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[bookmark: _Toc78589086]Introduction
The term "professional career development" refers to the process of offering services and activities to individuals and organisations seeking to impact a wide range of career transitions. The significance of professional career advancements must be examined in this study. In addition, the study tries to comprehend the factors that influence professional career development as well as the principles that govern it. In addition, the study looked at critical aspects of professional development. Personal development and strength must also be discussed in this subject, as well as personal reflection. This report also consists of a role-play of an interviewer and an interviewee. That role play can help to analyse the various aspects of the employment world.
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[bookmark: _Toc78589088]Role-play and career development
-Tell me about yourself & your experiences
-I am Dimitar Sokerov from Bulgaria. I’m 46 years old and have worked for several companies for the last 25 years. I have worked mostly in the marketing department of the organisations. I have worked for various retailer organisations such as Mark & Spencer, TESCO PLC, H&M and so on. I have also worked for Coca-Cola, Unilever and a local company named Farro Bakery. I have worked for six different companies for 25 years. The main reason behind changing my job frequently is to find more challenging tasks in which I can utilize my expertise and make the best contribution to the company. In the case of retailer organisations, I worked as a sales and inventory officer. My daily challenges were to meet the sales target and maintain the inventory properly so that the repurchase order cost can be minimized as possible. I worked with them for around 11 years and never missed by target or failed to ensure the proper inventory. This makes my job very monotonous. So, I switched to Coca-Cola a beverage producing company. Coca-Cola is the biggest non-alcoholic beverage producer organisation. I worked in their production department and my responsibility was to monitor the production process and try to reduce excessive expenses to minimize the unnecessary costs. I have marked three major areas where the production department was spending too much and reduce costs from there which reduce the entire production cost by around 2 per cent. After working for 4 years, this job also becomes monotonous for me. So, I switched to Unilever as a marketing executive. I worked for them for around 8 years and got promoted to the head of the marketing department in my region. There were some cut-offs due to the global pandemic and I was one of them. I lost my job at Unilever. Afterwards, there was a great job shortage in the market for the Covid-19 pandemic and global lockdown which make me work as a deliveryman of Farro Bakery. I’m doing this part-time delivery job for the last two years. These are all my experiences of job life. I have a very good knowledge and experience about various aspects of the various market which makes me perfect for this job. I want to utilize all my capabilities for contributing best to the organisation and make the company more successful.
-What do you know about this company and why do you want to work for us?
-This is a construction company that provides construction service and recently it has started its real estate projects. It operates its business operations in various parts of Europe. Besides, it's also trying to expand its business in the Asian market. Many businesses have been greatly affected due to the pandemic but for this company, the pandemic has become a tool to achieve more profit. It is utilizing the lockdown situation and earning greater profit by providing cheaper services. The annual revenue of this company did not decrease in the pandemic years rather it has performed greatly and achieved its organisational goal successfully.
-Why should we hire you?
-Now the lockdown situation is almost over, and many new businesses have come into the market. Those small businesses are providing the same service at a lower price with after-sale services. Those are potential threats for this company where it wants to focus and try to ensure its sustainable position in the market. Since I have pretty good marketing a company and working to increase the sales volume of the organisation, I can be very useful for this company to overcome this situation and ensure a greater position in the market. All my experiences and capabilities can be very beneficial for this company which makes me the best applicant for this job.
-Which aspects of our position do you find the most attractive? Least attractive?
-Organisational performance, improvising techniques and market reputation of this company makes it very attractive to work for but the vision of this company is comparatively poor which makes it unattractive. This company couldn’t visualize the upcoming threats and taken those small businesses very lightly which have become a threat to their business now.
-How long will you stay with us? 
-Since I am looking for a sustainable job that can provide me with the opportunities to improve myself and continuously contribute to the organisation, this company is the perfect option for me. I would like to continue the rest of my job life with this organisation unless there is any uncertain event that occurs.
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The role was not a very easy task for me. There were many challenges to arrange the role play part perfectly and represent different perspectives at the same time. Arranging questions or answers from the point of view of the interviewer and interviewee at the same time is not an easy task. I have to think from the perspective of the interview and interviewee at the same time and maintain a proper balance so that the role-playing part can be structured perfectly. This was the most difficult part for me to execute the role-play of the two different people.
