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Reflective Account
This reflective account is based on an interview as part of our Placement Practice, I was asked by my lecturer to prepare for an interview.  I was put into a group of four people and asked four questions, we spoke as a group, we spoke individually and most importantly we worked as a team.  The reflective cycle of Gibbs (1998) will be used, Gibbs has a six-stage model, Description, Feelings, Evaluation, Analysis. Conclusion and Action plan. 

Description
Our lecturer informed us during class that the interview process would be split into two groups. Group A was for students who were one hundred percent certain going into nursing and Group B was for the undecided students. I was placed in group A because I was certain I want to go down the nursing field. We were then split again and put into a group of four people. My lecturer informed each group and explained who would be present during the interview and which building our interviews were taking place. We anxiously made our way over.
We were asked four questions in total, each from the panellists. The first question to be asked was by the OBE lady “What are the main skills and qualities you feel you possess which makes you suited to working as a nurse or other Health profession? This was a group participant and I managed to speak first and gave an answer based on my experience and knowledge of Nursing, each person answered based on their thoughts and feelings. 	Comment by Samantha Brown: 
The second question to be asked by the panellist, “Why do you think communication is important when working as a nurse or health professional? Again, I managed to answer this question due to my knowledge and experience and let the other students participate in answering the questions and the same applied to the third question. The last question we were asked individually. “Tell us about an occasion when you have dealt with a challenging situation? I managed to answer this question confidently and respected the other students and listened to their answers.
Feelings
When entering the building, I was approached by our lecturer, we were told to sit down in our group and wait to be called. I was feeling a little nervous and part of me was also excited. We were told that the main panellist who is the very high up in nursing, Professor Chair of Velindre would be interviewing us but was running late (Minter, 2010).
This made me feel very nervous and anxious because not only was the interview panellist being late but also due to being interviewed by an important lady. In the meantime, a second-year student who was one of the panellists explained she would be taking notes throughout the interview, reassurance was given that everything was going to be ok, and not to worry. This did put me at ease and 20 minutes later the panellist Professor arrived. The Professor apologised to us for being late, she explained she got held up in traffic after being in an event she attended that day. She was very apologetic, this response reassured and put me at ease, which then made me feel slightly comfortable in my surrounding.
We waited anxiously and 5 minutes later we were called to the interview room and were told to sit down comfortably. The panellists introduced themselves and then in turn, me and the other students introduced themselves. 
Despite feeling nervous I feel I worked well in a team and respected the other students when they answered questions, although at times I did feel I wanted to answer every question first, so I was able to confidently explain my answer in case someone else gave the same answer as me.
Evaluation
I found the interview beneficial as it gives me an insight of what to expect for the Interview to Nursing in April. I found there to be positives & negatives. I felt I answered the questions accurately, professionally and ensured that dignity should also remain. Dignity is to be one of the most important as well as respect in Nursing, because patients may feel devalued , lacking control and comfort(RCN, 2019).I had positive feedback from the panellists which I was surprised about, because I felt uncomfortable and felt like all eyes were on me every time I answered questions and I could feel my hands sweaty and my voice shaky and felt like I could not say what I wanted to because I was nervous, in my head I knew what I wanted to say  but could not put it into words.
Analysis
This is where Gibbs reflective cycle comes into place. Gibbs advocates this model because he believes this is part of learning from life experiences and we are consciously thinking what could have been said or done differently next time. This affects our actions which also affects our thoughts and feelings. It can also affect how we feel about a situation and continually have negative thoughts (Gibbs, 1998).
Conclusion 
If I was to be in this position again I would ensure to think positive as sometimes you need to learn from your mistakes to get better and I should not doubt myself because with the experience I have in caring I should be more confident whilst speaking due to my knowledge and think that everyone else is probably feeling the same as me. I had positive feedback from the panellists so I should take on board the positive comments.

Action Plan 
In the future I will take on board the positive feedback I received from the panellists as I had done better than anticipated. I will keep researching like I had done for this interview it has prepared me and given me confidence for the next interview. I will try not to dwell on the past and just look forward to continuing with the Nursing degree because every day I am achieving more and more. I will have more faith in myself because I know I am a caring person and bring these strengths to my job, so instead of thinking negative thoughts I shall keep positive.
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