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Abstract 
The report highlights personal reflection on various necessities in the workplace. It is all-inclusive of aspects of personal career development and planning. Throughout the report, the expression of employer-employee good work relation and ethics that foster mutual peaceful coexistence is emphasized. The areas of personal interest, including the strengths and possible adjustments required to effectively and efficiently suit a working environment, is highly regarded in the report. Therefore, it is an explicit expression of personal attributes that help fit an organizational set up just like in the role-play, showing the employer-employee interview.
Introduction 
Personal branding and positioning is an essential aspect in the creation of good employment profile. Good interpersonal skills and organizational work ethics help boost the functionality of an individual in a working environment. Team building, emotional intelligence, creative thinking, and problem-solving techniques are among the highly regarded aspects that make one suitable for every given position in a working environment like in the role play. Personal preparedness to fit in diverse organizations is a priority in readiness to ensure efficiency in every role assigned in any organization. Flexibility and ability to work under pressure and meet the deadline even with minimal supervision are the best that makes me suitable for the job like in the role play. The personal, vivid expression is as expressed in the discussion that follows. 
Discussion 
I am good at effectively mutually working with other employees to deliver the best outcome in an organization. My ability to create and maintain practical teamwork is essential for delivering the best services in an organization. It is essential to ensure the Management of the company avail excellent and competent employees for this purpose. Team building and teamwork help create focus groups that ease brainstorming, thus accelerating the creativity and innovation necessary for the success and maximum satisfaction of the customers in an organization (Caesens et al, 2016). Therefore, it is a vital aspect to consider as it grossly affects the functionality and success of the operation in an organization. 
Emotional intelligence helps in handling of circumstances in an organization. I have good training on emotional intelligence. Instinctive reaction and environmental analysis skills help me identify the best way to react to every situation that makes it easier always to take control of the various conflicts that may arise in an organization. It is essential to consider the organization's Management to ensure the employees are trained on how to deal with the emotions of both members of the organization and those of the customer (Nedelko & Potocan , 2019). Emotional intelligence affects the way people react to managerial policies. My superior emotional intelligence is enough to influence employees' positive behaviors, thus creating a harmonious working environment for every member of the organization. 
Practical, emotional balance help in customer relations. The handling of customers based on the best emotional reception is essential in providing specialized services. From personal experience, I can ensure that all the customers who seek service in our working place will gain the best satisfaction in handling emotions based on their current situations without the breach of work ethics. Therefore, it is a vital aspect always to ensure the managerial practices concerning emotions are considered in the employee before hiring.
Creative thinking in a working environment like at the dispensary is a crucial factor for handling the patients. Having gone through rigorous training, it is indisputable that I can engage in critical and reflective thinking to help get solutions to various problems in an organization. The creation of new ways of operation in an organization is a creative aspect that helps the organization to remain competitive and desirable by most clients (Nedelko & Potocan , 2019). I've always the ability to ensure the organization leads in creative and innovative ideas that help comfort the persons who seek the organization's services. Having worked in a similar environment, I have good knowledge n how to provide a paradigm shift to the managerial practices that may help the organization always remain operational even under the various problems that are always inevitable to such organizations.
Being an innovative employee, I can bring out the effectiveness of the organization's abandoned or obsolete items into their alternative use. The organization needs to minimize waste and focus on the maximum economic utility of all its resources (Harwiki, 2016). This helps in increasing the profit margin while reducing the operation cost. The organization deserves a competent and innovative person who creates the needful changes that create a thrift surge in its innovation practices. Therefore, it is undeniable that my unrivaled innovative prowess is highly required for the Management of the organizational functions.
Problem-solving techniques in an organization are highly desired for the Management of the various organizational shortcomings. Dealing with the financial responsibilities and obligations requires an apt thinker who can solve every problem at the least possible cost. Being a cashier, I can solve the aspects that require financial guidance in organizations. Working at the dispensary, the patients who face the difficulty need to be quickly helped by adopting automated and easy to follow guidelines. Therefore, it is to my advantage to be a good problem solver that makes me the right candidate for employment at the dispensary tat faces myriad challenges in the execution of their duties in society.
