individual responds to stresses such as these and carries out their life and job without them being negatively impacted by them or at least attempting to mitigate the impact as much as possible.

One strategy that I have use to maintain this healthy balance while being a constable is making sure I get enough sleep as sleep is the only time where the body and mind are completely at rest allowing it to recharge, rebuild and reset itself for the coming day. Failing to get adequate rest for extended periods of time would result in a system like overload which makes it harder for the body and the mind to deal with and handle stress appropriately. This is supported by Laura Lewis, (Laura Lewis, 2019).

 I make sure that I get between 7 and 9 hours per night or in between shifts in one period of time as this proven to generally be the optimal amount of time needed. This is proven by the school of Johns Hopkins Medicine. (Johns Hopkins Medicine, 2022) Making sure that it is one whole period is also a big factor as this allows for deeper and better quality rest. To help generate a darker room during the lighter times of the day, which aids in staying asleep for longer, is a blackout blind. Both of these points are backed up by Jennifer Leavitt MS (Jennifer Leavitt MS, 2019).

Another strategy I use for my wellbeing is purely making time for the things that I enjoy outside of work. For me this involves weight training at the gym, reading, walking my dog, and watching TV and films. I will also make sure to socialise with people outside of work on at least one of my rest days.

Firstly it is proven that the mind benefits from having the adequate amount of enrichment in relation to the amount of work or stress it sustains. Health organisations such as Selecthealth promote such behaviour, (Selecthealth, 2022).

Secondly, as well as providing a joyful and positive stimulus exercising regularly can help to maintain an energy balance and cycle within the body which carries over to creating a good sleep cycle and helping to have deeper sleep provided the exercise is not excessive. This is also supported by Jennifer Leavitt (Jennifer Leavitt MS, 2019).

Light reading is also proven to be a more relaxing activity which stimulates the side of the brain and nervous system, the parasympathetic nervous system, which allows the body to fall asleep or wind down after strenuous activity as strenuous activity or feeling stimulates the sympathetic nervous system. This is because the parasympathetic nervous system revolves around slower and less demanding action which is outlined by Rachel Nall, MSN, CRNA. (Rachel Nall, MSN, CRNA, 2020)

Due to this I have found that maintaining a healthy balance between working, getting adequate sleep, and making time for the things I enjoy helps to keep me in an optimal zone as far as wellbeing and resilience is concerned. This could mean that occasionally I may not get 7-9 hours sleep because I am making time to take my dog out for a walk while the sun is up. This is because being exposed to sunlight at the beginning of waking up is proven to positively impact a rest wake cycle. This has been confirmed by Eric Suni, (Eric Suni, 2022).

 For the same reason as stated above I will only sleep for 4-5 hours in between the end of my last night and start of my first rest day as this helps to set me up for a good sleeping pattern over all four of my rest days and I do not lose a rest day. This results in better sleep and being able to do more of what I want to do on my days off before going back to work which perfectly falls on a morning shift.

Another factor that I considered is that provided the quality of sleep is good, the amount of overall time spent sleep can decrease for what is necessary. Again this is backed by Eric Suni, (Eric Suni, 2022).

The initial six months of my training as a police constable I worked 8am until 4pm from Monday to Friday. I now work on a shift pattern of six days on and four days off; the first two work days being 7am to 4pm, the second two days being 3pm until 12am, and the last two days being 10pm until 7am, so this has been a change from what I have been used to in the past but by implementing the strategies I have mentioned above I feel like I am coping and working well and enjoying my job.
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Task 2 
Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

My colleague and I had cause to attend an address where we had received an abandoned emergency call. The purpose was to check on the wellbeing of everyone at the address. Upon arriving we initially thought that nobody was home as there was no answer at the door, we could only attempt to look through one window as the premises was a flat on the third floor which also failed to help our investigation as the curtains were drawn shut and there didn’t appear to be any lights on.

