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AIM(S)
· To provide a comprehensive review of how the context of coaching and mentoring (e.g. organisational setting, purpose or logistics) can influence the type, mode of delivery and model of coaching and mentoring required and the impact that can be achieved. This will include a specific identification of the ethical issues that can arise when working within organisations as both internal and external coach/mentor practitioners.

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to:
· Demonstrate a systematic, extensive and comparative knowledge and understanding of a number of advanced and emerging issues in coaching as a whole and its links to context and potential impact;
· Analyse and synthesise the assumptions, theories, and concepts applicable within the organisational context into designing a coaching and/or mentoring programme suitable for the purpose, culture and resources of the client;
· Identify the key steps required within such projects and evidence the action planning required to bring the project to completion;
· Evidence a suitable professional ethical stance including self-awareness and diversity management within their conduct as a coach to facilitate development of their clients.

INDICATIVE CONTENT
· Consider the philosophical and theoretical underpinning to organisational development through coaching cultures and explore which coaching models and frameworks are suitable for such work.
· Review systematically the factors influencing the conduct of coaching engagements within organisational and personal contexts.
· Explore the modes of coaching used within organisational vs personal contexts including team, career, executive, business, and embedding of training. Consider their advantages and disadvantages in a variety of contexts and provide a critique of their efficacy.
· Identification and review of the specific ethical issues that can arise during organisational coaching and mentoring engagements and consider the range of appropriate responses that allow psychological safety of individuals and client.

Study Time Allocation

The study time for the module is divided as follows:

	Activity type
	Hours
	Percentage

	Scheduled learning
	60
	20%

	Independent learning
	180
	60%

	Placement learning
	60
	20%

	TOTAL
	300
	100%



ASSESSMENT
1. 
Assessment Component 1 (Tick one)

	☐	Written exam
	☒	Coursework
	☐	Practical

	Mode of assessment
	Volume
	Weighting

	Written Assignment 
	7500 words or equivalent
	100%



Assessment Summary
	Activity type
	Percentage

	Written exam
	0%

	Coursework
	100%

	Practical
	0%

	TOTAL
	100%
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