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[bookmark: _fw9a3vyczh1]Introduction
An individual needs to have a blend of professional knowledge, personal skills and experience in the health and social care sector. Employability skills and a powerful professional identity make a person pretty necessary in the field of employment (Alexander, 2023). This report will dwell upon the details of working as a Clinical Psychologist, the profession that deals with screening and helping people with mentally health problems. The report will evaluate the skills that are necessary to be able to be employed in this position, in accordance with the descriptions of the actual jobs that are provided by the organisations like the National Health Service. It will compare my existing skills and experience to these requirements and determines those aspects on which I must further develop them. Besides, the report will also include a plan of action and schedule of attaining the competencies needed to succeed in this profession. Another approach that will be discussed in the report will be on how to create a personal brand which will be market based on a professional identity and connect with networks to advance in the long run in a career.


[bookmark: _r2gyu6zcyrhx]Job Description Clinical Psychologist
A clinical psychologist deals with people who have suffered some form of psychological distress, behavioural disorders or mental disabilities (Kring and Johnson, 2022). The professionals working in this position examine patients, administer psychological treatments and involve teams of other health professionals in enhancing wellbeing. Clinical psychologists practice in hospitals, social care services, community mental health teams and rehabilitation centres according to the National Health Service. The common duties encompass carrying psychological evaluations, designing treatment, providing treatment interventions and assisting patients to cope with mental illnesses. Clinical psychologists are also involved in research, service and training development in healthcare organisations (World Health Organization, 2024). The job specification and the job descriptions of this position often require high quality of communication skills, empathy, critical thinking, ethical sense and collaboration with other healthcare specialists. Moreover, candidates typically require a psychology degree and a post graduate degree of clinical psychology.
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Figure 1: Job Advert
(Source: Jobs.nhs.uk., 2026).



Skills needed in the Job: Employability
Employability skills can be discussed as transferable skills and personal qualities which allow people to be successful at workplaces (Tushar and Sooraksa, 2023). A clinical psychologist is required to have several important competencies. Communication is one of the most significant competencies. Clinical psychologists need to be able to communicate with patients, families, and fellow health workers. Effective communication helps workers to gain trust, collect information in the process of the assessment and give advice throughout the therapy process (Šip, 2025). The other major skill is empathy and emotional intelligence. The employment of vulnerable people needs to comprehend emotional experiences and empathize with empathy. Empathy assists psychologists in establishing positive therapeutic rapport that is a key concept in ensuring treatment success (Erskine, Moursund and Trautmann, 2022). Other skills include analytical and problem-solving skills. Clinical psychologists are expected to decode psychological tests, study behaviour patterns and have to come up with evidence-based treatment plans. Critical thinking can help the professionals review and assess complicated mental health conditions and find the right intervention.
Another skill necessary is teamwork since as a psychologist is where one may be assigned to work in a multidisciplinary team with the nurses, social workers and psychiatrists. Cooperation makes sure that the patients are given consideration in both psychological and social needs. Lastly, there should be resilience and stress management with respect to professionals handling emotionally sensitive settings. Helping traumatized or extremely mentally ill people may not be easy at times and the psychologists are obliged to take care of themselves to be able to offer quality help. My ability to become a clinical psychologist significantly depends upon the application of the above skills that were discussed. These skills are not only patient centred but also helps in adhering to the organisational policies and regulations in my area of placement.


[bookmark: _3kwv60n82ssd]Assessment of my existing skills
Personal skills assessment is a significant career development task since it allows a person to determine their strengths and weaknesses. Empathy and compassion are also one of my strengths. My passion for psychology and mental health has enabled me to become more aware of the emotional pain that happens to people in psychological distress. This mental capacity to comprehend the experiences of other people facilitates my desire to achieve success in mental health services. Another skill I am gaining is communication which is gained through academic studies. Writing tasks, discussions and working with peers have also helped me become clearer about the idea and be able to listen to various views. 
Nevertheless, there exist a number of aspects, in which I have to progress. For example, at this level, I have limited experience in working in mental health settings. Placements or volunteering assignments would allow me to have more experience within clinical settings in real-life scenarios. Besides, I must continue building research and analysis skills to decipher psychological evidence and use it in practice. The process of lifelong learning and educational training will be significant in intensifying such competencies. Evaluating myself concerning my present capabilities has also allowed me to see a distinct career development direction. The emotional intelligence that I believe to have can be useful in terms of understanding the personalised care needs for my patients.
[bookmark: _w0c8gp6m5fbi]