 I attempted to phone the reporting persons mobile phone multiple times that they had used to make the emergency call in the first place but could not get a reply. There was nothing that lead either me or my colleague to believe that anybody was actually in the flat, and furthermore there was nothing that made me or my colleague suspect that there was a risk to life inside the premises so we had no legal authority under PACE 1984 to enter the premises by any means reasonable. (college of policing, 2022)

Due to this we were about to conduct house to house enquiries in the relevant area to try and find out any further information from any possible witnesses or neighbours who may have seen someone enter the premises and not come out. At this point in time two men walked into the public corridor. The flat were trying to investigate belonged to them and they immediately appeared alarmed that the police were at their address.

 Due to their fear I wanted to re-assure them that we were only there to make sure everyone was safe and well and that we were not there to take action on any wrongdoing, even though had we stumbled across anything like it obviously we would have taken action, but the main object at that time was to keep the situation calm and obtain as much information as possible.

At this point I said “Hi, is this your flat?”, to which the taller male replied in an incredibly strong eastern European accent, “Yes”. (Revolution learning and development, 2022).

 As well as the fact that he was alarmed to see us it was also apparent that we would also have a language barrier. Due to this I raised my hands open in front of him to gesture we meant no harm and kept my tone of voice light and friendly and said “Alright mate, it’s okay we’re only here to make sure everyone is safe as someone phoned 999 and put the phone down”. (Revolution learning and development, 2022)

The man looked at us very sceptically and replied “No, why are you here?” to which I answered, “Somebody from this address has phoned us and put the phone down halfway through the call so we have come to make sure everyone is safe”. At this point me and my colleague could see that the man had also been drinking due to the smell of alcohol wafting off of him which was also another barrier to our communication. His manner was also starting to suggest that he didn’t want us there as he then replied “So?, no one phone, you go”. Due to both if these factors I considered the national decisions making model and my officer safety training and kept a safe distance between the male and myself. To compact this he was also taller than me. (college of policing, 2022)

 My colleague then asked “So neither of you have phoned the police?” to which they both immediately answered “No”.
I then interjected asking “Is anyone else in your flat?” At this moment it became very apparent that our presence was not wanted as the taller male immediately shouted “NO” and his body language suggested that he felt confronted with the way he tensed up. I then asked “Can we come in and look please?” to which he began to shuffle back and forth nervously yet also in an agitated way and took a few moments to reply when he asked “Why you want come in?”

 To this is I said,
“Just so we can make sure everything is ok in your flat”, even though at this point it was clear to myself and my colleague that the male didn’t want us to enter the flat due to his confrontational yet desperate behaviour of shuffling, tone of voice and long pauses to try to think of excuses. He had also gone from struggling to understand us to having very little problem communicating. This gave us enough reason to believe that someone was in the flat or to suspect that someone may be injured in there in which case we could legally enter the premises under s17 of PACE. (college of policing, 2022)

He was still reluctant to let us in. My colleague then said “Well the thing is we need to let us in because we need to make sure nobody’s in there and you aren’t hiding anything now so if you let us have a quick look we’ll be on our way”. He reluctantly allowed us in. During this time I thought it best to do a person check on this man as his behaviour was suspicious and I wanted to check for any warning markers or if you maybe wanted on warrant. (college of policing, 2022)

As we were walking in the second shorter male tried to let me walk in the door in front of him so that he would be behind me and the last one to close the door. I politely said “No no, after you” , (Revolution learning and development, 2022), as I didn’t feel it was safe to let either of these males out of our line of vision based off of what we had seen so far. (college of policing, 2022). On top of this I wanted to prop the door open for my colleague and I should we need to get out of the flat quickly. I then asked the taller male what his name was and he immediately replied in a frustrated tone “Why you want my name? I not give you my name, I not need to give you my name”.

I replied in a clear and fair but firm voice raised slightly louder than normal, “Calm down, there’s no need to shout, nobody’s shouting at you, it’s okay, you don’t have to give me your name”, as at that point he was under no legal obligation to do so, to which he replied,
“Okay sorry”. I did this to try and keep control of the situation by letting him know that shouting was unacceptable. (Revolution learning and development, 2022).

