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[bookmark: _Toc70644066]INTRODUCTION
Professional career development is a process of developing the required skills and knowledge to achieve the desired career goals and objectives. The process goes through the focused learning activities and gaining the experience to be able to accomplish the roles and responsibilities effectively (Makarenko et al., 2018). Thus, this report contains a brief personal reflection on the role of Midwife. The report contains Gibbs reflective cycle for self-reflection. For a better understanding, a detailed action plan, as well as SWOT analysis and PDP of an individual, is determined through this report. The report highlights the personal qualities and helps in identifying the area of improvement to accomplish the professional goals of the learner. 


[bookmark: _Toc70644067]GIBBS REFLECTIVE CYCLE 
Gibbs reflective cycle helps determine the personal experience of an individual effectively with different aspects. The different stages of a person’s experience are described through the six steps of Gibbs reflective cycle. The very first step concludes the description of the experience, it contains the general brief of the incident. The next step is the feeling which describes the thoughts regarding an experience. Then the other step evaluates the different aspects as positive and negative of the experience. The analysis contains the sense of the situation. On the other hand, the conclusion summarises the knowledge and experience gained. The last step of the cycle contributes to developing an action plan for the individual for improving the performance of the learner in future situations (Markkanen et al., 2020). 

[image: ]
Figure 1: Gibbs’ reflective cycle
Source: (Adeani et al., 2020)


DESCRIPTION – Being a Midwife and working for the same in healthcare has been my key strength to help out people especially women. It would help me in reaching out to women who need support and the required knowledge about their pregnancy and their child. Children and the mother need good care with all the necessities provided, hence it would help me in meeting those needs of the women and helping them out through going the pregnancy process. Additionally, this would also help the women in reducing their stress and pain in the process of childbirth. Through being a midwife, I would be able to support the women through medical help and guidance as well as providing them with emotional support (Contreras et al., 2020). 
Thus, I adopted the role-play of Midwife as I always wanted to work in Health and Social Care and was preparing for the same for many years. I have been able to develop the required skills and knowledge with the qualifications of becoming a Midwife. Thus, the participation in this role-play would help me in developing a better understanding of the roles and responsibilities of a Midwife. The skills required for a midwife are stated as mental and emotional strength, flexibility, patience, maturity, good communication and observation, effectively handling any situation and understanding & positive attitude. Thus, following the role-play, I have reflected that I have been able to communicate effectively and developed observation skills. My communication skills have also been enhanced through managing relationships with the patients. Therefore, these skills will ensure the achievement of effectiveness in the role-play of a midwife. Now I also know the importance of the safety of the patients especially expected women and how to take care of them with observation and providing the necessary support to them (Reljić et al., 2019). 
According to the Care Act 2014, the roles and responsibilities of a midwife should need to be effective managed by taking all the required precautions for safety as the duties come with a sensitivity of the situation. Thus, I will follow all the protocols regarding the safety of the patients as well as staff in the workplace. The inflectional control protocol would be focused upon in the clinics as well the in the home of the client. Along with this, personal protective equipment will be also necessary. According to the Care Act 2014, the safety and security of the patients, as well as the care providers, would be maintained (Patterson et al., 2019). 


