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Policy Critique

Introduction
The Act within this assignment that is going to be discussed will be the Wellbeing of Future Generations Act (Wales) 2015. An overview of the measurements, impacts, and analysing the effectiveness of the act itself. Next, explaining what the role of Future Commissioners is and analysing the effectiveness and punitive measures. Then to investigate in-depth, one aspect of the act and to examine the positives and negatives of the aspect, the effectiveness also. The aspect that will be investigated for this assignment will be A Healthier Wales. Then finishing off the whole assignment by ending on recommendations that could be put into place to improve. There being three recommendations, one for each, Government, public bodies, and the research community. 

Overview 
Welsh Government (2015) explains that the Wellbeing of Future Generations (Wales) Act was put into place to help to improve the social, economic, environmental, and cultural well-being of Wales.  Welsh Government (2015) explains the act will make sure that the public bodies that are listed within the act are all long-term and work better for the individuals and communities, How it will help to prevent the problems that they may receive and take a more of an approach together. The goals that have been put into place are to help everyone in Wales who lives there now and within the future. Welsh Government (2015) explains that the goals that are set into place in the Wellbeing of Future Generation Act (Wales) 2015 are: 
· A prosperous Wales
· A resilient Wales
· A healthier Wales
· A more equal Wales
· A Wales of cohesive communities
· A Wales of vibrant culture and thriving Welsh Language
· A globally responsible Wales
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Figure 1: Wellbeing goals
Welsh Government (2015) explains that the reason the act was put into place was due to Wales faces a numerous amount of challenges currently and in the future. Such as poverty, jobs, health inequalities, growth, and climate change. The reason for this is to tackle these problems so that current and future generations will be able to have a good quality of life. This law will make sure that the public sector makes sure this happens and that everything needs to be thought about in the long term and what an individual’s discussion has. Welsh Government (2020) explains that proposals for the national indications are a measure to find out if Wales is Achieving the seven well-being goals that have been set by the Well-being of Future Generations (Wales) Act 2015. There is a list of the proposed national well-being indicators and then state which goal it comes under.
Welsh Government (2015) explains that many public bodies are included in this act, being: Welsh Ministers, Local Authorities, National Park Authorities, and the National Museum of Wales. Also, the National Library of Wales, Public Health Wales NHS Trust, Local Health Boards, and Valandra Park Authorities. More, National Resources Wales, Sports Council of Wales, The Art Council of Wales, Fire and Rescue Authorities, and The Higher Education Funding Council for Wales. [Welsh Government (2015)]. Dickins (2018) explains that the public bodies must be ambitious, adventurous and resourceful to provide the Well-being of Future Generations Act to improve the long-term living standards to the full potential. 
Davies (2016) and Wallace (2018) both state that the Welsh Assembly passed this Act in 2015, this making it to be the very first legislature within the world which protects the law of duty, which falls on public bodies and safeguards the well-being of generations in the future.

Role of Future Commissioner
Future Generations Commissioner for Wales (2020) explains that the woman who is the Commissioner of Future Generations for Wales is Sophie Howe, who took the role in 2016. Sophie has led the profile around different transport planning, education reform, and climate change. Davies (2017) agrees with this and adds that the commissioner aims to be the future generation's guardian. This means that the commissioner is helping all the public bodies and the policies in Wales, to think about what their decisions are going to impact in the long-term. The Commissioner will also be there to help the public bodies to prevent any problems. FGCW (2020) explains that with the research that has been looked. It is estimated that by 2050, the population in Wales is going to grow up to 3.5 million. This will mean that the proportion of individuals living in wales that are 75 years and over will have doubled since 2015.