 The fact that he wouldn’t provide his details and we were now inside a rather small apartment with this man did raise my awareness even higher but ultimately there were still only two of them and my colleague and I so we were not out numbered. On top of this he had our asps, parva spray, handcuffs and bodyworn cameras on. To add to our advantage one of the males was quiet a bit smaller than my colleague or I and even though the other male was taller than me I do a lot of weight training so I am a very strong individual. (college of policing, 2022)

We performed a search the flat to ensure that nobody else was present who was at risk of harm or death or anyone that could pose the same problems to us. Upon entering one of the rooms we encountered an unconscious male asleep on the sofa. The two males who had entered with us ran over to him before we could and woke him up. He was clearly heavily intoxicated to the point where he was struggling to stand was otherwise unharmed. He also said that he did not phone the police either. His level of intoxication did raise my awareness further again though as people in his state can be very volatile and erratic. There was also big shards of a broken mirror lying over the floor. (college of policing, 2022).

So due to the circumstances of me and my colleague being outnumbered with possible offensive weapons lying on the floor in very close quarters, I turned to my colleague and said relaxed and calmly “Shall we ofskys” which between me and him means lets go outside. (college of policing, 2022).

 We have language like such as not to alarm or alert people around us to what we maybe thinking or planning ahead so as to keep the situation calm. To which he replied “Yeh sure”. He then turned to the males and said to the smaller one can you stay with your friend a minute to make sure he’s okay”, in reference to the highly intoxicated male, “and can we just have a quick chat outside before leave please mate” to the taller male. Everyone complied. (Revolution learning and development, 2022).

We did this to try to mitigate dangerous factors even though we still wanted to run a person check on the tall male and ideally needed his details to evidence who we had spoke to at the address. We felt the check was necessary as his behaviour had been very peculiar so we wanted to know if there was anything he maybe hiding but at the same time there was no evidence to suggest a crime had been committed so he still had no obligation to give it to us. (college of policing, 2022). His demeanour at this point was in no way aggressive or hostile but he still wouldn’t give us any details.

As were walking away he tried approaching us rather quickly from behind but when I turned to see what he was doing he tried to evade my look as if he didn’t want us to see what he was doing. I alerted my colleague so that we could both see what he maybe up to. At this point he wanted the two of us to take the lift down to the ground floor with him. We both said very strongly “No we’ll walk down the stairs” as the lift was very small so we would not be able to keep our distance from him and we didn’t feel like from what we had seen that he could be trusted. (college of policing, 2022). He then said “But I have to tell you” at which point he was very upset and nearly crying.

I then said to him “Walk down the stairs with us then”, that way we could listen to what he had to say as he was clearly distressed but we had to make sure we had enough time and space between us and him to re-act should it be necessary. He followed us. My colleague asked what was wrong but he wouldn’t reply, only look off into the distance as if trying to hold back tears. I asked him clearly and carefully “Has something bad happened?” to which he replied “Yes”. I then said, 
“What was it?”, to which he didn’t reply again. By this time we were on the ground floor still keeping our distance from him for the reasons mentioned above.

I then said “We can only help if you tell us what happened”. I took this approach with my wording as I wanted him to know that we can help but being overly nice hadn’t made him want to disclose his information so I thought making him more responsible would possibly make him more compliant. (Revolution learning and development, 2022). At this moment he swung his arm out to hit my colleague. Fortunately as we were keeping our distance he just about missed. I immediately grabbed one of his arms, my colleague grabbed the other. He tried to resist the two of us so we took him to the floor in a controlled manner and I arrested him for assaulting a police officer. (college of policing, 2022)

I had the legislative power under s24 of PACE 1984 which allows a constable to arrest anyone suspected of committing a crime, s117 of PACE which allows a constable to use whatever force is reasonable to carry out the powers of PACE, and s3 of the criminal law act 1967 which allows any person to use reasonable force in order to prevent crime, s76 of the criminal justice and immigration act 2008 which relates back to s3 of the CLA 1967. The defendant was resisting aggressively so no other option such as the restorative approach or any others would have been reasonable, and he had just assaulted a police officer which is a crime under s89 of the Police Act 1996. I also considered s2 of the Human rights act 1998 and made sure that we restrained him in a safe and controlled manner. (college of policing, 2022)
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have attended and examine how you dealt with competing issues such as legalisation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations.

