Indicate your answer for each behaviour.
	Behaviour
	Always wrong
	Sometimes wrong
	Depends

	Telling a “white lie” to protect someone’s feelings
	
	
	

	Discriminating against someone based on a protected characteristic
	
	
	

	Violating dress codes in professional settings
	
	
	

	Abusing authority in a research, clinical, or educational role
	
	
	

	Anonymous whistleblowing that damages an organisation
	
	
	

	Using informal language in a formal academic context
	
	
	

	Failing to intervene in a situation deemed “not my responsibility”
	
	
	

	Standing too close during interaction
	
	
	

	Knowingly spreading false information that harms someone
	
	
	

	Betraying a promise when others’ welfare depends on it
	
	
	

	Using a phone during a face‑to‑face discussion
	
	
	

	Nepotism in low‑stakes situations (e.g. unpaid roles)
	
	
	

	Breaking turn‑taking norms in group discussion
	
	
	

	Speaking too loudly in a shared space
	
	
	

	Falsifying research data or results
	
	
	

	Ghosting someone rather than having a difficult conversation
	
	
	

	Exploiting someone’s trust for personal gain
	
	
	

	Sharing private information for a perceived greater good
	
	
	