 Present-day Experience and Qualification
The reason why I pursue a career in psychology is the current academic studies in health and social care. Some of the topics that I have come to learn through this programme include mental health, safeguarding, communication and professional ethics. The course work done in this module has also made me learn the value of employability skills, networking and personal branding. These concepts are relevant to develop a professional identity in the health and social care sector. Even though the direct clinical experience remains limited at the moment, I intend to attain experience either by volunteering in a community organisation or mental care charity. These experiences will give me a chance to work with vulnerable people and gain interpersonal skills necessary in the careers of psychology.
[bookmark: _3jwol5qi5ro4]

Crafting My Personal Brand and Pro Identity
Personal branding is the act of making oneself have some skills, values or other work descriptions in an extremely comprehensible, and more so, consistent manner. Tom Peters suggests that people should be able to build their professional identity by being proactive so that employers can understand how valuable they are (Medina Garrido, 2025). The approach to psychological support that can be offered can be characterized as care-based, that is my personal brand. This is relevant to me because I am willing to aid people in dealing with mental health difficulties by exercising empathy, evidence-based practice and making ethical choices. In developing this personal brand, the main professional characteristics which I will concentrate on are compassion, reliability and lifelong learning. Attending academic conferences, workshops and professional training will make me more credible in the field. Another thing that will enable me to have a professional online presence is maintaining an online account with platforms like LinkedIn where I can display my achievements, reminders of content relevant to the field and meet other professionals in the field of psychology. Through constant display of these attributes, I will be able to develop a professional identity that is in sync with the values of the health and social care sector.


[bookmark: _2le7pylrcqxl]Career development networking
Professional networking is also significant in the development of a career since it helps in accessing opportunities, mentorship and professional advice. Networking will enable people to develop friendships with colleagues who will help them advance their careers (Sleiman et al., 2025). The networking will be achieved in my case by communicating with university lecturers, supervisors of the placements and people engaged in the mental health service. These people would be able to offer meaningful information about career opportunities and professional demands. I will also be joining professional bodies like the British Psychological Society where my relationship in the psychology field will be built. Training opportunities, publication and professional events which are availed to members will also be participated in.
To the problem, my involvement in online professional networks and mental health education campaigns will enable me to broaden my network and gain insight into practice by those with more experience. The establishment of effective professional relationships will help me take forward my career path and put me in a better position of landing a job in the future.
[bookmark: _yk36mnpldloo]

Exclusive Value and Contribution
Each practitioner has his or her strengths and points of view to his or her job. My distinct value is that I am very determined to engage in empathy-based care and that I would like to work with people who have behavioural and mental health issues. My academic experience in health and social care equips me with information on safeguarding, patient welfare and ethics. Together with my desire to study psychology, such a background would allow me to examine mental health problems in a comprehensive manner. Practically, it will imply that I should not only help people with psychological interventions but also take into account social and environmental factors impacting mental health. This interpersonal model can help solve better patient outcomes and more patient oriented care settings.


[bookmark: _s39u00hv58y8]Action Plan and Timeline
In order to realize the objective of becoming a clinical psychologist, an action plan should be designed. During the first year, I will work on achieving a successful completion of my present degree (Level 5 Health & Social Care) along with enhancement of academic performance and research skills. I will also volunteer in mental health organisations at this time. 
Later, during the second year, I will be applying to postgraduate psychology programs where I will receive specialisation in clinical practice.
During the third and fourth year, I will strive to acquire some practical experience by doing placements or part time jobs in community mental health services. This will enlighten me on how to attend to patients and professional duties. 
[bookmark: _rl5wgsr9lp7s]In the fifth year, I want to finish the advanced training and become an applicant to the entry-level psychology positions or assistant psychologist positions. These positions will also be rich in experience that will qualify participants to register as professionals.

My Skills Communication to Employers
Professional skills need to be effectively communicated in order to get a job. Professional identity can be presented with the help of several tools to potential employers (Jackson and Tomlinson, 2026). The curriculum vitae (CV) must be well organized to mention my educational background, practice and the skilled abilities applicable in the field of psychology. My professional profile on LinkedIn will enable me to present my accomplishments, network, and stay abreast with the job prospects in the health and social care field. Moreover, the interview preparation and vigorous communication skills will assist me in demonstrating my capabilities with ease to the prospective employers. These practices will assist in making sure my skills and professional identity are well communicated.


[bookmark: _ri5d7gu5z1lz]Conclusion
This report has examined the skills needed in the position of clinical psychologist in the UK health and social care service. The identification of the competencies that are critical to my growth was outlined as communication, empathy, analytical thinking, teamwork and resilience. When assessing my existing competencies, I have established several strengths, including empathy and motivation to assist mental health services and certain areas to develop, including practical experience and higher training. The report additionally indicated the ways in which personal brand building, professional network building and the establishment of an action plan are facilitated in contributing to long term career advancement. Within the five-year action plan that is presented, I will further enhance the knowledge, experience and professional identity that I need to attain my desired goal to work as a clinical psychologist.
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