2000 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

My colleague and I were involved in an incident revolving around an individual who was a Muslim but was wanting to transition their gender from male to female. Due to this he had been told by told by his father that should he continue to live this way and go ahead with the transition then he would be killed. The incident came to light as the victim came to the station and made an in person report.

The first thing that I did was take a statement off the victim as in-line with Right 2 of Victims Code of Practice, the victim had no problem with their English and felt more comfortable disclosing this information alone with officers so Right 1 didn’t apply, (justice, 2020). This was ultimately our only evidence as everything that the father had told them had been verbal and in person.

 The victim explained that their father was a very traditional Muslim and that he felt his actions were justified and necessary as his “son” was bringing great shame upon the family. This was an important factor to consider as Muslim communities are very closely knit groups with beliefs and traditions that can be very different from the norms and values accepted by more westernised groups. 

Things such as homosexuality or being transgender can be heavily frowned upon which not only can make a victim vulnerable to one specific perpetrator but make them vulnerable to a whole community of people. This obviously can lead to a whole host of issues, the first one being the fact that the victim could be attacked, coerced or abused by more than one person at any given time in order to conform, and the large number of people within that community may still refuse to help law enforcement and social services even if they disagree with what is going as they themselves do not wish to become alienated. This is what is called honour based abuse as individuals are forced to behave or take part in certain events based on the fact that they are upholding their family’s respect within the community. (Nirvana, 2022).

Under Article 9 of the Human Rights Act 1998 people have the right to be able to think or believe in whatever they like and can even display that belief provided it does not negatively affect public safety, public order, public health or morals, or the rights or freedoms of other people, (Act, 1998). So even though the father has a right to hold his own beliefs he has no right to implement those beliefs on his child who believes the opposite, that is also removing that fact that making a threat to kill is also a criminal offence, (Act, 1861). Article 2 of the Human Rights Act also states that an individual has a right life. (Act, 1998)

Ethically speaking it wouldn’t be very conducive toward society as a whole to let people make or carry out such threats based on their beliefs because as outlined above anyone can hold any sort of belief, so if everyone could do whatever they wanted and hide behind their own religion or personal beliefs as a defence their would be no public cohesion and anarchy would be become the new norm.

 As the victim and defendant were also parent and child this made this a domestic related incident too. Domestic abuse victims are more vulnerable to their perpetrators purely based on the proximity of the relationship of the two. In the past this has made it easier for perpetrators to continue abusing their victims so as a police force domestic abuse victims are given a very high priority in regards to safeguarding victims (justice, 2020). 

Statistically domestic abuse victims are more likely to murdered or seriously injured due to their circumstances with 15% of victims coming from a BAME background (black, Asian or minority ethnic group), (Lives, n.d.).

So based on the factors that the individual was a vulnerable victim due to being transgender, the threat made against them was related to them being transgender, they were part of an ethnic minority group, and as a result of being part of that group were being targeted, compounded by the fact that it was a family member targeting them, the victim was relocated to a refuge as part of the enhanced victim support which is Right 4 under the Victim Code of Practice. (justice, 2020) Had the option to stay at a refuge not been given to the victim then we would have fallen short of our duties as police officers in regards to offering the best and most appropriate safeguarding to vulnerable and intimidated victims of crime leaving the victim open to a very real possibility of being harmed. This would clearly be contrary to our code of ethics.

 Gender, race and religion are all protected characteristics under the Equality Act 2010. This means that anyone who is singled out for whatever reason based on these things is being singled out in an unlawful manner. (Act, 2010)

The victim was then informed that their statement would be very influential evidence as far as getting a successful prosecution was concerned for the correct offences but they would have to be willing to attend court and provide that evidence. Based on the circumstances the victim felt very apprehensive and intimidated about this. Being that they were a very vulnerable victim of a serious crime who was intimidated I assured them that special measures could be put in place so that it would be easier for them to provide the necessary evidence.