Evaluation      
According to Thorpe (2019), there are five ways of working, that are required by the government departments and public bodies to make sure that their businesses conduct in a certain way. Such as; thinking long term, which is where they need to balance their short terms needs to be able to have the ability to meet their long-term needs and prevention safely. This is where the practical behaviour is used to prevent the problems which are occurred and gets worse. This could help to meet the public bodies need to meet with their objectives. Also, integration, which is where the consideration needs to be investigated, to see how the public body’s well-being objective can influence individuals well-being goals. The objectives of other public bodies, collaboration, which is when other individuals who would be able to help with others about their well-being objectives. Involvement, is where many different people all work together to be able to achieve well-being goals. It ensures that the individual will reflect on the area and then to make sure that there is diversity. 
Gething et al. (2019) states that the aim of the Welsh Government, the Healthier Wales, a whole approach within health and social care. Where services have one element to support individuals who have better health and wellbeing care for their entire lives. It is known as a ‘wellness’ system where they are to support and anticipate an individual’s health needs, how to prevent illnesses and to be able to reduce the impact of them receiving poor health.
The one aspect of the Act that will be looked into further detail will be the ‘A Healthier Wales’. FGCW (2020) explains that in the A Healthier Wales aspect it is then split into four different aims that it wants to achieve, such as a compassionate nation, an active nation, place-making, and designing-in Community health and well-being and seamless, preventative organisations
FGCW (2020) explains that a compassionate nation is where it will help to support individuals to act with compassion, to facilitate the understanding of their and other mental health well-being. FGCW (2020) explains that an active nation is the benefits of physical activity. FGCW (2020) explains that place-making and designing-in community health and well-being is to make sure that there are plenty of different places around for all people from different communities to be able to attend to receive the support they require for their health and well-being. FGCW (2020) explains that seamless, preventative organisations and services are to make sure that individuals understand their behaviours and choices and how it will affect their health and what will benefit them in their future help with support services that are available to them.
WCVA (2017) explains briefly that due to public awareness, this helps individuals to live to healthy lives. Raising awareness on how to avoid particular illnesses, and if the illness has been caught, then how to get rid of it. Individuals are now choosing to have a longer healthier lifestyle due to this public awareness.  WCVA (2017) explains that progress on a Healthier Wales will be measured with the National Indicators, meaning that it will focus significantly on life expectancy and inequalities being healthier, development in children, mental illness wellbeing and the percentages of individuals healthy behaviours of lifestyles
WCVA (2017) explains different reasons why individuals need to get involved with A Healthier Wales act, and this is because:
· In Developed countries, it has been found that individuals with physical inactivity are one of the leading causes of death. [WCVA (2017) and WHO (2018)]
· During 2009, it was found that the rates of adults who classified as overweight or obese were 57%. [WCVA (2017) and the Welsh Government (2010)]
· Within Wales, 25% of individuals experience mental health problems or illnesses during their lifestyles. 
· It is estimated that there are 3 million individuals within the UK who are volunteering within the health and social care sector. [WCVA (2017) and Naylor et al. (2013)]
FGCW (2020) explains that the main goal of Well-being of Future Generations Act 2015, is that in society, all individual’s physical and mental health well-being will be greater and that the choices and behaviours that will be done will benefit the future of health to be understood. FGCW (2020) explains that the goal set into place is more likely to be achieved within the investment. There has been a shift to integrate planning and investment with the Wellness System and focus on the essential things, such as, what matters to the individuals. Also, having strong digital leadership and capability, all public services having the spread of responsibility to between them all, and to be able to move towards community -based models and learning and critical thinking are needed to be done every day, to get the best effect.
FGCW (2020) then explains that even though there are things that need to be in place to be able to achieve the goal. However, some things can make it less likely to happen, such as: 1) A Healthier Wales narrative only focus is on the NHS, still, the health not being part of all the available policies. 2) The reactive solutions are prioritised; this is due to the lack of ambition and leadership. 3) Instead of working altogether, services start to compete against each other. 4) The broader causes of health, having a lack of knowledge and understanding it is needed to be improved. 5) That third sector organisations’ futures funding and finances are not set and stone so can vary the amount at any time.  
Public Health Wales (2018) explains that the NHS has seven priorities to be met to be able to work towards and achieve a Healthier Future for Wales, such as 1) influencing the broader factors of health, 2) improving the mental well-being and resilience, 3) healthier behaviour promotions, 4) creating a healthier future for generations to come, 5) public protection from infections and threats to health due to environmental factors, 6) health and Care systems put into place to focus on prevention and early intervention by supporting the development, and 7) building and mobilising the knowledge and skills individuals have to improve across Wales individual’s health and well-being. [Public Health Wales (2018)]
[image: Image result for nhs priority 2018 a healthier wales]
Figure 2: Working to Achieve Healthier Future for Wales
Public Health Wales (2018) explains that with the long-term strategies created by the NHS has plans to achieve by 2030. Individuals living in Wales have more of a chance to live a fulfilling life and to be free from preventable illnesses they can. Another being that the populations of individuals living within Wales are that they all know how to support themselves, families, and friends who have mental health well-being and that all citizens will have greater resilience and level of mental well-being. Public Health Wales (2018) also estimates that by 2030, Wales will have reduced the infections and can prepare for and to deal with any of the expected effects that climate change. For Wales’s health services, for all individuals who work there, all have involvements that are based on the world-class intelligence and analysis to help within the future.
NHS (2019) explains that [at the time of the article being written] these seven strategies there have been many achievements that have been made. Such as;
Strategy one - There have been 91 organisations that have been supported by the Healthy Working Wales programme, and all organisations have achieved the workplace health award. 57 out of the 91 had a Small Workplace Health Award and the other 34, achieved the Corporate Health Standard. [NHS (2019)]
Strategy two – Achieving a total of 3,000 people, who were police and partners, were able to achieve training in Early Action Together Adverse Childhood Experience (ACEs) and trauma-informed practice. [NHS (2019)]
Strategy three -There was a total of around 14,000 individuals who were smokers who had accepted the offer of support given to them when contacting Help Me Quit Hub. [NHS (2019)]
Strategy four – 11 of the Public Services Boards had actively engaged within the first 1000 days of the programme being set up. [NHS (2019)]
Strategy five – The number of samples that had been processed for microbiology that year across the eight sites was 1.4m. [NHS (2019)]
Strategy six – There were a total of 16 care homes that were recruited to the pilot phase to make the new Wales Care Home Improvement Network to being and to be achieved within this year. [NHS (2019)]
Strategy seven - 700 articles were shown as evidence when reviewing what works in the dissemination and use of the knowledge. [NHS (2019)]
The figure below shows the overall progress across all the strategies to make A Healthier Wales during 2018-2019. [NHS (2019)] This figure shows that a wide majority has been completed. However, there are a few things either behind schedule or have not been completed by the timescale.
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Overall conclusion      
An overview conclusion on the whole assignment was that the Wellbeing of Future Generations (Wales) Act was set up to advance the social, economic, environmental, and cultural wellbeing of individuals in Wales. This act will make sure that public bodies follow the guidelines and rules that have been put into place. The goal of the Act was so that it improves the lives of the individuals living in Wales in the present and future. The reasons why an individual may need help from the act is for problems such as poverty, health inequalities, jobs, climate change, and growth. Twelve different public bodies are linked to work with that Act to make it possible. 
The Future Commissioner helps the public bodies and the policies that are put into place in Wales, investigating how the impacts that the decisions will have in the future. With the Wellbeing of Future Generations Act, there are five ways for it to work, these being, thinking long term, prevention, integration, collaboration, and involvement. The Welsh government gives the A Healthier Wales the aim to support better wellbeing and health for individuals. A Healthier Wales is then split up having four different aims, such as a compassionate nation, an active natation, place-making, and defining-in Community health and well-being and seamless, preventative organisations. The Healthier Wales is put into place to help psychically and mentally unwell individuals to make decisions. This being that the individual is given the right to make their own decision, however, if it sounds irrational or they are unable to make it themselves, then this Act will provide them with an appointed person to make the decisions for them. Seven strategies are put into place by the NHS to make achievements and improvements for individuals' wellbeing, aiming for it to be done and put into place by 2030. 