From the perspective of the interviewer, I was facing difficulties to maintain the balance between properly asking questions and not sounding very informal at the same time. If I ask only some fixed questions that would become a very improper metric to analyse the capabilities of the interviewee. So, I had to improvise questions that can help to analyse the capabilities of the interviewee and judge that whether he is suitable for that job or not. Besides, I also have to ensure that I was not sounding very familiar or informal. Sounding very familiar can provide a friendly interview environment for the interviewee which can help the applicant to answer the questions properly, but the pressure performance of the interviewee cannot be analysed in that situation. So, sounding very familiar was problematic from the perspective of the interviewer. The balance between proper questioning and providing a little bit of pressure to analyse the capabilities of the candidate was quite challenging in that role play. Besides, there were some learnings for me as an interviewer. As an interviewer, I always should focus not only on the answers of the interviewee but also on all other aspects of the interviewee such as body language, expressions, gestures, posture and so on.
From the perspective of the interviewee, I faced very common challenges which are finding the appropriate answer to the questions of the interviewer, properly explain my answers, find perfect words to deliver my answer and so on. These are very common difficulties, but I couldn’t overcome those initially. For the first question’s answers, I could not sort the proper wording which makes the answer very wordy and lengthy. Afterwards, this thing becomes very much comfortable for me, and I started to answer the questions precisely as an interviewee. However, there was a slight possibility that I am not going perfect with the question’s answer, but I was trying to be very accurate and precise which can help the interviewer to analyse my capabilities very easily. I was trying to make the tasks of the interviewer easier to do. These have provided me with many important learnings that I should do when I face any kind of interview. I must do good research about the company and the background of the company so that I can answer the questions of the interviewer about the company and act like I am very familiar with their organisational culture which automatically gives me an edge over all other candidates. Besides, confident answers are a must in case of an interview. I also learn that honest and responsive answers are more effective in the case of the interviewee.
[bookmark: _Toc78589091]Self-Evaluation Review
Self-evaluation can help a person to evaluate his or her capabilities and find out the area of development that person needs to focus on. There are several ways of doing the self-evaluation review (Kirby, 2015). Visualizing the goal of the personal career and identifying the skills that are going to be needed to achieve that goal can be the initial stage. Self-evaluation review can help a person to develop in those required areas and achieve the career goal properly. Besides, the learning style of an individual or the professionalism of a person can be a major part of the self-evaluation review (Du and Yuan, 2010). For instance, in the case of Mr Dimitar Sokerov, he wants to set the rest of his career in a well-known retailer organisation where he can find daily challenges which can be helpful for him to develop his capabilities and earn a significant amount of money at the same time. He has good experience which makes him suitable for that job but there is always competition for all kinds of jobs. So, he must do the self-evaluation which can find his flaws and identifies the areas where he can improve. This is how the self-evaluation review works and make Mr Dimitar Dokerov suitable for his desired position and achieve the objective of his career.
[bookmark: _Toc78589092]Personal Development Planning
Personal development planning can be developed with the help of a personal SWOT analysis and SMART objectives (Cottrell, 2010). These two frameworks can help to identify all the strengths and weaknesses of an individual and create a proper development plan for that person. SWOT analysis has four parts which are the strengths, weaknesses, opportunities, and threats (Vaněk, Mikoláš and Žváková, 2012). Personal SWOT analysis has given below-
Strengths
· The professional and academic qualifications.
· Expertise in various areas and skills makes the person an asset to the organisation.
· Experiences of previous workings, projects, and many other deeds.
Weaknesses
· Tasks are avoided all the time due to the uncommonness of that task.
· Frequently missing deadlines or getting late to reach the office.
· Poor communication skills can affect the regular tasks of the organisation.
Opportunities
· Utilization of changes that are happening in the industry where a person is working.
· Usage of technologies to fasten the workings of the organisation and achieve the career goals through that.
· Skill development programs to adjust with the continuously improving competitive world.
SMART objectives are a format of writing the objective smartly. There are five characteristics to make the objectives smart (Templar, 2015). The SMART framework is elaborated below-
Specific: The career objective of an individual must be very specific. Unspecified objectives are very hard to determine and achieve. Even the skills required to achieve any unspecified objective cannot be identified properly.