 This could involve providing evidence through a video link so that the victims location is not compromised, screening the victim from the accused during the trial, or even providing a pre-recorded video of the evidence. This is Right 8 in the Victim Code of Practice. After this the victim agreed to attend court. (justice, 2020) This would allow the victim to feel more free and open to speak without feeling the oppression of the perpetrator leading to better evidence and stronger faith within the service provided by the police.

They were told not disclose their location to any family members or anyone who it maybe possible for members of their community to get the information from. They were also told to remove any location disclosure on any social media or devices such as find my iphone on their mobile phone as should anyone gain access to their account their location would be compromised. The victim was also given the crime reference number should they want any further information on their incident which is Right 3 of the Victims Code of Practice. (justice, 2020)

I also submitted a personal protection notification for the victim which they consented to. By doing this the victim’s situation was shared with all relevant partner agencies that could offer all the help that was necessary to safeguard the victim from this happening again in the future or the present. This is also inline with Right 4 of the Victims Code of Practice. (justice, 2020)

The victim was also offered to make a victim personal statement of how they have been negatively impacted by the defendant and was informed that should the incident go to court and the perpetrator is prosecuted successfully then the court can take this into account when determining a sentence giving the victim a voice to be heard. This is Right 7 of the Victims Code of Practice (justice, 2020). After being told this the victim decided to make a personal statement.

We then attended the address of the father that was provided by the victim and arrested him in order to interview him and to gather any further evidence relating to the incident so that we could carry out a prompt and effective investigation, (Act, 1984). 

On top of this it was necessary to arrest him as; firstly there was a threat to kill, secondly it was a domestic related incident which means there was a closer proximity between the victim and perpetrator, thirdly the threat was hate crime related due to it being about someone’s gender which makes the victim more vulnerable, and finally it was honour based abuse related which made the victim even more vulnerable again. (college of policing, 2022)

Despite this he denied all allegations during his interview and seen as there was no further evidence to support the victim, the father was released but was strongly advised to stay away from the victim and told to not make contact with them by any means. The victim was informed of this for their own safety and awareness which is also Right 6 under the Victims Code of Practice. (justice, 2020).

As well as this, as a police officer I have a duty to act within the college of policing’s code of ethics and act within the best interest of the public (policing, 2014). The victim was incredibly vulnerable given the circumstances but as a force abiding by the law we had no choice but to release the perpetrator, therefore I owed a duty of care to the victim to make them aware of the situation so that the relevant safeguarding procedures could be put and kept in place. (justice, 2020).

The allegations made by the victim in this case appeared to be very genuine in my professional opinion. However the lack of substantial evidence was overwhelming and despite the sincerity of the victim, as a police force we cannot ethically pursue and attempt to criminalise somebody without the correct evidence. The defendant in this case also has human rights and to detain him for longer than is deemed proportionate would be a breach of his human rights. This would not be conducive as we would be breaching one persons right in order to uphold another’s. As a police force we have a duty to uphold legitimacy and integrity when carrying out an investigation regardless of the circumstances. 

To not follow the code of practice in this way would be completely unethical considering the imbalance of power that we can potentially wield of the public and it would leave a lot of room for scrutiny at court should it have got that far for the same reasoning.

If we had more evidence such as another witness, a recording of some sort, or even a text message of some sort this would have escalated the action we could have taken against the father and arrested him as it would have bolstered the case for the victim. As well as this it was domestic abuse related and the other impact factors that made the victim even more vulnerable such as the honour based abuse, and it was hate crime related which means that the CPS could even possibly have the option for perusing a victimless prosecution. This would have provided the victim with an even greater safeguard. (justice, 2020)

Word count : 1819














Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess a policing incident that you have attended, where you played a significant role with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review this impacted upon your decision making and use of discretion within the incident. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