FEELING – as I have completed the role-play during the module, oat would be helpful for me in choosing a career path accordingly as I have gained service experience in the role of the midwife. Thus, I need to develop the skills and knowledge following my goals and objectives. Developing patience and mental strengths are two the key primary skills that are required to effectively manage the roles and responsibilities of a midwife. As a midwife, I should be able to handle any distressed situation by being emotionally strong. When assisting in childbirth, it would be my responsibility to have patience and cope up in a stressful situation (Nieuwenhuijze et al., 2020). 
As a midwife, I need to maintain good relations with the clients and it needs the ability to get on well with people from a wide range of backgrounds (Cooper et al., 2019). Therefore, strong communication skills would help me effectively manage the interactions with the clients. In addition to the clients, maintaining healthy relations with the other health care workers are also important as I need to be able to effectively handle the work with them and participate in team works. Thus, role-play has boosted my self-confidence and I have understood the key skills that I need to be focused upon for effectively managing the duties of a midwife. In addition to that, I will be required to set up my path to achieving the desired goals with the development and improvement in the role-play. 
EVALUATION – A midwife-nurse duties include teamwork and managing all the activities of providing the medical and other required support to the clients. Midwives should be able to work at the hospitals as well as in private houses of clients as they should be flexible and adaptable to follow the instructions and procedures as per the medical care system. In addition to this, training should be provided to midwives for their efficient performance (Smith et al., 2018). Thus, through training, I would be able to understand widely my roles and responsibilities and how to handle the clients practically with guidance. It would support my skills and abilities to develop my career as a midwife nurse. In addition to the role-play, I would need the qualification required to become a professional midwife nurse. 
I have gained a serve knowledge through working as a health and social care practitioner. Thus, utilising my knowledge while role-playing helped me in handling the issues and tackling different situations effectively. I am now able to provide personalised care to the clients. The role-playing has boosted my skills as it has improved my communication skills, developed my mental stability or strength, I have learned time management through this and also working in a team while role-playing. My productivity has been boosted through role-playing, now I would be more able to adapt to a working situation without being stressed or being worried about the job roles. On the other hand, I would be able to treat patients or support the expected women with care and knowledge.
ANALYSIS – my knowledge and understanding have been increased through gaining the class experience to become a midwife nurse. According to the VAK learning style, visual learning is one of the key strengths. Therefore, I can perform my takes by reading or writing the content or instructions. VAK learning style would be helpful in self-assessment and would support the role-play of a midwife. Thus, I would be able to develop my career through self-abasement (Mainey et al., 2020). 
In addition to this, Honey and Mumford Learning style concludes that me a reflector as it has supported me in developing observation skills. Through participating in various class exercise, I can observe and gather information. Thus, a reflector collects the experiences acquired from various platforms and turns it into building the key strengths out of it through improving. Besides this, I have developed the ability to be motivated and staying positive in any situation. 
CONCLUSION – after completions the tasks in the class exercises and the role-play, I have developed visual learning with the help of the VAK learning assessment. In addition to this, the Honey and Mumford questionnaire has considered me as a reflector. All of this has helped in improving my skills and knowledge to further build my professional career. Through role-playing, it has been proved that I am capable of managing the roles of a midwife nurse (Patterson et al., 2019). Adaption of Johari’s model has been formulated through the class exercise and other online resources which also helped me in self-assessment. I have recognised my areas of development and have improved them through using this model. Communication skills, observation skills, time management are my key strengths which I have developed through the module. Following the role-play, my self-confidence is boosted. Thus, I can perform the tasks more effectively with a positive attitude towards my skills and knowledge. It would also support me in developing my future as confidence is the key to achieving the goals of an individual. Therefore, role-playing has built different skills in me and has increased my capabilities to perform better in the future.  
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ACTION PLAN
	Goals and objectives
	Target type
	Expected results
	Learning time frame
	Initial strategy
	Further strategy
	Resources for learning
	Review date

	To boost the communication as to be able to speak with different people 
	Long term
	I need to effectively manage the relationship with different clients, thus strong communication skill would help me maintain healthy interactions.
	1-05-2021
	I am building interactions with different people online as well as in person to build effectiveness in communication.
	I would join the community centre to meet new people and interact with them.
	Social media platforms, in-person communication
	30-05-2021

	To develop observation skills
	Long term
	I need to develop good observation skills to handle my tasks and performing duties
	3-06-2021
	I have taken part in different programs and joined in tasks to increase the observation abilities. 
	I would keep taking part in different tasks involving improvement in observation skills.
	Seminars, group meetings, discussions. 
	20-06-2021

	To develop flexibility and adaption of working situation 
	Long term 
	To manage my duties and tasks flexibility at any working hours and to adapt to working positively in any working situation.
	22-06-2021
	I would start increasing my working hours to be flexible in working overtime whenever required in any given situation.
	I would keep on doing rotational skills to be capable of working any time of the day or night.
	Extra working hours
	7-07-2021

	To be quicker in completion of the work and to handle the multi-tasking
	Long term
	For being a midwife, I would have to handle many tasks related to managing the clients and other duties at the workplace, thus to be able to understand and complete the work quickly and through multi-tasking without mistakes help me in effectively performing the roles and responsibilities. 
	10-07-2021
	I would begin handling performing two three works together and then further increase it to be able to perform them in the required situation. 
	I would continuously take part in various tasks in the workplace. 
	Practice and experience. 
	5-08-2021




[bookmark: _Toc70644068]CONCLUSION
This report concludes that the key skills required for the professional career development of the learner are to developing effective time-management skills, communication skills, teamwork abilities, observation skills, patience and flexibility. All these skills would help in building the career of the learner as a midwife. The action plan determined in the report would help in achieving all such qualities in a required timeframe. The report also concludes the support from the adoption of Gibbs’ reflective cycle to analyse the skills acquired through the experience and class exercises. Through the self-assessment by VAK, the learner's visual learning style has been identified in the report. in addition to this, Personal Development Plan is supported for the further improvement of the individual’s area of development. Thus, the report summarises the helpfulness in building a professional career through the identification of an individual’s skills and area of development to develop the action plan accordingly. 
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