Measurable: Objectives must be measurable with the help of any kind of measurement. Measurable refers to the achieving way of that objective (Bateman and Herr, 2017). A person should know about the progress which can be properly identified when the objective is measurable.
Achievable: The objective must be achievable for the person. If a person studying fine arts set an objective to become a doctor that will not be achievable for him or her. So, the objective must be achievable.
Relevant: Objectives must be relevant to the person’s life and skills (Zleptnig, 2010). For instance, the marketing executive should not set an irrelevant objective of becoming the production labour. Relevancy is very important to make the objective smart.
Time-bounded: Objectives must be fixed time bounded so that the person always faces pressure to achieve the objectives with the ongoing time. This can ensure the achievement of objectives very fast.
Personal development planning considering the SWOT analysis and SMART objective framework is given below-
Communication Skill Development: Communication skill is very essential to shine in any kind of job. People have interacted with a lot of buyers, suppliers, subordinates, superiors, and many others where communication skill is the key to uphold the self-interest (Duncan, VanHuss and Warner, 2013). Developing the communication skills within 4 weeks to convince anyone of the company is going to be a core part of the development plan.
Analytics & Research Skill Development: Analytics and research skill can help to evaluate any scenario and make it favourable for the organisation (Wallner, 2019). This makes the analytics and research skills very significant for improvising in various situations and utilizing those to increase the organisational profit or the personal interest. So, developing the analytics and research skills in 6 weeks is another objective for the development plan.
Flexibility or Adaptability Skill Development: It is widely regarded for its ability to manage several activities at once and for its adaptability to changing circumstances, management, environment, and norms (Anderson and Shipman, 2018).
[bookmark: _Toc78589093]Review of understanding and expectations of the world of employment
The world of employment is very competitive and complicated. There are various factors from a different point of view that must be considered to gain the desired result from the world of employment (Gruber and Wise, 2010). Proper analysis of employment opportunities, job circular and other recruitment factors are very essential to get a fine job or a capable employee to execute the organisational tasks properly. Those various points of view are work in various ways in the world of employment. My expectation from this world of employment is the fair opportunities to get a good position in a well-reputed multinational organisation. The competition will increase in the world of employment. I just want the proper floor to use my abilities to participate in the competition and overcome all the difficulties to get my desired job with my skills and expertise.
[bookmark: _Toc78589094]Career ambitions and aspirations
Over the next few years, I want to explore various aspects of technology. Since technology is developing rapidly and the world is becoming completely dependent on technology, I want to explore the field of technology. This can help me to adjust to any kind of job or situation with my technological knowledge and experiences. I want to gain great experience in all the fields of technology which can help me to analyse the future world and predict various things in advance. Those predictions can help me to overcome various difficulties very easily. Technology has already become the most important factor of the modern world and I want to make myself an expert in the technology in next five years. This expertise will help me to adapt to any kind of situation and perform best in that. Therefore, I am focusing on technology to develop myself and secure a better position for myself in the next five years.
[bookmark: _Toc78589095]Personal Development plan to enable you to achieve your ambitions
A personal development plan consists of various activities which can develop my skills to achieve my ambition (Beausaert, Segers and Gijselaers, 2011). There are various skills required to compete with the growing job market. The personal development plan will help me to sustain in that market and get me the desired position to achieve my ambitions. My action develops plans are as follows: 
· Improve my communication skills so that I can communicate effectively with my bosses and superiors.
· Take a short course to improve my technical abilities.
· Research and development in the field of cutting-edge technology, software, and skills
· Look for occupations that have a higher chance of leading to a managerial role.
· I need to concentrate more on the task at hand so that I can finish it on time.
· Increasing my self-assurance
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According to the findings of the following study, professional career growth is an important aspect in advancing one's professional career. Furthermore, the study discovers that personal strength and development play a significant impact in the advancement of a professional career. The analysis of the effects of professional career development on an individual comes to a close with the next study. In addition, significant aspects of professional career development, as well as personal experience, were explored in this study. Furthermore, the research incorporates ideas of professional career development as well as personal strengths and advancements, such as personality theory strengths.
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