My colleague and I attended a grade one call that was initially reported as two males attempting to break into a van in a car park. In order to try to prevent this from happening and to conduct an investigation as quickly as possible, as is in line with the golden hour principles, we drove to the location as fast as possible. (college of policing, 2022)

On our way to the location, I asked the control room if they could give us a description of the specific van that was being broken into, including the make, model, colour or registration as there could be many vehicles in a car park. As well as this, should the van have already been gone by the time we got there we could then circulate the information as quickly as possible over the radio for possible sightings of the vehicle on the road. Again, I was thinking in terms of conducting as swift of an investigation as possible to either prevent the crime from happening or collecting as much best evidence as possible. (college of policing, 2022)

Unfortunately, the control notified my colleague and I that the reporting person did not mention any of the above details. Due to this I then rang the reporting person using the details that we had on the incident log of them phoning. (college of policing, 2022) The reporting person stated that the van was white, but they could not see the make, model or registration of the vehicle.

Upon arriving at the location our search became narrowed down rather quickly as the car park had a very narrow one way road leading into it that had no vehicles present on it. The car park itself was also rather small with one gate for entry and exit. This meant should the perpetrators still be present then it would be easier to identify them. My colleague and I then parked our van so that it partially blocked the gate so if anyone did attempt to drive out of the car park then it would at the very least it a lot harder and we would stand a much greater chance of apprehending the suspects. (college of policing, 2022)

An area search of the car park proved that there were many white vans. I used my torch to increase visibility and possibly see any small broken debris that may have broken off from a vehicle that had been broken into, or any small damage to any of the vehicles that may suggest a break in as it was very late at night. This inspection proved that no vehicles were damaged or disturbed. The car park itself had very limited parking space and all of he spaces had a vehicle in them. This further suggested that nothing had been disturbed as we had arrived at the location within five minutes of the call being made. This meant that if a car had been stolen then it would have to have been taken and replaced with another car within 5 minutes which seemed highly unlikely given the restricted access to the car park and the time of night that it was. (college of policing, 2022)

I then phoned the reporting person again, (college of policing, 2022) ,to ask if they were sure they had seen a van being broken into and if we could speak to them in person so as to try and get a more detailed account to help bolster our investigation. However the reporting person would not meet us in person as they were in bed in a hotel room overlooking the car park and stated again that the van had been in the car park.

My colleague and I then spoke to the manager of the hotel of which the car park belonged to. When asked if there was any CCTV for the car park to obtain as best evidence as possible he stated that the CCTV  was broken and that he had not heard any disturbance himself. We had also checked the area ourselves to see if there was any other possible CCTV cameras covering the area but our search was negative. The control room also informed us there were no cameras covering the area.

Due to the time of day and location of the car park, after talking to the manager the only likely possible sightings by a person could have come from four hotel rooms overlooking the car park. The manager then informed us that only two of those four rooms were occupied. My colleague and I then made our way to those rooms to see if anyone had seen or heard anything. One room did not answer the door but the other stated they had not seen or heard anything what so ever.

Based on the information we had gathered and the information we were not able to gather, my colleague and I felt we had exhausted all possible lines of enquiry and that there was no evidence to suggest any vehicle had been damaged or stolen from the location, and if it had been then there was no other avenue to explore aside from an area search of the surrounding streets for a white van with people in it, but even this would be something of a grasp at straws given the time we had spent trying to find evidence at the initial location. (college of policing, 2022)

We both then conducted another quick search of the car park in case we had missed anything. During this search we encountered two males sitting in a white van in the car park. I immediately activated my body worn camera in order to obtain any best evidence that could possibly occur at that moment given the circumstances.

 The vehicle was not damaged. Both males appeared to be very compliant with providing details on who they were but one of them was holding what appeared to be a cannabis joint. The male immediately handed it over when asked to do so. I instructed my colleague to place it inside an evidence bag to preserve it from any possible contamination. (college of policing, 2022)

 When asked who the van belonged to they informed us that it was a works van and that they had travelled from a far on behalf of their employer to carryout work and were staying at the hotel of which the car park belonged to.

