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Academic and Employability Skills
Introduction
The significance of employability skills is increasingly emphasized. Employability skills can be defined as a set of vital capabilities which entail the development of expertise level, knowledge base, and mindset that is key for success in the current workplace (Fajaryati et al., 2020). Employability skills are basically regarded to be vitally necessary qualifications for most job positions and have thus become significant for the employment success of an individual in a business environment. Attributes like collaboration, problem-solving, critical thinking, innovation, creativity, and communication skills are increasingly becoming important in the modern global economy. The study by Wahono (2015) demonstrates that employability skills are critical for graduates’ career success within a workplace. 
In other words, these skills are some of the employability skill attributes that are needed by graduates while joining the workforce, in addition to being a requirement for professional recognition. This report therefore intends to discuss some of the employability skills that are currently regarded as important, explain and justify whether employability skills have changed recently or not, and discuss why employability skills are important.
Employability Skills that are Currently Seen as Important
Resilience
Resilience has the following key different components that may come into action weighing on the situation or the person: optimism, self-confidence, support seeking, sense of purpose, emotional-focused and problem-focused coping. Resilience assists individuals to get over stress and adversity and is often perceived as a crucial asset that not only profits the individual, but also the enterprises employing them. That is to say, some limits of resilience are needed within the environment of the workplace irrespective of job-related issues met. Stress factors such as organisational change, work volume, or deadlines all initiate some form of mechanisms of coping. General state of affairs at home may also contribute to further pressure.
Certain obligations within the workplace come with their individual set of certain prerequisites. For instance, roles and responsibilities of a manager that demands making decisions under pressure as well as customer care that handles clients who may be violent bring with them their own stressors. Such scenarios are where resiliency is needed. Resiliency is also considered crucial for such line of works which need handling potentially distressing and critical situations like emergency care provider. 
In absence of the relevant support and skills required for coping with adversities, a worker may perform dismally or, under a worst scenario, develop sickness. Similarly, for those employees who are making laboured effort to cope but fail may find their involvement with their employer endangered and they may decide to quit their job. Resilience as an employability skill is a positive characteristic that is crucial for the wellbeing of the individual and their organisations as it plays a key role in helping a worker to endure stress and adversity.  
Time Management
Time-management implies that one is conscious of themselves and how they carry out tasks in the most efficient and effective manner in order for them to be in a position to set up priorities and goals and structure their time (Farnsworth et al., 2019). Put differently, time management is the quality of being able to utilise time in an efficient and productive manner. The reward for being an outstanding time manager is vast. It is regarded as the externally recognisable characteristic of a greater performer versus a poor performer. It can be argued that nearly all achievers in life utilise their time properly as opposed to all low performers.
Individuals with a high self-concept concerning time management think and see themselves as being adequately organized and productive (Farnsworth et al., 2019). Such people are to a very great degree in charge of their own lives and their job. Good management of time demands that an individual brings their authority over a series of events in accordance with what is of great significance to them (Ademi, 2016).
Effective execution of any form of function and task demand every individual to build up their skills in time management and develop knowledge on how to take advantage of the time appropriately. In the context of managing time and tasks for self and others, Bist et al. (2020) reason that good time management entails meeting targets and deadlines. According to Ademi (2016), organisations prefer individuals who are good at managing time as they would be good at progressing and performing tasks. Good time managers are also regarded as being well placed at formulating and prioritising what actually needs to be done—and thereafter discarding the other things.
Emotional Intelligence
Emotional intelligence relates to an individual’s self-efficacy, the quality that permits one to select the correct option in arriving at career decisions. Arora (2017) defines emotional intelligence as the ability of an individual to express their emotions productively, understand their feelings and to listen to other people and feel them. Kumar and Sharma (2019), on the other hand, describe emotional intelligence as personalised skills which a person needs to enhance effectiveness and manage emotions at the place of work.