Recommendations       
FGCW (2020) states that the Commissioner will make recommendations and send to the public bodies about the steps they have already take or even to need to take to be able to meet the objectives. This means when this has been made, the public bodies have to take the reasonable steps to achieve the recommendations. FGCW (2020) explains that the Commissioner will publish a Generations Report the year before the Assembly election, this is s then there can be an assessment to be able to improve on what the public bodies should achieve with their well-being goals. FGCW (2020) indicates that the Public Services Boards must work to improve the social, environmental, economic and cultural well-being of the area to achieve the goals of well-being. To improve this, they will have to; 1)asses the state in the area on the social, environmental, economic and cultural wellbeing, and, 2) objectives need to be set so that it is designed to maximize the contribution of the Public Services Boards in achieving the well-being goal. FGCW (2020) also states that whenever the Future of Generations Commissioner for Wales, recommends a public body, the body must publish their response to the recommendation. If the public body decides not to follow the direction, then they are told that they have to publish why they would not be and what the alternative action that they will be taking instead.
Another recommendation would be how local authorities can improve the act. To do this, as Howe (2019) explains that the Local Authorities need to explain to the public on how they apply the five ways of working and the duties that need to be taken as a reasonable step so that they can the achieve their objectives on their decision making. With this recommendation being put into place, it will help for the local authorities to have a longer time to think and plan, and innovative to build the capacity for the futures thinking. Howe (2019) gives two examples of innovations that will help to improve the social well-being, would be, having wellbeing coordinators in GP surgeries and to improve health, there to be a social prescribing initiatives and school-based activities.
Welsh Audit Office (2019) explains that a recommendation was given to the Welsh Government that they provide more supportive information for the public to read at the time of the Future draft budges to demonstrate how the budget and funding allocations will support the investment in prevention in decision-making when analysing in the future. Another recommendation that was given to the Welsh Government, as explained by Welsh Audit Office (2019), was the develop and improve the specific action for the individual who is disabled, unwell or whatever their reason is for using The Well-being of Future Generation Act (Wales) 2015.
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2018/19 Strategic Priorities

Strategy one - There have been 91 organisations that have been supported by the Healthy ) .
Figure 1: Overall progress across all plans

Working Wales programme, and all organisations have achieved the workplace health
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Strategy three -There was a total of around 14,000 individuals who were smokers had (52 action)

accepted the offer of support given to them when contacting Help Me Quit Hub. [NHS
(2019)]

Strategy four — 11 of the Public Services Boards had actively engaged within the first 1000
days of the programme being set up. [NHS (2019)]

Promoting healthy behaviours

Securing a healthy future for the next generation

Strategy five — The number of samples that had been processed for microbiology that year
across the eight sites was 1.4m. [NHS (2019)] Protecting the public from infection and environmental
threats to health
Strategy six — There were a total of 16 care homes that were recruited to the pilot phase to .
make the new Wales Care Home Improvement Network to being and to be achieved within G
this year. [NHS (2019)] Supporting the development of a sustainable health and
care system focused on prevention and early intervention

Strategy seven - There were 700 arficles that were shown as evidence when reviewing what

works in the dissemination and use of the knowledge. [NHS (2019)]
ing and mobilising knowledge and skills to improve

The figure below, shows the overall progress across all of the strategies to make A Healthier health and wellbeing across Wales
Wales during 2018-2019. [NHS (2019)]
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