For the safety of myself and my colleague I told the two males to remain seated in the car and to hand the keys over while I checked the information they had given us with the control centre. The fact they had keys and that they had not broken into the van helped to prove that they could have had ownership of the vehicle. Them not having the keys also meant that should they suddenly decide to they would not be able to make off in the van. (college of policing, 2022)

Everything the males told us corroborated with the information that the control centre had and there were no warning markers or criminal historys for either male. These men were not car thieves but as well as us witnessing the male holding the cannabis joint, there was an incredibly strong smell of cannabis emitting from the vehicle when the window was wound down for us to speak to the males. (college of policing, 2022)

I then asked the male who was actually in possession of the drug to step out of the vehicle so I could conduct a search of him under s23 of the Misuse of Drugs Act 1971. (Act, 1971) I informed him of my name and collar number, what station I worked out of and that he was detained for the purpose of a search. He was also told that the grounds for the search were the fact that he had been seen holding a joint and that a smell was emitting from his vehicle while doing so, and that the object of the search was to investigate whether he had any other illegal drugs in his possession. He declined a copy of the search. (policing, 2014)

I went through this procedure in order to maintain the legal and authentic integrity of any evidence that we could possibly obtain regards to being in possession of any illegal or prohibited substances or items. However the search of him proved to be negative. The same was true of the other male and the vehicle. (policing, 2014). We conducted each search individually and had each male remain in the vehicle as to safeguard ourselves or prevent anyone from possibly running off. (college of policing, 2022)

Ultimately at the end of the search my colleague and I had only found one small cannabis joint on one of the males even though they were both in company together. Being in possession of any amount of cannabis is contrary to s7 of the Misuse of Drugs Act 1971, (Act, 1971) so it is a crime however, the previous person checks had proved that neither of the males had any previous criminal history and no previous incidents that were related to drugs. Both males were over 18 years old. Both were incredibly compliant and sincerely sorry for their actions. The male who was actually in possession openly admitted that the joint was his too. There were also no other aggravating factors given that nobody else was around due to the time of night that it was. (college of policing, 2022)

Due to all of this information, I used my police officers discretion and issued the male in possession with a cannabis warning informing him that should this happen again then he wouldn’t get off so lightly. This was the best decision at the time was the situation was dealt with correctly and efficiently and did not take up any further police time that could have been used more effectively. 

In hindsight we could have possibly carried out that last area search of the local streets and roads in case we did stumble across a stolen white van with two males however we acted accordingly to what was in front of us. Had we decided to completely disregard the male with the cannabis and carried out the area search we would not have been doing our job properly as per the code of ethics, (policing, 2014), and we would not have been prioritising more obvious crimes (college of policing, 2022). However we could have asked the control room to circulate the little information we had in order for any officers in the area to conduct vehicle stop checks on any possible matches. (college of policing, 2022)

In regards to the CPIA I uploaded my bodyworn footage of the search to our police systems should the evidence be require and all the actions that myself and my colleague too were also added to our systems but as nobody was prosecuted and very little evidence to collect there was nothing else to disclose in regards to evidence. Had this been a bigger more complex investigation that was leading toward a prosecution then we would have disclosed all information and evidence gathered as part of the casefile, despite whether it was used or unused. (Act, 1996)
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Task 5
Personal Development Plan (PDP)

As part of your reflective process, please use this table to aid you in identifying the next steps for development. 

This is equivalent to 1000 words towards the overall wordcount, please note this is not the actual number of words used in completing the table, the count reflects the thought and research behind it.

	
Area of Development 

	
How it will be achieved
	
Who can provide support
	
Timeline

	


The use of police officer’s discretion






	Specific
I want to develop my ability to assess a situation quickly deal with it effectively and proportionately as possible as not every incident requires an arrest.

Measure
I will measure my progress by critically assessing the work I have done every week. This will include re-watching recorded footage from my bodyworn video, reviewing the incident paperwork I have completed, and speaking to officers I have worked with during that week in order to discuss what other methods of disposal could have been used and why.

