Mental Health at Work

Maureen Ann Lyttle.
Student number: 2029466


1. What are the implications of poor mental health to individual, workplace and society?

            According to Bickford (2005), there are various key challenges in relation to mental health awareness in the workplace. First, identifying those employees that are experiencing mental health challenges is an issue due to the intricacies of various mental health issues. It is therefore not always possible to identify people experiencing challenges solely by visual mediums. Nevertheless, comparing behaviors with typical baselines can be a contributing factor to effectively directing mental health awareness information to the appropriate audience. Secondly, mental health awareness can translate is toxic positivity if adopted extensively. This, as a more recent trend, implies that emotions are natural, and employees must be allowed to feel a full range of emotions. Moreover, it recognizes that everyone is not able to always feel great and therefore, attempting to resolve all feelings can translate in overwhelm and in an unstable working environment and the wider society. As such, seeking to continuously drive mental health awareness can lead to employees suffering from additional issues such as confusion, anxiety, and depression or even isolation. It sometimes can cause a person to withdraw from society, neglecting themselves. Even in cases where some people are in such dark places of depression to the point where it can lead to harming themselves or having harmful thoughts. Displaying psychotic behavior. Mental health can affect productivity in the workplace. To alleviate the challenges employees face, employers need to be aware of the distress they deal with on a daily. When a person is not coping for unknown reasons, they could be having difficulties at home. For most of us work give us a way out even though it can be overwhelming to meet deadlines and targets. This is how we earn our income, form friendships, and have a family outside, some of us can feel to confide in our colleagues. Mental health is the way we think and feel it is our ability to manage ups and downs, good mental gives us a purpose to maintain a healthy sense of direction to balance our personal and work life. Our mental health will always have its ups and downs. It is natural.
In addition, Skarpaas et. Al. (2016) identifies that mental health awareness can be a heavy burden for the Human Resources department. For example, industry professionals may experience compassion fatigue when continuously involved in mental health initiatives. Characterized by emotional and physical exhaustion, this phenomenon negatively affects the ability of advocates to effectively empathize with employees in the workplace. Those involved can therefore improve their resiliency by taking regular breaks, focusing on self-care, and journaling.
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