My willingness to work and adopt the suggested guidelines s essential for the success of the organization. The will power of execution of work duties is essential in ensuring the assigned tasks are effectively completed (Nedelko & Potocan, 2019). I am exemplary at working under immense pressure and achieving the set targets even under minimal supervision. It is of the interest of the company o hire an employee with the might and angst that help in the positive progress of the organizational activities. Being an aggressive person, I am willing to work with other people to get the best services for the organization mutually.
The personal plans in working life are to achieve the highest form of expression and functionality in every organization I become a part of. It is essential to notice that most organizations require skilled, determined, and detail-oriented employees with vivid plans for their future. Since my plan is similar to that of the organization, it is, therefore, consequential that there will be ease in performing the organization's tasks as the driving force and the motivation for the operation of the activities are already instilled in me. I desire always to steer the organization I work for into the limelight of provision of state of the art services that helps create a good reputation for the organization. Therefore, it is essential to pay keen I interest in the plans and goals of an employee that are incidental to or consequential where upon the employment of the employees into the organization.
I have various desirable qualities that make me suitable for employment at organizations that value success. I am detail-oriented and focused on every task I am assigned to do. I have a good history of the implementation of policies without fail. Meeting the staff and the stakeholder's thresholds or targets has always been a priority as I serve in various organizations. Being a scholar from a reputable university, I can apply my intellectual skills without fear of intimidation to achieve the organization's desired goal. Therefore, it is essential to ensure the hired employees are as well determined in their courses of action to allow for the progressive development of the organization.
My weakness as an employee is, however, limited to the natural phenomenon. I have received recommendations to adjust on a few aspects that most organizations consider essential for their success. there is an urgent need to improve on my use of technology. The word and the workplace are explicitly moving towards an automated technological age that requires an efficient employee to be well conversant with the advancements (Nedelko & Potocan, 2019).  The reception and response to the change in an organization have always been a problem as I am overly addicted to the ways that bring success and slow to the adoption of new recommended ways that may not be popular to my opinions and Management skills that I have acquired of the active and productive years in different organizations.
Aligning my goals to the organizational goals has always been a great way to achieving the best in every organization I join. It is of the essence to now that the priority of the dispensary is to provide medical services that best suit the patients. The effective pricing and handling of the finances to ensure there is continuity in operation. Therefore, it is essential to align the goal of the service to humanity to that of the organization to avoid the personal and goal and opinion conflicts. Management can also work towards shaping the employees' goals to ensure there is always maximum productivity in the organization.
Recommendations
Service n the organization is a commitment to creating value and help in generating revenue for the organization. Therefore, it is of the essence to have integrity, I pursuing the personal and organizational goals. The organization's service delivery should always be at its best to beat the competitors and ensure there is maximum satisfaction in the market. The Management in the provision of various resources should ensure there is efficiency and that the accessories are in their best working conditions. The employees should have good work relations, and the creation of work ethics and the desired code of conduct is necessary to control and regulate the operations in the organization. 
It is essential always to ensure there is compliance with the guidelines and policies in an organization .the management is compelled to ensure there is constant training of the employees to ensure there is maximum compliance with their provisions, rules and policies.as an employee it is essential that I maintain the excellent work relationships with colleagues and the Management. Service to the organization should be a priority to all other activities in the organization. Therefore, it is essential to ensure the creation of utilities is at their best whenever in the organization.
Finally, it is recommended that the employees keep the organization culture and the secrets within the organization. Spilling of the secret makes the organization vulnerable to possible scavengers or competitors who may use sensitive information to maim the organization's operations (Nawaz, 2020). Employees should have an excellent organizational culture that helps keep their behaviors in check, thus avoiding instances of an employee working beyond their stipulated boundary. The employees should learn the limits of exercising the powers vested in them by the organization to avoid acting within their legal power, which may, in turn, land the organization into a series of problems.
Conclusion 
As seen in the report, it is important o ensure that the hired employee is up to their task. The creation of utility and value in an organization requires consistency in the execution of the organization's plans and goals. It is essential always to align the organization's goals to the personal goals to avoid the conflict of interest. Experience in handling interpersonal relationships is essential in ensuring there is harmony in the working environment. Emotional intelligence, ability to form team works, creativity and innovation, and problem-solving techniques are essential in Management of activities the organization .it is therefore essential for the employees to ensure the compliance is a top notch to increase the excellent reputation of the company and hence ensuring there increased sales and profitability in the organization.
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