Achievable
To make sure I achieve this goal I dedicate one day every week where I assess myself in my own time for approximately 2 hours. However as I also require peer feedback I will do that after each incident individually as who I work with each day can change on times so different people may experience different workloads and may not have the time if left until a later date.

Relevant
This is a very relevant skill to develop because as a police officer I deal with a very wide variety of incidents day to day and although theoretically they all may appear to require the same outcome or disposal this is not the case and it is very important to be able to identify that in order to treat individual members of the public fairly, justly and proportionately.

Time bound
In 3 months I will compare my final week of work to my first week of work to assess how far I have progressed. I will then repeat this process should it be necessary. I believe 3 months to be appropriate as it allows enough time to learn without losing sight of the goal or losing track on whether or not progress is being made.
	


Sergeants and other police constables as they have a lot more experience than me
	


3 months

	



More effective at problem solving







	Specific
I would like to be able to be able to solve issues at incidents much quicker than I currently am. I feel a lot of this is due to lack of experience of how the organisation works.

Measurable
I will measure my progress by on a daily basis picking what I felt was the hardest call to deal with that day and assess what I could have done better and what I did good. I will also discuss with colleagues at the time of the incident and afterwards if I have any misunderstandings or misguiding as to how the incident could have been resolved quicker and more effectively.

Achievable
To make sure I achieve this goal I will spend 30 minutes everyday before the end of my shift assessing my own actions at a particular incident, and speaking to my colleagues, either at the incident, shortly after, or if my colleague is busy I will arrange a time that suits them to have an informal chat about it. Should I not have enough time at the end of my shift I will do it on my first rest day as it is only 30 minutes. I will also ask my sergeant to give me more mentally challenging workloads where it is necessary to think outside of the box for frequently.

Relevant
Being a very good problem solver is a very important skill to have as a police officer as you are the primary point of contact for the public at the incident that you attend. During these incidents many and varying issues may arise that cannot be foreseen and being able to solve them quickly and effectively delivers a better service to the public and can prevent situations from escalating any further than is necessary on times.

Timebound
In 2 months I will compare two incidents that I have attended, one being recent and one being older, to see how my knowledge and experience has grown. I will also ask other officers for feedback on how they feel I have progressed. I believe 2 months to be appropriate as I am reviewing my actions on a daily basis therefore and so any longer would be too long of a time frame.
	
Sergeant, other constables with diverse backgrounds, moodle, books, the internet, people within the community
	



2 months

	

Managing conflict and maintaining a level of control over a situation










	Specific
I would like to become better at preventing situations from escalating where possible in order to deal with incidents as effectively, efficiently and safely as possible.

Measurable
I will measure my progress by critically assessing the work I have done every fortnight. This will include re-watching recorded footage from my bodyworn video to see things in slower time and in a different mind set. I will also discuss what happened with other officers that I have attended incidents with to gain their perspective on where they believe I could possibly improve and how they felt in the situation.

Achievable
To make sure I achieve this goal I dedicate one day every fortnight where I assess myself in my own time for
approximately 1 hour. However as I also require peer feedback I will do that after each incident individually as who I work with each day can change on times so different people may experience different workloads and may not have the time if left until a later date. Where necessary though I will ask my colleague to sit down with me when they are free a discussion as some times it is not always appropriate to do so immediately  after an incident, in particular where the incident may have been very violent and dangerous. Discussing things at a later date in that instance could give more clarity of mind.

Relevant
Being able de-escalate a situation as a police officer is a paramount and essential skill to have as incidents can be very heated and very dangerous on times and being able to make things more amicable less stressful makes policing more effective, efficient and very importantly safer for everyone involved.

Timebound
In 4 months I will have a discussion with my sergeant where we compare two high conflict incidents that I have attended, one being recent and one being older, to see if I deal with them differently and to gain his perspective on my progress. I believe 4 months to be appropriate as it allows enough time to attend a variety of incidents and gain more experience while not losing track of the goal.
	

Sergeant and other constables as they can provide peer feedback coupled with their greater level of experience
	

4 months
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