Emotional intelligence has a significant positive correlation with work experiences and emotional connections to the work. People who have high emotional intelligence are believed to be more successful relative to those individuals who have low emotional intelligence, due to the fact that people with good emotional intelligence have better emotional self-awareness and can effectively manage others, excel under duress, and adjust to suit changes within the organization. Serrat (2017) emphasizes the significance of emotional intelligence by stating that skills can be taught, but not passion and attitude. This makes emotional intelligence be more significant when contrasted to other important factors like skills and knowledge.
In the context of organisational leadership, Arora (2017) states that emotional intelligence is the utmost potent tool that assists in boosting all qualities that enable people to be effective leaders, such as self-control, self-awareness, social skills, empathy, and motivation. Organisations will most likely prefer emotional intelligent employee being that such persons are efficient, motivated, and productive. Emotionally intelligent people make up effective teams that can offer desired outcomes for their organization (Arora, 2017). 
Digital Competency
Digital competency generally encompasses the skills and knowledge needed by a person to be in a position to use information and communication technology (ICT) to achieve goals in their professional life (World Economic Forum, 2020). Digital competency is often used synonymously with the concept of digital literacy. Digital competency should be seen to be concerned with both technical skills and especially centred on social, emotional, and cognitive aspects of living and working in a digital environment. It is still a novel and evolving concept. 
An individual who has digital competency is aware of emerging ways with which people can make use of technologies in their day-to-day life. Such people can also utilize the ICT’s potential to modify the ways of team-working and to digitally access information and interact with one another (Fajaryati et al., 2020). This requires one to go past the common technical skills which are required just to browse the Internet and to send mails. To be in a position to interactively use information and knowledge, one needs to discern and determine what is already known, spot, locate and get access to correct sources of information, assess the sources, quality, value and appropriateness of that information, and organise information and knowledge.
Organisations have identified and categorised the competencies and digital skills required for the future. Some of them are basic computing skills, familiarity with fundamentals of algorithm, and knowledge of complex algorithm/programming skills. Employers as a result prefer employees with the necessary digital competencies as this enhances quality of life of such employees and the efficiency of their work (UNCTAD, 2018). Digital competencies are therefore vital to guarantee efficient participation in the contemporary and future world in addition to gaining from the current and future technologies.
Why Employability Skills Have Changed
The employment world has changed in a dramatic manner, societies are becoming multicultural and more global, while technology has advanced to a level where it impacts experiences and practices (Fajaryati et al., 2020). Owing to the globalization’s rise, employability is increasingly becoming one of the key goals for systems of education. Employers are nowadays compelled to look for employees who possess soft or non-technical skills as well as technical skills (El Mansour and Dean, 2016). 
The main reason for the recent change in employability skills is the modern nature of job market. The job market is currently more complicated unlike in the past. It is also encompassed with other more extensive factors such as generational variations among fresh graduates in their perspectives toward learning, work, and careers (El Mansour and Dean, 2016). What is more, the pace of change in the contemporary job market proceeds to speed up due to quickly evolving and differing practices between large and small firms in addition to numerous advancements and changes within several industries. 
Fajaryati et al. (2020), on the other hand, add that the globalization and disruption era unavoidably represent an unnerving problem for the society associated with the opening of economies across the globe for the free movement of commodities, labour migration, and services between them. Globalisation and technological disruptions have also contributed to the far-reaching changes in the domain of banking, business, social society, transportation, as well as education. It thus becomes critical to deal with all these changes. 
According to Fajaryati et al. (2020), disruption brings into existence newer model of business more innovatively. The implication is that formal ways of conducting business become obsolete as people turn to digitalization and technology. Such disruptions have resulted in various challenges like high rates of unemployment. High unemployment level is usually linked to the education system’s failure in producing graduates backed with high competitiveness and employability skills. Franita (2016) argues that job seekers’ lack of expertise is the cause of rising rates of joblessness. Therefore, the problem of unemployment is connected to the issue of education quality.
Why Employability Skills Are Important
Employability skills could basically be perceived as suitable skills that must be possessed by people for their success in the contemporary workplace. Apart from the above four skills that have been discussed, other employability skills could include self-management, a positive attitude, team-working, problem solving, business and customer awareness, and application of numeracy. In their report, Suarta et al. (2017) concluded that employers highly rate the significance of employability skills. This demonstrates that every employer places employability skills as prerequisite to allow graduates to be competitive in the global market. Authors like Kenayathulla et al. (2019) and Bist et al. (2020) agree that employability skills are the foundation skills and competencies that are vital for successful employment.
Therefore, the first importance of employability skills is that such skills may be the difference between acquiring an employment opportunity and securing it (Williams, 2017).  Employers usually search for a particular set of skills from the pool of job-seekers which correspond to the skills that are essential to carry out a given task. For example, financial skills are required for the accountant’s position; however, besides these technical skills that are job-specific, specific skills are intimately universally looked for by employers (Kenayathulla et al., 2017). Other findings by Kenayathulla et al. (2017) show that graduates within technical fields would remain jobless since they only have technical skills rather than employability skills that are needed by the industry. It therefore becomes significant for learning institutions to ready graduates who satisfy the needed skills for employability. 
Secondly, employability skills are not just vital skills that are necessary for acquiring and keeping employment, but also skills that are essential for better job performance. Put differently, employability is not entirely about acquiring job, but about job performance indicator. Employability skills such as communication skills, managing resources, interpersonal skills, problem solving skills, and teamwork may help one in acquiring and keeping a job due to better job performance. According to Suarta et al. (2017), the contemporary employers do not just emphasize on hiring good employees who possess basic academic skills such as writing, reading, mathematics, science, oral communication and good listening skills, but they are after employees who may have higher order thinking skills such as reasoning, learning, decision making, thinking creatively, and problem solving. Bist et al. (2020) reason that there is a significant demand for educated persons with specialized technical skills and general employability. The twenty-first century employees should be problem solvers, analytical, decision makers, well organised, good time managers, good communicators and risk takers to be employable in the labour market.
Thirdly, employability skills are significant in that they meet the needs of employers. There are some employers who perceive academic achievements of graduates in their disciples as being insufficient to be recruited. Bist et al. (2020) report that lack of employability skills is a key recruitment worry among graduate employers. In the same report, Bist et al. (2020) state that employers of management graduates perceived inadequacy of employability skills as the greatest concern in recruiting graduates in the workplace (at 67 percent), whereas the deficiency of industry experience followed at a distant second at 44 percent. The reason is that employers are nowadays looking out for job-seekers who are proactive and have skills which include critique, analysis, communication, and synthesis. What is more, employers also tend to prefer graduates who can easily adapt to the culture of a workplace and make use of their skills and abilities to make value addition to their organizations. Employers also value ability to think critically as it is crucial for innovation and leading change.
Lastly, employability skills can be considered as a commodity for different economies. The concept of employability skills as a commodity is closely associated with the government policy within which graduates present a worthy resource in the economy that is increasingly knowledge based. The graduates’ ability to be in a position to respond to the rapidly changing demands of a developing labour market is regarded as critical for economic progress. According to ILO and the World Bank (2016), fostering the workforce’s employability in the face of current structural changes as well as future structural changes can assist in promoting the adoption of new technologies and innovation and even in boosting productivity by accelerating the reallocation of labour to more productive activities from less-productive ones and ameliorating the welfare of employees. Countries can thus better their workforce’s employability for the effectivity of their labour market (ILO and the World Bank, 2016).
Conclusion
It is evident from the report that employability skills are skills which people should possess in order to acquire and secure their career. So as to confront the current intense global competition as well as the future world work, employees ought to improve their employability skills. Renewal of such skills are necessary being that the labour market keeps on evolving and one risks being obsolete when he/she does not keep up with innovations and technology. These employability skills are not only good for the career success of the holder, but even for the profitability of their organisations. That could explain why employers are nowadays only interested in recruiting jobseekers who own employability skills such as resilience, time management, emotional intelligence, and digital literacy.
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